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Th e  3 rd  In t e rna t i on a l 
Conference on Child Protection in 
Africa (ICCP) was summoned this 
year at the quaint Kenya School of 
Government (KSG), Lower Kabete 
Campus that served a fitting 
venue for an event dedicated to 
safeguarding the continentõs 
youngest citizens.  

Organized by the Government 
of Kenya through the Ministry of 
Labour and Social Protection, in 
collaboration with the State 
Department of Childrenõs Services 
under the Ministry of Gender, 
Culture and Children Services, 
the biennial gathering invited 
distinguished voices in child 
welfare and environmental 

advocacy to explore an urgent 
theme titled: ôChild Protection 
and Climate Changeõ. 

The choice of KSG as host 
served as a symbolic and 
strategic gesture. While styling 
the Conferenceõs background, it 
is imperative to appreciate the 
pivotal role played by the School 
in shaping Kenyaõs child 
p r o t e c t i o n  f r a m e w o r k , 
par t i cu la r ly  th rough  i ts 
curriculum development in 
Social and Child Protection in 
partnership with the State 
Departments of Social Protection 
and Childrenõs Services.  

Between 2019 and 2021, KSG 
trained over 200 child officers 
through its specialized course 
Management of Child Protection, 
having being offered at its Embu 
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Cabinet Secretary for Gender, Culture and Children Services, Hon. Hanna 
Cheptumo and KSGõs Director SMI, Mr. Humphrey Mokaya giving their 
opening remarks at the conference.  

from climate -induced hardships 
such as food insecurity, and loss 
of livelihoods while calling for 
their meaningful participation in 
shaping sustainable solutions. 

From the young participants 
was a standout child guest, 
Barrack Malika , who delivered a 
stirring message on behalf of his 
peers. Malika made a compelling 
request to those in positions of 
power to take stronger action in 
guarding childrenõs rights amidst 
environmental degradation. His 
remarks evidently captured the 
essence of inclusion and 
empowerment that lingered on 
throughout the conference. 

From the deliberations 
emerged five resolutions that 
u n d e r l i n e d  t h e  s h a r e d 
r e s p o n s i b i l i t i e s  t o w a r d 
safeguarding childrenõs futures: 
inclusion of children in policy 
decision-making; comprehensive 
safeguarding that encompasses 
mental, physical, and nutritional 
well -being; increased national 

and Lower Kabete campuses. 
This long-standing collaboration 
complimented the Schoolõs 
commitment to evidence-based 
training and policy innovation, 
which are some of the values that 
mirrored the spirit of this yearõs 
conference. 

Over the course of the 3 days 
of the Conference, an estimated 
350 delegates, experts ranging 
from clinical psychologists, 
environmentalists, and policy 
advocates to academicians from 
world class universities turned 
up for attendance. Alongside 
them were 50 children, aged 12 to 
17, a powerful reminder that 
those most affected by climate 
change must be heard in shaping 
the response.  

At the opening, Cabinet 
Secretary for Gender, Culture and 
Children Services, Hon. Hanna 
Cheptumo, had a message of 
e m p a t h y  a n d  u r g e n c y , 
applauding the involvement of 
children in discussions, and 
acknowledging governmentõs 
pledge to include their voices in 
shaping responsive policies. In 
regard to climate change being an 

environmental concern as well as 
a child rights issue, the CS 
lobbied for bold and united 
action to protect the safety, well-
being, and resilience of children 
across Africa. 

KSGõs SMI Director, Mr. 
Humphrey Mokaya, proclaimed 
that the protection of Africaõs 
children is both a moral duty and 
a continental priority. He went 
on to illustrate the urgent 
obligation to safeguard children 

Where Climate meets Childhood: 3rd ICCP in Africa  

Children delegates are ushered into the Auditorium at the start of their 
conference.  
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KSG staff from left; Mr. Ferdinand Wafula of the Security Section, Mr. Wycliffe Ouma and Mr. Douglas Ngenya both of 
the  Hospitality Department - all instrumental in supporting conferences at the School such as the ICCP Africa 2025.   

funding for climate crisis 
response; encouragement of 
localized, community -driven 
c l i m a t e  s o l u t i o n s  a n d 
strengthened multi -sectoral 
coordination to build long -term 
resilience. These resolutions 
reflect a unified call for collective 
action, ensuring that childrenõs 
rights and voices remain central 
in the continentõs evolving 
climate and protection agenda. 

Supported by partners such as 
UNICEF, World Vision, and other 
child -centered stakeholders, ICCP 
2025 stood out as a great platform 
for reimagining Africaõs approach 
to child protection amid 
environmental  and social 
transitions. The Kenya School of 
Government cont inues to 
established its mandate to 
advance knowledge, leadership, 
and policy innovation in this 
space.  

Looking ahead, KSG envisions 
an expanded program portfolio 
that integrates climate-responsive 

child protection curricula, 
r e s e a r c h- d r i v e n  p o l i c y 
advisories, and collaborative 
partnerships across sectors. 
Through these efforts, the School 
tasks itself to nurturing a 
generation of leaders and 

pract i t ioners equipped to 
safeguard childrenõs rights and 
well -being thus ensuring that 
every child not only survives but 
thrives in a rapidly changing 
world.  

 

Where Climate meets Childhood: KSG Anchors 3rd ICCP in Africa  

UNICEF Country Representative Shaheen Nilofer shares a light moment with 
Ms. Betty Gachire, Director, Institute of  Gender and Social Development at 
KSG.   
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AI: An Empowered Professional is an Efficient Professional 

PS Stephen Isaboke, EBS (right) and  KSGõs Director Humphrey Mokaya 
follow proceedings during the workshop.  

PS for Broadcasting and Telecommunications, Mr. Stephen Isaboke with senior officials from KSG, UNDP Kenya, 
Ministry of Information Communication and the Digital Economy, Public Communications Officers from Ministries, 
Departments and Agencies.   

BY FAITH MUSOGA AND  
SHARON NGINA  

The fu ture  o f  pub l i c 

communication lies at the 

intersection of technology, data, 

and human connection. Through 

its AI and Digital Skilling 

initiative, the Regional Centre of 

Competence (RCoC) is taking 

major strides to empower 

c o m m u n i c a t o r s  t o  t e l l 

governmentõs story with 

precision, creativity, and digital 

intelligence ñ shaping a new era 

of informed, transparent, and 

responsive governance. 

It is against this backdrop that 

public communication officers 

from all Government of Kenya 

Ministries, Departments and 

Agencies gathered at the Kenya 

School of Government (KSG) for 

the òEmpowering Government 

Communications: Leveraging AI 

& Data for the National Digital 

Skilling Campaignó workshop, 

facilitated by the Regional Centre 

of Competence (RCoC).  

Principal Secretary for 

B r o a d c a s t i n g  a n d 

Telecommunications, Mr. 

Stephen Isaboke, emphasized 

the great role of communication 

officers as ambassadors of 

government who must have 

t h e i r  s t r u c t u r e s  a n d 

professional growth spaces. As 

such, PCOs should embrace 

digital and AI skills to  become 

digital leaders and storytellers 

of a modern public service. 

òTechnology now serves both 

as a tool and the foundation of 

governance,ó he remarked, 

òDigital transformation is one of 

our five key pillars under the 

B o t t o m - U p  E c o n o m i c 

Transformation Agenda. Through 

frameworks like the National 

Digital Master Plan and our 

partnerships with institutions like 

KSG, UNDP, and Microsoft, 

weõre about the future and also 

building it.ó 



 

 

AI: An Empowered Professional is an Efficient Professional 
The workshop was designed 

to empower PCOs to take an 

active leadership role in ensuring 

the success of the National 

Digital Skilling Campaign. It was 

anticipated that participants 

would understand the strategic 

importance of the digital skilling 

initiative and explore practical 

ways to create awareness 

through storytelling, success 

stories, and amplification of 

impact. They would be expected 

to improve service delivery, 

communication efficiency, and 

citizen engagement as well as 

learn how AI tools and data 

insights can help monitor 

campaign engagement and 

c o m m u n i c a t e  p r o g r e s s 

effectively. 

From the forum it emerged 

that most participants were 

moderately familiar with the 

Digital Skilling Initiative, while 

only a few were not familiar at 

all. Confidence levels in 

developing communication 

strategies to drive internal staff 

registrations varied from very 

conf ident  to  modera te ly 

confident and not confident at all.  

Encouragingly, a majority of 

participants indicated that they 

frequently use datañincluding 

website analytics, social media 

metrics, and survey resultsñto 

inform communication strategies 

a n d  a s s e s s  c a m p a i g n 

effectiveness. Many said they 

were familiar with AI tools, 

though they expressed the need 

for more training to effectively 

harness AI for storytelling, 

efficiency, and engagement. 

This highlighted a growing 

a w a r e n e s s  o f  d i g i t a l 

transformation and the need for 

continued capacity building to 

enhance confidence and impact 

in public communication.  

S e c r e t a r y  o f  P u b l i c 

Communications, Ms. Patricia 

Ondengõ lent her closing remarks 

by urging Public Communication 

Off icers to embrace the 
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responsible use of AI, uphold 

accuracy and reliability in their 

reporting, and nurture unity and 

collaboration while covering 

events in the field.  

At the review segment 

participants shared reflections 

offering real -time feedback to 

improve future trainings. This 

proves a meaningful stride toward 

building a digitally skilled and 

ethical public service. 

The Regional Centre of 

Competence (RCoC) is an 

initiative by the Ministry of 

Information, Communications and 

the Digital Economy, supported by 

UNDP, KSG, Microsoft, and 

Pathways Technologies. The 

workshop provided valuable 

insights that will inform more 

targeted and responsive training 

interventions, ensuring that public 

communicators receive the right 

mix of digital and AI skills aligned 

with their professional roles.  

KSGõs Evans Rotich offers technical assistance to participants during the 
registration exercise 

UNDPõs Stanley Mosoti who 
supports RCoC at KSG 
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KSG Director General, Prof. Nura Mohamed rewards the best performing 
group in the Position Paper assignment, a requirement in SLDP.  

A participants receives her certificate upon completion of the program.  

The Strategic Leadership 

Development Program (SLDP) 

came to a remarkable close at the 

Kenya School of Government, 

Matuga Campus. What began as a 

bold experiment ñ bringing 

together participants from all KSG 

campuses for two weeks of 

experiential learning ñ concluded 

with a memorable graduation 

ceremony that celebrated growth, 

connection, and purpose.  

This first -of-its-kind cohort, 

drawing participants from 

Baringo, Embu, Lower Kabete, 

Matuga and Mombasa campuses, 

embodied the Schoolõs spirit of 

institutional synergy and creative 

excellence.  

Presiding over the colorful 

graduation ceremony was the 

Director General of KSG, Prof. 

Nura Mohammed, whose speech 

was delivered with characteristic 

calm and wisdom. òTrue 

leadership begins within, 

evolving through reflection, 

vision, and the courage to trust 

others along the way.ó 

Prof. Mohamedõs message 

reflected the core of what the 

SLDP seeks to instill ñ 

l e a d e r s h i p  a n c h o r e d  o n 

authenticity, integrity, and 

service. òImprove your work 

stations and home spaces,ó he 

added. òIf your absence does not 

affect others, then your presence 

does not matter.ó 

Among those who graced the 

occasion were Dr. Rukia Atikiya, 

Director in charge of both 

Mombasa and Matuga campuses; 

Dr. Ann Kangõethe, Director 

Embu Campus; and Mr. Dennis 

Marube, Ag. Deputy Director of 

Learning and Development at 

Matuga.  

Dr. Atikiya praised the energy 

of the participants throughout 

their stay. òMatuga is indeed a 

living classroom,ó she said. òHere, 

leaders learn from nature, 

community, and one another - a 

place where theory meets 

experience and where change 

takes root.ó 

BY KEFFAS MUTETHIA  
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Graduates of the Strategic Leadership Development Programme with the Director General, Prof. Nura Mohammed 
alongside Dr. Rukia Atikiya, Dr. Ann Kangõethe, and Mr. Dennis Marube at the Kenya School of Government, Matuga 
Campus, during the closing ceremony.  

For Dr. Kangõethe, the coming 

together of leaders from diverse 

campuses reflected collaboration 

across regions that enriches 

leadership perspectives and 

builds a cohesive public service. 

òLeadership is not limited by 

geography,óshe said. òShared 

learning builds shared strength.ó 

Mr. Marube, who oversaw the 

experiential learning program said 

òOur goal is to create spaces 

where leaders experiment, and 

grow through experiences that 

transcend conventional learning 

areas.ó 

One of the memorable 

activities was a visit to the Shimba 

Hills National Reserve, where 

participants trekked to Sheldrick 

Fallsña breathtaking natural 

wonder hidden within the reserve. 

The cascading waters, a symbol of 

renewal and leadership flow, 

inspired reflections on clarity, and 

intention. òLeadership,ó one 

participant said, òis like the 

waterfallñit finds its path no 

matter the obstacles.ó 

Later, a trip to Wasini Island 

exposed participants to lessons 

on sustainability, and resilience 

drawn from interactions with 

local  communi t ies. Each 

experience added another layer 

to their understanding of 

leadership in action ñ not as an 

abstract concept, but as a lived 

reality.  

The cohort also had the 

privilege of engaging with a 

visiting team from Trinity 

Western University, Canada, led 

by Dr. George Imbenzi, Assistant 

Professor of Leadership and 

Director of  International 

E n g a g e m e n t  ( A f r i c a ) , 

accompan ied by  Ash ley 

McMillan and Christopher 

Thomas. The interactive session 

focused on the role of 

collaboration in advancing 

leadership and education, 

highlighting areas of potential 

partnership between KSG and 

Trinity Western. Dr. Imbenziõs 

reflections on courage and 

purpose inspired many, as he 

reminded the group that 

leadership is òa continuous act of 

becoming.ó 

As the two -week journey drew 

to a close, the sense of 

accomplishment was palpable. In 

his closing remarks, Prof. 

Mohammed urged the leaders to 

carry the lessons learned into their 

professional and personal lives. 

òGreatness is not rushed,ó he said. 

òStart where you are, lead with 

integrity, and trust the process. 

Leadership is a journey, not a 

destination.ó 

As the sun dipped over the 

Indian Ocean and the graduates 

took one last group photo, the 

atmosphere was one of deep 

gratitude ñ for friendships 

formed, lessons learned, and 

experiences shared. From the 

beaches of Diani to the trails of 

Shimba Hills, and the sessions 

under the Matuga sun, a 

movement had been ignited - A 

movement of leaders who are 

ready to serve with courage, 

compassion, and authenticity. 
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SLDP  Experiential Learning in Matuga  

Participants engage in interactive exercises including the Circle of Trust illustrating teamwork, trust, and collaborative 
leadership skills during the experiential learning sessions .  

One of the activities that the participants engage in is to prepare their own food. Left : A goat is slaughtered and skinned 
for cooking. Right : They explore the landscapes of Shimba Hills National Reserve.   

Matuga Cultural Dancers engage the participants with their performance, showcasing the rich heritage and traditions of 
the coastal region.  


