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The 25th Session of the Kenya 
Model United Nations (KMUN) 
2026 has been a gathering of young 
leaders from across the country - a 
space that has elevated the 
delegates to the world of 
diplomacy, giving them a chance to 
participate in conversations and 
debates that are addressing 
pressing global issues.   

From March 17, 2026, the 
Session themed òElevating Action, 
Building Beyond,ó the leaders have 
been exposed to high-level 
discussions, simulation on 
negotiation processes, and some 
practical perspectives into global 
governance and multi -level 
engagements.  

The delegates were honored to 
hear from and interact with 
seasoned leaders whose experience 
in international affairs enriched the 
discussions. Panelists and speakers 
unpacked topical issues including 
climate change, digital governance, 
Artificial Intelligence and 
sustainable development among 
others.  

The forum was a call to the 
youth to move beyond discussion 
and take action toward achieving 
national and global development 
agenda. 

At the opening ceremony, Mr. 
Oscar Otieno, Senior Deputy Data 
Commissioner, who officiated on 
behalf of Data Commissioner 
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Dignitaries at the opening ceremony of the Kenya Model United Nations 2026 with delegates from across the country 
convened  at the Kenya School of Government, Lower Kabete.  
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Immaculate Kassait, addressed data 
governance and ethical innovation 
in Kenya's landscape. òData is no 
longer just information ñit is 
power,ó he stated, raising the critical 
question of whether this power will 
be used to protect individual rights 
and promote inclusion, or to deepen 
inequalities. 

In the same breath, H.E Henriette 
Geiger, Ambassador of the 
European Union to Kenya, called for 
reforms within the United Nations 
system to maintain a rules-based 
international order and highlighting 
the youth as key drivers of 
multilateral cooperation and play a 
role as leaders in inclusive and 
forward -looking global governance 
structures.  
òThe United Nations remains 

indispensable in safeguarding global 
peace, stability, and a rules-based 
international order,ó she said.  

The participation of the Ministry 
of Foreign Affairs, a key partner in 
the organization of KMUN 2026, 
signaled Kenya's commitment in its 
youth engagement in global affairs. 
Dr. Korir Singõoei, Principal 
Secretary at the Ministry, reinforced 
this initiative, stating that youth 

must not only be beneficiaries, but 
active partners in shaping Africaõs 
digital transformation and global 
engagement. 

Enter the Kenya School of 
Governmentñ the premier 
institution playing a central role in 
developing capacity across sectors, 
professions, and generations. 
Director General, Prof. Nura 
Mohamed, highlighted the 
Schoolõs regional and international 
reach, outlining key initiatives that 
are creating opportunities for 
young people,  including 
mentorship and coaching 
programmes for graduates, the 
establishment of a Regional Centre 
on digital skilling and Artificial 
Intelligence, and community -based 
outreach initiatives targeting 
underserved populations.  

For KSG, No youth should feel 
left behind. Specialized units have 
been established offering 
relevance, exposure and platforms 
to contribute to this rapidly 
evolving world.    

Key resolutions from the 2026 
conference included human-
centered, rights-based digital 
policies focused on privacy, trust, 

and frameworks such as Kenyaõs 
Data Protection Act. Discussions 
also emphasized the role of youth 
in shaping emerging technologies 
and the risks of excluding African 
voices from digital governance. The 
conference further contributed 
practical inputs to global 
conversations on UN reform, trust 
in institutions, and regional 
cooperation on security and 
economic development. 

The Kenya Model United 
Nations has been a vibrant 
conference hosted at the Kenya 
School of Government Lower 
Kabete. It brought together 
students, innovators, diplomats, 
and policymakers that have been 
able to explore youth-driven 
solutions to global challenges. It 
has empowered young leaders 
with the knowledge and 
confidence to sustain meaningful, 
forward -looking conversations and 
take their place in shaping global 
discourse. 

  

Compiled by  
the Bulletin Team  

KMUN at 25: Inclusive Youth -Driven Solutions for Africa  

Prof. Mohamed at the KMUN 2026.  From left: Simon Kimuhu, Paul Kamau and Jerry Okumu  
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At the KMUN 2026  

PS. Dr. Korir Singõoei arrives at KSG, welcomed 
by Mr. Peter Quest 

Mr. Oscar Otieno, Senior Deputy Data 
Commissioner 

H.E Henriette Geiger, Ambassador of the 
European Union to Kenya  

The delegates at the Ballroom  The delegates at the Auditorium  

Simon Kimuhu, Secretary General of 
KMUN.  
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On 18th March, 2026, the Kenya 
School of Government, Matuga 
Campus had the honour of hosting 
the Controller of Budget, FCPA Dr. 
Margaret Nyakangõo, as she paid a 
courtesy visit to her team  
undertaking the Results Based 
Monitoring and Evaluation Course.  

Senior leadership, including 
CEOs and supervisors, periodically 
engage with officers undergoing 
capacity building at the School to 
review progress, consider the 
programmeõs contribution to 
institutional performance and also 
build collegiality between the 
institutions.  

In this regard, the Office of the 
Controller of Budget (OCOB) and 
the Kenya School of Government 
(KSG) have maintained a 
longstanding partnership in 
professional development. Over the 
years, KSG has served as a training 
ground for the OCOB staff.  
In her address, Dr. Nyakangõo 

emphasized that the Monitoring 
and Evaluation function remains a 
key pillar in the implementation of 
government budgets and that 
properly executed, the function 
follows that funds released to 
institutions are utilized for the 
intended purposes and that public 
resources deliver measurable 
results to citizens.  

According to her, the Results 
Based Monitoring and Evaluation 
course is central to the mandate of 
her office, which is to uphold 
adherence by entities to financial 
regulations while driving efficient 
and accountable use of public 
resources and improved service 
outcomes. 

This is consistent with the 
Campus Deputy Director, Mr. 
Dennis Marubeõs perspective on 
t h e  p r o g r a m m e ,  w h i c h 
underscores the imperative of 
accountability and affirms that 
public officers bear a fundamental 
obligation as stewards of the 

resources entrusted to them. 
Public servants have often been 

perceived as slow in adopting new 
technologies and modern 
approaches to service delivery. In 
this regard, Dr. Nyakangõo urged 
the course participants to embrace 
modern approaches in planning 
and performance management. 
Reliable data, ethical practices, and 
digital systems are fundamental in 
strengthening monitoring and 
evaluation processes.  

Known for her honest, fearless, 
professional, and principled 
approach to overseeing the 
implementation of national and 
county government budgets, the 
Controller of Budget continues to 
champion the use of logical 
frameworks and results -based 
approaches so as to remain relevant 
and responsive in a changing 
governance landscape. 

On his part, Mr. Marube 
emphasized the design of the 
programme offered at the School, 

Controller of Budget Champions Results-Based Approach at KSG  

BY JESSE KIGURU  

FCPA Dr. Margaret Nyakangõo (seated centre) with Matuga Deputy Director, Mr, Dennis Marube and staff members of 
the Office of the Controller of Budget undertaking training at the Campus.  
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which is structured around key 
components including results 
planning, development of 
indicators, data collection and 
analysis,  monitor ing and 
evaluation systems, and the 
application of findings to guide 
performance and decision-making. 
In the end, officers should be 
empowered with competencies 
that enable them to link planning, 
budgeting, implementation, and 
reporting in a coherent and 
accountable manner.  

Alongside the visit were 
discussions on further areas of 
collaboration between the two 
institutions particularly in research 
and related areas.  

Controller of Budget Champions Results-Based Approach at KSG  

FCPA Dr. Nyakangõo, arrives at KSG Matuga. She is received by Mr. 
Marube.  

Have you booked your training?  
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Continuous assessment remains 
a  fundamenta l  p i l l a r  in 
improvement of service delivery 
and enhancing institutional 
performance. In an increasingly 
d y n a m i c  p u b l i c  s e r v i c e 
environment, institutions are not 
only expected to deliver on their 
mandates but to do so with 
precision, integrity, and measurable 
impact. This expectation calls for a 
deliberate and sustained focus on 
performance, responsibility, and 
results. 

As such, regular reflection and 
evaluation go beyond routine 
administrative exercises; they 
become critical strategic tools for 
growth and improvement. Through 
continuous assessment, institutions 
can better track progress, identify 
gaps, and respond proactively with 
solutions while ensuring that these 
interventions remain relevant, and 
are aligned with their goal.  

It is in this spirit that the Kenya 
School of Government, Baringo 
Campus, held a Productivity 
Sensitization and Performance 
Contract (PC) Progress Review 

Meeting on Wednesday, March 18, 
2026. 

The session convened all 
members of staff for a 
comprehensive review of 
institutional performance. It 
provided an opportunity to take 
stock of milestones while critically 
assessing ongoing initiatives. 
Teams engaged in discussions 
around performance indicators, 
implementation progress, and 
areas requiring renewed focus, 

ensuring that all efforts remain 
aligned with the institutionõs 
strategic objectives. 

Beyond reviewing numbers and 
targets, the meeting also created 
space for deeper reflection on what 
productivity means within the 
context of public service delivery. 
Emphasis was placed on moving 
beyond routine outputs to focus on 
outcomes that create tangible value 
and impact for citizens. 

Speaking during the session, 
Campus Director, Dr. Wesley 
Kiprop emphasized the importance 
of continuous evaluation in 
sustaining institutional excellence 
and relevance. 
òRegular reflection allows us to 

remain intentional about our work. 
It helps us not only measure 
progress but also ensure that our 
efforts are aligned to delivering real 
impact to the public ,ó he noted. 

His remarks underscored the 
need for institutions to remain 
adaptive, and focused on results in 
a n  e n v i r o n m e n t  w h e r e 
expectations for service delivery 

Beyond Targets: Culture of Performance and Impact 

BY ELIAS MAKOKHA  

Baringo Director, Dr. Wesley Kiprop and Deputy Director, Mr. John Napoo 
at the staff meeting on performance and productivity.  

A section of the staff follow the meeting.  


