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Women's Conference 2025: Bridging Generations

BY DOUGLAS MOCHAMA

er Excellency the
First Lady of the
Republic of Kenya
Mrs. Rachel Ruto,
at the 0penin§ of the inaugural
women’s conference, urged for
sustainable women mentorshi
ecosystems througﬁ
intergenerational learning and
collective leadership between
women of all ages. The First
Lady stated that knowledge-
sharing hubs would go a Iong
way in connecting young an
senior women champions for
mentorship and strategic
movement-building.

The Conference held between :
March 5 and 7, 2025, at Kenya

School of Government Lower
Kabete was a precursor of this
year’s International Women's
Day scheduled for March 8, 2025.

: The
: leaders from all spheres of life to :
: reflect on progress in gender :
and discourse on :
. feminist strategies to dismantle :
: structural inequalities in society. :
: Mrs. Ruto, during the event, :
: also launched the First Lady’s :

: equality

brought together women

: Women Leadership Fellowship, :
: a program intentionally designed :
: to empower young women with
: the skills and knowledge they :
: need to leap forward ancF

: the nation’s social and economic :
: development.
: kind program would be
: delivered by Kenya School of :
: Government Institute for Gender :
: and Social Development.
As the three-day event drew :
: to a close, Hon. Lady Justice :
: Martha Koome, Chief Justice and :
: the President of the Supreme :
¢ Court of Kenya who officiated :
: the

impact

This

closing ceremony, was

HE the First Lady of the
Republic of Kenya Mrs. Rachel
Ruto, during her keynote
address at Women’s
Conference held at KSG Lower
Kabete between March 5-7
2025.

HIGHLIGHTS

First Lady’s official opening of the
Conference

Difference sights on at the
Conference
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International Women’s Day

. n Commitment to professionalism
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Reforms
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Women's Conference 2025: Brid

KSG Director General Prof. Nura Mohamed delivers his welcoming remarks

during the Women’s Conference.

categorical about the need to
uplift every woman and girl in
society. Hon. Koome called for a
justice system that is proactive to
revent previous injustices from
appening in the future.
he underscored the need for
a new chapter where society does
not only measure success by the
number of women in leadership
but also by the fairness of the
systems that allow women and
girls to thrive. The Chief Justice

' .

Delegates of the Intergenerational Women’s C

Rachel Ruto.

urged the attendees take action
within the spaces they occupy
and translate the action plans of
the conference into those that
uplift society.

The forum featured panel
discussions, breakout sessions,
thought-provokin lenar
discugsionz, and exhgi;bitigns. Th}é
composition of the speakers was
rich with emerging leaders and
the Gen-Z, women student
leaders, pioneering feminists,

eecccccccccscccce

ging Generations

founders of women-led
organizations and enterprises,
academicians, and distinguished
practitioners.

The intergenerational
discourse at this conference
reaffirmed the necessity of
collaboration and knowledge-
sharing across generations in the
advancement of gender equality
and human rights.

Highlighting inclusive
development, KSG Director
General Prof. Nura Mohamed
spoke passionately about the role
of the School in providin

latforms to address structura
arriers in society for an all-
inclusive society.

“Through our Institute of
Gender and Social Development,
the School offers programs that
seek to contribute towards the
creation of a just society; free from
social ills; and programs that also
promote equitable gain from
national prosperity,” he said.

Throughout the conference,
delegates explored various topics
ali%ned with the main theme,
including closing the gender gaps,
inspiring an implementing
through innovation, celebrating

achievements, and building
networks.

According to Dr. Josephine
Mwanzia, Senior Director



Academic Affairs, the School has a
great opportunity to champion the
cause for gender equality and
equity through its specialized and
structured units. “Gender equality
is not a journey that women can
undertake without the support of
men. The conference has
emphasized the need for strategies :
that would enable women to
collaborate, not just amon
themselves but also with men.” She
said.

A discussion on Bridging
Gender Gaps in Leadership and
Governance revealed that despite
extensive foundational legal and
policy to empower women, uphold
their equal status, and ensure their
protection from violence, a myriad
of barriers continued to undermine
these hard-won gains.

The panelists expressed that
violence targeting women was
intensifying —both  offline and in
cyberspace at an alarmingly high
rate.

The discussion urged for
urgent, coordinated action to halt
this regression, safeguard progress,
and reinforce the mechanisms that
uphold women’s rights and
dignity. Among the discussants in :
the sessions were: Prof. Amb. :

Women's Conference 2025: Bridging Generations

Chief Justice and the President of the Supreme Court of Kenya Hon. Martha
Koome presents a certificate of recognition to Ms. Diana Kamande (2nd left),
Founder and Executive Director of the Come Together Widows and Orphans
Organization (CTWOO). They are joined by SDAA Dr. Josephine Mwanzia (L)
and CTWOO Board ember Ms. Nkatha Mwenda.
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H.E Mrs. Rachel Ruto gets a brief on KSG products and services from
Embu Campus Director Dr. Anne Kang'ethe. Looking on is KSG's
Director General and other distinguishes dignitaries.

Maria Nzomo, International : member at the Kenya School of
Relations and Governance at the : Government.

University of Nairobi, Hon. Lady : KSG Deputy Director
Justice (Rtd) Effie Owuor, Co-: Academic Affairs, FCPA
Chair the FemWise Africa: Andrew Rori moderated a
Network, Hon. Lady Justice : session on Financial Inclusion
Patricia Nyaundi, SC, Judge of the : and Access to Capital for
High Court of Kenya, Ms. Judy : Women. The panelists

highlighted that empowerment
goes beyond just gaining access
to funds calling for
sustainability to enhance
financial inclusion.

This session on financial
capital for business brought to
the stage Mr. Orachah Teddy,
Senior Manager for Partnership
& Business Development at
KCB Foundation, Dr. Annie
Njoki Njau, Manager of Loans
and Credit, Uwezo Fund, and
Ms. Eunice Nyala, Chairperson,
: of Board of Directors, Kenya
: Association of Women Business
Owners.

The impetus at the
conference was that every effort
counts and every voice matters,
for a country and a continent
where every individual,
regardless of gender, stands on
equal footing, empowered to
pursue their dreams and
aspirations. Everyone has a role
to forge a future where gender
equality is not just a goal, but a
lived reality for all citizens.

Gitau, Regional Coordinator
Africa, Equality Now and Ms.
Betty Gachire, Senior Faculty

-~
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Communique from the Women's Conference
Bridging Generations: Advancing Gender Equality, Harnessing Innovation

Advancing Women’s Agency and Collective Action

he participants of the

W o men ' ' s:
Conference: Bridging :
Generations - :

Advancing Gender Equality and :
Harnessing Innovation resolved :
to:
.. Strengthen Women’s :
Leadership and Political :
Participation; Demanding full
implementation of the Two- :
Thirds Gender Rule in :
Kenya’s Parliament and local
governance structures, and, :
create sustainable finance
mechanisms to support :
women candidates in :
elections, ensuring equitable
access to political leadership. :
u. Advance Women’s Economic :
Empowerment and Innovation
by promoting women digital :
activism and innovation, :
ensuring that women and
girls, particularly from :
marginalized communities, :
have access to digital
resources and leadership in :
emerging technologies; :

.

1@.

policies that allocate at least
30% of government contracts :

to women-owned businesses.
Ensure Responsive

Violence

Strengthening legal

centered justice,
barriers to
access to

demand

services;

and response.

Strengthen Accountability for
Gender Equality: Reinforce :
machinery on§
gender and accelerate the :
appointment of a Cabinet :
Secretary with dedicated and
well-resourced portfolio to :
advance gender equality and :
implement relevant diverse
frameworks; :
Develop and enforce gender-
and :
adequate financial allocations

national

normative

responsive budgeting,

Gender equality is the goal that will
help abolish poverty that will create
more equal economies, fairer socie-

ties and happier men, women and

childven.”

- Graca Machel

and
Timely Justice for Survivors :
of Sexual and Gender-Based :
(SGBV):
and
institutional frameworks to :
guarantee prompt, survivor- :
reducing
reporting and :
and
increased public :
financing for GBV prevention

for gender equality
initiatives; Create sustainable
women mentorship
ecosystems, fostering
intergenerational learning
and collective leadership
between women of all ages;
Establish women knowledge-
sharing hubs to connect
young and senior women

rights champions for
mentorship and strategic
movement-building; and
Strengthen regional and

global women alliances to
resist the rollback of
women’s rights and counter
anti-gender movements
threatening hard-won gains.

. Knowledge Management for

Women her story; Create
community-based
storytelling and documentary
initiatives to preserve and
celebrate women'’s histories,
leadership, and movement

successes, ensuring their
legacies inform future
generations.

Stock image



International Women's Day

BY VICTOR MOCHACHE

nternational Women's Day: a focal point in the women's rights movement that is celebrated annually

to raise awareness of issues such as gender equality, reproductive rights, and violence and abuse

against women.

The IWD 2025 campaign theme is 'Accelerating Action: Advancing Gender Equality Together.’
Collectively, we can Accelerate Action for gender equality. Gender bias undermines the very fabric of our
social structure and diminishes the value of each and every one of us. Empowering women and girls is not
only crucial for their well-being but for the betterment of our entire society. Yet despite the progress made,
no country has achieved full gender equality.

Empower women, empower the world. The gender gap can be closed by:

* Closing the leadership gap and unleashing the power of women's collective action.

* FEradicating poverty through gender-responsive social protection and public services.

* Envisioning a sustainable economy with gender equality at its core.
#EqualityKnowsNoGender
#StrongWomenStrongWorld

Kenya School of Government

Empowering the Public Service

Happy International

Theme: Accelerating Action: Advancing

Gender Equality Together

Ma rch D0 - O @ wwwksgacke
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KSG's Call to Integrity: A Commitment to Professionalism in Public Service

BY CHRISTINE RWAMBA

s the premier

institution  for

Public  Service

Training  and
Capacity Building, the Kenya
School of Government upholds
integrity as its number one core
value, not just for staff but also
for course participants.

A recent joint opening
ceremony that took place on
Tuesday, March 4, 2025, at the
Kenya School of Government
(KSG) Embu Campus reinforced
the institution's steadfast
commitment to integrity, which
stands as the foundation of its
mission. In her opening remarks,
Campus Director Dr. Ann
Kang’ethe highlighted the
essential role of integrity in
shaping the future of Public
Service, urging everyone present
to uphold the utmost level of
professionalism.

"Integrity is not just a virtue;
it is the foundation of
sustainable leadership and
service delivery," the Director
stated passionately. "The School

is dedicated to nurturing public
servants who not only excel in their
fields of service, but also lead with
honesty, accountability, and a sense
of purpose."

Integrity, the first and foremost
core value at KSG, is not merely a
concept but a driving force in the
institution's operations and training
programs. It is embedded into the
curriculum of every course offered
by the School, ensuring that every
individual who passes through its
doors is not only empowered with
the necessary abilities but also
instilled with the ethical
foundations required to navigate
the complexities of public service.

Dr. Kangethe further stressed
the importance of professionalism
in restoring public trust;
"Professionalism and integrity must
go hand in hand. Together, they
form the bedrock upon which

effective governance and
meaningful public service are
built."

At the School, the call to

integrity is more than a formal
declaration; it is actively woven
into the fabric of each program,
with trainers and facilitators

—
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emphasizing the importance of
ethical behaviour at every level
of the learning process. Through
this commitment, KSG is
nurturing leaders who not only
excel in their respective fields but
are also champions of integrity in
their roles within the public
sector.

"The journey toward an
ethical public service begins with
each of us. It requires a collective
commitment to doing what is
right, even when no one is
watching." Said Dr. Kangethe.

This call to integrity is a
continuous journey, one that KSG
ensures is central to its mission of
building a capable and principled
public service, ready to meet the
demands of the modern world.

The Campus held the joint
opening ceremony welcoming
185 new participants to various
courses, including the Strategic
Leadership Development

Program, Senior Management
Course, Management Skills
Course, Skills Enhancement
Course, and Transformative

Leadership Course.

KSG Embu Campus Director, Dr. Ann Kangethe with participants of the Strategic Leadership Development Program,
Senior Management Course, Management Skills Course and Transformative Leadership during the joint opening of the
programs.
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The School Charts a Bold Future amid Financial & Structural Reforms

BY GLENN LUMITI

ike many organizations
in Kenya and in the
world, the Kenya
School of Government
(KSG) is undergoing significant
transformation, marked by bold
strategic initiatives aimed at
ensuring financial sustainability,

expanding partnerships, and
enhancing its directive.
During a recent town hall

meeting with staff from the
institution’s campuses, Director
General Prof. Nura Mohamed
outlined a vision focused on
resilience, innovation, and
collaboration despite economic
challenges.

One of the key challenges facing
organizations is the drastic
reduction in government
funding necessitating them to
devise alternative strategies for
sustenance.

“It calls for a complete shift in
how we do things,” Prof.
Mohamed stated. “Yet, thanks to
our collective efforts, we have
managed to keep our doors
open, and continued running
our core programs for our
clients.”

To navigate these financial
constraints, KSG is leveraging its
facilities to generate revenue.
The School has an expanded bed
capacity across its campuses,
offering comfort, and
convenience as clients take their
training or have their retreats.
More investment is going into
encouraging occupation and
utilization of the
accommodation space.

The institution continues to
strengthen partnerships with
both local and international
entities. Prof. Mohamed

: highlighted collaborations with the
Ministry of ICT, National Treasury,
and the Ethics and Anti-Corruption
Commission to address training
needs and developing tailor-made
training programs for public
: servants. One such initiative is the E
-Government Programme that will
be rolled out across all campuses.

: Additionally, KSG is expanding its
§reach beyond Kenya’'s borders.
: Agreements have been signed with
: various institutions across Africa,
§Europe and Asia, paving the way
: for international programs that will
:also enhance the School’s
obligation.

: “We are positioning ourselves as a
: center of excellence globally,” the
§DG said. “By working with
: international partners, we are
: enhancing the quality of our
§Capacity building making KSG a
: recognized name in governance
: training.”

§KSG has introduced several new
: training programs, including a
: specialized course in governance,
ethics, and integrity in collaboration
: with the Office of the Public Service
:and development agencies. This
! initiative will be instrumental in
éimproving leadership in public
:service and attract new clientele
:that are interested in gaining
éknowledge in integrity and
: accountability.

: Another significant initiative is the
§First Ladies, Young Women
:Leadership and Mentorship
: Program, launched in partnership
§with the Office of the First Lady.
: The program will sponsor over 100
:young women leaders annually,
éwith support from international
: organizations and private sector
: partners.

“We are not just educating leaders;
:we are shaping the future of
Egovernance,” said Prof. Mohamed.

“Programs like this ensure that
we are nurturing ethical and
competent leaders for
generations to come.”

In response to the evolving
demands of modern education,
KSG is revamping its online
training programs. The shift to
digital platforms is essential for
organizations across various
sectors. The School since the
Covid-19 period embarked on
this shift to increase accessibility
and efficiency, especially for
public servants who may not be

able to attend in-person
sessions.

Prof. Mohamed said, “ICT
infrastructure is a key

investment area, and we are
working to ensure that our
digital training platforms meet
international standards.”

This move aligns with the
government’s broader digital
transformation strategy,
positioning KSG as a leading
institution in virtual learning for

governance and leadership
training.
As KSG navigates financial

restructuring and institutional
reforms, the Director General
emphasized the importance of
cooperation, innovation, and
resilience. Active contribution of
all staff is needed for the
anticipated transformation.
“Our legacy will be defined by
how we adapt and grow during
challenges,” he said. “Let us
embrace change, work together,
and continue building an
institution that serves the public
with excellence. Stay inspired,
stay engaged, and let's keep
moving forward together.” He
concluded.



KSG Staff Sensitization on Public Service Values & Ethics

BY GLENN LUMITI

n a noteworthy effort to
strengthen integrity,
professionalism, and
accountability in public
service, the Kenya School of
Government (KSG) Human
Resource Department has
successfully carried out an
extensive sensitization program
for all employees. This initiative,
which emphasized the Values and
Principles of Public Service,
National Values and Principles of
Governance, and the Code of
Conduct, highlights the
institution’s keenness to ethical
standards and sound governance.
The virtual session, which
brought together KSG employees

from all campuses, offered a
platform for educating and
enlightening staff on the

fundamental tenets that govern
public service. This aligns with the
broader national agenda to
nurture transparency,
responsibility, and dedication
among public officers, in-order for
service delivery to meet the
highest standards of
professionalism and ethics.

The sensitization covered
essential principles embedded in
Kenya’s governance framework,
including integrity, transparency,
accountability, and inclusivity.
Staff members were reminded of
their role in wupholding these
values, not only as a legal
obligation but also as a moral and
civic duty to the citizens they
serve.

Additionally, the sensitization
highlighted the importance of
discipline and adherence to the
Code of Conduct as pillars of

effective service delivery. The
session emphasized how ethical
behavior directly impacts
institutional efficiency and public
trust, reinforcing KSG’s mission
to nurture a workforce that
embodies the highest ethical
standards.

A key takeaway from the
session was that all staff are
required to sign the Code of
Conduct Commitment Form.
This form serves as a formal
acknowledgment of an
employee’s duty to uphold the
principles discussed during the
sensitization program. This is
more of a commitment than just a
procedural requirement—a
pledge to uphold the values and
principles that define a reputable
and responsible public service
sector. This initiative also serves
as a proactive measure to
promote ethical decision-making
and to deter malpractices that
may undermine institutional
integrity.

The KSG Human Resource
Department’s initiative is a
testament to the institution’s
dedication to cultivating a
principled and competent

o

eecccccce

workforce. By equipping
employees with the knowledge
and awareness necessary to
navigate ethical dilemmas, the
program aims to enhance
accountability, efficiency, and
effectiveness in service delivery.

Staff members expressed their
appreciation for the initiative,
noting that it provided clarity on
their responsibilities and
reinforced their commitment to
ethical conduct. The program also
fostered a sense of collective
responsibility, ensuring that every
staff member contributes to a
culture of integrity within the
organization.

As KSG continues to set the
benchmark for ethical public
service, such initiatives will
remain a cornerstone of its
institutional development.
Moving forward, regular
sensitization and training sessions
will be crucial in maintaining

: high standards of integrity and

professionalism.
By prioritizing ethical
conduct, the institution not only

: enhances its reputation but also

strengthens its ability to serve the
nation with distinction and honor.

M

Stock image
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Books: The

his week, we have the

part two of the series

exploring libraries and
their role in knowledge :

acquisition. We continue with Ms.

Caroline Nyaga, a Librarian at KSG

Lower Kabete who has delved into
why libraries have long been viewed as
the pinnacle of knowledge and

highlights their continued importance '

even in present digital age.

A library without books loses
its essence. Throughout history,
libraries have served as custodians

of written knowledge, preserving

the wisdom of generations. Books
offer structured and credible
information, allowing readers to
explore different ideas, cultures,
and disciplines in depth.

A book remains lifeless until
you open it. Its true value is
unlocked only when you engage
with its words, absorb its wisdom,
and allow it to shape your
thoughts. Reading is far more than
just a pastime, it is a gateway to

Caroline Nyaga,
: workstation

¢ Ms.

¢ unread book is a story waiting to
: be told, a lesson waiting to be :
: learned, and a life waiting to be :
: understanding  how
¢ Let us dive into some of the ésmarter
: individuals and organizations can
: uncover the valuable insights :improve
: innovation —essential

: today’s fast-paced, results-driven

: lived!
library's latest acquisitions and

: they have to offer.

knowledge, creativity, and success :

and enhances critical thinking,
expands vocabulary, improves
focus, and even reduces stress.

Whether you are looking to :

advance your career, strengthen : styles and highlights the power

skills, ~or : of effective communication in :

: driving performance. By shifting : Mind reveals how thoughts and

reading is one of the most valuable : ("4 o0 LT ds to

habits you can develop. Each book collaborative dialogue, leaders :

: harnessing the power of the

This approach is :Subconscious,

: reprogram

your communication
simply escape into a good book,

opens a door to new ideas,
different worlds, and deeper

understanding. As you turn the i . qia1 in modern leadership and :

pages, you evolve, gaining new :

insights that shape your
perspective and enrich your life.

§Leadership Is Language:

ebloc:d of L1brar1es

| | -

I

Senior L1brar1an at KSG Lower Kabete at her

key principles of productivity,
emphasizing  decision-making,
motivation, and teamwork. By
to work
rather than harder,

and

skills in

efficiency

: environment.
The :

: Hidden Power of Communication :

: Leadership Is Language The Power of Your Subconscious
: challenges traditional leadership : Mind: Unlocking Hidden

: can foster innovation and

: engagement.

: governance, where adaptability
: and teamwork

¢ success.

So, open a book today. Let it :

breathe life into your mind, spark :

your imagination, and lead you on : Smarter

an adventure of learning and self- : Secrets of Productivity

every §Smarter Faster Better explores :

improvement. Because

Faster Better:

: beliefs
: professional

. Potential
: The Power of Your Subconscious

and

By

shape personal

success.

individuals
their mindset

can
for

: greater confidence, creativity, and
determine : resilience —critical
: achieving success in leadership

and personal growth.

The
: Taking People with You: The Key
: to Motivating and Leading Teams

traits for
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Books: The Lifeblood of Libraries

Taking People With You provides
leadership insights on building
strong teams and fostering
motivation. Novak emphasizes the
importance of clear vision,
recognition, and collaboration in
achieving organizational goals.
These principles are invaluable for
leaders looking to inspire and
drive sustainable success.

The Dichotomy of Leadership:
Balancing Strength and Flexibility
The Dichotomy of Leadership
explores the delicate balance
leaders must strike between
authority and humility, discipline
and flexibility. Through real-world
examples, the book provides a
blueprint for effective leadership,
making it essential reading for
those navigating complex decision
-making environments.

High Performance: Lessons from
the Best in Business and Sports
High Performance uncovers the
traits and habits of top achievers
across various fields. By studying
their mindset and strategies,
readers can  apply  high-
performance principles to their
own lives, improving resilience,
focus, and long-term success in
any endeavor.

A Manager’s Guide to Leadership:
Developing Effective Leadership
Skills

A Manager’s Guide to Leadership
serves as a practical handbook for
managers looking to enhance their
leadership  abilities.  Covering
topics such as decision-making,
self-awareness, and team
management, the book is an
essential resource for professionals
aspiring to lead with confidence

and impact.

The 80/20 Principle: The Secret to
Achieving More with Less

The 80/20 Principle offers
practical guidance on
maximizing  efficiency = and

productivity — critical elements in
modern governance and resource
management. Understanding
how to prioritize efforts for
maximum impact allows public
officials to allocate resources
more  effectively, enhancing
overall performance.

The Making of a Manager: A
Guide for New Leaders
The Making of a
provides insights for first-time
managers navigating leadership

roles. Zhuo shares real-world
lessons on building teams,
making decisions, and

developing confidence. The book
is a valuable guide for anyone
transitioning into a leadership
position.
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Manager :

: Never Split the Difference:
Negotiation Strategies for Success
: Never Split the Difference

: presents negotiation techniques
: used by top FBI negotiators. By
: applying tactics like tactical
empathy, mirroring, and active
listening, individuals can improve
their ability to influence and
negotiate effectively in high-
stakes situations.

Libraries are more than just
book repositories they are vital
centers of knowledge, inclusivity,
and community growth. Despite
the evolving ways people access
information, libraries remain
essential for education, creativity,
:and lifelong learning. Reading
:and  libraries are  deeply
: connected, with books serving as
§timeless gateways to knowledge,
: history, and imagination. As
: digital resources expand, libraries
§Continue to uphold their role as
: beacons of enlightenment,
iensuring knowledge remains
accessible to all.

New Releases section at the Habel Nyamu Library at Lower Kabete.



Weekly Activities Across our Campuses
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Global Students
lunwn( ntr
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Motto
Motto b ing young minds ethically

uring youns minde ethicai

ommitted to being transparent
ing moral uprightness as we

Cammittad ta hoing tran ransform the society.

The Global Students Integrity Center conducted a Student Leaders Sensitization Program at KSG Mombasa, bringing
together student leaders from various universities and colleges in Kenya, Uganda, and Tanzania. The session aimed to
promote ethical leadership, integrity, and accountability among young leaders in higher education institutions. Through
interactive discussions and knowledge sharing, participants explored strategies to uphold transparency, good
governance, and responsible leadership in their respective institutions. The program provided a valuable platform for
networking, collaboration, and fostering a culture of integrity across the region.
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Leadership Lesson

A great team is built through engagement and appreciation.

When employees feel valued, they develop a stronger sense of
belonging and commitment to the team

Dr. Rukia Atikiya
Ag. Director KSG Mombasa

Have your say

Muthungu Wa Wakenya
All the facilitators for DPA Cohort 2/2024 at Matuga were fire starting with Waichigo,

Barongo, Nyambati, Rahab, Lucy Kipyego and Marube etc etc.

Humowr Word of the Week

When you have two exams in one day So Verily, with every

' @ difficulty, there is relief.

(Surah Al-Inshirah 94:5)
Even in the toughest
times, relief is near.
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Matuga Campus

Strategic Leadership Development Program No. 462/2025
Senior Management Course No. 134/2025

Supervisory Skills Development Course No. 23/2025

3rd February - 11th April, 2025
3rd February - 28th March, 2025
3rd -28th March, 2025

Lower Kabete

Strategic Leadership Development Program No. 453 /2025

Strategic Leadership Development Program No 463 /2025

Strategic Leadership Development Programme No. 461 /2025

Senior Management Course Online No. 432/2025

State Department for Housing and Urban Development

Project Monitoring Evaluation and Reporting Course

Senior Management Course No.433/2025

Transformative Leadership Course

Productivity Improvement and Measurement

Climate Change Funding Mechanism-Kisii County Government
Minutes and Report Writing Ethics and Anti- Corruption Commission
Induction of New County Officials-Kisii County Government
Corporate Governance for Water Sector Boards GATSBY WASREB
Financial Management for Project Accountants in Government & WB Funded Projects
eGP Training -eLDi

African Population And Health Research Center

Stakeholder Engagement Workshop

Huduma Kenya Service Leaders

13th January - 21st March, 2025
17th February - 28th March,2025
3rd February - 14th March,2025
3rd February- 28th March,2025
24th February -5th March,2025
3rd - 14th March,2025

3rd -28th March,2025

10th-14th March, 2025

10th-14th March, 2025
10th-14th March, 2025
10th-14th March, 2025
10th-14th March, 2025
10th-14th March, 2025

10th-21st March, 2025

10th-14th March, 2025
10th-11th March, 2025

11th-12th March, 2025

12th March, 2025

Mombasa Campus

Strategic Leadership Development Program No. 457/2025
Senior Management Course No. 194/2025

Supervisory Skills Development Course No. 59/2025

Strategic Leadership Development Program No. 460/2025
Senior Management Course No/195/2025

Records Management Course

State Department for Mining (Executive Conference)

State Department for Energy (Half-Day Executive Conference)
Conduct of Minutes and Minute Writing

17th February — 25th April, 2025
17th February —11th April, 2025
17th February —14th March, 2025
3rd February — 14th March, 2025
3rd - 28th March,2025

2rd - 28th March,2025

10th March,2025

13th March,2025

3rd 7th March, 2025



UPCOMING AND ONGOING PROGRAMS

Embu Campus

Senior Management Course No. 230/2025 17th February —11th March, 2025
Senior Management Course No. 231/2025 17th February- 11th March, 2025
Strategic Leadership Development Program No. 459/2025 17th February — 25th April, 2025
Senior Management Course No.229/2025 27th January - 21st March, 2025
Strategic Leadership Development Program No. 459/2025 20th January - 4th April, 2025
Management Course for Office Administrators Online-State Department for Lands 27th January - 21st March, 2025
Strategic Leadership Development Program No. 465/2025 3rd March - 11th April, 2025
Senior Management Course No. 233/2025 3rd - 28th March, 2025
Management Skills Course 3rd - 28th March, 2025
Skills Enhancement Course 3rd - 28th March, 2025
Essential Computer Skills 3rd March - 11th April, 2025
Retirement Planning Program 10th - 14th March, 2025
workshop-The National Treasury 10th - 14th March, 2025

Baringo Campus

Strategic Leadership Development Programme No.464 /2025 24th February-4th April, 2025
Senior Management Course No. 202/2025 (Online) 20th January-14th March, 2025
Strategic Leadership Development Program No. 458/2025 (Online) 20th January-28th March, 2025
Senior Management Course No.204 /2025 3rd-28th March,2025
Supervisory Skills Development Course 10th-21st March, 2025
KSG-Fire Marshall workshop 10th-14th March, 2025

Save the Date!

KAPAM Symposium :

SMART GOVERNANCE: HOW ARTIFICIAL =
INTELLIGENCE (Al) IS RESHAPING PUBLICS
ADMINISTRATION i K

(R April 7 - 11, 2025 ‘/ . 3\
2 \

~ p—
' Kenya School of Government, Mombasa
i \ T D

If Interested Contact: kapam.nairobi@ksg.ac ke / Contact: +254713308714




EDITORIAL TEAM

Editor Sharon Ngina Bethsheba Bosibori

Faith Musoga Phyllies Muili Denis Morison Photographers
Writers Glenn Lumiti Walter Mikwa

Sub Editor Christine Rwamba Elias Makokha

Douglas Mochama Tabitha Kemunto Bosco Marangu

Keffas Mutethia

GET IN TOUCH WITH US

Kenya School of Government
P.O Box 23030-00604, Lower Kabete, Nairobi-Kenya
Telephone: +254-20-2043339 /2043344 /2375340
Website: www.ksg.ac ke
Email: directorgeneral@ksg.ac.ke
Admissions: info@ksg.ac.ke

e-Learning and Development Institute
P.O Box 30627 - 00100 Nairobi, Kenya
Tel: +254-20-3535873 / 4/ +254-728-606991
Email: director.eldi@ksg.ac.ke
Admissions: info.eldi@ksg.ac.ke

Baringo Campus Matuga Campus
P.O Box 91, Kabarnet-Kenya P.O Box 31-80406, Matuga
Mobile: 0709252900 Cell: 0770 770 021
Email: director.baringo@ksg.ac.ke Email: director.matuga@ksg.ac.ke
admission.baringo@ksg.ac.ke admissions.matuga@ksg.ac.ke

Embu Campus Mombasa Campus
P.O Box 402-60100, Embu-Kenya P.O Box 84027-80100, Mombasa

Tel: +254-(068) 231824 /2231866/2231364 Tel: +254-743 178109/ 758 825085
Cell: 0792718171 '

Email: director.embu@ksg.ac.ke
admissions.embu@ksg.ac.ke

CENTRES OF EXCELLENCE/ INSTITUTES

E-mail: director.mombasa@ksg.ac.ke
admissions.mombasa@ksg.ac.ke

o Centre for Public Service Values, Ethics and Integrity e e-Learning Development Institute

o Centre for Public Finance and Audit ) )

e Centre for Leadership and Public Policy e Security Management Institute

o Centre for Advanced Training and Consultancy Services e Institute for Gender and Social Develop-
e Centre for Research and Advisory Services ment

o  Centre for Environmental Governance and Climate Change
o  Centre for Customer Service Excellence

We welcome your feedback
@ communications@ksg.ac.ke @KSGKenya @ 0 o Kenya School of Government

o Institute for Devolution Studies
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