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A 
 new chapter 
unfolds as the 
Kenya School of 
Government (KSG) 

joins forces with the Office of the 
Auditor General (OAG) to 
launch an Audit Academy. This 
alliance paves the way for joint 
efforts between the two 
institutions, with the Academy 
set to be inaugurated in a 
monthõs time. 

The Academy will build 
capacity in public sector audit 
and public finance management 
for OAG staff and other 
stakeholders; serve as a Centre of 
Excellence in public sector 

auditing and financial oversight; 
promote research, innovation, 
and knowledge sharing in public 
finance and audit; and develop a 
community of practice through 
conferences, workshops, and 
forums. 

Speaking during the signing 
of the MoU, FCPA Nancy 
Gathungu, CBS, and Auditor 
General, expressed her 
appreciation for the alliance, 
stating, òWe are bringing 
training to the very place it is 
meant to happen.ó  

òIt is an honor to sign this 
historic MoU between two 
institutions that are highly 
recognized and respected both 
locally and globally.ó She added.  
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Auditor General, FCPA Nancy Gathungu and KSG Director General, Prof. Nura Mohamed display the signed 
Memorandum of Understand between the School and the Office of the Auditor General. With them are officials from 
KSG and OAG.  
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 She acknowledged the School 
for its continued collaboration 
over the past three years in 
supporting the training and 
capacity development of officers 
from the Office of the Auditor 
General noting that the 
partnership is aimed at building 
synergies and laying a strong 
foundation for a legacy of impact, 
innovation, and integrity in public 
sector auditing.  

The Auditor General also 
highlighted the need to reframe 
the perception of auditors, 
advocating for their recognition 
not only as oversight professionals 
but also as agents of 
transformation and strategic 
partners in driving public sector 
development and service delivery.  

KSG Director General, Prof. 
Nura Mohamed, described the 
partnership as a privilege - an 
ongoing collaboration that has 
now been formalized. He 
emphasized that establishing the 
Audit Academy is a significant 
step for both institutions, given 

their critical role in promoting 
accountability to citizens and 
advancing the agenda of citizen-
centered public service. òCitizens 
are demanding accountability at 
a higher level, and we must be in 
a position to provide that,ó he 
stated. 

Prof. Mohamed noted that the 
Academy will lay a strong 
foundation for public servants by 
enhancing their capacity and 
equipping them to be more 
effective and accountable in the 
long term.  

òThis is a legacy project for 
the public service, one that will 
drive culture change and 
transformation toward a zero -
point audit regime, ultimately 
contributing to the broader 
transformation of the nation,ó he 
said. 

The DG further highlighted 
the Academyõs potential to 
contribute to good governance in 
the public sector.  

The Centre of Excellence will 
serve as a benchmark for other 

institutions. òWe are looking 
forward to launching the 
Academy and making it fully 
operational,ó the DG concluded. 

OAG Academy Chair Deputy 
Auditor General CPA Stanley 
Mwangi termed this as a 
transformative Journey of a 
shared vision to train a future 
ready Public audit and officers 
who are well aligned to enhance 
professional competence.  

Senior Director for Finance 
and Administration, Dr. Tom 
Wanyama, reaffirmed the 
Schoolõs dedication to the 
successful launch of the Academy 
and its curricula, emphasizing 
that the commitments outlined in 
the MoUñparticularly those 
relating to researchñwill be fully 
honored. 

The areas of partnership will  
include the development and 
implementation of short -term 
training programs, where the two 
institutions will collaborate in 
assessing training needs, 
designing, and delivering high -
level courses in public finance 
and audit. It will also focus on 
research and advisory services 
through the development and 
submitting joint proposals. 
Additionally, the institutions will 
work together on curriculum 
development, including the 
creation of training templates and 
curricular for mutually identified 
thematic areas, among other 
initiatives.  
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Champions of Transformation: KSG and OAG Forge New Path  

FCPA Nancy Gathungu hands Prof. Nura Mohamed, a token of appreciation 
for the collaboration between the two institutions.  



 

KSG & Shandong Unite for Public Service Excellence  

O 
n Thursday, August 
7, 2025, the Kenya 
School of 
Government (KSG) 

Baringo Campus hosted a 
delegation from the Shandong 
Academy of Governance, China, 
as part of continued efforts to 
strengthen collaboration in 
governance training and capacity 
building. The visit reflects the 
Schoolõs sustained commitment to 
fostering international 
partnerships that advance public 
service excellence in Kenya.  

The delegation from China was 
led by Shandong Academy of 
Governance Vice Chancellor Mr. 
Gao Shangrui accompanied by 
Ms. Zhao Yuxia, Ms. Xiaobing, 
Mr. Wang Jianbo, and Mr. Wang 
Chao, whose expertise spans 
international relations, library 
services, postgraduate studies, 
and administration.  

The team got opportunity to 
tour the Campusõs facilities 
including learning venues, the 
bottling plant, areas of residence 
and the research-supportive 
library, to gain firsthand insight 
into how the infrastructure 
underpins capacity development 
programs for public servants in 
the country.  

Later at a consultative meeting 
both teams exchanged 
perspectives on governance 
training models, outlined 
institutional priorities, and 
explored how targeted 
partnerships could address 
emerging challenges in public 
sector leadership and service 
delivery.  

The two institutions mapped 
out priority areas for 
collaboration, including capacity 
development programs for senior 

BY  ELIAS MAKOKHA  

officials, joint public policy 
research, faculty exchange 
initiatives, and co -hosting 
seminars and conferences on 
governance innovations. These 
focus areas have set the stage for 
sustained engagement, creating 
pathways for Kenyan public 
service leaders to gain practical 
exposure to Chinaõs governance 
experiences and apply relevant 
lessons to advance Kenyaõs 
development agenda. 

Baringo Campus Director, Dr. 
John Bii, emphasized that KSGs 
partnership with the Shandong 
Academy of Governance 
represents more than an 
institutional exchange, it is an 
investment in the future of 
Kenyaõs public service. 
òBy tapping into global 

expertise and contextualizing it 
for Kenyaõs governance needs, 
we are empowering our leaders 
with the competencies, 
innovation, and ethical 

grounding required to deliver 
services that truly transform and 
impact lives,ó he said. 

Impressed by the Campus 
facility and services offered, Mr. 
Gao Shangrui said, òThis 
collaboration holds immense 
potential for mutual learning and 
the exchange of practical 
solutions to governance 
challenges,ó he said. òWe look 
forward to formalizing this 
collaboration and building lasting 
bridges between China and 
Kenya in the quest for better 
public service initiatives.ó 

Such strategic alliances not 
only broaden KSGõs global 
networks but also position the 
institution as a premier hub for 
international knowledge 
exchange.  

By blending global best 
practices with local contexts, the 
School is better placed to build 
Kenyaõs workforce with forward-
thinking approaches needed for 
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Baringo Campus Director, Dr. John Bii with Shandong Academy of 
Governance Vice Chancellor Mr. Gao Shangrui.  



 

KSG & Shandong Unite for Public Service Excellence  

impactful governance and 
sustainable development. 

Also in attendance at the 
meeting was Ms. Peninah 
Bartuin, Baringo County Chief 
Executive Member for Public 
Service and Administration, who 

reaffirmed the Countyõs support 
for such partnerships in 
advancing local governance and 
enhancing public sector capacity. 

Both institutions have 
expressed optimism about the 
future of their alliance, 

committing to translate their 
shared vision into concrete 
programs that will yield 
measurable and sustainable 
results.  
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Left : The delegation visits the water bottling plant at the Campus. The Plant ensures that the School is well supplied with 
fresh drinking water. Right : Dr. Bii hands a gift of appreciation to Ms. Peninah Bartuin, Baringo County Chief Executive 
Member for Public Service and Administration who also in attendance at the meeting.  



 

Reclaiming the Public Service: KSG Rolls out Ethics Program  

T 
he Kenya School of 
Government marked 
a  s i g n i f i c a n t 
milestone in the 

reengineering of public sector 
governance with the official 
launch of its Training of Trainers 
Workshop on Public Service 
Governance, Ethics, and Integrity 
Transformation. Held at KSG's 
Lower Kabete Campus from 4th ð 
8th August, 2025, the program 
assembled an interdisciplinary 
cohort of thought leaders, senior 
administrators, and policy 
architects in a coordinated effort 
to inst i tut ional ize ethica l 
frameworks across the public 
service ecosystem. 

The development of this 
curriculum followed a formal 
request from the Executive Office 
of the President to KSG Director-
General. Research revealed a 
pressing need for such a course to 
address the persistent challenge of 
integrity issues within the public 
service. In response, KSG 

designed a comprehensive 
training program comprising five 
courses tailored for different 
levels of the public service: 
e xe c u t i ve  c a d re ,  s e n i o r 
l e a de rs h i p ,  m i dd l e - l e v e l 
management, operational-level 
staff, and integrity assurance 
officers. 

The workshop is envisioned 
as a replicable model for 
decentralized ethical training, 
targeting civil servants across all 
counties. It features modules on 
values-based leadership, conflict-
o f - i n t e r e s t  m i t i g a t i o n , 
transparency metrics, and 
behavioral change psychology. 
Participants, selected for their 
professional competence and 
ethical track records, will serve as 
multiplier agents ñresponsible 
for cascading knowledge through 
multiple layers of government 
administration. Culture change 
stands as a core pillar of this 
program, alongside three others: 
the fight against corruption, 
reinvigorating the public service 
by promoting stability, and 

enhancing productivity to reduce 
wastage in government. 

At the closing, Chief Guest 
Hon. Josphat Nanok, Deputy 
Chief of Staff, Executive Office of 
the President lauded the initiative 
as part of a broader agenda on 
ethics and integrity within the 
public service. He expressed 
gratitude to all stakeholders for 
their support, noting that the 
program is key to creating an 
enabling public service that is 
transformational and citizen -
centered. 

Hon. Nanok underscored that 
corruption remains the greatest 
i m pe d i m e n t  t o  n a t i on a l 
development, with incidents still 
unacceptably high. He observed 
that many unethical behaviors 
could be avoided through strict 
adherence to established codes of 
conduct ;  an area where 
compliance has, unfortunately, 
been generally low. 

He emphasized that the 
programõs pillars have the 
potential to deliver genuine 
transformation, and expressed his 
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Dr. Reuben Chirchir (Seatedð 4th right) Dr. Sylvester Kasuku, Prof. Nura Mohamed, Dr. Josephine Mwanzia, Dr. Josephine 
Monyi, Mr. Humphrey Mokaya and Mr. Simon Angote together with participants of the Training of Trainers program held at 
the Kenya School of Government, Lower Kabete.  



 

Reclaiming the Public Service: KSG Rolls out Ethics Program  
confidence in both the curriculum 
and the participantsõ capacity to 
revolutionize public service 
delivery.  

At the official opening of the 
program Dr. Reuben Chirchir, 
Director of Governance and Public 
Service Reforms and Re-
engineering at the Executive 
Office of the President delivered 
his keynote address articulating a 
compelling vision for public sector 
t r a n s f o r ma t i on ,  i n v ok i n g 
empirical references to reform 
t r a j e c t o r i e s  i n  s i m i l a r l y 
transitioning governance systems. 
He commended KSG for its 
proac t ive  accelerat ion  in 
deploying ethics -based training 
mechanisms, describing the 
initiative as a "structural 
intervention to reconstitute moral 
agency within public institutions."  

Drawing on the governance 
theories of transformational 
leadership, Dr. Chirchir advocated 
for a paradigm shift ñfrom 
compliance-oriented approaches 
to integrity -driven systems 
design. The strategy foregrounds 
culture formation as a linchpin in 
the war against corruption and 
public service productivity in 
public sector, calling on trainers to 

become custodians of behavioral 
change and catalysts of 
institutional credibility.  

Dr. Sylvester Kasuku, Advisor 
at the Executive Office of the 
President on matters governance 
emphasized on the need to 
transform the image of the public 
service to what it used to be. 
òLetõs bring back the lost shine of 
the public service.ó He urged the 
public servants to re-shape and 
transform the public service 

based on their global dynamics. 
P r o f .  N u r a  M o h a m e d 

reiterated KSGõs commitment to 
epistemic rigor and actionable 
pedagogy, underscoring that 
ethical transformation is not 
merely a theoretical aspiration but 
a governance imperativeñone 
t ha t  de m an ds  s us t a in e d 
investment, empirical evaluation, 
and a moral repositioning of the 
stateõs relationship with its 
citizens. 

This program marks the 
beginning of a substantive 
recalibration of Kenyaõs public 
sector. It reflects a deliberate 
move toward values -based 
service delivery, where ethical 
governance is  not  on ly 
normalized but operationalized as 
a core competence. The program 
convened participants from the 
Kenya School of Government, 
State Department for Public 
Service, Executive office of the 
President-Office of Chief of Staff 
and Head of Public Service, 
EACC and PSC. 
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 Deputy Chief of Staff Hon. Josphat Nanok (right), hands Mr. William Oduol his 
certificate of completion at the end of the program.  



 

KSG Shapes the Future of Mwatate Municipality  

I 
n a week marked by 
rigorous training, lively 
discussions, and 
transformative insights, 

KSG Mombasa Campus, has 
equipped the newly inducted 
Board of Mwatate Municipality 
with the tools to lead decisively in 
the complex world of public 
service.  

The induction went beyond a 
ceremonial formality ñ it was a 
deep immersion into the 
principles, ethics, and practical 
realities of governance. By the 
programõs close, one message 
stood out: the future of Mwatateõs 
urban management lies with a 
board equipped not only with 
knowledge, but with the 
confidence and capacity to deliver 
excellence. 

Ms. Nafula Bwire, Head of 
Research, Consultancy and 
Advisory Services at the Campus 
underscored the importance of 
continuous capacity building in 
ensuring effective governance and 
service delivery. 

The induction program 
convened board members from 
varied backgrounds, including 

BY  GLENN LUMITI  

those transitioning from the 
private sector. Ms. Bwire noted 
that this diversity is a valuable 
asset ñ but one that requires a 
purposeful and well -structured 
orientation to harness its full 
potential.  

òThe way things are done in 
the public sector can differ from 
practices in the private sector. To 
prevent avoidable mistakes, 
timely induction is essential ñ 
whether following an 
appointment, transfer, or 
promotion,ó she explained. 

She noted that even within the 
public sector, roles vary between 
institutions and locations. 
òMoving from Mwatate to Taveta 
might seem like a small shift, but 
every municipality has its own 
dynamics. Induction ensures you 
fit in and steer the ship in the 
right direction without 
deviation.ó 

She went on to remind the 
participants that professional 
growth is an ongoing journey. 

The School offers over 100 
programs in various disciplines 
and remains ready to tailor 
solutions to specific institutional 
needs. 
òThe School is able to design 

and conduct specialized 
programs that will address your 
challenges whether in policy, 
performance, or service delivery. 
KSG offers  
òWe, the insiders, understand 

the unique challenges and 
opportunities in public service. 
Tunadawa- we have the remedy.ó 
She added light-heartedly.  

The induction program is part 
of KSGõs mandate to strengthen 
governance across Kenya through 
targeted training, consultancy, 
and advisory services. For the 
Mwatate Municipality Board, the 
weekõs sessions are expected to 
translate into more effective 
decision-making, improved 
service delivery, and stronger 
engagement with the 
communities they represent. 
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The Mwatate Municipality Board with Campus representatives at KSG Mombasa, 
during the week long Induction program, strengthening collaboration, leadership 
skills, and institutional alignment.  

Ms. Nafula Bwire, Head of Research, 
Consultancy & Advisory Services, 
Mombasa Campus.  



 

O 
n 7th August 

2025, the Kenya 

S c h o o l  o f 

G o v e r n m e n t 

(KSG) took yet another decisive 

step towards achieving its 

strategic objectives with the 

signing of Performance Contracts 

and Work Plans FY 2025/2026. 

This time two key directorates; 

Finance and Administration, led 

by Senior Director Dr. Tom 

Wanyama, and Academic Affairs, 

headed by Senior Director Dr. 

Josephine Mwanzia reaffirmed 

their commitment to delivering 

results that drive institutional 

excellence. 

Guided by  the  theme 

òUnlocking Possibilitiesó, Director 

General Professor Nura Mohamed 

emphasized that the Performance 

C o n t r a c t  s e r v e s  a s  a n 

accountability framework aimed 

at driving measurable results. He 

further noted that the contract 

obligations would be cascaded 

from the Directors to all levels of 

the institution, ensuring alignment 

and collective responsibility.  

SDFA, Dr. Tom Wanyama, 

reaffirmed his commitment to 

making KSG a great place to work 

and learn.  He expressed 

appreciation to the Strategic 

Planning and Performance 

Management (SPPM) team, for 

their support and organization 

during the three -week rigorous 

negotiation process leading up to 

the signing.  

SDAA, Dr. Josephine Mwanzia, 

committed to exploring additional 

revenue s t reams th rough 

development of new programs, 

with the goal of stretching beyond 

set targets. She further encouraged 

staff to hold the directorates 

accountable by offering support, 

and providing constructive 

feedback, reminding them that 

òwe are joined to the hipó in 

pursuit of the Schoolõs shared 

objectives. 

Head of the Strategic Planning 

and Performance Management 

Unlocking Possibilities: Directorates Commit to Excellence for FY25/26  

(SPPM) Department, Ms. Angela 

Mukiri, described the signing of 

the performance contracts as a 

key step towards actualizing the 

schoolõs vision that calls for 

innovation and courage. She 

observed that the theme 

òUnlocking Possibilitiesó is both 

timely and aspirational, and 

speaks to the need for creativity 

in delivering services within the 

dynamic  pub l i c  se rv i ce 

environment - an ongoing 

journey. 

PC Champion, Mr. Muli 

Daniel, highlighted priorities in 

the DFAõs docket including 

enhancing strategies for financial 

sustainability, implementing a 

c o m p r e h e n s i v e  d i g i t a l 

t rans fo r ma t i on  p r og ram, 

investing strategically in human 

capital through staff capacity 

building, aligning departmental 

goals wi th the national 

transformational agenda, among 

others. 

Ms. Hannah Kinyanjui on the 

other hand cited strategic 
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Prof. Nura Mohamed with members of staff of Lower Kabete after the signing ceremony of the Performance Contracts of the 
Directorates of Finance and Administration and Academic Affairs.  



 

Unlocking Possibilities: Directorates Commit to Excellence for FY25/26  
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Top right Prof. Mohamed and Dr. Mwanzia display the signed Performance Contract for the Directorate of Academic Affairs. Left : 
Dr. Tom Wanyama receives the PC for the Directorate of Finance and Administration  Right : PC Champion Hannah Kinyanjui.  

Left : PC Champion Daniel Muli. Right : KSG Choir with a section of the Directors during the signing ceremony.   

commitments in the Directorate of Academic Affairs 

such as forging partnerships with agencies at both 

national and international levels, reviewing the 

existing training programs and developing new ones, 

and implementing presidential directives.  

The signing by the two directorates marks a phase 

of a process that will see all departments within KSG 

formalize their performance commitments for the 

2025/2026 Financial Year.  

The spirit of òUnlocking Possibilitiesó serves as 

both a rallying call and a guiding principle ñ 

inspiring staff to embrace accountability, 

collaboration, and innovation in service to the public 

service. 


