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KSG Strengthening Security, Safeguarding Excellence 

KSG Director General, Prof. Nura Mohamed with the National Police College officials, KSG Directors and staff who 
formed the participants of the month long Security Staff Training Course.  

  

participants with essential skills 
in physical security, tactical 
communication, physical fitness, 
security documentation, and 
modern cr ime prevention 
techniques. The initiative reflects 
KSG's continued pledge to 
maintaining a safe and secure 
environment that supports 
learning, training, and effective 
public service delivery.  

KSG Director General Prof. 
Nura Mohamed, graced the 
graduation and urged the officers 
to view the course as the 
beg inn ing  o f  a  g rea te r 
responsibility rather than the end 
of a learning journey.  

He stated, "The true measure 

The Kenya School  of 
Government, in partnership with 
the National Police College 
Embakasi "A" Campus, has 
successfully concluded the first 
Security Staff Training Course, an 
intensive one-month program 
aimed at strengthening the 
professional capacity and 
operational readiness of KSG's 
civilian security personnel.  

19 security officers drawn 
f rom al l  KSG campuses 
participated in the program that 
combined indoor learning with 
practical field exercises to equip 
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of this programme lies in putting 
knowledge into practice and 
making a difference where you 
serve." He further urged them to 
cascade the knowledge and skills 
acquired, ensuring that its value is 
amplif ied across all  KSG 
campuses. He reaffirmed the 
School's resolve to continuously 
enhance the competence of its 
security personnel through 
s t r u c t u r e d  p r o f e s s i o n a l 
development and future capacity -
building opportunities.  

Speaking during the ceremony, 
remarks delivered on behalf of 
Deputy Inspector General of 
Police Administration, Mr. Gilbert 
Masengeli emphasized the 
importance of professionalism, 
readiness, and continuous 
development within the security 
sector. The message further 
highlighted that the training was 
anchored on the four pillars of 
physical security deterrent, 
preventive, detective, and 
corrective measures which 
prov ide a comprehensive 
framework for safeguarding 

people, assets, information, and 
critical infrastructure.  

Building on the importance of 
cont inuous preparedness, 
Commandant of the Rapid 
Deployment Unit, Mr. Godfrey 
O. Otunge, reminded the 
graduates of the evolving 
security landscape that demands 
a g i l e ,  f o r w a r d - t h i n k i n g 
professionals who can anticipate, 
adapt to, and respond effectively 
to emerging threats. He pointed 
out that civilian security 

personnel are often the first point 
of contact within an institution 
and therefore play an important 
role in shaping public confidence 
and trust. He encouraged the 
officers to remain disciplined, 
vigilant, and committed to 
providing professional service as 
the first line of defense.  

Throughout the training, the 
officers underwent rigorous 
physical drills, and team -based 
a c t i v i t i e s  d e s i g n e d  f o r 
preparation for the realities of 
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Left: Prof. Mohamed addresses the participants at the closing of the programme. Right: Commandant of the Rapid 
Deployment Unit, Mr. Godfrey O. Otunge.  

Ms. Nkoroi Laikera, signs the visitors book flanked by Dr. Wesley Kiprop and 
officials of the National Police College.   



 

 

modern security operations. The program 
reached its peak with an intensive scenario-
based training that required officers respond 
to simulated security incidents, practiced 
access control, coordinated team responses, 
and applied tactical communication in 
realistic situations. ð An illustration that 
demonstrated the knowledge and skills 
acquired during the month -long training 
while allowing instructors to assess their 
operational readiness. 

Prof. Nura Mohamed was accompanied 
by Dr. Wesley Kiprop, Director, Baringo 
Campus, and Ms. Nkoroi Laikera, Deputy 
Director, Administration Services, under 
whose docket the graduating officers serve. 
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KSG Leadership Reflects on Progress, Charts Next Phase of Transformation 

participants to build a legacy of 
innovation, excellence and lasting 
impact. 

Over  the  th ree days , 
Management is exploring a broad 
range of issues that will shape the 
School's future. Discussions are 
focusing on strengthening KSG's 
programs, nurturing an agile 
organizational culture, expanding 
regional and international 
p a r t n e r s h i p s ,  e n h a n c i n g 
leadership development, and 
advancing research, consultancy 
and digital transformation.  

Participants are also examining 
s t ra t eg ie s  t o  s t re ng then 
institutional branding, improve 
financial sustainability, enhance 
infrastructure, reinforce quality 
assurance, and harmonize 
systems and processes across all 
campuses. 

The workshop is also 
providing an opportunity to 

As the new financial year 
begins, the Kenya School of 
Government (KSG) has brought 
together its Directors, Deputy 
Directors and Assistant Directors 
f o r  a  th ree-day  Sen io r 
Management Workshop to reflect 
on the School's progress, align 
priorities, and chart the next 
phase of its growth and 
contribution to Kenya's public 
service. 

Opening the workshop, 
Director General Prof. Nura 
Mohamed chal lenged the 
leadership team to embrace bold 
thinking, purposeful leadership 
and a renewed commitment to 
transforming both the School and 
the public service. 

"If you keep doing what you 
are always doing without 
improvement or change, then 

there is no progress. Movement is 
not progress," he said, urging 
leaders to move beyond routine 
a n d  p u r s u e  i n n o v a t i v e 
approaches that deliver tangible 
results. 

Prof. Mohamed called on 
Management to engage in honest 
self-reflection, lead with integrity 
and foster a cul ture of 
collaboration across the School. 
He emphasized the need for every 
d i rec to ra te ,  campus  and 
department to align its priorities 
with KSG's vision and Kenya's 
development aspirations, noting 
that the School has a pivotal role 
in building the leadership and 
governance capacity required to 
realize the country's First World 
Nation Vision.  
òIt is our time. What will 

define our tenure? What will we 
be remembered for as a School?ó 
h e  p o s e d ,  e n c o u r a g i n g 

BY EPHLINE OKOTH  

  

Director General,  Prof. Nura Mohamed (seated centre) with management of the Kenya School of Government during a 
three-day strategic leadership retreat focused on shaping the School's priorities and direction for the 2026/27 financial 
year.  
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review progress on previous 
management resolutions, assess 
what has worked well, and 
identify areas requiring renewed 
focus. These reflections are 
e x p e c t e d  t o  s t r e n g t h e n 
a c c o u n t a b i l i t y ,  i m p r o v e 
coordination and accelerate the 
i m p l e m e n t a t i o n  o f  k e y 
institutional priorities.  

The workshop will culminate 
in a communiqué outlining the 
resolutions and strategic actions 
that will guide the School's work 
in the year ahead, reinforcing 
KSG's commitment to excellence 
in leadership development and 
public service capacity building 
for Kenya and the wider region.  
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Deputy Director Finance and Accounts, Ms. Everline Wahome participates in 
the discussions.  

those who are still useful." 
The room erupted in laughter. But 
the laughter did not last.  
Because behind the humour was 
an uncomfortable truth that has 
h u m b l e d  g o v e r n m e n t s , 
corporations and even nations. 
Leadership does not become 
dangerous when knowledge is 

Before Government Performs, Leaders Must Learn  

absent; it becomes dangerous 
when learning stops. Institutions 
rarely collapse because leaders 
ask too many questions. They 
falter when those entrusted with 
public authority stop asking any 
at all. 
The timeless lesson set the tone 
for the Accounting Officers 

"There are only two kinds of 
Chief Executive Officers," Mr. 
Simon Angote told a room full of 
accounting officers, pausing just 
long enough for curiosity to settle 
over the audience. "Those who 
think they know everything and 

BY GLENN LUMITI  

Left: Dr. Fred Mukabi, Director Mombasa Campus, welcomes the CEOs to the program. Right: FCPA Andrew Rori, 
facilitating a session at the Accounting Officers Program, at the Mombasa Campus.  
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Before Government Performs, Leaders Must Learn  

resilience. 
The composition of the cohort 
accentuated the programme's 
national significance. Bringing 
together leaders from sectors as 
d i v e r s e  a s  h e a l t h c a r e , 
engineering, science, culture and 
regulation, the programme 
created a forum where experience 
met reflection and institutional 
perspectives converged around a 
shared commitment to public 
service. 
Such engagements matter because 
today's governance challenges are 
increasingly interconnected. 
Fiscal responsibility influences 
service delivery. Procurement 
integrity affects development 
outcomes. Ethical leadership 
shapes public confidence. 
S t a k e h o l d e r  e n g a g e m e n t 
determines whether policy earns 
legitimacy. Modern public 
administration demands leaders 
w h o  a p p r e c i a t e  t h e s e 
relationships rather than viewing 
them as isolated functions. 
 

Programme at the Kenya School 
of Government (KSG), Mombasa 
Campus, where Chief Executive 
Officers and senior accounting 
officers from some of Kenya's 
most strategic public institutions 
gathered to sharpen the one asset 
no appointment letter can ever 
guarantee: the capacity to lead 
wisely.  
O f f i c i a l l y  o p e n i n g  t h e 
programme, Campus Director 
Dr. Fred Mukabi challenged 
part ic ipants to approach 
leadership as a lifelong discipline 
rather than a destination. He 
observed that the complexity of 
modern governance demands 
leaders who continuously renew 
their knowledge, strengthen their 
ethical judgment and align 
institutional performance with 
the national development 
agenda.  
Across the public sector, 
accounting officers occupy one of 
t h e  R e p u b l i c ' s  m o s t 
consequential offices. Their 
decisions influence allocation of 
billions of shillings, determine 

whether programmes achieve 
value for money, and shape the 
effectiveness of institutions that 
citizens depend upon every day. 
Every signature carries legal, 
f i n a n c i a l  a n d  e t h i c a l 
consequences. 
Recognising this responsibility, 
the programme is designed as an 
integrated journey through the 
a r c h i t e c t u r e  o f  m o d e r n 
governance. FCPA Andrew Rori, 
Director of Learning and 
Development at KSG facilitated 
on aligning institutional agendas 
with national priorities, he 
challenged participants to view 
leadership through the lens of 
accountability, strategic thinking 
and measurable public value.  
The message resonated because it 
reflected a broader truth that 
institutions rarely fail for lack of 
policy. More often, they struggle 
when  imp le men t a t i on  i s 
weakened by  inadequate 
leadership, fragmented decision-
making or declining institutional 
capacity. Strengthening those who 
lead is an investment in national 

  

Facilitators from KSG: Dr. Rebecca Kaguru, Mr. Cornelius Kimilu, Ms. Lynette Otwori and Ms. Evelyn Mathuki with the 
participants.  
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KSG at the Kisumu ASK Show: Building Capacity for Sustainable Economy 

Deputy Governor Dr. Matthew 
Ochieng Owili during the official 
o p e n i n g .  T h e  G o v e r n o r 
emphasized Kisumuõs strategic 
position as a gateway to the East 
African region, noting that the 
county must continue investing in 
production, value addition and 
regional trade to enable farmers 
and entrepreneurs to compete in 
continental markets.  

He also challenged young 
people to view agriculture as a 
frontier of innovation that 
demands scientists, engineers, 
ICT professionals, entrepreneurs 
a n d  c r e a t i v e  t h i n k e r s , 
encouraging them to use the ASK 
Show as òa classroom beyond the 
classroomó by engaging 
exhibi tors,  learning f rom 
innovators and cultivating ideas 
that can drive sustainable 
development. 

The Kenya School  o f 
Government (KSG) is among the 
institutions participating in the 
fair, joining other organizations in 
demonstrating how their work 
c o n t r i b u t e s  t o  n a t i o n a l 
development. While agriculture 

In the heart of Kenya's 
l a k e s i d e  r e g i o n ,  w h e r e 
innovation meets enterprise and 
learning comes alive, the 5 day 
Kisumu National ASK Show once 
again brought together thousands 
of attendees united by a common 
purpose, to explore solutions that 
will shape a more resilient and 
prosperous future.  

This year's theme, "Promoting 
Climate Smart Agriculture and 
Trade Initiatives for Sustainable 
Economic Growth," reflected 
Kenya's growing pledge to 
strengthening food systems, 
expanding trade opportunities 
and building resilience against 
the effects of climate change. 

Speaking during the Kisumu 
National ASK Show, Chairperson 
Ms. Rose Omondi described this 
year's exhibition as a learning 
platform designed to bring 
everyone on board. " This year, 
we have a lot of innovation - an 
opportunity for the  public, as 

well as the exhibitors to learn 
from, she said. According to the 
Chairperson, the Show has 
surpassed expectations, recording 
a significant increase in both 
exhibitors and visitors, an 
indication of renewed confidence 
in the exhibition following 
previous disruptions.  

The vision for the Show was 
further reinforced by the message 
of Kisumu Governor Prof. 
Anyangõ Nyongõo, delivered by 

BY RASHID MWINYI & 
SALOME WAMBUI   

  

Salome Wambui and Salome Chome (left) engage guests at the KSG stand at 
the Kisumu National Show taking place from July 22 ð 26, 2026.  

Kisumu National ASK Show, Chairperson Ms. Rose Omondi 
(centre) with Salome Wambui and a guest at the Show.  
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remains the backbone of Kenya's 
economy, its transformation 
depends not only on technology 
and innovation but also on 
effective leadership, sound public 
policy and institutions with the 
capacity to deliver quality 
services. It is within this context 
tha t  KSG's  par t ic ipa t ion 
resonated strongly with the 
theme of the exhibition.  

Throughout the week, the 
School's exhibition attracted a 
diverse audience of government 
officials, development partners, 
students, professionals, and 
members of the public. Officers 
showcased KSG's mandate and 
services while forging new 
connections and exploring 
par tnersh ips to advance 
leadership, governance, and 
p u b l i c  s e c t o r  c a p a c i t y 
development. 

As Kenya continues to pursue 
the Bottom -Up Economic 
Transformation Agenda and the 
aspirations of Vision 2030, 
strengthening the capacity of 
public institutions remains 
central to achieving sustainable 
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The KSG Choir at the main arena  

development. Public institutions 
such as KSG have a responsibility 
to empower officers with the 
competenc ies  needed  to 
formulate policies, coordinate 
programmes and deliver services 
that respond to emerging 
environmental and economic 
challenges. 

T h i s  c o m m i t m e n t  i s 
particularly significant as the 
School marks 100 years of service 
to the nation under the KSG@100 
celebrations, reflecting a century-
long legacy of bui lding 
leadership and strengthening 
publ ic  inst i tut ions whi le 

positioning itself to respond to 
the evolving needs of a modern 
and dynamic public service. 

Adding vibrancy to the 
exhibition was the choir, whose 
energetic performances became 
one of the highlights of the 
School's participation. Members 
entertained audiences daily at the 
main arena and at the exhibition 
creating an atmosphere that was 
both informal and welcoming. 
The blend of information sharing 
and entertainment reflected 
KSG's style of making public 
engagement meaningful and 
memorable.  


