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Somalia’s Reconstruction Journey
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Deputy Director, Embu Campus, Dr. Tawfiq Bashir (Centre) leads the participants of the Executive Leadership Program
from Somalia's Ministry of Public Works, Reconstruction and Housing, to the Affordable Housing Project, Mukuru.

BY PHYLLIES MUSYOKI AND
MARTHA MOKERA

A high-level delegation from
Somalia's Ministry of Public
Works, Reconstruction and
Housing has drawn valuable
lessons from Kenya's affordable
housing program and Iland
governance systems as part of
their one-week Executive
Leadership Program at the Kenya
School of Government (KSG),
Lower Kabete.

Led by H.E. Hon. Farah
Abdinoor Ahmed, Director
General, Ministry of Public
Works, Reconstruction and
Housing of the Federal

Government of Somalia, the
delegation visited the New
Mukuru Estate Affordable
Housing Project and the National
Land Commission (NLC) for
practical insights into how Kenya
is strengthening wurban
development, housing delivery
and land administration.

The benchmarking visits
formed part of KSG's experiential
learning approach, which exposes
public sector leaders to successful
governance models that can
inform policy and institutional
reforms in their own countries.

H.E. Hon. Farah Abdinoor
Ahmed described the New
Mukuru Estate Affordable
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From Land Governance to Housing Delivery:
Closing the Loop on Somalia’s Reconstruction Journey
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NEW MUKURU HOUSING ESTATE

Housing Project as an inspiring and Government's commitment that effective land governance
and practical solution to housing to delivering quality, sustainable  plays in supporting infrastructure
challenges facing many African and dignified housing through  development, housing delivery
countries. He said Somalia intends diverse housing options and sustainable urban planning.
to adapt lessons from Kenya supported by modern The discussions highlighted
particularly the rent-to-own infrastructure. integrated urban planning and
model, to support low-income The delegation also visited the ~ secure land tenure as
households and internally National Land Commission fundamental requirements for
displaced communities as the (NLC) to benchmark Kenya's  sustainable development.
country advances its experience in public land Expressing appreciation to
reconstruction agenda. management, land NLC HE. Hon. Farah Abdinoor

At this project, the delegation administration, compulsory  Ahmed said the knowledge
learned how Kenya's housing acquisition, land dispute  gained from Kenya's experience
transformation agenda extends resolution and institutional = would contribute significantly to
beyond the construction of houses  coordination. Somalia's efforts to strengthen
to «creating integrated The =engagement publicinstitutions and accelerate
communities with schools, demonstrated the critical role national reconstruction.
healthcare facilities, security
services, commercial centres and
other essential social amenities.
Mr. Boniface Ngochi, Acting
General Manager, Fund Services,
Affordable Housing, noted that
affordable housing is about
creating complete communities
that improve the quality of life for
citizens while supporting
economic growth and social
inclusion.

Eng. Boniface Matindi, Site
Engineer at New Mukuru Estate,
highlighted the scale of the project




From Land Governance to Housing Delivery:
Closing the Loop on Somalia’s Reconstruction Journey

On his part, Dr. Tawfiq Bashir,
Deputy Director, Embu Campus,
and Program Coordinator,
observed that leadership is
measured by the ability to
translate policy into meaningful
results. He noted that such visits
enable participants to bridge
classroom learning with practical
experiences, allowing them to
appreciate how institutions work
together to deliver better public
services.

The combined visits reinforced
an important lesson for the
delegation: sustainable

reconstruction requires more than Through its Executive governance practices and
physical infrastructure. Effective Leadership Program, the Kenya practical development solutions,
housing program depend on School of Government. continues the School Cc.)ntributes to building
strong land governance systems, to strepgthen p.u.bhc. sector capab l.e ins titutions a n d
sound policies, capable leadership by facilitating peer promoting regional collaboration
institutions and coordinated learning, institutional exchange in support of sustainable
planning that provide a and knowledge sharing among development across the
foundation for inclusive and African governments. By continent.

exposing leaders to successful

resilient development.

Seated Centre: Chief
Executive Officer of the
National Land Commission,
Ms. Kabale Tache Arero.



BY WAMBUI MURIUKI AND
MARTHA MOKERA

The Cabinet Secretary for
Public Service, Human Capital
Development and Special
Programs Hon. Geoffrey Kiringa
Ruku, has often emphasized that
transformation is anchored on the
goal of meaningful change to the
lives of Kenyans. This was not
any different at Africa Public
Service Day (APSD) that was
held on June 22-23, 2026 at the

Kenyatta International
Convention Centre (KICC) in
Nairobi.

These remarks captured the
spirit of the two-day continental
gathering, which brought
together government leaders,
public servants, development
partners, academia, civil society
and the private sector under the
theme, "Enhancing Public Sector
Institutions and Empowering
Multi-Stakeholder Partnerships to
Achieve Universal Water
Availability and Safe Sanitation
by 2063."

The choice of water and
sanitation as the central focus

Cabinet Secretary for Public Service, Human Capital Development and
Special Programs Hon. Geoffrey Kiringa Ruku, at the KSG exhibition booth.

reflected one of Kenya's most
pressing development priorities.
Although there has been
significant progress in expanding
access to clean water and
sanitation services, rapid
urbanization, climate change,
ageing infrastructure and
increasing water demand
continue to pose major
challenges.

The conference therefore
provided an opportunity for
policymakers and sector experts

KSG leadership, Council members: Prof. Tonui (2nd left) and CHPR Wambua
(right) and Director General, Prof. Mohamed with Mr. Luka Mwangi of Huduma.

to exchange ideas on building
resilient water systems while
strengthening public institutions
responsible for delivering these
essential services.

For Dr. Jane Kere Imbunya,
Principal Secretary, Public Service
and Human Capital
Development, “The future
depends on what we do today,"
she said, urging for investment in
people through leadership
development, skills enhancement
and fair career progression.

This is more so for the
attainment of universal access to
water and sanitation that requires
institutions that are ready and
strategic to modernize and
upscale their operations.

At a high-level discussion
moderated by KSG 's senior
faculty, Mr. Simon Angote,
panelists explored practical ways
for improving water security
through digital transformation,

climate-resilient infrastructure,
and innovative financing
mechanisms.

Conversations also
highlighted the urgency to reduce



Access Across Africa
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the National Youth Service Band.

non-revenue water through smart
metering, leak detection
technologies and rehabilitation of
ageing infrastructure. Delegates
further emphasized that climate
adaptation must become an
integral component of water
planning, ensuring that treatment
plants, distribution systems and
sanitation facilities are designed

to withstand future climate
change.
Beyond the conference

sessions, the two-day exhibition
transformed KICC into a vibrant
hub of public engagement. KSG
joined other State Corporations
and public institutions in
showcasing new initiatives such
as the Under the Tree Series, the
Leadership Programme for

National Transformation,
Customer Service Excellence
programmes conducted in

collaboration with Huduma
Kenya, that are shaping
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At the closing of the Conference: Hon. Ruku and Dr. Imbunya with the KSG Choir that had harmonious back up from

responsive leadership and
strengthening public sector
performance.

For KSG, this presents an
opportunity to deepen
collaboration with water sector
institutions and climate change
stakeholders while advancing
capacity development. Through
its specialized centres on
devolution, environmental
governance and partnerships, the
School is well positioned to
support institutions in delivering
sustainable and resilient public
services.

A defining resolution of APSD
2026 is that universal access to
safe water and sanitation by 2063
will not be achieved through
infrastructure alone. It will
require deliberate investment in
human capital, innovation,
climate resilience, and enduring
multi-stakeholder partnerships.

Mr. Simon Angote, KSG faculty and
moderator of a panel discussion
session at the Conference.




LPNT Cohort 3 International Trip to ENSA, Morocco

Cohort 3 of the Leadership Programme for National
Transformation (LPNT) is in Morocco this week, from 22-26
June 2026, as part of an international learning experience for
knowledge exchange, and the further strengthening of
cooperation ties between the two countries.

The participants were received by Ms. Nada Biaz,
Director General of ENSA, in the presence of the institution’s
directors, administrative staff, and faculty members.

Led by Programme Coordinator and head of delegation,
Ms. Elizabeth Owino, the participants also paid a courtesy
call on H.E. Jessica Gakinya, Kenya’'s Ambassador to the
Kingdom of Morocco, in Rabat.

Among the participants were:

1. Patricia Ondeng’, Secretary of Public Communications;

2. Mathew Babwoya, CEC Member Environment &
Climate Change, Tana River;

3. Oscar Otieno - Deputy Data Commissioner, Office of the
Data Protection Commissioner

4. Prof. Ruth Jepkemboi Choge, Deputy Principal, Koitaleel
Samoei University College.

5. Owino Harrison, CBS. Director ICT & Library Services,
Parliamentary Service Commission.

6. Nakaale Lotieng Marian - County Chief Officer for
administration and Disaster Management, Turkana.

7. Tioko Janerose, County Chief Officer Partnership and
Donor Coordination Turkana County Government.

8. CPA Brenda Mokaya County excecutive commitee
member for Finance and economic planning ,Tana River

9. Milka Wambui Ngugi, Director Corporate Services,
Kenya National Examinations Council.

10. Beatrice Wairimu Muthoga; Deputy Director, Aviation




KSG@100—Matuga Campus Team Building

Led by Campus Deputy Director Mr. Marube Nyamiaka, staff of the Matuga Campus came together for
an engaging team-building session facilitated by Mr. Keffas Mutethia, fostering collaboration, trust, and a
shared commitment to the School’s mandate. The day was crowned with a joyful cake-cutting ceremony

celebrating our Quarter 3 and 4 birthdays.
The Deputy Director emphasized that such moments of togetherness build stronger teams, enhance

workplace relationships, and inspire excellence in service delivery.
Here’s to a united team, a supportive culture, and many more milestones together!

CELEBRATING
KsG@ 100




100 Years. One Extraordinary Legacy. Endless Possibilities.
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- Building Leaders. Transforming Nations 1

A Century of Excellence in Public Service Development

0 @X o Kenya School of Government www.ksg.ac.ke

This 6-10 July, 2026, join the Kenya School of Government as we celebrate 100 years of
redefining public service excellence.

For a century, KSG has been where ideas are nurtured, leaders are developed and public
service is reimagined. As we honour this remarkable milestone, we also look ahead —to new
frontiers, bold innovation and a future filled with limitless possibilities.

Thank you for believing in our vision.

Join us as we celebrate 100 years of excellence— and the future we're building together.

Here's to the next 100!




Gathungu at LPNT Session on National Accountability

Course participants of the Leadership Programme and National Transformation (LNPT) in an enriching
session with Auditor-General Nancy Gathungu on national accountability frameworks.

The session highlighted transparency, accountability and performance as essential pillars of responsible
leadership and effective public service delivery. Through engaging discussions, participants examined how
robust accountability systems enhance institutional effectiveness, foster public trust and drive national
transformation through ethical, citizen-centred leadership.

Leadership Imperatives -What Must %l QAG
Change?

About LPNT

The Leadership Program for National Transformation (LPNT)—a program designed in response to the pressing need for
specialized knowledge and executive-level competencies. The program equips leaders with the strategic tools necessary to
drive Kenya's industrialization agenda and advance the nation’s journey toward developed status.

This modular program is delivered through evidence-based scenarios, carefully selected country case studies, plenary
discussions and individual psychometric analyses as well as domestic and international study tours.

Participants also learning from seasoned faculty and practitioners whose national and global leadership experience has
contributed to transformative change across sectors.
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Mr. Masudi Kitema,
Hospitality Officer, Matuga Campus

BY JESSE KIGURU

As the Kenya School of
Government celebrates a
remarkable 100 years, the story of
the School is best told through
the people who have faithfully
lived the journey. Behind every

successful institution are
individuals whose dedication,
humility, and commitment

sustain its mission day after day.
Mr. Masudi Kitema, a familiar
face in the hospitality section at
the Matuga Campus has served
the institution for the past 15
years. Having been transferred
from the Ministry of Water when
the institution was still known as

the Government Training
Institute (GTI), Kitema has
witnessed firsthand the

remarkable transformation of the
School into one of the country’s
premier public sector training
institutions.

Looking back, he recalls
arriving at a campus that was
much smaller in both physical
infrastructure and workforce.
Over the years, he has watched it

grow in stature, facilities,
programs, and national
recognition. Yet, for him, the
most significant change has been
the people. “The biggest change I
have witnessed is the growth in
the number of staff and the way
everyone works together,” he
reflects. “What has never
changed is the love among the
staff,” he says. “People genuinely
care for one another, working
together as a family.”

For him, this culture of
togetherness is KSG’s identity.
Whether welcoming participants,
organizing events, preparing
hospitality services, or
supporting training programs,
staff readily step in to support
one another. It is this spirit of
cooperation, he says, that has
enabled the institution to remain
resilient and continue serving the
nation effectively through
changing times.

The years have also left Mr.
Kitema with invaluable life
lessons. Among them, his belief
that “No man is an island.” To
him, these simple words explain

KSG@100: Through the Eyes of a Veteran

much of what has enabled the
School to achieve a century of
excellence. “No one succeeds
alone,” he says. “When people
work together, they accomplish
much more than they could
individually.

It is clear that this progress has
been built through collective
effort- by numerous staff,
facilitators, leaders, support
teams, alumni, partners, and
public servants who have
contributed their knowledge,
skills, and dedication, funds,
towards building a stronger
public service for Kenya.

As someone who has spent
years interacting with colleagues
and participants, Kitema also has
thoughtful advice for the younger
generation joining the workforce
today - encouraging them to
value family, relationships, and
unity just as much as professional
success. “Treasure your family,”
he advises. “Family teaches us
how to care for one another, to
support each other, and to remain
united even during difficult
times.”

Drawing a parallel with life at
KSG, he explains that the
institution’s success has largely
been built on this same family
spirit. “The togetherness we have
is what has enabled us reach this
milestone. When people
genuinely care for one another,
they work better together and
achieve greater things.”

Sharing his hopes for the
School at this remarkable
moment, Kitema expresses his
wish that KSG continues to
uphold its great reputation, as a
leading training institution, and
stay true to its mandate, to build
public servants with excellence.
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; Participants at the Nufaa Farm in Embu County

BY CHRISTINE RWAMBA
Participants of the Kenya
School of Government, Embu

Campus Youth Entrepreneurship
in Agriculture program visited
Nufaa Farm in Embu County for a
practical learning experience
designed to bridge classroom

knowledge with real-world
agribusiness.
The study tour exposed

participants to modern farming
practices and demonstrated how
innovation, technology, and
strategic planning can transform
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Youth Discover the Business of Modern Agriculture

agriculture into a profitable
enterprise.
Hosted by young

entrepreneur Alex Kituku, the
visit showcased a thriving
agribusiness that has grown from
an initial stock of 500 chicks in
2024 to more than 5,500 layer
chickens, alongside broiler and
pig farming enterprises.
Participants gained first-hand
insights into enterprise growth,
value addition, market-driven

production, and the resilience
required to build a successful
agricultural business.

’»

The experiential learning visit
reinforced the program's
objective of inspiring young
people to view agriculture not as
a last-resort occupation but as a
dynamic and sustainable avenue
for entrepreneurship,
employment creation, and
economic transformation.

By interacting with a
successful youth-led enterprise,
participants were encouraged to
identify opportunities across the
agricultural value chain and
embrace agribusiness as a
pathway to innovation and
prosperity.

At KSG, investing in young
people is investing in Kenya's
future. The School is
intentionally <creating
opportunities that equip youth
with the skills, confidence and
entrepreneurial mindset to
transform ideas into thriving
enterprises. KSG is nurturing a
generation of innovators, job
creators and leaders who will
drive inclusive economic growth
and national development.
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Accounting Officers Programme - July 2026 Intake

The Kenya School of Government invites CEOs across sectors to enroll for the Accounting Officer Programme
taking place in July 2026 at the Mombasa Campus.
Take aways:
o Keeping abreast with new requirements in the performance of duty;
e Accountability in utilization of public resources and the associated professional hazards;
e Case studies drawn from relevant sectors, among many other benefits of the programme.
Apply today!

Kenya School of Government

Empowering the Public Service

Accounting Officers Program

Preparing for an exciting and successful tenure

STRATEGIC VISION

f GROWTH & wNovmowt

Enrolment: The program is open to CEOs of public institutions, although
interested private sector CEOs are also welcome to enroll.

Cost: 175,000 (Vat Incl.)

20-24 July, 2026 | KSG Mombasa Campus

To register, contact Ephline: 0710970118/ephline.okoth@ksg.ac.ke
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Beyond the Appointment Letter: Institutional Culture Determines Excellence

Ms. Carol Mutua, Campus Head of Hum

induction of members of staff, now serving on contractual terms.

BY GLENN LUMITI

A newly promoted employee
once confessed that after receiving
the congratulatory calls,
celebratory handshakes, and
countless "well deserved"
messages, a surprising question
lingered in his mind: "What exactly
am I supposed to do differently on
Monday morning?" The promotion
had changed his title overnight,
but it had not automatically
rewritten the habits,
responsibilities, and expectations
that define effective public
service.

It is a light-hearted reflection,
yet one that captures a serious
institutional reality. Advancement
marks the beginning of a greater
obligation, not the end of a
journey. The most successful
organizations understand that
careers grow through structured
learning as much as they do
through recognition.

This philosophy came into
sharp focus at Kenya School of
Government, Mombasa Campus,
where newly upgraded members
of staff, now serving on
contractual terms, participated in

a comprehensive induction
programme designed to
strengthen institutional
effectiveness. The session

reflected a wider understanding
that excellence begins long before
policy implementation; it begins
with appreciation of standards,
accountability, and purpose.
Campus Director Dr. Fred
Mukabi congratulated the staff on

reaching an important
professional milestone while
reminding them that career

progression carries an equally
significant increase in
responsibility. His message was
both encouraging and clear that
public confidence in government
depends on officers who
consistently uphold regulations
and professionalism.

Facilitated by Ms. Carol
Mutua, Campus Head of Human
Resource Management, together
with Ms. Sabencia Muyodi, the
induction moved beyond
administrative orientation to
address the practical foundations
of high-performing institutions.

Staff were guided through
Performance Appraisal System
(PAS) targets and individual work

o N .E:

an Resource Management, facilitates a session during the

plans, reinforcing the principle
that measurable performance is
indispensable to effective
governance. Sessions on the KSG
Code of Conduct underscored
ethical leadership, while
discussions on dress code and
personal appearance highlighted
the importance of presentation as
an expression of credibility.

Through mentorship and
coaching, the School recognizes
that knowledge transfer remains a
strong safeguard against
institutional decline. The
programme had practical
approaches to productivity
measurement and continuous
improvement, reflecting the
growing emphasis on evidence-
based management across Kenya's
public sector.

Sometimes the future of public
administration begins not with a
grand reform announced from a
podium, but with a room full of
newly appointed officers learning
that excellence 1is neither
accidental nor inherited, it is
cultivated, one institution, one
standard, and one public servant
at a time.
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For the Love of Mothers and Babies

As part of its commitment to community engagement and social responsibility, the Campus today held a
Corporate Social Responsibility outreach activity at Kabartonjo Sub-County Hospital's Maternity Ward to

celebrate and support mothers and their newborns.

Presided over by Campus Director, Dr. Wesley Kiprop, this initiative was made possible through the
support of participants from Strategic Leadership Development Programme No. 529/2026 and Senior
Management Course No. 233/2026, who joined campus staff in donating essential items and encouraging

mothers at the facility.
During the outreach, the team shared words of encouragement with the mothers, donated essential items

for newborns, and reaffirmed the school’s commitment to compassion, community engagement, and service
beyond the classroom.- By Rashid Mwinyi

“Not all of us can do great things. But we can do small things with great love.”
— Mother Teresa



At the end of the five-week induction programme for the
newly recruited Associates from the Office of the Auditor
-General:

Auditor-General Nancy Gathungu challenged the
officers to embrace lifelong learning, adaptability, and
excellence as they embark on their public service careers.

Speaking during the official closing ceremony at the
Kenya School of Government, Gathungu encouraged the
officers to remain curious, innovative, and committed to
continuous professional growth in an evolving public
sector landscape.

KSG Director General, Prof. Nura Mohamed, Ph.D,
EBS, hailed the programme as a benchmark for public
sector induction, noting that it offers participants a
holistic understanding of both their institution and their
role as public servants.

"This induction should become a model because it
comprehensively exposes officers to the office, the public
service, and enables them to understand themselves as
they prepare to serve," he said.

The programme concluded on a high note, with
certified participants leaving better prepared to grow as
professionals, embrace emerging challenges, and deliver
citizen-centred services that create lasting public value.

Page I5

Newly Recruited OAG Associates Complete Induction
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One Team. Many Talents.

Mombasa Campus, came alive with creativity,
camaraderie and healthy competition during its Staff
Talent Show, an initiative designed to promote staff
wellness, strengthen teamwork and celebrate the
diverse talents within the campus community.

The event featured modelling, karaoke, chess, darts,
table tennis, public speaking, dance and poetry, giving
staff an opportunity to showcase their talents while
fostering stronger connections beyond the workplace.

Table tennis

“The key to successtul leadership today is influence, not authority.”

Kenneth Blanchard




Mourns Mr. Joseph Kinoti Mwiricha
WV,V“-*./\L / 2, " 1 gl A / J oz AN N B

On June 26, 2026, staff members from the Kenya School of Government joined the family and friends of
the late Joseph Kinoti Mwirichia who was an employee of the Lower Kabete Campus, in the capacity of

housekeeper.

Kinoti, as we fondly referred to him had fallen ill, and transition to glory on June 19, 2026, in Chaaria
Cottolengo Mission Hospital.

His family eulogized him as a loving husband, devoted father, cherished son, brother, uncle and friend
celebrating his unwavering love, kindness, strength and the values he instilled in those around him.

Since joining the School in 2016, Kinoti served with dedication, humility and a sense of responsibility. He
was dependable, hardworking and always willing to lend a helping hand. His calm nature, warm smile and
respectful manner made him a valued member of our KSG family.

Indeed he contributed to the spaces that we all enjoy- staff, guests and our participants.

He has been buried in Mugambone Sub-Location, Meru Central, Meru County today, we bid him farewell
with gratitude and pray for his family, friends, colleagues and community.

Matthew 11:28:
" Come to me, all you who are weary and burdened, and I will give you rest."

X,
>




UPCOMING AND ONGOING PROGRAMS
Baringo Campus

Induction Program for Senior Officers 29th June — 3rd July, 2026
Deputy County Commissioners 29th June — 3rd July, 2026
Senior Management Course No.233/2026 8th June-13th July, 2026
Induction Program for Public Service Excellence- The National Treasury 29th June— 3rd July, 2026
Supervisory Skills Development - State Department for Immigration 29th June — 24th July, 2026
Senior Management Course No. 268/2026 - State Department for Immigration 22nd June - 14th August, 2026
Senior Management Course No. 266/2026 15th June - 10th July, 2026
Senior Management Course No. 265/2026- Regional Center for Ground Water 8th June — 31st July, 2026
Senior Management Course No. 264 /2026 8th June —3rd July, 2026
Strategic Leadership Development Program - State Department for Immigration 22nd June - 28th August, 2026
Supervisory Skills Development - State Department for Immigration 22nd June - 17th July, 2026
State Department for Housing —Second Kenya Urban Support Program 22nd June— 1st July, 2026
KRA —Policy & Tax Advisory Division Retreat and Strategy Meeting 2nd - 3rd July, 2026
TWDA — Preparation of Annual Presidential Report 29th June— 3rd July, 2026
State Department for Housing — Audit on Legal Matters Workshop 29th June— 3rd July, 2026
Women Enterprise Fund — Board Paper Writing Workshop 29th June — 1st July, 2026
State Department for Agriculture - Review and Updating Workshop 29th June— 2nd July, 2026
State Department for Children Services Workshop 29th June — 8th July, 2026
EGP Training- eLearning and Information Technology Institute(ELITI) 29th June — 24th July, 2026

Induction Program No.3/2026 29th June —3rd July, 2026
Strategic Leadership Development Program No.547 /2026 29th June — 3rd July, 2026
Strategic Leadership Development Program No. 548/2026 1st June —7th August, 2026
Senior Management Course No. 156/2026 8th June - 31st July, 2026
Senior Management Course No. 154/2026 4th May — 10th July, 2026
Supervisory Skills Development Course No. 61/2026 22nd June - 3rd July, 2026
Supervisory Skills Development Course No. 59/2026 15th June —10th July, 2026
Supervisory Skills Development Course No. 58/2026 15th June —10th July, 2026
Public Relations and Customer Care No.18/2026 15th June—10th July, 2026
Public Relations & Customer Care No. 19/2026 22nd June - 3rd July, 2026

z"ﬁ% i KSG

Kenya School of Government
Empowering the Public Service

MOTIVATIONAL QUOTE
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The only way to do great work
is to love what you do.

- Steve Jobs
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@ www.ksg.ac.ke ‘



UPCOMING AND ONGOING PROGRAMS
Mombasa Campus

Social Risk Management in Development —Nairobi City County 29th June - 3rd July, 2026
Management of Students Affairs in Universities & Tertiary Institutions 22nd June - 3rd July, 2026
Strategic Leadership Development Program No.547 /2026 -Executive Office of the President ~ 25th May - 3rd July,2026
Senior Management Course No. 216/2026 8th June- 3rd July, 2026
KSG Staff Mombasa Staff & New Staff on Transfer 28th June - 3rd July, 2026
KSG Nairobi/Social Health Authority (SHA)- Induction Program for Senior Officers 28th June - 3rd July, 2026
KSG Nairobi County Commissioners Workshop 28th June - 3rd July, 2026
Workshop: State Department for Immigration 22nd - 30th June, 2026
Workshop: Mombasa County Public Service Board 22nd - 30th June, 2026
Induction program for Deputy Commissioners Ministry of Interior 29th June —3rd July, 2026
Induction Program for Senior Officers —Social Health Authority 29th June —3rd July, 2026
Senior Management Course No. 463 /2026 22nd June - 17th July, 2026
Strategic Leadership Development Programme No. 546/2026 25th May —24th July, 2026
Strategic Leadership Development Programme No. 547/2026 22nd June - 31st July, 2026
Strategic Leadership Development Programme No. 548 /2026 22nd June - 28th August, 2026
Supervisory Skills Development Course No. 164/2026 22nd June - 3rd July, 2026
Telephone Occupational Exam II Course: PSC 22nd June - 3rd July, 2026
Induction Program — Office of the Auditor 25th May —4th July, 2026
Senior Management Course No.461/2026 8th June - 3rd July, 2026
Senior Management Course-Online No.462/2026 8th June - 31st July, 2026
Training on Human Resource Audit for the HR Audit Department- PSC 15th June —3rd July, 2026
Workshop: EACC 29th June - 28th July, 2026
Training of OSH Committee: Commission on Administrative Justice 29th June —1st July, 2026
Training on Development of Managerial skills- KSG-SNA 29th June —1st July, 2026
East Africa Cohort 2026 Program — Les Magnifique Events Company Limited 1st July, 2026
Workshop Tufunzeni 1st—2nd July, 2026
East Africa Cohort 2026 program — Les Magnifique Events Company Limited 2nd July, 2026
East Africa Cohort 2026 program — Les Magnifique Events Company Limited 3rd July, 2026
Workshop —SDI Kenya 3rd July, 2026
KSG ERP Workshop 29th June —2nd July, 2026
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PROFICIENCY COURSE
A

FOR CLER[CAL OFFICERS

For officers intending to sit for
proficiency examination for
clerical officers

h\

KSh 113,666- Residential

¥ KSh 68,586~ Non-Residential

WA July 6-17,2026 |
Y July 20-31,2026 |
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Kenya School of Government
P.O Box 23030-00604, Lower Kabete, Nairobi-Kenya
Telephone: +254-20-2043339 /2043344 /2375340
Website: www.ksg.ac.ke
Email: directorgeneral@ksg.ac.ke
Admissions: info@ksg.ac.ke

e-Learning and Information Technology Institute
P.O Box 30627 - 00100 Nairobi, Kenya
Tel: +254-20-3535873 / 4/ +254-728-606991
Email: director.eldi@ksg.ac.ke
Admissions: info.eldi@ksg.ac.ke

Baringo Campus Matuga Campus
P.O Box 91, Kabarnet-Kenya P.O Box 31-80406, Matuga
Mobile: 0709252900 Cell: 0770 770 021
Email: director.baringo@ksg.ac.ke Email: director.matuga@ksg.ac.ke
admission.baringo@ksg.ac.ke admissions.matuga@ksg.ac.ke

Embu Campus
Mombasa Campus
B0 Bl D U vl ey P.O Box 84027-80100, Mombasa

Tel: +254-(068) 231824/2231866/2231364 Tel: +254-743 178109/ 758 825085
Cell: 0792718171 '

Email: director.embu@ksg.ac.ke
admissions.embu@ksg.ac.ke

CENTRES OF EXCELLENCE/ INSTITUTES

e e-Learning and Information Technology
o  Centre for Public Service Values, Ethics and Integrity Institute

e  Centre for Public Finance and Audit
o  Centre for Leadership and Public Policy

E-mail: director.mombasa@ksg.ac.ke
admissions.mombasa@ksg.ac.ke

e Security Management Institute

o  Centre for Advanced Training and Consultancy Services o Institute for Gender and Social Development

»  Centre for Research and Advisory Services o Institute for Devolution Studies

o  Centre for Environmental Governance and Climate Change

e  Centre for Customer Service Excellence o Institute for Public Service Leadership Ethics and
Integrity

We welcome your feedback
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