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The  Kenya Schoo l  o f 
Government (KSG) has set yet 
another milestone in its national 
mandate to strengthen Kenyaõs 
public service capacity with the 
official launch of the Office of the 
Auditor -General (OAG) Academy 
at the Schoolõs Lower Kabete 
Campus.  

The event, held this past 
Monday, signaled the beginning 
of a trailblazing chapter in public 
financial oversight, positioning 
the Academy as a premier center 
for boosting accountability and 
technical excellence across 
government institutions.  

Establishment of the Academy 
stems from growing recognition 
of the evolving complexities of 
public finance management. As 
government systems adopt 
digital platforms, development 
programs, and interface with 
s o p h i s t i c a t e d  f i n a n c i a l 
technologies, the demand for 
highly skilled and ethically 
grounded auditors has risen 
sharply.  

The Academy was conceived 
as a long-term response to these 
emerging challenges anticipating 
to build officers with specialized 
competencies, and nurture a 
preventive audit culture.  It will 
also function as a research and 
innovation hub lending support 
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this  marks a new journey in 
Kenyaõs pursuit of world-class 
accountability, noting that 
hosting the Academy at KSG 
displays intention for integrity, 
capability, and sustainability in 
the public audit function.  

Prof. Mohamed termed the 
Academy as a center of brilliance 
for capacity development,  and 
peer learning which will nurture 
leaders while aligning with the 
Schoolõs mandate to enhance 
governance and institutional 
performance. òThe strengths of 
KSG and OAG will ensure 
delivery of specialized programs, 
and hold up structured entry into 
the audit profession. National 
accountability conversations will 
elevate our contribution to global 
audit innovation,ó he said.  

T h e  c e r e m o n y  d r e w 
participation from officials of 
KSG and Office of the Auditor -
General, national leaders with 
honorable mention of  National 
Police Service Chairperson, Dr. 
Amani Komora, collectively 
affirming significance of this 
noble cause.  

to continuous learning, thought 
leadership, and development of 
new audit methodologies.  

Presiding over the launch 
ceremony, the Chief of Staff and 
Head of Public Service, Mr. Felix 
Koskei, brought to the fore the 
Academyõs role in advancing 
Governmentõs broader reform 
agendañthat building audit 
capacity is essential for a results-
oriented public service anchored 
on f iscal  discipl ine and 
responsible stewardship of public 
funds.  

òEvery officer who goes 
through this Academy must 
emerge more capable, more 
ethical, and more committed to 
serving citizens,ó he declared, as 
he lauded Auditor -General FCPA 
Nancy Gathungu and KSGõs Prof. 
Nura Mohamed for their 
leadership in forging a forward -
l o o k i n g  a n d  i m p a c t f u l 
partnership.  

Principal Secretary for the 
National Treasury, Dr. Chris 
Kiptoo, orated the strategic 
significance of the Academy in 
the context of Kenyaõs rapidly 

digi t iz ing publ ic f inance 
architecture. He observed that 
systems such as the electronic 
Government Procurement (e-GP) 
are reshaping how government 
financial activities are conducted 
by reducing revenue leakage, 
d r i v i n g  e f f i c i e n c y ,  a n d  
transparency. Fortifying audit 
capabilities is indispensable for 
sustaining ongoing reforms and 
ensuring that digitization  
translates into measurable 
governance gains.  

Taking on the dais, Auditor -
General FCPA Nancy Gathungu 
expressed profound appreciation 
for the collaborative effort that 
led to the Academyõs 
establishment, describing it as a 
visionary step toward a more 
accountable, ethical ,  and 
technologically responsive audit 
function. The Academy is also a 
platform for cultivating a culture 
of continuous improvement 
among public audit officers.  

KSGõs involvement is central 
to the Academyõs long-term 
vision. Director General Prof. 
Nura Mohamed affirmed that 

FORGING ACCOUNTABILITY: LAUNCH OF OAG ACADEMY  

Chief of Staff, Mr. Koskei officially opens the OAG Academy at the Convention Centre, at KSG.  
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Director General Mohamedõs Challenge to DPA Participants 

BY GLENN LUMITI  

In a compelling and personal 
address to participants of the 
Diploma in Public Administration 
(DPA) program, Kenya School of 
Government (KSG) Director 
General, Prof. Nura Mohamed, 
issued an emphatic call for public 
administrators to rediscover their 
purpose, embrace self-leadership, 
and strive for distinction with 
renewed conviction.  

Speaking to more than 180 
National Administration Officers, 
he delivered a thought -provoking 
message interwoven with 
personal experience, leadership 
insight, and spiritual grounding 
spurring officers to rediscover the 
spark that fuels their service. 

From the outset, Prof. 
Mohamed tackled the long -
delayed relaunch of the DPA 
program, condemning the 
bureaucratic hurdles that had 
stalled it for more than a decade 
despite existing institutional 
capacity. òWe must move on, and 
leadership sometimes requires 
bold and decisive action,ó he 

asserted. He recounted how, 
upon taking off ice, he 
immediately initiated high -level 
consultations with the Ministry 
of Interior and National 
Administration to unlock the 
stalemate. The result was a 
renewed joint commitment: 
KSG taking responsibility for its 
role, the Ministry doing the 
same, and officers finally 
receiving the long -overdue 
professional progression they 
deserved. 

H e  l a u d e d  t h e 
administrative cadre ,Deputy 
Coun ty  Commiss i oners , 
A s s i s t a n t  C o u n t y 
Commissioners, and ministry 
administrators commending 
their resilience and unwavering 
s e r v i c e  i n  d e m a n d i n g 
environments. òYou serve with 
d i g n i t y  a n d  w i t h o u t 
complaint,ó he said. òYou truly 
embody the spirit of public 
service.ó 

At the heart of his address 
was the philosophy of self -
leadership. Prof. Mohamed 
stressed that every leadership 

journey begins within, insisting 
that no one can meaningfully lead 
others without first grounding 
themselves. òLeadership is 
situational.  Leadership is 
personal. Leadership is ôI, me, 
and you.õ Give yourself 
permission to release your 
energy,ó he urged. 

He paused to honor the late 
Ms. Diana Mbugua, a DPA 
participant from the Lower 

Prof. Nura Mohamed with the faculty and participants of the Diploma of Public Administration  at the Mombasa 
Campus.  

Prof. Mohamed delivers his address 
to the participants.   



 

 

Director General Mohamedõs Challenge to DPA Participants 
Kabete Campus who recently 
passed away from a medical 
procedure, calling for a moment 
of silence and reminding officers 
to live each day with gratitude 
and intention.  

Turning to the realities of 
leadership, Prof. Mohamed 
invoked Aristotleõs enduring 
truth: òIf you donõt want to be 
criticized, do nothing, say 
nothing, be nothing.ó He brought 
out this point with a candid 
account of his own tenure as 
Acting Director General, a period 
shadowed by scrutiny and 
political speculation. Instead of 
shrinking from the pressure, he 
chose to lead boldly, even 
drafting a full five -year Strategic 
Plan despite holding an acting 
mandate of only six months. òWe 
work by faith, not by sight. 
Acting was in the title, not in the 
doing,ó he affirmed. 

Moreover, he anchored his 
message in what he termed the 
ABC of leadership being; Attract, 
Believe, Connect, which will 
guide officers to build a strong 
inner  foundat ion before 
attempting to lead others. 

Prof. Mohamed then unveiled 
his Five Gs for 2026, a framework 
he encouraged participants to 
adopt as they chart the next 
phase of their careers: 

God ð Recognize divine 
purpose and trust that òGod has 
a plan to prosper you, not to 
harm you.ó 

Gratitude ð Begin each day 
with appreciation for lifeõs 
brevity and fragility.  

Goal ð Set bold, inspiring 
targets and pursue them with 
discipline  
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Grow ð Strengthen personal 
and professional capacity in terms 
of academically, financially, and 
strategically. 

Gl ow  ð Ra d ia te  j oy , 
confidence, and intentional 
presence. 

Wrapping up his address, Prof. 
Mohamed urged the cohort to 
claim 2026 as their yearña year of 
movement, reinvention, and 
deliberate self-leadership. òPeople 
and situations hold no power 
unless you hand it to them.ó he 
summarized.  

KSG faculty Advocate Anna Omwega and Mr. Elias Odula, who are 
facilitating the DPA programme  

Participants light a candle in honour of Ms. Diana Mbugua, a DPA participant from the Lower Kabete Campus who 
recently passed away from a medical procedure.  



 

 

44th AAPAM Roundtable at the Kingdom of Eswatini  

The Kingdom of Eswatini was 
the host country for the Africa 
A s s o c i a t i o n  o f  P u b l i c 
Administration and Management 
(AAPAM) 44th Roundtable 
Conference, convened from 
December 1ð5, 2025.The annual 
conference, themed òAgile and 
Resilient Public Administration 
for Sustainable Development in 
Africa,ó attracted over 500 
delegates from across the 
continent, including participants 
from Malawi, Zambia, South 
Africa, Lesotho, Tanzania, 
Uganda, Morocco, Nigeria, 
Kenya, and others. 

The Kenya Association of 
Public Administration and 
Management (KAPAM) was 
represented by 30 delegates from 
ministries, departments and 
agencies, commissions and 
universities namely comprising 

the Office of the Prime Cabinet 
Secretary, Parliament of the 
Republic of Kenya, Ministry of 
I n t e r i o r  a n d  N a t i o n a l 
Administration, Ministry of 
Information Communications 
and the Digital Economy, State 
Department for Cabinet Affairs, 
State Department for Energy, 
State Department for Mining, 
State Department for Public 
I n v e s t m e n t  a n d  A s s e t 
Management, State Department 
for TVET, Teachers Service 
Commission, The Maritime 
Organization for Eastern 
Southern and Northern Africa, 
Mombasa County Government, 
KCA University, Masinde 
Muliro University and the 
Kenya School of Government.   

During a meeting of the 
Kenya delegation, KAPAM 
Program Officer Ms. Halima 
Aden presented an overview of 
the activities undertaken by 
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KAPAM in 2025. She highlighted 
several key milestones, including 
launch of KAPAM Strategic Plan 
2025ð2029; Introduction of a 
membersõ portal and membership 
card system, and the successful 
Symposium on AI Shaping Public 

BY BRIAN MBUGUA  

At the Conference: Ms. Vera Obonyo, 
Deputy Director, KSGõs e-LITI makes 
a presentation on Debt Burden and 
Donor Fatigue.  

The KAPAM delegation at the 44th AAPAM Roundtable Conference that was held in the Kingdom of Eswatini from  

December 1st ð 5th, 2025. The delegation was led by Dr. Idris Salim Dokota, Principal Secretary, State Department for 

Cabinet Affairs  
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Service. Other notable initiatives 
w e r e  t h e  A A P A M / K SG 
Leadership Conference on Future
-Ready Leadership;  A webinar 
on Innovation for Effective 
Service Delivery, and a training 
programme on Strengthening 
Performance and Productivity in 
the Public Service. 

This was in line with 
KAPAMõs 2025 theme on ICT, 
digital transformation, and 
automation. Ms. Aden noted that 
in 2026, KAPAM would expound 
on the theme of ICT and digital 

transformation by pursuing 
closer collaboration with the 
Regional Centre of Competence: 
Digital Skilling in AI, organizing 
AI governance conferences, and 
greater visibility on global 
platforms. Membersõ were 
assured that KAPAM would 
continue strengthening its own 
processes and procedures. 

Ms. Juliana Yapan, Principal 
Administrative Secretary from 
the Office of the Prime Cabinet 
Secretary, acknowledged the 
KAPAM interim Chair, Mr. 
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Amos Gathecha, for leading the 
Associationõs revitalization noting 
that issues raised during the 
Kenya Delegation meeting at the 
43rd AAPAM Roundtable 
Conference held in Kampala, 
Uganda had been implemented. 

Dr. Idris Salim Dokota, 
Principal  Secretary,  State 
Department for Cabinet Affairs 
and Chair of the Kenya 
delegation was encouraged by the 
work done by the KAPAM 
Secretariat under the stewardship 
of the KAPAM Executive 
Secretary, Prof. Nura Mohamed. 
He encouraged members to 
con t inue suppor t ing  the 
Association through membership 
renewals and active participation 
in programs and events, as such 
engagement is essential for 
maintaining good standing and 
strengthening the Associationõs 
impact. 

Members were invited to 
contribute their feedback on the 
Association through the official 
KAPAM WhatsApp platform or 
b y  w r i t i n g  t o :  
kapam.nairobi@ksg.ac.ke      

Center: Dr. Idris Salim Dokota, PS, Cabinet Affairs, seated left is Ms. Juliana 
Yapan, PAS, Office of the Prime Cabinet Secretary, and Ms. Halima Aden, 
KAPAM Program Officer  


