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The popular African Proverb, 
If you want to fast, go alone, if you 
want to go far, go together, perfectly 
captures the spirit behind the 
collaborative initiatives made by 
the Kenya School of Government 
(KSG).  

For KSG, partnerships are 
foundational to its evolution and 
influence, shaping the Schools 
growth and reach giving 
authority to the work it has done 
nationally and beyond.  

This week, the School ratified a 
Memorandum of Understanding 
(MoU) with the Judicial Service 
Commission (JSC) - a significant 
step that aims to advance capacity 

development  within  the 
Judiciary.  

Chief Justice Hon. Martha 
Koome, who witnessed the 
signing of the MoU, said the 
agreement formally cements a 
relationship that has grown over 
the years aligning with the JSC’s 
Constitutional mandate under 
Article 172, to promote and 
f a c i l i t a t e  t r a i n i n g  a n d 
development of judicial officers 
and staff.  

Through the years KSG has 
supported the Judiciary through 
p r o g r a m s ,  a n d  h o s t e d 
workshops upon request. This 
collaboration therefore brings 
greater clarity, intention and 
structure to the design and 
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Director General, Prof. Nura Mohamed pens his signature on the MoU between KSG and JSC. Hon. Winfridah Boyani 
Mokaya signed on behalf of the Commission. She is flanked by officials of JSC while on the extreme left is Dr. Josephine 
Mwanzia, Senior Director Academic Affairs at the School.  
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implement of training programs 
for judges and judicial officers.  

The training programs will be 
conducted through the Kenya 
Judiciary Academy (KJA) - the 
capacity development arm of the 
Judiciary of Kenya that contributes 
to the efficient administration of 
justice and the professional growth 
of officers within Kenya’s justice 
system. 

Commissioner Hon. Charity 
Kisotu in-charge of the Academy 
observed that as KJA continues to 
grow, it leverages the expertise 
within established institutions 
such as KSG renowned for 
building capacity across the public 
service spectrum —  from 
induction of new entrants to 
executive leadership programs. 
“This partnership offers structured 
mentorship and technical support, 
ensuring that judicial officers and 
staff benefit from high-quality 
training grounded in proven 
public sector expertise,” she said.  

KSG Director General, Prof. 
Nura Mohamed expressed 
readiness of the School to extend 
beyond the signing of the MoU to 

actualizing initiatives where the 
officials are set to gain from co-
creating programs and events to 
unlocking the expertise within 
KSG’s specialized institutes and 
centres - possibilities are 
expansive for innovation and 
excellence.  

He added that study visits, 
e x p e r t  e x c h a n g e s ,  a n d 
knowledge-sharing platforms 
would enable both KSG and JSC 
advance strategic foresight and 
shape a futuristic public service.  

The MoU must move beyond 
symbolism. It must deliberately 
grow young leaders, and reshape 
institutional culture. Programs 
s h o ul d  b e  p a i r e d  w i t h 
meaningful incentives — linked 
t o  c a r e e r  p r o g r e s s i o n , 
recognition, or performance 
frameworks so that participation 
is seen more as opportunity of 
growth than as compliance. This 
is how the partnership will 
become transformative, not 
transactional. 

The KSG - JSC Alliance: Going Far Together  

Left: Attorney General, Hon. Dorcas Oduor and an alumni of the Leadership 
Program for National Transformation at KSG. Right: Hon. Charity Kisotu, in 
charge of the Kenya Judiciary Academy.  

Chief Justice, Hon. Martha 
Koome (seated centre) with 
K S G  m a n a g e m e n t  a n d 
Commissioners from the 
Judicial Service Commission:  

A-G Hon. Dorcas Oduor, Hon. 
Charity Kisotu, Hon. Lady 
Justice Fatuma Sichale, Hon. 
Caroline Nzilani, Hon. Isaac 
Ruto, Hon. Jacqueline Ingutiah, 
and Hon. Winfridah Mokaya.  

 

KSG DG was accompanied by:   

Dr. Josephine Mwanzia, Dr. 
Tom Wanyama, Mr. Humphrey 
Mokaya, Mr. Titus Githiora,  
Elizabeth Ngava and Faith 
Musoga.  
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100 New Magistrates to be Inducted by KSG 

100 newly appointed magistrates will be undertaking their Induction Program at the Kenya School of 
Government, Lower Kabete. This program operationalizes the recently signed MoU with the Judicial 
Service Commission, a partnership grounded in strengthening institutional capacity through high-quality, 
structured learning.  
 

 

On Thursday, February 26, 2026, Director General, Prof. Nura Mohamed, met with a delegation from the 
Kenya Judiciary Academy (KJA), led by Registrar Hon. Lillian Arika, for a high-level engagement focused 
on coordinating and consolidating final preparations for the orientation programme.  
 

 

Prof. Mohamed affirmed that KSG stands ready to deliver a vibrant learning environment -  well-versed 
facilitators and convenient spaces for the new entrants at the Judiciary.  
 

 

Both institutions are dedicated to close coordination to ensure the successful implementation of this 
transformative training. 
 

When magistrates take the oath of office, they assume one of the most profound responsibilities in our 
nation: safeguarding justice, protecting rights, and upholding the rule of law. Preparation for that 
responsibility is foundational. 
 

The decisions these magistrates will make will touch families, businesses, and communities across Kenya. 
KSG’s role is to ensure they begin that journey grounded in competence, integrity, and a deep appreciation 
of public service. 

Top left: The meeting in progress led by Prof. Nura 
Mohamed.  Top right: Kenya Judiciary Academy (KJA) 
Registrar Hon. Lillian Arika.  

Bottom right: Mr. Anthony Mbehelo– Deputy Director, 
Hospitality Services and Ms. Mary Rukenya, Admissions 
Officer at KSG were part of the preparation meeting.  
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Gathecha Visits Leadership Classes at Lower Kabete  

 

Participants of the Diploma in Public Administration had a rare opportunity to engage with the Deputy 
Head of Public Service, Mr. Amos Gathecha, at the Lower Kabete Campus.  
 

Never one to shy away from sharing lessons from his public service experience, Mr. Gathecha stated that  
strong institutions are built by accountable professionals. Drawing from Thoughts Become Things in The 
Secret, he challenged the participants to embrace a growth mindset, and take ownership of their career 
trajectories, as they serve with purpose, and dedication.  
 

As they commit to continuous professional development, he urged them to also prepare intentionally for 
retirement as planning for the future is as important as delivering in the present. 
 

Still while at KSG, the Deputy Head of Public Service, joined participants of the Leadership Program for 
National Transformation (LPNT) at the Kenya School of Government as they presented their strategic 
proposals on driving national transformation.  The 7 week training has proven to be a robust and 
immersive program with high level facilitation, case study simulations, expert missions and trainee visits to 
a KSG-sister institution in a country that has demonstrably realized greater achievements in national 
transformation for  lessons from comparative global experiences.  
 

Mr. Gathecha has remained at the heart of the program from its inception, providing strategic guidance and 
steadfast support as it continues to influence transformation of public sector leaders.  

Mr. Gathecha addresses participants of the Diploma in 
Public Administration.  

Left: Mr. Gathecha with Prof. Mohamed and Mr. Wandera, - Coordinator of LPNT at 
KSG. Right: The Deputy Head of Public Service with the course participants after their 
presentations on Strategies for National Development.  
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On 22nd and 23rd February 
2026, Director General of the 
Kenya School of Government, 
Prof. Nura Mohamed, presided 
over coordinated leadership 
inaugurations at the School’s 
Mombasa and Matuga campuses, 
respectively, signaling continued 
institutional strengthening, 
s t ra tegic  cont inui ty ,  and 
governance across the School’s 
campuses. . 

In Mombasa, the ceremony 
formally marked leadership 
transition from Dr. Rukia Atikiya 
and the installation of Dr. Fredrick 
Mukabi as Campus Director, 
alongside Dr. David Sergon as 
Deputy Director. During Dr. 
Atikiya’s tenure, the Campus 
recorded sustained revenue 
growth, strengthened debt 
recovery systems, and expanded 
its regional footprint through 
program delivery in South Sudan 
a n d  S o m a l i a .  A c a d e m i c 
innovation also advanced through 
the development of new curricula 
in urban climate resilience in 
collaboration with international 
partners positioned the Campus 

among top performers within the 
KSG system. 

Dr. Mukabi on the other hand 
assumes leadership with nearly 
two decades of institutional 
experience, most recently serving 
as Deputy Director at the Embu 
Campus. As he inherits a campus 
on a strong trajectory he outlines 
priorities on building faculty 
capacity, elevating staff welfare, 
and consolidating alignment 
with the School’s broader 
strategic framework. 

Th e  Di r e c t o r  G en e r a l 
emphasized leadership as both 
institutional stewardship and 
h u m a n - c e n t e r e d  s e r v i c e 
g r o un d e d  o n  cha r a c t e r , 
responsibility, and measurable 
impact. 

At the South Coast  at the 
Matuga Campus, Prof. Mohamed 
presided over the inauguration 
of Mr. Dennis Marube as Deputy 
Director during an occasion that 
convened senior management 
and staff, united by a sense of 
purpose and optimism for the 
Campus’s future. 

In his remarks,  Prof . 

Mohamed set the tone with a 
message anchored in leadership 
philosophy, professional growth, 
and legacy building. Introducing 
Mr. Marube, he painted a 
compelling portrait of a public 
servant whose career progression 
e x e m p l i f i e s  r e s i l i e n c e , 
competence, and dedication.  

With over twenty-two years of 
experience in public service, Mr. 
Marube’s journey from research 
assistant to Deputy Director  is a 
t e s t a m e n t  t o  s u s t a i n e d 
performance,  institut ional 
knowledge, and leadership 
maturity. Prof. Mohamed further 
challenged leaders to make their 
chapter “melodious, beautiful, 
and memorable,” where  their 
vision will ultimately be 
measured by human impact.  

C o m p l e m e n t i n g  t h e s e 
reflections, senior directors 
present reinforced themes of 
synergy ,  s tandard s ,  and 
institutional ambition. Dr. Tom 
W a n y a m a  ( F i n a n c e  a n d 
Administration) called for 
collective responsibility and 
adherence to standards urging 

Mombasa & Matuga Usher in New Leadership 
BY GLENN LUMITI  &  
KEFFAS MUTETHIA  

Leaders in transition: Dr. Fredrick Mukabi, incoming Mombasa 
Campus Director receives a welcome gift from Dr. Rukia Atikiya, 
who takes up new responsibilities.  

Dr. David Sergon, Deputy Director 
at the Mombasa Campus.  
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staff to remain watchful, and 
supportive in the execution of 
their mandate.  

Dr. Josephine Mwanzia, whose 
docket is the Academic Affairs, 
expressed confidence in the 
Campus  acknowledging staff 
dedication, underscoring the need 
to align services with KSG policies 
and the broader vision. Matuga’s 
growth and performance are 
imperative, to position the 

Campus strategically- securing 
its long term relevance and 
impact.  

In his acceptance remarks, Mr. 
Marube expressed gratitude for 
the confidence placed in him and 
affirmed a leadership approach 
grounded in cooperation, 
curriculum coherence, and 
innovation in learning delivery. 
Articulating bold ambition to 
elevate the Campus into a hub of 

excellence for policy-responsive 
training, he emphasized that 
leadership remains a continuous 
learning process that fuels 
institutional transformation. 

Collectively, the leadership 
moves in Mombasa and Matuga 
should advance the School’s role 
as a regional centre for 
g o v e r n a n c e  c a p a c i t y 
development across Africa and 
beyond.  

Mombasa & Matuga Usher in New Leadership 

Prof. Mohamed with a section of KSG management and staff after the inauguration of Mr. Dennis Marube 
as the Deputy Director, Matuga Campus.  

Left: Mr. Marube gives 
his acceptance speech. 
Right: Dr. Mwanzia 
receives a token of 
appreciation from the 
Deputy Director.   

Dr. Atikiya with 
participants of DPA 
who paid her tribute  
upon end of tenure at 
the Mombasa Campus.  
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Safeguarding Government Systems - A Collective Responsibility  

 

The Kenya School of Government, eLearning & Information Technology Institute (eLITI) hosted a highly 
engaging Cyber Security Training Programme at the Regional Centre of Competence, bringing together 24 
officers from across the Public Service including ICT officers from KSG campuses.  

The five-day program immersed participants in critical areas such as cybersecurity fundamentals, threat 
detection and prevention, hacker methodology, cyber resilience, incident response, business continuity, and 
the regulatory framework governing cybersecurity in Kenya. 

In an era where digital systems form the backbone of public service, cybersecurity is no longer 
optional—it is essential. The sessions offered practical insights into safeguarding government systems, 
understanding the evolving threat landscape, and strengthening organizational readiness against cyber 
incidents. 

Deputy Director Ms. Vera Obonyo in her closing remarks emphasized the importance of data in today’s 
organizations, stating that data is an critical national asset as well as a potential risk if not properly 
safeguarded.  She called on participants to champion inclusion of cybersecurity as an agenda item in 
departmental meetings to underscore its relevance and importance. Cyber security requires inter-
departmental and inter-agency coordination to be effective. 

Course coordinator, Mr. Timothy Kisinga, encouraged participants to build a culture of vigilance and 
cyber responsibility and collectively safeguard the integrity, continuity, and resilience of organizational 
data and operations. 

Class president Ryan Masheti said that the enthusiasm and commitment shown by the participants was 
a powerful reminder that securing public institutions begins with empowering the staff. 

As cyber threats continue to grow in frequency and sophistication, the call to action is clear: Everyone 
has a role to play, and awareness is our strongest defence. 

Participants of the Cyber Security Training 
Programme with facilitators at RCoC.  

 

Bottom right: Ms. Vera Obonyo, eLITI 
Deputy Director at the closing of the 
programme.  
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Most people think disability 
inclusion is about building ramps 
and reserving parking spaces; it is 
time to rethink that notion.  

A recently concluded 3-Day 
Disability Inclusion training, 
organized by the National Council 
for Persons with Disabilities 
(NCPWD), highlighted the need 
to have all state entities be 
accessible to Persons with 
Disabilities (PWDs).  

The new Act (Persons with 
Disabilities 2025), laid the basis 
for the training that took place 
from 3rd to 5th February, 2026. 
The training convened public 
officers across Kenya to deepen 
understanding of disability 
inclusion and integration into 
public service. The new Act places 
a huge responsibility on 
institutions to embed accessibility 
as a standard practice within all 
offices. I attended this training 
alongside my colleagues in the 
KSG Disability Mainstreaming 
Committee, and it was one of the 
most enlightening capacity-
building sessions I  have 
participated in. 

The Act broadens the 
definition of disability to include 
physical, mental, intellectual, 
sensory, and psychosocial 
conditions. It protects the rights 
to housing, work, healthcare, 
education, political participation, 
and access to the legal system. 
Additionally, it offers particular 
safeguards for women and 
children living with disabilities.  

I was totally struck by one 
statistic. A significant percentage 
of our population is made up of 
PWDs  who confront several 
barriers daily that most of us are 
completely unaware of. These 
barriers range from inaccessible 

buildings, websites that are 
inaccessible to screen readers, and 
information that is just not in a 
format that they can utilize. The 
issue here is not ignorance, rather 
it is about structures, mindsets, 
a n d  p r oc es s es  tha t  a r e 
discriminatory and oblivious to 
the differently abled.  This 
t h e r e f o r e  r e q ui r e s  l e g a l 
mechanisms to fix these structural 
barriers that prevent PWDs from 
fully participating socially, 
economically or even politically.   

Under the new Act, it is a 
requirement is that any employer 
with at least 20 or more staff must 
ensure that at least 5% of them 
PWDs. However, to hire PWDs, 
the employer must make 
reasonable accommodations that 
allow for accessibility and 
usability of a PWD to work. These 
include assistive technology, 
flexible working hours, or 
modified infrastructure.  

Impl ica t ions  for  non -
compliance are significant.  
Human resource departments 
should carry out audits on their 
current workforce composition, 
review recruitment policies, 
remove barriers, and actively seek 

BY LILIAN KIRIMI   

Justice for all!                  Stock image.  

Clear signage  
Stock image.  
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qualified candidates with 
disabilities. Furthermore, it means 
rethinking the definition of 
"qualified”, because the barriers 
may disqualify an applicant 
when, for instance, the interview 
location is inaccessible, or the 
application procedure is not 
legible, or onboarding materials 
are not usable to the differently 
abled. 

A c c e s s i b i l i t y  i s  n o w 
mandatory. NCPWD has the 
power to conduct audits and issue 
adjustment orders for reasonable 
accommodations. For inaccessible 
buildings, transport, or ICT 
systems, institutions can be 
compelled to change them to meet 
the required standards.  Failure to 
comply comes with penalties of 
either jail time or fines up to Ksh. 
2 million. 

Indeed, the government has 
made it desirable to do the right 
thing - Paying employees with 
impairments can result in a 25% 
tax deduction for employers and 
an additional 50% deduction for 
accessibility improvements. 

On the last day, each entity 
was guided on how to develop an 
institutional action plan for 
s p e c i f i c  i n f r a s t r u c t u r e 
modifications that can be 

accomplished in the short term or 
long term.   

To achieve these institutional 
action plans, every MDAC is 
required by the Head of Public 
Service Circular to constitute a 
Disability Mainstreaming Unit 
(DMU), with a Disability 
Mainstreaming Officer, and a 
Disability Mainstreaming Action 
Plan. The DMUs serve as focal 
points for the coordination of 
disability-related initiatives, 
monitoring progress, and 
ensuring compliance with the 
required standards.  

Throughout the training, one 
message stood out clearly: 
inclusion requires commitment, 
collaboration, and continuous 
learning.  It was a reminder that 
behind every statistic is a person: 

a colleague who cannot access the 
office lift; a citizen who cannot 
read a government notice, or a job 
applicant who never gets called 
for an interview — not because 
they lack skill, but because the 
system was never designed with 
them in mind.  That citizen could 
be you or me, because disability is 
a club that any of us could end up 
joining as a result of an accident 
or illness that leaves one 
differently abled.  

Disability inclusion is about 
building a public service that 
truly serves everyone.   KSG’s  
Institute of Gender and Social 
Development will be partnering 
with the National Council for 
Persons with Disabilities to train 
public servants on Disability 
Mainstreaming for compliance.   

Lilian Kirimi is a Research Fellow at 
the Institute of Gender and Social 
Development, KSG  

 

"Inclusion is not bringing people into what already 
exists; it is making a new space, a better space for 

everyone."  
 

— Rachel Olivero 
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KSG at 61st ITEC Anniversary  
KSG was honored to participate in the 61st anniversary celebration of the Indian Technical and 

Economic Cooperation Programme (ITEC) held at the India High Commission. The event celebrated 

over six decades of capacity building, technical collaboration and strengthened partnership between 

India and Kenya. Council Member, Mr. Stephen Wambua and Senior Director Finance and   

Administration Dr. Tom Wanyama represented the School, reaffirming commitment to international 

cooperation and institutional development through global partnerships. 

Register to train with us. The 
participants portal is on our 
website: www.ksg.ac.ke  
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Launch of Agripreneur Program  
 His Excellency Hon. Benjamin Cheboi, Governor Baringo County together with other County 

officials were received by Campus Director, Dr. Wesley Kiprop during the launch of the 

Agripreneur Program that was held at KSG Baringo on 23rd February 2026. 

The program aims to modernize agriculture in the County by promoting technology-driven, market

-oriented solutions and empowering young agripreneurs to innovate and enhance service delivery 

at the grassroots level.  

UTADO? 

A column on issues of ethics and values in the public service and beyond. 

Dr. Florence Kithinji 

florence.kithinji@ksg.ac.ke  

 

This week’s scenario.  

 

It is late in the afternoon on a Friday. You are head of the team that was charged with the evaluation of 

tenders for the procurement of new office equipment. A package is delivered in your name to the office. 

One of the bidders has sent you an all-expenses paid open trip to an exotic coastal hotel and a new, top of 

the range, very expensive watch. 

 

 The note inside simply says: To great times ahead!  

 

What would you do and why? 

 Weekly Dilemma           

mailto:florence.kithinji@ksg.ac.ke
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This brief was inspired by the 
Ngong Hills hike I got to participate 
in, alongside course participants of 
SLDP.  

 
Life can get busy - meetings, 

assignments, and tight schedules. 
When we are rushing from one 
activity to another, it is easy to 
skip meals or grab whatever is 
quick and available. But what we 
eat affects our energy, mood, and 
ability to focus. 

 
Here are simple and practical 

healthy eating tips anyone can 
follow: 

 
1. Don’t Skip Breakfast 
How you begin your morning 

sets the rhythm for the day. A 
nourishing breakfast fuels your 
focus and lifts your mood. It 
doesn’t have to be heavy or 
expensive — just intentional. 

 
You could try:  

• Tea with whole grain bread 
and eggs 

• Porridge with a banana 
• Yogurt with some fruit 

 
2. Keep Healthy Snacks 

Nearby 
When hunger strikes, it’s easy 

to reach for mandazi, biscuits, or 
a quick soda — the convenient 
fixes but often lead to energy 
crash. Choose options that sustain 
you instead:  
• Fruit like banana or apples 
• Boiled eggs 
• A handful of nuts 

 
3. Eat a Balanced Meal 
At lunch, for balance  — a 

colourful plate combining 
wholesome carbohydrates, lean 
protein, and generous portions of 
vegetables keeps you satisfied, 
productive, and energized. Eat: 
• Some rice or ugali 
• Plant or animal protein  
• Vegetables like sukuma wiki 

or spinach 
 

4. Drink Enough Water 
Fatigue is sometimes just 

dehydration. Carry a water bottle 
and sip throughout the day. 
Reduce on soda and sugary 
drinks. 

 
5. Avoid Overeating 
Large portions at once could 

make you sluggish. Moderate 
servings help you stay active. 

 
6. Plan a Little 
You don’t need a complicated 

meal plan; carrying a fruit in your 
bag or deciding your lunch early 
can make a big difference. 

 
 
Healthy eating is all making 

small, better choices daily. When 
you eat well, you feel better, think 
clearly, and perform at your best. 
Just like the climb at Ngong Hills, 
when you fuel well, you move 
better, think clearer, and reach 
your peak stronger. 

BY WAMBUI MURIUKI  

The Ngong Hills hike by SLDP 
participants  
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SLDP—A Hiking Affair! 

SLDP participants from Embu Campus at the 
Mt. Kenya National Park. They completed a 
14-kilometre hike.   

Lower Kabete participants arrive at the 
Ngong Hills to conquer the 7 peaks.  

Lower Kabete Cohort  explore the Karura 
Forest Reserve, an urban upland forest on 
the outskirts of Nairobi.  
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Leadership, Excursion & Community 

SLDP Cohort 513 from Mombasa and 
Matuga Campuses explored the breathtaking 
Kisite Mpunguti Marine National Park and 
Reserve.  

The participants debrief on the lessons learnt 
through the Experiential Learning 
connecting practice and theory.  

The Cohort from Embu Campus had a CSR event at Jomo 
Kenyatta School for Physically Handicapped Children . 
They were accompanied by the program coordinator—
Mr. James Bunei.  
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The Kenya Association for Public Administration and Management (KAPAM), in 

partnership with the Kenya School of Government (KSG), is delighted to invite you to this 

enriching and thought-provoking seminar set to take place at the KSG Mombasa Campus 

from 23rd – 27th March, 2026. 

  

The theme of the seminar is ‘Transforming Public Administration for Sustainable 

Development and National Progress; From Reform to Results.' 

  

If interested, kindly register on the link provided on the website and on KSG Facebook.  

  

We look forward to your participation and that of your institution. 

 For more queries: 

Email: halima.aden@ksg.ac.ke  

Or Call: Halima Aden, KAPAM Program officer on 0713 - 308714. 
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Leadership Lesson 

Have Your  Say 

Word of the Week 

Al-Anbiya 21:73 

And We made them leaders guiding by our command. And We inspired to 

them the doing of good deeds, establishment of prayer, and giving of 

zakah; and they were worshippers of Us. 

A great leader's courage comes from passion, not position.  

Leadership courage comes from conviction. In leadership titles do not cre-

ate authority .Passion sustains ethical action. People follow belief, not 

when you are in a position. 

~ John Maxwell 
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Matuga Campus 

Diploma in Public Administration No. 3/2025                                                            17th November, 2025 - 13th March, 2026 
Strategic Leadership Development Program No. 520/2026                19th January - 27th March, 2026 
Public Relations & Customer Care No.13/2026                23rd February -  6th March, 2026 
Senior Management Course No. 148/2025                                                                                  19th January  - 13th March, 2026 
Senior Management Course No. 452 E/2026                  19th January - 13th March, 2026 
Supervisory Skills Development Course No. 48/2026     9th February - 6th March, 2026 
Senior Management Course No. 149/2026      9th February - 6th March, 2026 
Supervisory Skills Development Course No. 49/2026                                                                              2nd - 27th March , 2026 
Public Relations and Customer Care No.14/2026                                                                                     2nd - 27th March , 2026  

Diploma in Public Administration                                                                                              7th November - 13th March, 2026 
Senior Management Course No. 210/2026                                                                                    12th January - 6thMarch, 2026 
Strategic Leadership Development Program No. 514/2026                                                        19th January- 27th March, 2026 
Strategic Leadership Development Program No/521/2026                                                     16th February - 27th March,2026 
Communication Skills for Public Service Officers                                                                                         2nd – 6th March,2026 
Young Leaders Development Program                                                                                                           2nd – 6th March,2026 
Project Planning & Management                                                                                                                    2nd – 27th March,2026 
Records Management Course                                                                                                                         2nd – 27th March,2026 
Workshop Public Sector Accounting Standards Board                                                                                 2nd – 6th March,2026  

Baringo Campus 

Diploma in Public Administration cohort 10                                                                    17th November 2025-26th March .2026 
Strategic Leadership Development Program No.523/2026                                                        16th February-27th March,2026 
Senior Management Course. No 224/2026                                                                                     9th February- 6th March, 2026 
Senior Management Course Online No 221/2026                                                                          12th January- 6th March, 2026 
Senior Management Course Online No. 222/2026                                                                          12th January-6th March ,2026 
Strategic Leadership Development Program Online No 518/2026                                             19th January-27th March ,2026 
Senior Management Course Online No. 223/2026                                                                        26th January-27th March ,2026 
Communication in Public Service Training (KenTrade)                                                                                2nd -6th March, 2026 
Collective Bargaining Agreement (ELDOWAS)                                                                                             2nd- 6th March, 2026 
Induction Course Huduma Kenya (Huduma Kenya/KSG)                                                                          2nd-6th March, 2026 
KSG Data Entry Workshop                                                                                                                               2nd - 6th March, 2026 
Hand in Hand Eastern Africa Workshop                                                                                                          5th -6th March, 2026 
Kapropita Girls Alumni Conference                                                                                                                          7th March, 2026 



 

Embu Campus 

Lower Kabete 

UPCOMING AND ONGOING PROGRAMS Page 18 

Diploma In Public Administration                                                                                  17th November, 2025 - 13th March, 2026 
Strategic Leadership Development Program No. 512/2026            16th February— March 27th, 2026 
Senior Management Course Online No. 255/2026                                                                        12th January – 6th March, 2026  
Strategic Leadership Development Program No.  517/2025                                                         19th January- 6th March, 2026 
Senior Management Course No.256/2026                                                                                     9th February – 6th March, 2026 
Senior Management Course No. 257/2026                                                                                    9th February – 6th March, 2026 
Strategic Leadership Development Program No. 525/2026    23rd February - 3rd April, 2026 
Workshop—KCAA Proposed Enhancements to AVSEC                  23rd February - 7th March, 2026 
Kenya Civil Aviation Authority                                                                                                                         2nd -4th March,2026 
State Department for energy                                                                                                                              2nd -7th March ,2026 
State Department For Cabinet Affairs                                                                                                                2nd-6th March,2026 
Kenya Industrial Property Institute                                                                                                                   2nd-6th March,2026 
Meru University of Science and Technology                                                                                                    2nd-6th March,2026 
Transformative Leadership Course                                                                                                                   2nd-6th March, 2026 
Management Skills Course                                                                                                                              2nd - 27th March, 2026  

Diploma in Public Administration Ministry of Interior –SMI                                               17th November – 26th March,2026  
Strategic Leadership Development Programme No. 516/2026 –Group A                               19th January –27th March, 2026 
Senior Management Course No. 452/2025 –Group B                                                                    12th January- 6th March, 2026 
Senior Management course No. 452/2025 Group A                                                                     12th January – 6th March, 2026 
Strategic Leadership Development Programme No. 516/2026 –Group B                                19th January –27th March, 2026 
Senior Management Course No. 452/2025 –Group C                                                                  12th January – 6th March, 2026 
Strategic Leadership Development Programme No. 516/2026 –Group C                                 9th January –27th March, 2026 
Strategic Leadership Development Programme No. 517/2026              2nd February – 13th March, 2026 
Senior Management Course No. 453/2025                    9th February—6th March, 2026 
Senior Management Course No. 453/2025      3rd February—17th April, 2026 
Strategic Leadership Development Programme No. 526/2026                                                          2nd March-10th April,2026 
Gender Mainstreaming Machakos County                                                                                                       2nd-6th March, 2026 
CSE for Senior Managers Kenya Revenue Authority                                                                                     2nd-6th March, 2026 
 Training Judiciary                                                                                                                                                2nd-6th March, 2026 
EGP Supplier Workshop-eLiTi -National Treasury                                                                                       2nd- 3rd March, 2026 
Workshop UNODC                                                                                                                                              2nd-5th March, 2026  
Board Meeting Meru County Public Service Board                                                                                         3rd-6th March, 2026 
Navari Limited                                                                                                                                                     3rd -11th March,2026 
IPOA-Ministry of Interior and National Administration                                                                                3rd-4th March, 2026 
Australian Embassy                                                                                                                                                      4th March, 2026 
Workshop KEMRI                                                                                                                                                  4th-6th March ,2026 
International Women’s Day Celebration UWEPA                                                                                                   5th March, 2026 
Meeting –NPS                                                                                                                                                                5th March ,2026  

Scan to access more of our 
training programs at KSG.  
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GET IN TOUCH WITH US 

We welcome your feedback  

Baringo Campus 
P.O Box 91, Kabarnet-Kenya 

Mobile: 0709252900        
Email:  director.baringo@ksg.ac.ke 

admission.baringo@ksg.ac.ke 

e-Learning and Information Technology Institute 
P.O Box 30627 – 00100 Nairobi, Kenya 

Tel: +254-20-3535873/4/+254-728-606991 
Email: director.eldi@ksg.ac.ke 

 Admissions: info.eldi@ksg.ac.ke  

CENTRES OF EXCELLENCE/ INSTITUTES 

• Centre for Public Finance and Audit  

• Centre for Leadership and Public Policy 

• Centre for Advanced Training and Consultancy Services 

• Centre for Research and Advisory Services 

• Centre for Environmental Governance and Climate Change  

• Centre for Customer Service Excellence  

• Regional Centre of Competence  

Kenya School of Government 
P.O Box 23030-00604, Lower Kabete, Nairobi-Kenya 

Telephone: +254-20-2043339/2043344/2375340 
Website: www.ksg.ac.ke 

Email: directorgeneral@ksg.ac.ke   
   Admissions: info@ksg.ac.ke 

Embu Campus 
P.O Box 402-60100, Embu-Kenya 

Tel: +254-(068) 231824/2231866/2231364 
Cell: 0792718171 

Email: director.embu@ksg.ac.ke 
admissions.embu@ksg.ac.ke 

Matuga Campus 
P.O Box 31-80406, Matuga  

Cell: 0770 770 021 
Email: director.matuga@ksg.ac.ke  

admissions.matuga@ksg.ac.ke 

Mombasa Campus 
P.O Box 84027-80100, Mombasa 
Tel: +254-743 178109/758 825085 

E-mail: director.mombasa@ksg.ac.ke 
admissions.mombasa@ksg.ac.ke 
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• Security Management Institute  

• Institute for Gender and Social Development 
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• Institute for Public Service Leadership Ethics and 
Integrity 
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