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On March 4, 2026, the Kenya 
School of Government (KSG) 
hosted a public dialogue that 
resolved to move conversations 
from paper to action, from policy to 
impact, and from representation to 
meaningful participation of women 
across diverse spaces of leadership, 
service, and influence in Kenya and 
beyond.  

The public dialogue that was 
organized by the Australian High 
Commission in partnership with 
KSG, was held ahead of the global 
commemoration of International 
Womenõs Day.  

Scholars, policymakers, civil 

society actors, gender advocates, 
and distinguished representatives 
from government, the diplomatic 
corps, multilateral institutions, 
private sector and academia  
convened for the dialogue under 
the this years theme: òRights. 
Justice. Action. For ALL Women 
and Girls.ó  

Panel discussions offered a 
platform to reflect critically on the 
implementation of constitutional 
provisions on gender equality, 
institutional accountability, and 
the persistent barriers limiting 
womenõs participation in 
leadership and governance. 

H.E Jenny Da Rin, Australian 
High Commissioner to Kenya, 
panelist and Chief Guest of the 
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From left: H.E Jenny Da Rin, Australian High Commissioner to Kenya, Hon. Lady Justice (Rtd) Dr. Nancy Baraza and 
Ms. Muthoni Gachire, Director, Institute of Gender and Social Development at KSG.  
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event observed that achieving 
g en de r  eq ua l i t y  r eq u i r e s 
dismantling structural barriers to 
womenõs leadership. òHistorical 
exclusion from political processes 
has constrained womenõs leadership 
globally,ó she said, stressing that 
òinclusion must be structural, not 
tokenistic.ó  

Echoing this perspective, Prof. 
Nura Mohamed, KSG Director 
General, noted that the School 
advances government reform 
through policy advisory and 
leadership development.  
òPromoting womenõs leadership 

requires rethinking how institutions 
design systems, nurture talent, and 
allocate resources. True reform goes 
beyond accessñi t demands 
reshaping structures that have long 
constrained inclusion. At KSG, this 
dialogue speaks to the heart of our 
mandate: championing a public 
service transformed through bold 
leadership and purposeful 
management development.ó He 
said.  

Responding to the slow progress 
in implementing the constitutional 
two-thirds gender rule, Hon. Lady 
Justice (Rtd) Dr. Nancy Baraza 
offered a reflective perspective on 
Kenyaõs constitutional journey and 
the place of women within it. She 
noted that the Constitution of Kenya 
2010 envisioned a transformative 
shift grounded in equality, dignity, 
and the two-thirds gender principle, 
but cautioned that constitutional 
guarantees must translate into lived 
realities.  

Dr. Baraza emphasized that 
achieving this vision requires more 
than legal provisionsñit calls for 
sustained institutional commitment, 
cultural transformation, and 
collective resolve to ensure that 

equality for women and girls in 
Kenya is experienced not as a 
promise on paper, but as a daily 
reality.  

The conversation further raised 
important questions about 
whether existing frameworks 
should be strengthened or 
restructured to better support 
women leaders as legal provisions 
alone are insufficient without 
enforcement.  

The often-overlooked question 
of marital contribution under 
Kenyaõs legal framework also 
came into focus recognizing that 
domestic work, childcare, 
emotional support, and other 
forms of unpaid labor are essential 
contributions that sustain families 
and society.  

Gender-based violence, socio-
economic barriers, and societal 

norms remain significant obstacles 
affecting womenõs personal safety, 
well -being, and ability to 
participate fully in public life.  
òNo nation can succeed alone. 

By sharing experiences and 
strengthening institutional systems 
that promote inclusive leadership, 
countries such as Kenya and 
Australia can work together to 
accelerate change. Conversations 
such as this are not simply 
moments of reflection; they are 
calls to collective action,ó H.E. Da 
Rin aptly said as she spoke on the 
reforms of women agenda. 
òGender is not about women 

alone; it concerns the social 
construction of roles and 
responsibilities assigned to both 
men and women, so as to 
experience progress in areas such 
as medical research and 
leadership,ó added Ms. Muthoni 
Gachire, Director, Institute of 
Gender and Social Development at 
KSG. 

The dialogue advocates that 
achieving gender equality 
demands a multi -dimensional 
approach combining legal reforms, 
collaboration, cultural change, and 
sustained political will.  

International Womenõs Day Public Dialogue- A fireside chat 

òRights. Justice. 
Action. For ALL 
Women and Girls.ó  

 
- International Womenõs 

Day Theme, 2026  
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International Womenõs Day Public Dialogue- A fireside chat 

Dr. Florence Kithinji, moderator of the session Prof. Nura Mohamed, delivers his speech  

Ms. Gloria Orwoba responds to issues Beyond Zeroõs Ms. Constance Gakonyo  
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On March 3, 2026, the Cabinet 
Secretary for Public Service, Human 
Capital Development and Special 
Programmes,  Hon.  Geoffrey 
Kiringa Ruku, paid an official visit 
to the Kenya School of Government 
(KSG) Matuga Campus.  

The visit is part of government 
agenda to strengthen the capacity of 
public institutions through strategic 
investments  in  infrastructure 
development, professional training, 
and human capital advancement.  

The Cabinet Secretary embarked 
on a guided tour of the campus to 
assess the progress of infrastructural 
developments  supporting  the 
Schoolõs  expanding  training 
programs  and  learning 
environment.  

The new administration block 
currently under construction once 
complete is expected to significantly 
enhance administrative operations 
and provide cutting edge services, 
responding to growing demand for 
professional enhancement  among 
public officers.  

Hon. Ruku remarked that the 
School occupies a defining space  in 

shaping the quality and orientation 
of Kenyaõs public service. He noted 
that  sustained  investment  in 
institutional  infrastructure  and 
capacity development is vital in 
preparing  public  officers  to 
confront  emerging  governance 
challenges  with  competence, 
innovation, and accountability.  

For Director General Prof. Nura 

Mohamed,  the  infrastructural 
development  and  expansion  are 
deliberate  and  forward -looking 
steps aimed at broadening access to 
quality public sector training across 
the country. He noted that the CSõs 
visit provided an opportunity to 
discuss priorities that ensure the 
Schoolõs growth  plans  remain 
aligned to the national and global 
development trajectories.  

On the sidelines of the visit, 
Hon.  Ruku  interacted  with 
participants  of  the  Diploma  in 
Public  Administration  program 
currently training at the Campus. 
He  reminded  them  of  their 
influence in government, as their 
actions  and  decisions  affect  the 
lives and well -being of all citizens, 
who rely on them for exceptional 
and prompt services.   

According  to  Prof.  Nura 
Mohamed,  capacity  building 
represents one of governmentõs 
most  significant  investments  in 
shaping the calibre and judgement 

CS Ruku Assesses Matuga Campus Expansion   
BY DAVIS SARUNI  

Hon. Geoffrey Ruku, CS for Public Service, Human Capital Development and 
Special Programmes, with Prof. Nura Mohamed, and other officials on a tour 
of KSG Matuga Campus.  

A section of the DPA class 
addressed by the CS. 
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of  those  entrusted  with  public 
administration.  

Programs  offered  by  the  Kenya 
School of Government are designed not 
only to enhance technical competencies 
but also to cultivate leadership values 
that promote responsible governance at 
all levels. 

The visit  was hosted by Director 
General Prof. Nura Mohamed, together 
with  the  Matuga  Campus  Deputy 
Director,  Mr.  Dennis  Marube.  Also 
present  were  Dr.  Fredrick  Mukabi, 
Director of  KSG Mombasa Campus, 
and his Deputy Director, Dr. David 
Sergon, alongside the Assistant Director 
for Finance and Accounts, CPA Jacob 
Munene and Head of ICT at the Matuga 
Campus, Mr. Frank Omogo.  

MSG Director General 
Prof. Asiyati Chiweza 
and KSGõs Dr. Prisca 
Oluoch, exchange the 
documents after the 
MoU signing in 
Lolongwe, Malawi.  

CS Ruku Assesses Matuga Campus Expansion   

The CS assesses the progress of the building 
under construction at the Campus.  

Malawi, Kenya Seal Public Service Training Partnership 
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Malawi has moved to step up 
efforts to professionalize its public 
service  by  formalizing  a 
partnership  with  Kenya  to 
strengthen  governance  training, 
leadership  development  and 
institutional  capacity  across 
government. 

The  Malawi  School  of 
Government  (MSG)  and  the 
Kenya  School  of  Government 
(KSG) signed a Memorandum of 
Understanding  (MoU)  in 
Lilongwe on February, 28, 2026.   

MSG  Director  General 
Professor  Asiyati  Chiweza 
described the collaboration as a 
strategic  step  toward 
strengthening  institutional 

capacity  through  shared 
expertise and joint  programme 
delivery.  She  noted  that 
cooperation  between  the  two 
institutions  predates  the  MoU 
and  has  already  informed 
internal reforms, particularly in 
managing organizational change 
following  the  merger  that 
established the school. 
Said Chiweza: òThis is very 

important  especially  here  in 
Africa because we do not operate 
in isolation as a country but are 
part  of  the  global  world.  We 
already  share  information 
exchange expertise as well as co-
create and jointly deliver training 
programmes.ó 

KSG Director responsible for 
linkages  partnerships  and 
international relations Dr. Prisca 
Oluoch  said  the  partnership 
reflects  continental  ambitions 

under  Africaõs  development 
frameworks  which  prioritize 
collaboration  among  public 
administration institutions.  
òWe appreciate that countries 

are  endowed  differently  and 
collaboration allows us to build 
the  Africa  we  want  under 
Agenda 2063 and the Sustainable 
Development Goals,ó she said, 
stressing  that  a  professional 
public service remains central to 
economic  transformation  and 
improved governance. 

Chief  Secretary  to  the 
Government  Justin  Saidi,  who 
was the guest of honour, said the 
collaboration  would  enhance 
governance  capacity  by 
equipping  civil  servants  with 
skills aligned to Malawiõs long-
term development agenda. 

 
 
 

Dr. Prisca Oluoch, Director in 
charge  o f  L inkages and 
Collaborations, gives her remarks 
on behalf of the Kenya School of 
Government.  

Malawi, Kenya Seal Public Service Training Partnership 

BY WYCLIFFE NJIRAGOMA  
News analyst for the Nation, 
Malawi  

Dr. Fred Mukabi, Director Mombasa 
Campus with Dr.  Oluoch, at the 
executive dinner at  the ratification 
ceremony.   
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KENTRADE Sharpens Communication Competency  

 

Mr. Gathecha addresses participants of the Diploma in 
Public Administration.  

Baringo Campus Director, Dr. Wesley Kiprop met with staff from the Kenya Trade Network Agency 
(KenTrade), who were  undertaking the Workplace Communication Skills in Public Service Programme at 
the Campus as part of the Agencyõs continuous efforts to strengthen professional competency. 
 

 

The week-long training programme seeks to strengthen institutional communication and enhance officersõ 
capacity to engage stakeholders in the delivery of public services. It focuses on developing practical 
competencies that reinforce professionalism, improve interdepartmental coordination, and ensure clear 
information flow across the public service.  
 

During his visit to the Campus, the Agencyõs Chief Executive Officer, Mr. David Ngarama, reminded the 
staff that communication is often the difference between policy intent and public understanding, 
encouraging them to approach it as a discipline that shapes institutional credibility, coordination, and 
public trust.  
 

Effective communication remains a critical pillar in strengthening synergy, enhancing stakeholder 
engagement, facilitate service delivery, and fostering a shared understanding of institutional priorities and 
vision.  

Dr. Wesley Kiprop,  

Campus Director, KSG Baringo  
Mr. David Ngarama,  
CEO KENTRADE  


