
 

6ÏÌÕÍÅ ρυ )ÓÓÕÅ   ρσ 

 Bulletin 

WEEKLY  

 18th ð 24th April 2026 

 

T 
he Kenya School of 
Government has 
successfully 
concluded a week-

long Policy Formulation and 
Implementation Training for 
Somalia Government Officials, 
held from April 10 ð16, 2026 at the 
Lower Kabete Campus, in 
partnership with JICA and JIN 
Corporation.  

Senior government officials 
from Somalia, including 
representatives from the key 
ministries of Planning, Labour and 
Social Affairs, Commerce, 
Agriculture, Livestock, Fisheries, 
Energy, as well as the Office of the 

President were beneficiaries of the 
program that is intended to 
strengthen capacity in policy 
development and implementation, 
while enhancing collaboration, 
knowledge exchange, and 
institutional effectiveness. 

KSG Director General Prof. 
Nura Mohammed, addressing the 
participants at the closing of the 
program, stated the importance of 
strengthening the public service 
through deliberate action and 
engagement.  

The program reflects the long 
standing partnership between the 
Federal Government of Somalia, 
the Government of Kenya, and the 
Kenya School of Government. The 
Director General  emphasized that 
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KSG Director General, Prof. Nura Mohamed (seated 4th left) with partners from JICA and JIN Corporation, facilitators 
of the Policy Development and Formulation programme and participants from Somalia.  



 

it focuses  on real challenges rather 
than theory.  

 òOur engagement has been 
more than about designing 
programmes, it is about issues 
affecting our people,ó he said, 
adding that òpolicies should not be 
developed in isolation from the 
people they are meant to serve.ó 

He further encouraged the 
participants to be intentional with 
their communities and ensure their 
efforts lead to visible, lasting 
improvements at the grassroots. 

The Senior Representative JICA 
Kenya, Fumihiko Suzuki 
highlighted key reflections from the 
programme, noting its focus on 
skills development and human 
capital as drivers of sustainable 
development.  

òThe training places emphasis on 
valuing and supporting skilled 
labour, as countries such as Kenya, 
Somalia, and Japan share limited 
reliance on natural resources, 
making human capital their greatest 
asset.ó He said, further 
commending efforts to strengthen 
skills recognition systems, including 

initiatives such as the Kenya 
National Qualifications Authority.  

For Mr. Suzuki, the knowledge 
gained should enhance Somaliaõs 
development and strengthen 
regional cooperation. òBuilding 
resilience requires continuous 
investment in people and 
institutions.ó He said.  

Dr. Prisca Oluoch, KSG 
Director, Linkages and 
Collaboration, highlighted the 
programmeõs practical value, 
noting that the field visits offered 
participants first -hand exposure to 
real-world policy implementation, 
enriching the overall learning 
experience. 

Speaking on behalf of the 
participants, Sumaya Nor Abdi, 
Monitoring and Evaluation 
Consultant at the Ministry of 
Planning, Investment, and 
Economic Development in 
Somalia, noted that this 
engagement comes at a critical 
time, as Somalia moves into the 
implementation phase of the 
National Development Plan 2025.  
òQuality is not just about systems 

or structures, it is about the people 
who drive those systems,ó She said,  
linking planning with action and 
collaboration as the policies must 
remain responsive.  

Over the five days, participants 
had the opportunity to engage with 
national education authorities and 
training institutions, gaining 
deeper insight into qualification 
frameworks, quality assurance, and 
industry -based training. The 
sessions highlighted the need to 
connect policy design with 
implementation and better align 
training systems with labour 
market demands. 

In this program, emphasis is on 
grassroots engagement and the 
importance of involving 
communities in policy formulation 
to ensure that policies are 
responsive to their needs. Effective 
governance requires moving 
beyond boardrooms to directly 
engage citizens, understand their 
challenges, and incorporate their 
perspectives into policy decisions. 

Also present were Dr. Kiprop 
Wesley, Director of KSG Baringo 
Campus, and Sanjeeb Ghorasainee, 
Deputy Chief Advisor of the 
project from JIN Corporation.  
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KSG & Partners Drive Regional Governance Training for Somalia 

Senior Representative JICA Kenya, Fumihiko Suzuki awards a participant 
her certificate of completion.  

 Dr. Alex Mirara, HoD Research and 
Consultancy and Coordinator of the 
Policy Formulation and Implementation 
Programme.  



 

KSG Vihiga Campus, Taking Shape for the LREB  

B 
aringo Campus Director, Dr. Wesley Kiprop, with the site manager Mr. Enock Ligwilu Maina 
during an assessment tour of the ongoing construction of Kenya School of Government Vihiga 
Campus. 
Works on this massive project resumed in December 2025. The Sh1.1 billion project, expected to be 

complete within three years, will serve the citizens of the Lake Region Economic Bloc counties as a training 
and capacity-building hub for public servants.  
The second phase will include accommodation and catering facilities , staff housing units, the  administration 
block, auditorium, and a borehole with high - and low -level water storage tanks for the convenience of the 
clientele of the Kenya School of Government.  
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Prof. Mohamed at Internal Audits Awards Gala  

K 
SG Director General, Prof. Nura Mohamed, was honoured to serve as Chief Guest at the Internal 
Audit and Risk Awards Gala Dinner hosted by the Institute of Internal Auditors Kenya - IIA 
Kenya, celebrating the vital role of internal auditors in safeguarding institutional integrity. He 
was accompanied by Dr. Josephine Mwanzia, Senior Director Academic Affairs and FCPA 

Andrew Rori, Director, Lower Kabete Campus.  
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Matuga Continues to Build Champions of Change  

T 
he Kenya School of 
Government (KSG) 
continues to be 
i n s t r ume n ta l  i n 

advancing digi t izat ion in 
government services, including e-
Government platforms, e -
Procurement (e-GP), and digital 
skills development across the public 
service. 

On Thursday, 16th April 2026, at 
the Matuga Campus, Mr. Aggrey 
Wambaya Kituyi, the Director from 
the National Treasury and 
Coordinator of the Electronic 
Government Procurement (e-GP) 
training program,  paid a courtesy 
call to assess the progress of the 
ongoing e-GP training program.  

He was received by the Campus 
Deputy Director, Mr. Dennis 
Marube. The visit focused on 
evaluating training outcomes, 
strengthening implementation 
strategies aside the Governmentõs 
commitment to digitizing public 
procurement through the e -GP 
system. 

The visit provided a strategic 
touchpoint to assess how 
effectively the four -week program 
is equipping participants with the 
technical and change management 
competencies required to 
operationalize the e-GP platform 
across government institutions. 

The training is designed not 
merely to transfer knowledge, but 
to build a cadre of trainers capable 
o f  c a s c a d i n g  e xp e r t i s e , 
standardizing procurement 
practices, and accelerating the 
transition from manual to fully 
digital procurement processes. 

D i r e c t o r  W a m b a y a 
acknowledged the intensity of the 
program that is significant for the 
level of responsibility entrusted to 
officials undertaking the training, 
positioning them as a critical link 
b e t w e e n  p o l i c y  a n d 
implementation; a shift in how 
public procurement is conducted, 
moving away from fragmented, 
paper-based systems to an 
integrated digital platform that 
e n h a n c e s  t r a c e a b i l i t y , 
accountability, and efficiency.  

The introduction of a centralized 
digital procurement platform is 
expected to tighten oversight, 
standardize decision-making, and 
eliminate opaque practices that 
have historically undermined 
accountability sometimes caused by 
resistance, particularly where 
established processes are deeply 
ingrained.  

Recognizing the scale of 
transformation required, he 
stressed the importance of building 
a critical mass of skilled personnel 
across the public service. He 
indicated that the current cohort 
marks the beginning of a wider 
rollout strategy. Additional officers 
will be trained to ensure that every 
procuring entity has the capacity to 
effectively utilize the system. 
Scaling up training, Mr. Wambaya 
explained, is essential to achieving 
uniform adoption and avoid 
implementation gaps that could 
undermine the systemõs 
effectiveness. 

Mr. Marube stated that while 
change can be uncomfortable, it 
also presents an opportunity to for 
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Mr. Aggrey Wambaya Kituyi, the Director from the National Treasury and Coordinator of the Electronic Government 
Procurement (e-GP)  with Matuga Campus Deputy Director,  Mr. Dennis Marube and participants undertaking the program.  


