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National Productivity and Performance Conference 2026  

systems; these are well within its 
power to reform and improve.  

“We can change, we will 
change, and we must change,” he 
stated, emphasizing that Kenya’s 
future prosperity rests on this 
collective resolve to transform 
and unlock the full potential of its 
people.  

Hosted at the Kenya School of 
Government (KSG), Lower 
Kabete Campus from 17–19 June 
2026, the Conference resolved to 
invest  in human capital 
development and institutionalize 
merit-based systems as key 
d r i v e r s  o f  p r o d u c t i v i t y , 
competitiveness, and sustainable 
economic growth. 

The President of the Republic 
of Kenya, H.E. Dr. William 
Samoei Ruto, has at the National 
Productivity and Performance 
Conference 2026, declared that 
Kenya’s transformation into a 
First World economy within this 
generat ion  is  inevi tab le , 
unstoppable, and irreversible.  

While Kenya is yet to realize 
its full productivity potential the 
President admits that Kenyans 
a r e  a m o n g s t  t h e  m o s t 
enterprising and ingenious 
people in the world.  The nation’s 
greatest challenge lies in its 
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Kenya's Pathway to First-World Status  

His Excellency, President William Samoei Ruto arrives at the Kenya School of Government for the National Productivity 
and Performance Conference. He is received by KSG DG, Prof. Nura Mohamed (extreme right) among other leaders.    



 

Chief of Staff and Head of 
Public Service Mr. Felix Kosgei, 
who is keen on Whole-of-
Government approach where 
Kenya's challenge is to govern 
productively stated “Government 
will ultimately be judged not by 
the number of meetings held, 
reports produced, or processes 
c o m p l e t e d ,  b u t  b y  t h e 
improvements citizens experience 
in their daily lives.”  

Indeed, interventions cannot be 
pursued as isolated actions, but 
through a coordinated national 
strategy that harnesses the digital 
economy, fully integrates counties 
into the development process, and 
mobilizes the entire nation 
t o w a r d s  t h e  p r o s p e r i t y 
destination.  

Convened by the Salaries and 
Remuneration Commission (SRC), 
the national conference was 
themed  “Productivity for Fiscal 
Sustainability and Effective 
Service Delivery.”  

For Vice Chairperson, SRC, Dr. 
Gilda Odera, "Productivity is  
about creating more value with 
what we have. When institutions 
e m b r a c e  a c c o u n t a b i l i t y , 
innovation, and performance, 
every resource works harder, 
every service improves, and every 
citizen benefits. "  

Delegates at the conference 
further argued that sustainable 
growth and competitiveness 
depend on stronger public–
private collaboration, with 
businesses driving innovation, 
investment, job creation, and 
broad economic transformation 

To  anchor  s takeholder 
commitment to measurable 
reforms, the Federation of Kenya 

Employers proposed a National 
Productivity Charter calling for 
stronger policy frameworks, 
targeted capacity building, and a 
c l e a r  r o a d m a p  t o w a r d 
performance-based systems that 
drive accountability and results.  

While the journey ahead 
remains demanding, achieving 
these aspirations depends on 

investment in human capital and 
diligence of the Kenyan 
workforce. 

KSG Director General, Prof. 
Nura Mohamed in his remarks at 
the Conference emphasized that 
sustaining national progress 
requires institutions that embrace 
accountabil i ty,  continuous 
improvement, and a strong 
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National Productivity and Performance Conference 2026  
Kenya's Pathway to First-World Status  

H.E Ruto addresses delegates at the closing of the SRC Conference that 
took place from June 17– 19, 2026.  

KSG Director General, Prof. Nura Mohamed.  



 

performance culture. Every public 
servant has a role in advancing 
excellence and delivering 
meaningful outcomes for the 
citizens. 

In supporting the Conference 

resolutions, the School through 
its specialized institutes and 
centers is set to drive policy 
r e s e a r c h  a n d  e v i d e n c e 
generation; promote digital 
capability, innovation and 

knowledge exchange; helping 
generate greater value, and 
achieve measurable results in 
support of national development. 
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National Productivity and Performance Conference 2026  
Kenya's Pathway to First-World Status  

Top Right: Vice Chairperson, SRC, Dr. 
Gilda Odera. 
 
Left: Kenya Police Band ready to usher in 
the President for the close of the 
Conference.  
 

Bottom Right: KSG and SRC staff at the 
sidelines of the Conference.  
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Somalia Senior Officials at KSG’s Executive Leadership Programme 

and strengthening public-sector 
leadership. 

H.E. Hon. Farah Abdinoor 
A h m e d  e m p h a s i z e d  t h e 
importance of strengthening 
institutional capacity, leadership 
and regional partnerships in 
a d v a n c i n g  S o m a l i a ’ s 
reconstruction and infrastructure 
development agenda. He noted 
that the programme provides 
participants with an opportunity 
to gain practical insights from 
Kenya’s experience and apply the 
lessons to improve public works, 
urban development and service 
delivery in Somalia. 

Mr. Adam Stone Diehl shared 
perspectives on the Somalia–
Horn of Africa Infrastructure 
Integration Project, regional 
infrastructure integration and the 
World Bank’s partnership with 
Somalia. 

S p e a k i n g  d u r i n g  t h e 

The Kenya School  of 
G o v e r n m e n t  ( K S G )  h a s 
commenced an Executive 
Leadership Programme for senior 
officials from the Ministry of 
Public Works, Reconstruction and 
Housing of  the Federal 
Government of Somalia. 

Aptly themed “Leading 
Infrastructure Transformation, 
Urban Development  and 
Institutional Excellence,” the 
programme seeks to strengthen 
leadership and institutional 
capacity in public works, 
infrastructure governance, 
housing, urban development, 
professional regulation and inter-
agency coordination. 

The programme was officially 
launched at a ceremony graced 
by KSG Director General Prof. 
Nura Mohamed; H.E. Hon. Farah 
Abdinoor Ahmed, Director 
General, Ministry of Public 
Works, Reconstruction and 
Housing, Federal Government of 
Somalia; and Mr. Adam Stone 
Diehl, Senior Transport Specialist 
and Task Team Leader at the 
World Bank. 

In his remarks,  Prof . 
Mohamed stated that leadership 
is a sacred trust that demands 
accountability, integrity and a 
commitment to leaving a positive 
legacy. He further underscored 
KSG’s collaboration with the 
Federal Government of Somalia 
in building capable institutions 

BY WAMBUI MURIUKI 

From left: Prof. Nura Mohamed KSG DG, H.E. Hon. Farah Abdinoor Ahmed, 
DG, Ministry of Public Works, Reconstruction and Housing, Federal 
Government of Somalia and Dr. Tawfiq Bashir, Deputy Director, Embu 
Campus.  

Class in session.  



 

The programme combines 
executive learning sessions, 
institutional engagements, study 
visits and practical exposure to 
K e n y a ’ s  e x p e r i e n c e  i n 
infrastructure development, 
housing, land administration, 
urban planning and professional 
regulation. 

Through the programme, 
participants will exchange 
experiences, examine innovative 
approaches and draw practical 
lessons to support Somalia’s 
reconstruction, improve service 
de l ivery  and s t r engthen 
institutional performance. 

The engagement further 
demonstrates KSG’s growing 
partnership with the Federal 
Government  of  Somal ia , 
anchored in regional cooperation, 
mutual learning and a shared 
commitment to strengthening 
public institutions across Africa. 
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Somalia Senior Officials at KSG’s Executive Leadership Programme 

engagement, Dr. Tawfiq Bashir, 
Deputy Director, Embu Campus, 
obse rv ed that  So mal ia ’ s 
reconstruction would depend not 
only on physical infrastructure, 
but also on the strength of the 
institutions responsible for 
planning, regulating and 

delivering it. 
“Effective infrastructure 

transformation requires capable, 
accountable and responsive 
institutions that can translate 
n a t i o n a l  p r i o r i t i e s  i n t o 
sustainable results for citizens,” 
Dr. Tawfiq Bashir said. 

From left: Dr. Tawfiq Bashir, H.E. 
Hon. Farah Abdinoor Ahmed, and 
Mr. Adam Stone Diehl, Senior 
Transport Specialist and Task Team 
Leader at the World Bank.  

Participants from the Ministry of Public Works, Reconstruction and Housing, Federal Government of Somalia with Dr. 
Bashir of KSG.  



 

Digital Transformation & AI for Office Admin. Personnel – Cohort IV  
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Participants from across all Kenya School of Government campuses successfully completed the Digital Transformation 
and AI for Office Administrative Personnel training at the KSG Embu Campus, enhancing their digital competencies 
and equipping them with practical AI-driven skills to improve efficiency, innovation, and service delivery in the 
workplace. The training is conducted by KSGs eLearning and Information Technology Institute.  

Participants of Strategic Leadership Development Programme No. 545/2026, Baringo Campus, at a Corporate Social 
Responsibility activity at Kabarnet School for learners who are deafblind as part of their commitment to community 
engagement. Accompanied by their Course Coordinator, Mr. Samwel Kipyego, participants interacted with learners 
and members of staff, and donated assorted items to support the school's programmes. The activity provided an 
opportunity for the officers to appreciate the unique needs of learners living with disabilities while reinforcing the 
importance of compassion, service, and social responsibility in leadership. 

Baringo Campus Community Investment  



 

day initiative convened female 
executives and high-level 
practitioners for an engaging 
experience focused on effective 
communicat ion,  analytical 
decision-making, leadership in a 
r a p i d ly  e v ol v i ng  d i g i ta l 
l andsc ap e ,  envi ro nmenta l 
s t e w a r d s h i p ,  c r e a t i v i t y , 
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Beyond Borders: Kenya & Malawi Shaping Public Sector Leadership 

When Professor Lewis Baison 
Dzimbiri stepped onto the 
grounds of the Kenya School of 
Government in Mombasa, he was 
not arriving for a routine 
workshop. He was leading a 
delegation from the Malawi 
School of Government in pursuit 
o f  s om e th in g  f a r  m o r e 
consequential: a new model of 
African leadership built through 
partnership rather than isolation. 

His visit reflects a broader 
reality facing governments across 
the continent. As public 
institutions work to modernize 
s y s t e m s ,  s t r e n g t h e n 
accountability, and improve 
service delivery, the focus has 
shifted from whether Africa 
needs stronger leadership to how 
African institutions can work 
together to build it. 

The Women Executive 
Leadership Programme: Her Rise 

Pink Potential provided a 
powerful platform for growth 
and empowerment. Held at the 
Kenya School of Government 
(KSG), Mombasa Campus, and 
facilitated by the Malawi School 
of Government (MSG), the three-

BY GLENN LUMITI 

Mombasa Campus Director, Dr, Fred Mukabi (right) appreciates one of the 
delegates from MSG.  

KSG Director, Linkages, Collaborations and Partnerships, Dr. Prisca Oluoch 
(seated left) with the delegation from Malawi School of Government.  



 

accountability commitments for 
implementation in their home 
institutions. The  Sessions were 
facilitated  by  Ms. Sarah Richson 
and Ms. Weljah Richson. 

The week concluded with a 
gala dinner hosted by KSG 
Mombasa, celebrating the 
partnership between the two 
institutions. More importantly, it 
strengthened connections among 
Kenyan and Malawian public 
servants, fostering collaboration, 
innovation, and a shared 
commitment to service. 

As the program came to an 
end, Professor Dzimbiri offered a 
final reflection: “The future of 
African governance will be 
shaped by leaders who are 
willing to learn beyond borders.” 
For Kenya and Malawi, that 
future no longer looks theoretical. 
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Beyond Borders: Kenya & Malawi Shaping Public Sector Leadership 
transparency, and transformative 
public sector management. 

In his opening remarks, 
Professor Dzimbiri  stated that 
“We are committed to developing 
transformative leaders equipped 
with the knowledge, skills, and 
strategic mindset necessary to 
respond to emerging leadership 
challenges in today’s dynamic 
environment’’  urging the  
participants to engage fully, share 
e x p e r i e n c e s ,  a n d  b u i l d 
professional networks that would 
endure long after the programme 
ended.  

Dr. Fred Mukabi, Director 
KSG Mombasa Campus, framed 
the partnership in equally 
strategic terms. “When African 
institutions learn from one 
another, we accelerate reform, 
strengthen public trust, and build 
the leadership capacity required 
for sustainable development.” 
The collaboration, he noted, is 
designed to move beyond 
ceremonial cooperation toward 
practical exchange in governance, 
training, and institutional 
management. 

Dr. Prisca Oluoch, KSG 
D i r e c t o r  L i n k a g e s  a n d 
Collaborations, emphasized that 
the partnership marks a shift 
toward sustained institutional 
cooperation rather than one-off 
engagements, describing it as “a 
p a t h w a y  f o r  e n d u r i n g 
institutional bridges that enable 
African public service institutions 
to co-learn, co-create solutions, 
and strengthen leadership 
capacity for long-term impact.” 
She added that such structured 
collaboration is key to translating 
shared experiences into practical 
governance reforms that enhance 

s e r v i c e  d e l i v e r y  a c r o s s 
institutions. 

The benefits are tangible as 
MSG gains access to KSG’s 
extensive experience in public-
sector training, leadership 
development, and institutional 
reform. KSG, in turn, expands its 
regional reach, deepens research 
and faculty collaboration and 
strengthens its position as a 
continental centre for public 
administration excellence. Joint 
c ur r i c ul um  d e ve lo p m en t , 
b e n c h m a r k i n g ,  e xe c u t i v e 
coaching, and future research 
partnerships  are  a lready 
emerging as areas of mutual 
interest. 

Participants worked on 
climate-focused action projects, 
received coaching in professional 
communication and digital 
leadership, and developed 

Professor Lewis Baison Dzimbiri, Director General, Malawi School of 
Government.  
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Etiquette Unspoken is Here!   

Director General, Prof. Nura 
Mohamed receives a copy of 
Etiquette Unspoken from the author, 
Ms. Lynette Otwori. Looking on is Dr. 
Fred Mukabi, Director Mombasa 
Campus.  
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Strengthening Social Safeguards for Sustainable Development in Makueni 

Officials from the Department of Gender, Children, Youth, Sports and Social Services of the County Government of 
Makueni concluded a one-week Social Risk Management Training at the Kenya School of Government (KSG), Lower 
Kabete.   

H.E. Lucy Mulili, Deputy Governor of Makueni County said that development goes beyond projects and budgets 
and must focus on people, communities and the social realities that shape their lives. She urged the officials to 
integrate social risk management throughout the project cycle and ensure that county policies and programmes are 
informed by community needs and responsive to vulnerable populations. 

Earlier, Dr. Tawfiq Bashir, Deputy Director, KSG Embu Campus, noted that development is not only about projects 
and budgets but also about people and communities, and encouraged participants to strengthen public participation, 
grievance management, protection of vulnerable groups and effective service delivery.  

While Eng. Sebastian Kyoni, County Executive Committee Member for Gender, Children, Youth, Sports and Social 
Services, was confident that the training had enhanced participants' capacity to undertake social and environmental 
impact assessments Ms. Faith Mwende, an Assistant Director and the class president, expressed appreciation to the 
Kenya School of Government and facilitators for delivering a practical and enriching programme. She noted that the 
training had deepened participants' understanding of stakeholder engagement, social inclusion, social risk assessment 
and the integration of social considerations into planning, budgeting and procurement processes. 

For Nicholas Mutisya Mutua, Chief Officer, Department of Gender, Children, Youth, Sports and Social Services the 
training had enabled them to identify gaps and would lead to improvements in the way the county conducts its work 
and delivers services.  

At the close of the programme, participants resolved to mainstream social considerations into planning, budgeting, 
procurement and programme implementation processes that will promote inclusive, resilient and sustainable 
development across Makueni County.– By Wambui Muriuki  

From Left: H.E. Lucy Mulili, Deputy Governor of Makueni County, Eng. Sebastian Kyoni, CEC Member for Gender, 
Children, Youth, Sports and Social Services, FA Purity Kagendo, of KSG was the coordinator of the programme. . 



 

evolving global supply chains. 
T h e  e x p e r i e n c e  a l s o 

demonstrated transformative 
leadership that extends beyond 
organizational success to create 
meaningful social and economic 
impact. Strong partnerships, 
ethical business practices, and a 
commitment to sustainability 
have enabled the company to 
empower thousands of farmers 
while remaining globally 
competitive. 

The engagement reinforced a 
k e y  o b j e c t i v e  o f  t h e 
Transformative Leadership 
Course: bridging the gap 
between theory and practice by 
providing participants with 
hands-on insights and real-world 
experiences. As Kenya advances 
its agenda for inclusive growth 
and sustainable development, the 
d e m a n d  f o r  v i s i o n a r y , 
innovative, and adaptive leaders 
continues to grow. Such 
engagements are essential in 
nurturing leaders who can 
translate knowledge into action, 
drive transformation, and deliver 
impactful solutions to complex 
national challenges. 
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Leadership in Practice: Real-World Insights at LIMBUA Macadamia  

Effective leadership in the 21st 
century has evolved beyond 
c o n v e n t i o n a l  b u s i n e s s 
management to encompass the 
transformation of people, systems, 
and communities. This principle 
was exemplified by Dr. Tawfiq 
Bashir, Deputy Director of the 
Kenya School of Government 
Embu Campus,  when he 
accompanied participants of the 
Transformative Leadership 
Course (TLC) on an educational 
visit to LIMBUA Macadamia in 
Embu. 

T h e  T r a n s f o r m a t i v e 
Leadership Course emphasizes 
ethical leadership, critical 
thinking, adaptability, and 
positive systems change. The visit 
to LIMBUA offered a practical 
demonstration of these principles 
in action.  

Established in 2009 as a 
German-Kenyan enterprise 
specializing in organic macadamia 
production, LIMBUA has grown 
into one of Kenya’s leading 

macadamia processors and 
exporters. Through its extensive 
network of smallholder farmers, 
the company has created 
economic opportunities while 
p r o m o t i n g  s u s t a i n a b l e 
agricultural practices and value 
addition. 

Discussions with industry 
p r a c t i t i on e r s  h i g h l i g ht e d 
resilience, innovation, and 
strategic thinking in responding 
to challenges such as market 
fluctuations, climate change, and 

BY JUDITH BOSIRE   

The Transformative Leadership Course participants with Dr. Tawfiq Bashir of 
KSG and officials of LIMBUA Macadamia in Embu.  



The Kenya School of Government celebrates 100 years of shaping, inspiring, and redefining 

public service excellence. 100!  

On this historic milestone, we take a moment not only to reflect on an enduring legacy and 

the attainments that have distinguished our journey, but also to cast our gaze boldly 

toward the future.  

For KSG, there lie a horizon of  possibilities for all! New frontiers, and limitless 

imagination because we have the vision of a School whose ideas travel farther than 

geography.  

Thank you for believing in the vision!  

To the next 100!  
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KSG@100 Celebrations– Coming to you this July!  



 

 Page 13 

KSG—Manu Chandaria MoU Signing  

KSG has signed a Memorandum of Understanding with the Chandaria Foundation, marking a significant 
achievement in advancing leadership, innovation and public service excellence. 

It was signed by Director General, Prof. Nura Mohamed, and Dr. Manu Chandaria, Chairman of the Chandaria 
Foundation.  

Prof. Mohamed described the partnership as a landmark investment in the future of public service, with the 
proposed Rt. Hon. Raila Amolo Odinga and Chandaria Regional Leadership Academy —a hub for leadership 
development, innovation and governance.  

Dr. Chandaria emphasized the importance of giving back to society, noting that the Centre will preserve and 
promote the values of national unity, reconciliation, and visionary leadership for future generations. 

The partnership forms part of KSG's centenary celebrations and is expected to establish an internationally 
recognized Centre of Excellence that will strengthen leadership, innovation and governance in Kenya and across the 
continent.  



Hearts of Service: Bringing Hope to Evy’s Children Home 

In an era where institutional 
success is often measured solely 
by academic or professional 
output, the Kenya School of 
Government (KSG) continues to 
prove that excellence extends far 
beyond the classroom. Giving 
back to the community remains 
an integral part of who we are. 

On a day filled with purpose, 
a delegation of Matuga staff, led 
by Campus Deputy Director Mr. 
Marube Nyamiaka, visited Evy’s 
Children Home in Tsimba, Kwale 
County.  

E v y’ s  Ch i l d ren  H o me 
provides shelter, care, and hope to 
vulnerable children in Kwale 
County, many of whom face 
challenges ranging from orphan 
hood to economic hardship. 
Donations of various kinds 
should contribute towards easing 
daily operations for the children.  

In  resource-constrained 
environments like children’s 
homes such contributions often 
bridge critical gaps. A consistent 
supply of essentials can mean 
better nutrition, improved 
hygiene, and a more conducive 
learning environment, all of 
which are foundational to a 
child’s development. As such, the 

significance of such initiatives 
cannot be overstated.  

Mr. Marube Nyamiaka’s 
leadership in spearheading this 
visit sends a powerful message 
that  campus directors and 
administrators set the tone for 
institutional culture.  

These visits foster stronger 
social cohesion and nurtures 
values in the next generation of 
public servants with a heightened 

BY DAVIS SARUNI  

sense of duty to “leave no one 
behind” a principle central to 
Kenya’s Vision 2030 and the 
Sustainable Development Goals.  

When public officers prioritize 
community welfare, governance 
becomes more responsive and 
equitable. Moreover, these efforts 
c o n t r i b u t e  t o  n a t i o n a l 
development in subtle but 
profound ways .  S t ronger 
communities produce healthier, 
better-educated citizens who can 
contribute productively to the 
economy. Reduced vulnerability 
among children today translates 
into lower social costs tomorrow, 
fewer cases of streetism, juvenile 
d e l i n q u e n c y ,  o r  c h r o n i c 
dependency.  

In this light, KSG community 
outreach is not charity; it is 
strategic investment in human 
capital and as the delegation 
returned from Tsimba, the 
message was clear: together, we 
continue to nurture hope, share 
kindness, and build stronger 
communities, one act of service at 
a time.  
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Staff from KSG Matuga arrive at Evy’s Children Home in Tsimba, 
Kwale County.  
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Speaking to Thrive: The Nexus Between Values & Communication  

On 12 June 2026, at KSG Embu a public lecture was held, exploring the relationship between 
communication, values, and public trust.  

Course participants from Retirement Planning, Public Relations and Customer Care, and the 
Transformative Leadership programs attended the public lecture delivered by communication expert Mr. 
Paul J. Oyier from the Media Council of Kenya.  

In his opening remarks, Deputy Director Dr. Tawfiq Bashir highlighted the inseparable link between 
leadership, decision-making, and communication noting that communication reflects the quality of 
leadership decisions and plays a central role in building trust between institutions and citizens. 

Drawing lessons from recent governance experiences, Mr. Oyier observed that many public sector 
challenges stem not only from policy decisions but also from how those decisions are communicated. He 
emphasized that transparency, empathy, consistency, and openness are  

“Effective communication begins with listening understanding stakeholder concerns, and responding 
thoughtfully.” He said.  

The session further emphasized the importance of aligning words with actions. According to Mr. Oyier, 
authentic leadership is demonstrated through behavior that reflects institutional values, integrity, and 
accountability. Public officers were urged to cultivate communication practices that foster credibility and 
strengthen relationships with the communities they serve. 

The lecture also reinforced the significance of citizen engagement in governance. Participants reflected on 
how leaders can improve service delivery by understanding citizens’ needs and creating meaningful opportunities 

for dialogue and participation.—By Judith Bosire  

Participants from various programs 
Mr. Paul Oyier, Communications  
Expert, Media Council of Kenya.  

Dr. Tawfiq Bashir  Dr. James Mutinda   
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KSG at the Public Service Academy (PSA) Trainers’ Convention  

At the Public Service Academy (PSA) Trainers’ Convention 2026—participation of two Kenya School of Government 
(KSG) facilitators, Dr. Rachel Ngesa Maina and Dr. James Mutinda, at Senga Campus. The facilitators led engaging 
sessions on leveraging contemporary research to enhance public service training, equipping participants with practical 
approaches to integrating evidence-based knowledge into learning and public sector practice.  
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In Solidarity and Support  

Staff across campuses condole with CHRP Annastacia Mwova of the Human Resource Management and 
Development, Lower Kabete, at the send off of her late husband, Mr. Stephen Kakungu who passed on after 
a road accident.  
 
The burial was held on Friday, 19 June 2026, at Kathonzeweni, in Makueni County.  
 

John 14:27  
Peace I leave with you; my peace I give to you. Not as the world gives do I give to you. Let not 

your hearts be troubled, neither let them be afraid. 
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Baringo Campus 

Induction Program for Senior Officers                            22nd - 26th June, 2026 
Senior Management Course No.233/2026                                                       8th June-13th July,2026 
Workshop—County Commissioner Baringo                   22nd June, 2026 
 

Matuga Campus 

Supervisory Skills Development Course No. 61/2026              22nd June - 3rd July, 2026 
Supervisory Skills Development Course No. 59/2026             15th June—10th July, 2026 
Supervisory Skills Development Course No. 58/2026             15th June—10th July, 2026 
Supervisory Skills Development Course No. 57/2026             4th May— 26th June, 2026 
Supervisory Skills Development Course No. 56/2026          1st—26th June, 2026 
Public Relations & Customer Care No. 19/2026               22nd June - 3rd July, 2026 
Public Relations & Customer Care No. 18/2026           1st— 26th June, 2026 
Government Protocol Etiquette & Events Management No. 1/2026    22nd—26th June, 2026 
Strategic Leadership Development Program No. 548/2026          1st June—7th August, 2026 
Senior Management Course No. 156/2026               June 8th— 31st July, 2026 
Senior Management Course No. 154/2026              4th May— 26th June, 2026 
Workshop: Kenya Marine and Fisheries Research Institute      22nd—23rd June, 2026 
Workshop: Social Health Authority                     26th June, 2026 
 
 

Senior Management Course No. 268/2026 - State Department for Immigration                22nd June - 14th August, 2026 
Senior Management Course No. 266/2026              15th June - 10th July, 2026 
Senior Management Course No. 265/2026- Regional Center for Ground Water          8th June— 31st July, 2026 
Senior Management Course No. 264/2026                8th June—3rd July, 2026 
Strategic Leadership Development Program - State Department for Immigration  22nd June - 28th August, 2026 
Gender  Mainstreaming  in Development - Embu County Government    22nd - 26th June, 2026 
Supervisory Skills Development - State Department for Immigration         22nd June - 17th July, 2026 
Supervisory Skills Development Course         15th - 26th June, 2026 
CUK—Entrepreneurship & Commercialization Master Plan       24th - 26th June, 2026 
KSG Corporate—Legal Compliance & Governance Audit FY 2025/2026     22nd - 26th June, 2026 
KSG Corporate—Strategic Plan (2023–2027) Mid-Term Review Consultation Workshop   22nd - 26th June, 2026 
Sensitization Workshop - Tourism Regulatory Authority                  23rd June, 2026 
WFP- Kenya workshop           22nd - 26th June, 2026 
TSC—Training of Staff on ICT Utilization        22nd - 26th June, 2026 
eLITI– eGP Training                        22nd - 26th June, 2026 
National Drought Management Authority- Sensitization For Suppliers                   25th June, 2026 
State Department for Trade—Sensitization & Training CPC      22nd - 26th June, 2026 
KMTC—Lead Audit Course          22nd - 26th June, 2026 
State Department for  Irrigation—Stake Holders’ Consultative Workshop                27th June, 2026 
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Customer Care Course Public Service Superannuation Fund        22nd -26th June, 2026 
 Management of Students Affairs in Universities & Tertiary Institutions             22nd June – 3rd July, 2026 
 Center for Public Finance Management            22nd -26th June, 2026  
Strategic Leadership Development Program No.547/2026 -Executive Office of the President       25th May – 3rd July,2026 
Management Skills Course             2nd—26th June, 2026 
Records Management Course             2nd—26th June, 2026 
Senior Management Course No. 216/2026                    8th June- 3rd July, 2026 
Workshop: Kenya Seed Company Limited          23rd—26th June, 2026 
Workshop: Social Health Authority                       25th June, 2026 
Workshop: National Industrial Training Authority        22nd – 26th June, 2026 
Workshop: Kenya Export Promotion & Branding Agency                   22nd June, 2026 
Workshop: State Department for Services         22nd—26th June, 2026 
Workshop: National Industrial Training Authority                     22nd – 25th June, 2026 
Workshop: Mombasa County Public Service Board         22nd—26th June, 2026 
Workshop: Central Rift Valley Water Works Development Agency      22nd – 26th June, 2026  

Mombasa Campus 

Leadership Program for National Transformation        22nd—26th June, 2026  
Senior Management Course No. 463/2026              22nd June – 17th July, 2026  
Government Protocol and Etiquette— CAK—Supervisory & Operational Staff      19th – 23rd June, 2026 
Strategic Leadership Development Programme No. 547/2026             22nd June – 31st July, 2026 
Strategic Leadership Development Programme No. 548/2026       22nd June - 28th August, 2026 
Supervisory Skills Development Course No. 164/2026              22nd June – 3rd July, 2026  
Induction Program for Senior Officers- Social Health Authority        22nd -26th June, 2026  
Telephone Occupational Exam II Course: PSC               22nd June – 3rd July, 2026  
Induction for Public Sector Boards-  NCIC- CPF         22nd- 26th June, 2026 
HR for Non HR Managers CEMASTEA - CPF                      22nd - 26th June, 2026 
Debriefing TSC HQ            22nd -26th June, 2026  
Government Protocol & Etiquette - CAK- Supervisory & operational Staff     24th – 26th June, 2026  
Strategic Leadership Development Programme No. 546/2026                                                          25th May—24th July, 2026 
Induction Program—Office of the Auditor                                                                                             25th May—4th July, 2026 
Senior Management Course No.461/2026                 8th June – 3rd July, 2026 
Senior Management Course-Online No.462/2026               8th June – 31st July, 2026 
Training on Human Resource Audit for the HR Audit Department- PSC             15th June—3rd July, 2026 
Induction Program—Office of the Auditor General             25th May— 4th July, 2026 

Lower Kabete 

Simple: Scan and Book your Training ! 

You may scan the QR code to explore available 
courses and book your training at the Kenya 
School of Government  
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Kenya School of Government communications@ksg.ac.ke 

GET IN TOUCH WITH US 

We welcome your feedback  

Baringo Campus 
P.O Box 91, Kabarnet-Kenya 

Mobile: 0709252900        
Email:  director.baringo@ksg.ac.ke 

admission.baringo@ksg.ac.ke 

e-Learning and Information Technology Institute 
P.O Box 30627 – 00100 Nairobi, Kenya 

Tel: +254-20-3535873/4/+254-728-606991 
Email: director.eldi@ksg.ac.ke 

Admissions: info.eldi@ksg.ac.ke  

CENTRES OF EXCELLENCE/ INSTITUTES 

• Centre for Public Service Values, Ethics and Integrity 
• Centre for Public Finance and Audit  
• Centre for Leadership and Public Policy 
• Centre for Advanced Training and Consultancy Services 
• Centre for Research and Advisory Services 
• Centre for Environmental Governance and Climate Change  
• Centre for Customer Service Excellence  

Kenya School of Government 
P.O Box 23030-00604, Lower Kabete, Nairobi-Kenya 

Telephone: +254-20-2043339/2043344/2375340 
Website: www.ksg.ac.ke 

Email: directorgeneral@ksg.ac.ke 
Admissions: info@ksg.ac.ke 

Embu Campus 
P.O Box 402-60100, Embu-Kenya 

Tel: +254-(068) 231824/2231866/2231364 
Cell: 0792718171 

Email: director.embu@ksg.ac.ke 
admissions.embu@ksg.ac.ke 

Matuga Campus 
P.O Box 31-80406, Matuga  

Cell: 0770 770 021 
Email: director.matuga@ksg.ac.ke 

admissions.matuga@ksg.ac.ke 

Mombasa Campus 
P.O Box 84027-80100, Mombasa 
Tel: +254-743 178109/758 825085 

E-mail: director.mombasa@ksg.ac.ke 
admissions.mombasa@ksg.ac.ke 
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Sub Editor  
Douglas Mochama 

@KSGKenya 

• e-Learning  and Information Technology 
Institute  

• Security Management Institute  

• Institute for Gender and Social Development 

• Institute for Devolution Studies 
 
• Institute for Public Service Leadership Ethics and 

Integrity 
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