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Kenya School of Government Director General, Prof. Nura Mohamed, adorns Dr. Tawfiq Bashir with a KSG hat ñan 
enduring symbol of welcome to the School and the Embu Campus. Dr. Bashir assumes leadership from Dr. Fredrick 
Mukabi, who moves on to take up new responsibilities at the KSG Mombasa Campus.  
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The Kenya School  of 
G o v e r n m e n t  ( K S G )  o n 
Wednesday, January 28, 2026, 
convened  a  mee t i ng  o f 
management and staff at its Embu 
Campus to formally introduce the 
incoming Deputy Director, Dr. 
Tawfiq Bashir, and mark a 
leadership transition within the 
institution. The meeting brought 
together senior directors, campus 
management, faculty, and staff. 

Dr. Bashir takes over from Dr. 
Fredrick Mukabi, who proceeds 
to the Mombasa Campus as 
Campus Director, effective 

February 1, 2026. The transition 
forms part of KSGõs structured 
leadership rotation framework 
a imed a t  s t r eng t hen ing 
institutional systems, ensuring 
continuity, and sustaining 
performance across its campuses. 

In his address, Prof. 
Mohamed thanked Embu 
Campus for their commitment to 
the vision of the School, noting 
that the it remains a strategic 
pillar in KSGõs mandate to 
decentralize excellence in public 
service capacity building and 
support ongoing public sector 
reforms. 
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He stressed the importance of 
institutional uniformity, further 
underscoring the òOne Schooló 
philosophy. The Director General 
called for stronger collaboration to 
de l i ver  consis ten t  impact 
nationwide.  

Prof. Mohamed also updated 
staff on ongoing innovation 
initiatives, including digital 
learning partnerships and the 
strengthening of Communities of 
Practice as internal platforms for 
knowledge generation. While he 
challenged Embu Campus to play 
a more visible role in applied 
r es ea rc h ,  pa r t i c u l a r l y  i n 
developing case studies that 
inform national policy and practice 
he also acknowledged the growing 
demands on staff and reaffirmed 
managementõs commitment to 
staff welfare, mental wellness, and 
fair human resource practices. 

On the leadership transition, 
Prof. Mohamed emphasized that 
the occasion should be viewed as a 
sign of institutional maturity 
rather than disruption.  

While introducing Dr. Tawfiq 

Bashir as the new Deputy 
Director, he conveyed the full 
confidence of the Council and 
Management in his leadership 
capacity. Prior to joining the 
School, Dr. Bashir served as a 
technology and energy strategist 
and advisor to the Minister of 
Energy and Water Resources in 
Somalia, where he guided 
national energy strategy, 
regulatory reforms, and the 
development of future -ready 
sector institutions. As Energy 
Advisor to the National 
Electricity Authority (NEA), he 
played a central role in the 
Authorityõs establishment and 
operationalization, including the 
design of regulatory architecture, 
development of technical 
regulations and compliance 
frameworks, and the shaping of 
national standards under the 
World Bankðfunded Somali 
Electricity Sector Recovery 
Project (SESRP).  

His work focused on 
strengthening safety, quality of 
service, system reliability, and 

the integration of renewable 
energy across the electricity value 
chain. In outlining expectations 
for his new role, emphasis was 
placed on supporting the 
Campus Director in day -to-day 

Embu Campus Welcomes New Deputy Director  

Directors; Mohamed, Mwanzia, Wanyama, Kangõethe and Bashir with staff of Embu Campus.  

Dr. Ann Kangõethe, Embu Campus 
Director welcomes her new Deputy 
Director Dr. Bashir  
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leadership, coordinating faculty 
and quality assurance functions, 
and championing teamwork, 
ethics, and open communication. 
In addition to his public sector 
advisory work, Dr. Bashir is a 
facilitator with specialization in 
project management, strategic 
management, and innovation, and 
is actively engaged in capacity 
bui lding, mentorship, and 
ins t i tu t iona l  deve lopment , 
experience that aligns strongly 

with KSGõs mandate of 
strengthening leadership and 
professional competence in the 
public service. He called on staff 
to extend their full cooperation, 
noting that leadership success at 
KSG is a collective responsibility 
grounded in mutual respect and 
shared purpose. 

The Di rector  General 
expressed optimism that the new 
leadership arrangement would 
enhance morale and institutional 

impact at the Campus. 

Dr. Tom Wanyama, the Senior 
D i r e c t o r  F i n a n c e  a n d 
Administration, Dr. Josephine 
Mwanzia, Senior Director 
Academic Affairs, Dr. Ann 
Kangõethe, Embu Campus 
Director and Dr. Fredrick 
Mukabi, the outgoing deputy 
director were present at the 
introduction meeting.  

 

Embu Campus Welcomes New Deputy Director  

Top photo:  

Prof. Mohamed (3rd right) 
with from left ñSDAA Dr. 
Wanyama, In coming 
Deputy Directy Embu 
Campus Dr. Bashir, In 
coming Director Mombasa 
Campus Dr. Mukabi, Embu 
Campus Director Dr. 
Kangõethe and SDAA Dr. 
Mwanzia  

 

Bottom photo:   

Embu staff with directors 
after the installation of the 
new Deputy Director.  

 



 

 tŀƎŜ п 

A Chapter Closes on the Mountain:  

If someone were to ask me, òFredrick, what did the last seven years teach you?ó I would have to 
pause. Not because I donõt know, but because the answer isnõt simple. It isnõt just about strategic plans or 
performance metrics. Itõs about people, purpose, and the quiet, powerful alchemy that happens when you 
combine the two. 

Saying goodbye to the Kenya School of Government, Embu Campus- this vibrant hub nestled against 
the majesty of Mount Kenya feels less like a departure and more like a gentle, necessary release. My heart 
is full of pride, nostalgia, and a fierce hope for what comes next. 

Let me be clear: any success attached to my name here is a shared signature belonging  to faculty who 
debated curriculum into the evening, administrators who turned chaos into order, support staff whose 
diligence made excellence look effortless. You are the architects of our òBest Campusó ranking. That 
achievement is your trophy; I was merely the lucky one holding it up for the world to see. We worked 
with what we had, often less than we needed to, and we built something formidable. That is the Kenyan 
public service spirit at its finest not defined by our resources, but by our resourcefulness.  

I need to speak directly to a man who shaped this environment: our Director General, Professor Nura 
Mohammed. Sir, in your leadership, I found a masterclass in integrity. In a landscape often clouded by 
òmalicious noiseó and personal agendas, you stood as a lighthouse steadfast, illuminating the path of 
merit, work, and substance. You taught me that the highest form of authority is quiet confidence, and 
transformational leadership isnõt about loud declarations, but about consistent, principled action. You 
shielded us from the distracting sideshows that breed sycophancy and mistrust, and for that, I am 
eternally grateful. As I move to Mombasa, I carry your example as my guiding compass.  

Now, the Coast calls. 

To be entrusted by KSG Council with the directorship of the Mombasa Campus is a profound vote of 
confidence. It is an honour that humbles and energizes in equal measure. Mombasa is not just a new 
location; it is a new ecosystem, with its own rhythms, challenges, and immense potential. I accept this 
charge not as a conqueror coming with all the answers, but as a steward and a student, eager to listen, 
learn, and build upon the strong foundation already there. The goal remains the same: to mold public 
servants who are not just competent, but compassionate; efficient, and ethical. 

Dr. Mukabi on Legacy, Leadership & the Coastal Dawn ahead 
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This transition, of course, is beautifully seamless because of the capable hands taking over. Dr. Hussein, 
my brother, congratulations. That office is powerful, yes, but its true power comes from the exceptional 
team that surrounds it and the outstanding leadership of Dr. Ann Kangethe. Lead with the confidence that 
you are supported. Innovate boldly. Nurture this culture where people feel seen, heard, and empowered 
to excel. I am passing you the baton at full sprint, and I have no doubt you will accelerate.  

What do I take with me from these green, cool highlands? 

The memory of foggy mornings that gave way to brilliant ideas; the resilience forged in overcoming 
challenges we once thought insurmountable; the laughter shared in corridors and the respectful debates in 
meeting rooms that always led us to a better conclusions. Most of all, I take the unshakable belief that 
institutions thrive not on policies alone, but on the culture of mutual respect and shared mission that we 
cultivated.  

To every single member of the KSG Embu family you have my deepest respect and my enduring 
friendship. You have been my professional family.  

This is not ògoodbye.ó In our interconnected world, it is òsee you soon.ó It is òletõs collaborate.ó It is 
òwatch us all shine.ó 

As I turn the page, my commitment to the Kenya School of Governmentõs mission is renewed and 
intensified. The location changes, but the purpose is eternal: to be the relentless heartbeat of excellence in 
the Kenyan public service. 

Embu, thank you for the mountain of memories. Mombasa, I arrive with an open heart and ready 
hands. 

Ahsante sana. Mungu awabariki!  

Dr. Fredrick Mukabi 

Incoming Director, KSG Mombasa Campus 

A Chapter Closes on the Mountain:  
Dr. Mukabi on Legacy, Leadership & the Coastal Dawn ahead 

Dr. Fred Mukabi (right) and Dr. 
Tawfiq Bashir have a moment as 
Directors of the Kenya School of 
Government, Mombasa and Embu 
Campuses.  
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Power is often measured in 
budgets passed, roads built, or 
security maintained. Yet history 
shows that nations rise or stall not 
because they lack plans, but 
because they require leadership 
capacity to execute them. This 
truth framed the significance of a 
program in Garowe this week, one 
that may shape Puntlandõs 
governance trajectory more 
decisively than many headline -
grabbing summits.  

For five days, the Kenya 
School of Government (KSG) 
delivered its Executive Strategic 
Leadership and Development 
Programme to Puntlandõs senior 
public leadership, convening 
Directors-General, planners, and 
institutional heads at a pivotal 
moment for the state. With the 
Fourth Puntland Development 
Plan (2026ð2030) approaching 
finalization, the programme 
addressed the most persistent 
gap in public administration 
across developing systems: the 
distance between policy intent 

and institutional performance.  
Hon. Daõud Mohamed Bisinle, 

Minister of Planning, Economic 
Development and International 
Cooperation, delivered a pointed 
message: development plans 
succeed or fail at the level of 
leadership, remarks echoed by the 
Puntland Auditor General Mr. 
Osman Ali and Vice Minister 
Farah Jama Boos, that strategic 
documents however well drafted 
are inert without disciplined 
execution, accountability, and 
coordination across government. 

The programme was designed 
precisely around this reality. 
Participants engaged with KSG 
experts on strategic leadership, 
performance and resource 
management,  development 
planning, monitoring and 
evaluation, and implementation 
discipline.  
In Puntlandõs context marked 

by fiscal pressure, climate stress, 
and declining international aid, 
these capabilities are existential. 

The urgency of the moment 
was laid bare at the closing 
ceremony, presided over by H.E. 
Ilyas Osman Lugatoor, Deputy 
President of the Puntland 
Government. His remarks were 
notable for their candor. 

BY GLENN LUMITI  

Participants of the Executive Strategic Leadership and Development Programme to Puntlandõs comprising senior 
public leadership, convening Directors -General, planners, and institutional heads with KSG coordinators - Dr. Rukia 
Atikiya and Dr. Joseph Ndungu.  

Hon. Daõud Mohamed Bisinle, Minister of Planning, Economic Development 
and International Cooperation.  

Puntlandõs Next Development Phase Begins   
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òPuntland faces a convergence of 
shocks: prolonged drought, 
shifting global priorities, and a 
sharp reduction in external 
a s s i s t a n c e .  I n  s u c h  a n 
environment, inefficiency is 
u n a f f o rd a b l e ,  a n d  w e a k 
governance is a liability the state 
can no longer carry,ó he observed. 
òThis makes the programmeõs 

strategic value evident. By 
e m b e d d i n g  l e a d e r s h i p 
development directly within the 
architecture of PDP-4, the 
government has signaled a 

deliberate shift from dependence 
on external solutions to 
investment in internal capacity,ó 
he insinuated.  

What distinguishes this 
initiative is not only its content, 
but its intent. As several speakers 
emphasized, Directors General 
are the engine of government, 
the custodians of continuity 
beneath political leadership. 
Strengthening their capacity is 
one of the reforms that delivers 
r e t u r n s  a c r o s s  s e c t o r s , 
administrations, and electoral 

cycles. 
The true test of the Garowe 

programme in the months ahead 
will be found in budget decisions 
that reflect priorities, in projects 
that move from paper to ground, 
and in citizens who experience a 
government that works a little 
better than before. 

By investing on this premise, 
Puntland and the Kenya School of 
Government have made a wager 
on the future performance of the 
state- a bet worth watching that is 
worth replicating.  

Puntlandõs Next Development Phase Begins   

H.E. Ilyas Osman Lugatoor, Deputy President of the Puntland Government presents certificates of appreciation to 
KSGõs Dr. Rukia Atikia and Dr. Joseph Ndungõu, for successful implementation of the program Executive Strategic 
Leadership and Development Program from January 25thð 29th, 2026. while programme administration and logistical 
coordination were supported by Ms. Sabencia Muyodi, Program Assistant.  

The training forms part of KSGõs mandate to provide strategic leadership development, capacity building, and 
institutional strengthening within the public sector, and further reinforced bilateral cooperation in public 
administration reform and leadership development.  
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On Friday, January 30, 2026, 
the State Department for 
Immigration and Citizen Services, 
in collaboration with the National 
Registration Bureau, held a one-
day sensit izat ion training 
p rog ramme fo r  Na t i ona l 

Government Administrative 
Officers (NGAOs) on the revised 
National Registration Guidelines 
at the Kenya School of 
Government (KSG) Baringo 
Campus. 

The programme participants 
comprised Assistant Chiefs, 
Chiefs and Assistant County 

C o m m i s s i o n e r s  ( A C C s ) , 
underscoring the influential role 
of NGAOs as frontline officials in 
coordination and implementation 
of national registration services at 
the grassroots level. 

The sensitization forms part of 
ongoing Government agenda to 
s t r e a m l i n i n g  re g i s t r a t i on 
processes, including the lifting of 
additional vetting requirements in 
the issuance of national identity 
cards. These reforms seek to 
promote equity, efficiency and 
u n i f o r m  a p p l i c a t i o n  o f 
r e g i s t r a t i o n  p r o c e d u r e s , 
part icularly in previously 
underserved and border regions. 

The training was led by the 
Principal  Secretary,  State 
Department for Immigration and 
Citizen Services, Dr. Belio 
Kipsang, who was accompanied 
by Mr. Gilbert Kitiyo, Secretary 
National Registration Bureau 

BY ELIAS MAKOKHA   

NGAO Oriented on Updates to National Registration Guidelines  

PS, State Department for Immigration and Citizen Services, Dr. Belio Kipsang (front row right),  Dr. Wesley Kiprop, 
KSG Baringo Campus Director, Ms. Judith Kilobi, the Secretary, Integrated Population Registration Services and Mr. 
Paul Mwangemi the Secretary, Citizen Registration Services (CRS) at the NGAOs sensitization.  

Ms. Evelyn Cheluget, the Director General of eCitizen 


