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T 
he Kenya School of 
Government (KSG) 
marked yet another 
historic milestone on 

Monday, October 6, 2025, with 
the official launch of the 
Executive Women Leadership 
Program, a visionary initiative 
aimed at empowering women in 
executive roles with advanced 
leadership, governance, and 
strategic management skills. 

The inaugural cohort was 
officially opened by Ms. 
Harriette Chigai, the Presidentõs 
Advisor on Womenõs Rights, in 
the company of Prof. Nura 

Mohamed, the Director General 
of KSG. The program was 
attended by senior women 
leaders from across the public 
service, state corporations, and 
c o u n t y  g o v e r n m e n t s , 
representing the diversity, 
experience, and determination 
that define Kenyaõs women in 
leadership today. 

In her keynote address, Ms. 
Chigai applauded KSG for its 
foresight and dedication in 
establishing a program that 
responds to Kenyaõs pressing 
need to enhance womenõs 
participation in leadership and 
decision-making.  

òKenyaõs women constitute 
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over 50 percent of the population 
yet hold only 23 percent of 
parliamentary seats and less than 
15 percent of senior executive 
roles,ó she noted. òWe must be 
deliberate in bridging this gap. 
This inaugural cohort is historic. 
You are pioneers, and your 
success will define the legacy of 
this program.ó 

Drawing from her extensive 
experience in advocacy, law, and 
governance,  Ms.  Ch igga i 
highlighted ongoing government 
efforts to institutionalize gender 
equality through frameworks such 
as the Kenyan Womenõs Charter, 
the Widows Empowerment 
Manual which was jointly 
developed with KSG, and the 
National Gender -Based Violence 
and Femicide Committee. She 
emphasized that these initiatives, 
together with gender -responsive 
and child -sensitive budgeting 
outlined in the 2026/2027 Budget 
Guidelines, form part of a broader 
n a t i on a l  c ommi t me n t  t o 
inclusivity and social justice.  

òThis program aligns perfectly 

with the Presidentõs vision for an 
inclusive Kenya, where women, 
youth, persons with disabilities, 
and marginalized communities 
are not left behind but are co-
owners of the nationõs 
transformation,ó she said. 
òWe cannot be mere consumers 
of good governance; we must be 

co-creators, translating our vision 
into reality for the women and 
children of this nation.ó 

M s .  C h i g g a i  u r g e d 
participants to become living 
ambassadors of the Womenõs 
Charter, carrying its principles 
into boardrooms, counties, and 
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Ms. Harriette Chigai (seated centre), Prof. Nura Mohamed (2nd right seated) and Ms. Muthoni Gachire (extreme right, 
standing) with participants of the programs.  

Leadership Program for Women with Vision & Impact 

Class in session at the week-long Executive Women Leadership Program 



 

communities, while mentoring 
and supporting future generations 
of women leaders. 

In his address, Prof. Nura 
Mohamed expressed gratitude to 
Ms. Chiggai for her instrumental 
role in influencing the program 
through the Office of the 
President. He emphasized that the 
initiative was conceived as part of 
KSGõs broader commitment to 
womenõs empowerment, 
inc lusion,  and leadership 
transformation.  

òThis program was inspired by 
the recognition that Kenyaõs 
women leaders already possess 
the competence, experience, and 
vision needed to lead. What is 
often missing is structured space 
for reflection, self -discovery, and 
peer learning,ó Prof. Mohamed 
explained. 

He described the Executive 
Women Leadership Program as a 
platform for introspection, 
connection, and growth, where 
leaders can engage in honesty 
about their leadership journeys, 
align personal purpose with 
professional goals, and sharpen 
their influence to drive systemic 
change. 

The Director General further 
announced that the program 
would be complemented by the 
upcoming òTrue North 
Leadership Seriesó, a flagship 
KSG platform focused on 
authentic and mindful leadership. 
The series will explore themes 
such as leading through 
uncertainty, integrating wellness 
and purpose, and sustaining 
ethical leadership in complex 
environments. 

He also revealed plans for 

leadership podcasts, peer 
c o a c h i n g  c l u s t e r s ,  a n d 
p a r t n e r s h i p s  w i t h  k e y 
institutions to amplify the 
visibility of integrity and 
excellence within the public 
service. 

òThere are many outstanding 
and ethical public servants 
whose positive impact deserves 
to be seen and celebrated. 
Through our collaboration with 
various government entities, we 
intend to tell these stories; to 
catch people doing the right 
thing,ó he remarked. 

The two leaders called on the 
participants to cultivate a 
generation of women leaders 
who are bold, ethical, and 

transformative.  

As the first cohort embarked 

on Module 1: Setting the Agenda 

for Transformation, participants 

are not only gaining technical and 

strategic skills but also beginning 

a journey of self-awareness, 

purpose, and influence. 

The Execut ive Women 

Leadership Program underscores 

KSGõs role as a catalyst for 

impactful public leadership, 

advancing gender equality, and 

ensuring that Kenyaõs future is 

shaped by leaders, women and 

men alike, who lead with vision, 

empathy, and integrity.  
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Leadership Program for Women with Vision & Impact 

Ms. Betty Muthoni Gachire, Director, Institute of Gender and Social 
Development at the Kenya School of Government and coordinator of the 
program.  



 

T 
he Kenya School of 

Government (KSG) 

has entered into 

agreement with the 

Republic of South Sudan and the 

F o o d  a n d  A g r i c u l t u r e 

Organization (FAO) of the United 

Nations to strengthen institutional 

capacity within South Sudanõs 

agricultural sector.  

Under the newly signed 

agreements, the partnership will 

focus on enhancing leadership, 

governance, project management, 

and results-based performance 

within the Ministry of Agriculture 

and Food Security in South Sudan.  

Tailor made programs by the 

Kenya School of Government are 

intended to drive sustainable 

agricultural growth and food 

security. 

Speaking at the signing 

ceremony, Hon. Agany Hussein 

Abdelbagi Akol, representing the 

Government of South Sudan, 

expressed confidence in KSGõs 

capacity to support the countryõs 

journey toward agricultural 

transformation.  

òAs the youngest nation in 

the world, South Sudan has 

immense potential to become one 

of Africaõs greatest food 

baskets,ó he said. òThis 

partnership marks the beginning 

of a new chapter in our pursuit of 

food secur i ty ,  improved 

nutrition, and sustainable 

livelihoods.ó 

The agreements were signed 

by Prof. Nura Mohamed, Director 

General KSG, and Dr. Malo John 

Meshak, FAO Representative in 

South Sudan. 

Prof. Mohamed reaffirmed 

KSGõs pledge to supporting 

South Sudanõs vision of 

institutional growth and human 

capital development.  

òKSG has a long-standing 

relationship with South Sudan. 

We are proud to contribute to its 

development journey through 

knowledge sharing, strategic 

leadership training, and foresight 

planning. Food security remains a 

high priority not only for South 
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KSG, South Sudan & FAO Partnership for Agricultural 

From left: Hon. Agany Hussein Abdelbagi Akol, representing the 
Government of South Sudan, KSG DG, Prof. Nura Mohamed and Dr. 
Malo John Meshak, FAO representative in South Sudan. 
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Sudan but also for Kenya and the 

region,ó he said. 

He noted that KSG has already 

established a campus in South 

Sudan, and that the programs 

developed will serve as a platform 

for sharing experiences and 

generating innovative solutions 

for agricultural transformation 

and governance. 

Prof. Mohamed further 

highlighted the role of KSGõs 

Strategic Foresight Unit, which 

will support both countries in 

preparing for the future by 

developing cit izen -centered 

strategies and evidence-based 

interventions to address food 

sys tems  and  gov ernance 

challenges across Africa. 

On his part, Dr. Malo John 

M e s h a k  e mph a s i z e d  t h e 

importance of strategic planning 

a n d  m a n a g e m e n t  i n 

strengthening South Sudanõs 

agricultural institutions.  

òA capacity assessment 

within the agriculture sector 

revealed critical areas that 

require focused development. 

This partnership will see over 

300 officers trainedñboth in Juba 

and at KSG in Kenyañon 

leadership, planning, and project 

management,ó he said. 

H e  a d d e d  t h a t  t h e 

collaboration represents renewed 

optimism for South Sudan as it 

seeks to overcome historical 

challenges and reposition 

agriculture as the driver of 

economic recovery and food 

security. 

Dr. Rukia Atikiya, Director 

KSG Mombasa Campus noted 

that the initiative delivers value 

for investment by co-creating 

solutions that directly respond to 

identified needs within the 

a g r i c u l t u re  doc ke t .  Th e 

collaboration builds on earlier 

cooperation between KSG and 

FAO which is being implemented 

in two phases. Phase One on 

leadership and institutional 

development, while Phase Two 

will deepen capacity building 

through training, research, and 

policy advisory services. 

The signing of the agreements 

signifies a new chapter in 

strengthening the capacity of 

public institutions in South 

Sudanñone that aims to 

transform agriculture, improve 

nutrition, and promote prosperity 

through knowledge, leadership, 

and collaboration.  
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KSG, South Sudan & FAO Partnership for Agricultural 

The KSG team together with the delegation from Republic of South Sudan after the signing ceremony of the documents 
of Agreement.  
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T 
h e 
Intergovernmental 
A u t h o r i t y  o n 
D e v e l o p m e n t 

(IGAD) has commenced the third 
cohort  of  i ts Leadership 
Development Training, advancing 
its mission to cultivate a new 
generation of visionary leaders 
across the region. The program, 
hosted at the Kenya School of 
Government (KSG) Mombasa 
Campus, continues to strengthen 
IGADõs commitment to 
empowering young leaders with 
the knowledge, ethics, and 
foresight needed to drive Africaõs 
transformation agenda. 

The training was officially 
opened by Mr. Josephat Onyari, 
IGAD Director of Finance and 
Administration, who represented 
H.E. Dr. Workneh Gebeyehu, the 
Executive Secretary of IGAD. In 
his address, Mr. Onyari celebrated 
the participantsõ achievement, 

reminding them that their 
selection from over 3,500 
applicants placed them among 
the regionõs most promising 
leaders. Only 75 individuals 
made it through the rigorous 
selection process, a clear 
indication of excellence and 
leadership potential.  

òYou are the best that this 
region has to offer. This is a call 
to lead, to bring hope, and to 
build the Africa we want,ó he 
told the participants, urging 
them to embrace the learning 
experience with enthusiasm and 
purpose.  

He challenged the cohort to 
embrace leadership with 
courage,  c rea t iv i ty ,  and 
a c c oun t a b i l i t y .  D r a w i n g 
inspiration from Africaõs past 
leaders, Mr. Onyari reminded 
participants that true leadership 
is rooted in ideas and service, not 
status or wealth. òWhen you 
have ideas, money will follow. 
But when you chase money 

w i t h o u t  p u r p o s e ,  e v e n 
opportunity escapes you,ó he 
remarked.  

The Leadership Development 
Training, now in its third edition, 
is a flagship initiative of the 
IGAD Leadership Academy 
(ILA). It was established to bridge 
the leadership gap identified 
across the region by promoting 
accountability, integrity, and 
innovation in public service. The 
academy serves as a platform for 
young professionals from IGAD 
member states to exchange ideas, 
s h a r e  e x p e r i e n c e s ,  a n d 
c o l l e c t i v e l y  r e i m a g i n e 
governance in Africa. 

Reflecting on the academyõs 
journey, Mr. Onyari shared a 
glimpse into its origins. òThis 
idea was born during a walk in 
Djibouti. We envisioned a center 
that would nurture leaders 
capable of changing our region 
and today, that dream continues 
to grow,ó he recalled.  

He praised the Kenya School 
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IGAD: Third Cohort of Leadership Development Training at KSG  

Mr. Josephat Onyari, IGAD Director of Finance and Administration (seated centre), with Cohort 3  of the Leadership 
Development Training that commenced at KSG Mombasa that is hosting the IGAD Academy.  
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of Government for being a true 
partner in advancing leadership 
excellence as he also paid tribute 
to the Government of Japan, 
whose steadfast support has been 
instrumental in sustaining the 
academyõs activities and training 
programs. òThe collaboration with 
Japan demonstrates the power of 
global partnerships in building 
local capacity. Through such 

cooperation, we are investing not 
just in individuals, but in the 
collective future of our 
continent,ó he said. 

Mr. Onyari called upon the 
part ic ipants to use this 
opportunity to learn deeply, lead 
boldly, and inspire others. òBe 
trainers of others: the 98% who 
could not be here. Carry forward 
this knowledge and ignite the 

flame of leadership across your 
nations.ó 

With that, the third and final 
cohort of the IGAD Leadership 
Development Training for 2025 
reaffirms IGADõs enduring vision 
to build a region led by 
accountable, innovative, and 
ethically grounded leaders.  
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IGAD: Third Cohort of Leadership Development Training at KSG  

Left: ILA Director, Mr. Simon Kinyanjui and Mr. Josephat Onyari, IGAD Director of Finance and Administration 
address the reporting Cohort. Mr. Onyari was representing H.E. Dr. Workneh Gebeyehu, IGAD Executive Secretary.  



 

 

KSG Baringo Host NYOTA Program Launch  
BY ELIAS MAKOKHA  

O 
n  M o n d a y , 
October 6, 2025, 
Kenya School of 
G o v e r n m e n t , 

Baringo Campus hosted the 
launch of the NYOTA Program 
Sensitization, chaired by the 
Principal  Secretary,  State 
Department for ICT and Digital 
Economy, Eng. John Kipchumba 
Tanui. This game changing 
initiative is designed to  lift the 
Kenyan youth into the heart of 
digital economy, start -up support, 
and access to economic 
opportunities that position them 
for success in the digital era. 

The launch follows a directive 
by H.E. Dr. William Samoei Ruto, 
President of the Republic of 
Kenya, to accelerate the rollout of 
programs that expand access to 
digital literacy and meaningful 
employment in line with the 
B o t t o m - U p  E c o n o m i c 
Transformation Agenda (BETA) 
r e f l e c t i n g  g o v e r n m e n t 
commitment to building a 
knowledge -driven economy 

anchored on innovation and 
inclusion.  

In his keynote address, Eng. 
Tanui emphasized the central 
role of the NYOTA Program in 
bridging the digital divide and 
nurturing a generation of 
digitally competent, globally 
competitive young people.  

òThe future belongs to those 
who can harness technology to 
solve problems and create 
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Principal Secretary, State Department for ICT and Digital Economy, Eng. John 
Kipchumba Tanui during the launch of the NYOTA Ptogram.  

opportunities. Through NYOTA, 
we are building our youth to be 
confident to shape that future,ó he 
said. 

He revealed that the program 
aims to train over 500,000 youth 
across all 47 counties over the next 
three years, equipping them with 
competencies in automation, 
f r e e l a n c i n g ,  s o f t w a r e 
deve lopment ,  and on l ine 
entrepreneurship.  

Following the launch, Eng. 
Tanui paid a courtesy call to the 
Campus Director, Dr. John Bii, 
commending the institution for its 
continued role in strengthening 
public sector capacity and 
advancing the governmentõs 
digital transformation agenda. He 
lauded the Schoolõs contribution to 
developing competent and tech-
savvy public servants who are 
responsive to emerging national 
and global challenges. 

òThe School is a strategic 
partner in our mission to deliver a 
smart government and a digitally 
proficient citizenry,ó he noted, 

Participants at the NYOTA Program launch  


