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Steadfast Commitment to Continuous Capacity Buﬂdmg

Principal Secretary for State Department of Public Service, Mr. Amos Gathecha, CBS, ‘ndc” (K), seated centre, together
with management of the Kenya School of Government at a meeting with the high-level consultative forum for Directors
of Human Resource Management and Development from Ministries, Departments, and Agencies (MDACs) at KSG

Mombasa Campus.

BY GLENN LUMITI AND
BETHSHEBA BOSIBORI
enya School of
Government and
the Ministry of

Public Service and
Human Capital Development
have concluded a high-level
consultative forum for Directors
of Human Resource Management

and Development from
Ministries, Departments, and
Agencies (MDACs) at KSG

Mombasa Campus.

Themed: “A Renewed
Commitment to a Responsible
and Productive Public Service
Workforce,” the forum, held
from February 26th to 27th,

aimed at strengthening human
resource strategies in the public
sector.

Principal Secretary for Public
Service and Human Capital
Development, Mr. Amos
Gathecha, accompanied by KSG
Director General Prof. Nura
Mohamed, officiated the
event.

In his keynote address, Mr.
Gathecha underscored the need
for a modernized, efficient, and
accountable public workforce
that aligns with the
government’s Bottom up
Economic Transformation
Agenda (BETA). He emphasized
the role of KSG in developing
requisite skills for fueling the
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Steadfast Commitment to Continuous Capacity Building

much-needed transformation in
the Public Services call the
directors of Haman Resource to
make use of the School to enrich
the capacities of their work to

spearhead the need for
transformation.
“The Kenya School of

Government plays a critical role in
equipping public servants with
the skills necessary to navigate the
evolving world of work. This
forum provides an opportunity
for HR leaders to identify skill
gaps, enhance competencies, and
ensure that public service remains
responsive to emerging
challenges,” he stated.

A key focus of the forum was
the need for a flexible public
workforce, where employees with
relevant skills can be deployed to
areas of need. Mr. Gathecha
pointed out that retraining,
upskilling, and reskilling
employees will be crucial in
meeting emerging priorities.

As the architects of Kenya's
public service workforce, HR
professionals play a pivotal role in
guiding, mentoring, and
cultivating a culture rooted in
integrity, fairness, transparency,
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From Left: Mr. Amos Gathecha, PS for State Department for Public Service, Dr. Rukia
Atikiya, Ag. Director, Mombasa Campus and Prof. Nura Mohamed, Director General,

KSG.

accountability, discipline, and
professionalism. Achieving these
ideals requires a steadfast
commitment to continuous
capacity building, ensuring that
the public service remains
responsive, agile, resilient,
effective, and future-ready.

Prof. Nura Mohamed
emphasized the importance of
continuous capacity building in
ensuring a highly skilled and
responsive public service
workforce. He noted that KSG
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remains committed to fostering
leadership and management
competencies through targeted
training programs, research, and
advisory services.

“ At KSG, we believe that a
well-trained public service
workforce is the backbone of
effective governance. It is through
continuous training and
mentorship that we can build
resilient leaders who can adapt to
changing circumstances,” Prof.
Mohamed stated.
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Left: Organizers of the HRDs consultative forum: Mr. Simon Angote, Director, KSG-IDS and Ms. Pamela Nyagah, Assistant
Director, Corporate Communications and Marketing. Right: A section of the Human Resource Directors in Mombasa for the

meeting.



KSG to offer Strategic Advic

BY DOUGLAS MOCHAMA

he Kenya School of
Government through :
the Institute of :
Gender and Social
Development, has been assigned :
the responsibility of offering :
technical support to help transition
the Ushanga Kenya Initiative into a :
successful social enterprise.
Through this undertaking, the :
government, through the State :
Department for Culture and
Heritage, expects the School to :
offer consultancy and advice on :
plausible ways of making women :
in the beadworks reap from their :
craft and attain the highest :
socioeconomic progress from the :
venture.
The Principal Secretary of the :
State Department for Culture and :
Heritage, Ms. Ummi Bashir, says :
that the Kenya
Government, created
among others provide strategic :

School of :
solely to :

insights and think tank service on :

socioeconomic transformation, :

must assist the country in realizing ! (. hnical proposal to remodel the :

this goal by helping remodel the : . . 1o

enterprise.

: Ushanga
: women in the targeted counties.
On Friday, February 21, 2025, :
: KSG Director General Prof. Nura :
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A brainstorming session between KSG and State Department for Culture and :

Heritage on transitioning the Ushanga Kenya Initiative into a successful social : responsibilities over their craft.

: This societal expectation has

Initiative

: Mohamed in the company of the :
¢ Ag. Director, Margaret Kenyatta§
: Institute for Gender and Social :
: Development, Ms. Lynette Otwori, :
: visited PS Ummi at her office for a
: brief on the progress of the:

to benefit§
: assignment is
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e to bolster Ushanga Kenya Initiative
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: Principal Secretary of the State Department for Culture and Heritage,
¢ Ms. Ummi Bashir and KSG Director General Prof. Nura Mohamed.

The overall objective of the
to formulate
strategies that would enable the
execution of the transition
process. Specifically, the School
would advise on the transition
mechanisms intended to
promote entrepreneurism
among women and girls whose
craft is pegged on creativity and
innovation, improving the

economic welfare of the pastoral
: women and girls through the

: commercialization of the
: beadworks.
The Ushanga Kenya

: Initiative was founded under
: Gazette Notice No. 6674 of 2017
: as a flagship project of the
: National Government, aimed at
legitimizing and formalizing the
: beadwork created by pastoral
: women and girls. While this
initiative is recognized as formal
: work, many women in pastoral
communities still face social
: pressure to prioritize family



KSG to offer Strategic Advice to bolster Ushanga Kenya Initiative

hindered the full potential and :

optimization of their ventures.

The project encompasses ten

counties: Baringo, Kajiado, :
Marsabit, Samburu, Narok, :
Garissa, Laikipia, Elgeyo :
Marakwet, Turkana, and West :

Pokot, with plans to incorporate

additional counties and
cooperatives in the future on the
offing.

During the brief to the PS, the :
¢ considered a women'’s role, it is

often undervalued in terms of its
¢ economic contribution because it :
is yet to be seen as legitimate or
: formalized work by its male :
: counterparts, preventing women :
from achieving recognition for
: their skills. :
As such, part of envisaged :
§interventions is
: training in beadwork, which is :
often passed down
: generations

Director General noted that
women in the beadwork often face
a myriad of challenges, including
limited access to funding and
undervalued pricing, making
them receive lower wages
compared to male counterparts in
similar crafts or industries.

This new
spearheaded by the School seeks
optimization and preferential
treatment to ring-fence the entire
value chain for the women in the
and reverse the trend

sector

Stock images from the State Department for
Culture, the Arts and Heritage showing some of
the leather accessories with beautifully hand-
crafted beaded patterns made by women artisans |

under the Ushanga Initiative.

: representation
institutions is already in place to :
provide varied insights to make
: the proposed transition of the :
: Ushanga Kenya Initiative fit for
i purpose. :
Since the sector is culturally :
: meeting were Ms. Betty Gachire
and Ms.
¢ (Faculty), Ms. Ephline Okoth and

intervention :

witnessed where rural

larger, more profitable markets.

A technical committee with :
from key :

and :
! marginalized women grapple :
with the challenge of accessing
: a mechanism aimed at protecting

formalizing

through
informally, to :
: improve their skills and innovate :

craft in a structured manner.
Furthermore, the technical
proposal by the School includes

intellectual property rights to
safeguard vulnerable individuals
from exploitation by brokers
who may take advantage of their

designs, reproducing them

: without offering fair
: compensation.

Other officers during the

Jacqueline Wanjangi

Mr. Douglas Mochama
(Corporate Communication &
Marketing Officers) and Carol
Mwaniki, Program Assistant.
The technical committee has
scheduled follow-up meetings
with various stakeholders to
develop the technical proposal
for remodeling the Ushanga
Kenya initiative into the
envisaged social enterprise.

l State Department
| for Culture, the Arts
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The Heart of Knowledge: Unpacking the Whys of Libraries

his week, we kick off a
two-part series
exploring libraries and
their role in knowledge
acquisition. In this captivating
journey, Ms. Caroline Nyaga, a
Librarian at KSG Lower Kabete
delves into why libraries have long
been viewed as the pinnacle of
knowledge and highlights their

continued importance even in
present digital age.
Libraries have been a

cornerstone of knowledge and
learning for centuries, serving as
invaluable repositories of
information, culture, and history.
But in today’s digital age, some
may question the relevance of
libraries. Why do we still need
them? What purpose do they
serve? Let us get down and look
at some compelling reasons why
libraries remain essential in our
society.

Access to Knowledge for All -
One of the most fundamental
roles of a library is to provide
free access to knowledge.
Regardless of one’s
socioeconomic status,
background, or education level,
libraries offer a wealth of books,
journals, and digital resources
that might otherwise be out of
reach. They level the playing
field, ensuring that learning is
not a privilege but a right.
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One of the popular books at the Habel
Nyamu Library at KSG

Ms. Caroline Nyaga,
Senior Librarian
KSG Lower Kabete

Encouraging a Culture of:
Reading - Libraries foster a love for :
reading among people of all ages.
From picture books for young:
children to scholarly works for§
academics, libraries curate diverse :
collections that inspire curiosity and :
intellectual growth. Moreover,§
libraries support lifelong learning :
by offering resources for self-
improvement, skill development,
and continuous education.

Digital Resources and§
Technology Access - Modern:
libraries are not limited to print:
materials; they provide access t0§
digital resources, including e-books, :
online databases, and educational :
videos. Many also offer free internet
access, computers, and technology :
workshops making them essentia1§
for individuals who lack these:
resources at home.

Preservation of History and:
Culture - Libraries play a vital role :
in preserving history, literature, and :
cultural heritage. Archives and
special collections safeguard rare :
manuscripts, historical documents, :
and local records, ensuring that§
future generations can access and *

learn from the past.

Supporting Students and
Researchers - For students and
researchers, libraries provide
invaluable resources, including
academic journals, reference
materials, and research support.
Many libraries also have
dedicated study spaces that offer
a quiet and focused environment

: for learning.

Environmental and Economic
Benefits Instead of purchasing
books and resources individually,
people can borrow them from
libraries, reducing costs and
promoting sustainability.
Libraries encourage shared access
to materials, reducing waste and
promoting an eco-friendly
approach to information
consumption.

Driven by these compelling
reasons, KSG Lower Kabete
Campus has expanded its vast
print collection by acquiring new
books. The new books provide
essential knowledge on
leadership, governance,
communication, and strategic
management. In an era of rapid
global change, staying informed
about the latest ideas, strategies,
and best practices is crucial for
effective governance and decision
-making.

Next week, the second series
will feature an overview of new
collections available at KSG
Lower Kabete. These books cover
practical topics such as
interpersonal dynamics,
negotiation, collaboration, and
decision-making. They provide
insights that can assist you in
understanding effective
relationship management and
maximizing the benefits of
interactions you have with others.
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GBV: A Global Crisis Demanding Urgent Action
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Violence Against Women

BY VICTOR MOCHACHE

ender-based

violence (GBV) is

a harrowing

reality  that
continues to plague societies
worldwide, threatening the
safety, dignity, and well-being of
countless individuals. It is a
gross violation of human rights
and a life-threatening issue that
demands urgent attention and
action.

The plight of victims is
particularly severe in times of
crisis, such as during war,
natural disasters, and
displacement. When people flee
their homes due to conflict or
disaster, they become even more
vulnerable to physical, sexual,

and psychological violence.
Rape, sexual abuse, human
trafficking, and forced

prostitution are just a few of the
grim realities they face.

Although gender-based
violence affects people of all
identities—women, girls, men,
and boys—women and girls
remain at disproportionately
higher risk. Studies indicate that
one in three women worldwide
will experience physical or
sexual violence in their lifetime.
This is not just a statistic; it is a
stark reminder of the
widespread and deeply rooted
nature of GBV.

GBV manifests in multiple
forms, including domestic
violence, sexual assault, child
marriage, female genital
mutilation, and so-called “honor
crimes.” It is a shadow pandemic
that extends beyond physical
harm, leaving psychological
scars and economic devastation
in its wake. Survivors often
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endure long-term trauma, stigma,
and, in extreme cases, even death.

The United Nations High
Commissioner for Refugees
(UNHCR) and other humanitarian
organizations are at the forefront of
addressing this crisis. Recognizing
that gender-based violence is
preventable, UNHCR is committed
to promoting gender equality and
protecting displaced and stateless
individuals from GBV.

Efforts to combat GBV include
prevention, response, and risk
mitigation strategies. These
initiatives are critical, lifesaving
measures that require collaboration
between governments, non-
governmental organizations, and

local communities. The key
objectives of these efforts are
twofold:

1.Reducing the risk of GBV for
all persons of concern.

Ensuring that all survivors have
timely access to quality services
that cater to their needs.

Women and girls, particularly
in displacement settings, face
heightened risks of GBV. UNHCR
continuously strengthens
coordination and programming to
protect them, advocating for
increased resources to implement
specialized support services.
Beyond women and girls, the
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Stock Image
agency also works with male
survivors of sexual violence and
individuals with diverse sexual
orientations and gender identities
(SOGI), ensuring that all
survivors receive the care they
deserve.

The challenges of forced
displacement have only grown in
recent years, making the fight
against GBV even more complex.
In response, UNHCR launched
new Strategic Directions in
March 2022 for a five-year period

(2022-2026). This initiative
prioritizes mainstreaming
development engagement in
humanitarian responses and

fostering stronger coalitions with
development partners.

The fight against gender-
based violence is far from over. It
requires unwavering
commitment, sustained funding,
and collective action from all
sectors of society. As individuals,
communities, and nations, we
must come together to break the
cycle of violence and build a
future where no one lives in fear
simply because of their gender.

The time to act is now. Gender-
based violence is not just a women's
issue — it is a global crisis that
demands urgent and decisive action.
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DKT. BII : Kuna Maisha Baada ya Kustaafu

NA ELIAS MAKOKHA

atua ya kuingia
kwenye ajira na :
kuanza
kuhudumia :
umma katika nafasi mbali mbali
muhimu :
wakati
mmoja, kustaafu kutabisha hodi
inaashiria :
mwisho wa ajira rasmi, lakini :
swali ni je, tunajitayarisha vipi
kwa ajili ya mabadiliko hayo? :

inapoanza, ni
kutambua kwamba
bila

shaka. Hii

Kujitayarisha kwa ajili ya :
kustaafu ni muhimu na
kunahitaji kupanga kwa :

uangalifu na kuweka misingi
thabiti ili kujihakikishia maisha ! mpito mzuri kutoka rasmi kwenye
utumishi
: maafisa 40 kutoka kampuni ya
kuzalisha nishati ya umeme nchini
: KenGen walifuzu baada ya
: kukamilisha Kozi ya Maandalizi ya
mbali mbali kwa watumishi wa §Kabla ya Kustaafu ya wiki moja :
: katika
ajili  ya Serikali Cha Kenya Bewa la Baringo
28, 2025 hii : wakati
kusababisha
: Unapojitayarisha kuondoka rasmi
: katika huduma, ni muhimu kuwa
i na mpango wa kufanya maisha
: yako baada ya kustaafu kuwa
:bora zaidi. Tilia maanani yote
ulichofundishwa wakati wa kozi
: hii ili kuhakikisha mpito mzuri na
wa kutimiza katika awamu hii
: mpya ya maisha ijayo." Alisema
: Dkt. Bii.

mema na ya furaha wakati huo
unapofika.

Chuo cha Mafunzo vya
Serikali Cha Kenya kimekuwa
mstari wa mbele kutoa mafunzo
umma kupitia kozi zake
zilizoundwa kwa
kuwapa wujuzi na
muhimu
umma ikiwemo Kozi ya
Mipango ya Kabla ya Kustaafu
almaarufu Pre
Planning Course.

Katika jitihada za
kuhakikisha kunakuwa na

maarifa

: ijumaa,
wanapohudumia ! jkjashiria hatua muhimu Kkatika
:safari yao wanapokaribia muda

: wao wa kustaafu.
Retirement :

Dkt. John Bii Mkurugenzi wa bewa

la Baringo

wa umma,

Chuo cha Mafunzo vya

Februari

Kozi hii muhimu imeundwa

: spesheli kwa ajili ya kuwasaidia
: maafisa wa umma kujiandaa kwa
: maisha baada ya kuajiriwa rasmi

Wanafunzi wa kozi ya Mipango ya Kabla ya Kustaafu -Baringo

juu  ya
: kujiuliza maswali mengi, ambayo

Irene
: aliyewakilisha usimamizi
KenGen, alisisitiza dhamira ya
: shirika
wafanyakazi kwa ajili ya kustaafu
: na kupongeza KSG kwa hatua hio
: ya kuwa na kozi ya aina hiyo.

: kwa kuwapa mwongozo juu ya
upangaji wa kifedha, afya ya
: kibinafsi,
 kihisia,
wastaafu wanapitia vizuri katika
: awamu inayofuata ya maisha
: yao.

na marekebisho ya
kuhakikisha kwamba

Katika hotuba yake

: Mkurugenzi wa bewa la Baringo
Dkt. John Bii alipoandaa kikao na
: maafisa hao alisisitiza umuhimu
: wa kozi hiyo, akitaja kama kozi
muhimu sio tu kwa maafisa
: wanaokaribia kustaafu bali kwa
: wafanyikazi wote na kuwarai
§maafisa hao kuwa na mpango
: maulum wanapojiandaa kustaafu
§rasmi kutoka kwenye utumishi
: wa umma.

takribani :

Vile vile aliwarai maafisa hao

kutilia maanani yote walifunzwa
: katika muda huo wa wiki mojaa
: akiongeza kuwa kustaafu
mwisho wa maisha.

sio

wetu, tunapofikiria
kustaafu, tunaanza

"Wengi

mwingine yanaweza
mafadhaiko.

Wakati wa hafla hiyo, Bi.
Chumo Waluke,
wa

lake ya kuandaa



Weekly Activities Across our Campuses
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Dr. Tom Wanyama, the Acting Senior Director of Finance and Administration at KSG, hosted a delegation from Italy led
by Mr. Roberto Mengoni, Head of the Development Cooperation Office with Africa.

The meeting focused on establishing a framework for collaboration, highlighting KSG’s programs, and identifying key
areas of mutual interest. Proposed areas of partnership include leadership and governance, resource mobilization, e-
procurement, digitization, service excellence, and knowledge management, among other critical areas.

Joining the meeting virtually, KSG Director General Prof. Nura Mohammed delivered a presentation on the School’s
strategic initiatives aimed at driving positive transformation in public service across Kenya, Africa, and beyond. This
collaboration seeks to foster knowledge exchange, ultimately strengthening public service in both Kenya and Italy.



Weekly Activities Across our Campuses
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Top right: Ms. Jacqueline Otwori and Ms.
Kal’thoum Khadhi both of Huduma
Kenya.

Top feft: Participants of the Customer
Service Excellence Course from State
Department of petroleum, HQ

Bottom left: Mr. John Obwaka from
Huduma Center Secretariat Nairobi, one
of the facilitators in the program.

KSG Baringo Campus Director Dr. John Bii together with Dr. Orwa Odhiambo a faculty member and Mr. Bobo Mayodi

of the Accounts and Finance Department joined Mr. John Napoo, Deputy Director Learning and Development during

the burial of his late mother, Mrs. Rodah Napoo in Namakwi Village, Turkana County on Saturday, 22nd February
2025.

May the Almighty grant eternal peace to the soul of Mrs. Rodah Napoo and may He grant peace to the Napoo family.
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KSG Ogopa FC-KSharks Friendly Match
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. League side Kariobangi Sharks in a friendly match on Thursday, February
- 27,2022

Ogopa, who are playing in the Division II League, will face Rware FC this
Sunday at their home ground, KSG Complex, in their quest for the league
title.




UPCOMING EVENT : SAVETHE DATE!

UL 3

Bridging Generations: Advacing Gender

Equality, Harnessing Innovation

MARCH 2025

{<} KSG, Lower Kabete ’f Kshs. 15,000 per person

Exhibitions, plenary discussions, breakout sessions

Contacts:
director.igsd@ksg.ac.ke
. Nadhia Willie: nadhia.willie@ksg.ac.ke
& Tel: +254706732348

N N Kenya School of Government
| X y Empowering the Public Service
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Ramadhan Kareem to our beloved Muslim Family!

‘Ramadan ‘Kareem

Wishing you a blessed Ramadan. May Allah
protect your family and answer your prayers
during this sacred month.
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Leadership Lesson

Effective leadership is about empowering others

Great leaders don't just focus on results; they invest in their
people by building their confidence and self-belief. When
individuals feel valued and capable, they are more likely to
perform at their best and achieve remarkable things.

Sam Walton

Hove your soy

Ben Myakwar Dola
That faculty team at Mombasa Campus was good. All of them. | had positive

experiences during both SMC & SLDP at the campus. | can't forget the faculty team in
Embu campus during the Finance for Non-Finance and Project Proposal Development

courses. It was wow 53 58 58 a8

Humowr Word of the Week

"Blessed Ramadan! May you
" vl i an oiice be well every year. We ask
& j Allah to accept from us and
from you the fasting, the
prayers, and righteous
Where's my sofa? deeds."

(]

bizdevdynzmics

Surah Al-Baqgarah (2:185)



UPCOMING AND ONGOING PROGRAMS

Matuga Campus
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Strategic Leadership Development Program No. 462/2025
Senior Management Course No. 134/2025

Lower Kabete

Strategic Leadership Development Program No. 453 /2025
Strategic Leadership Development Program No 463 /2025
Strategic Leadership Development Programme No. 461/2025
Senior Management Course Online No. 432/2025

Customer Service Excellence for Frontline Officers

Project Monitoring Evaluation and Reporting Course

Senior Management Course No.433 /2025

IPPD Training Kiambu County Government

Accrual Accounting The National Assembly

Women Conference Institute for Gender and Social Development

Baringo Campus

3rd February - 11th April, 2025
3rd February - 28th March, 2025

13th January - 21st March, 2025

17th February - 28th March,2025

3rd February - 14th March,2025
3rd February- 28th March,2025
3rd - 7th March,2025

3rd - 14th March,2025

3rd -28th March,2025

3rd -7th March,2025
4th - 6th March,2025

5th -7th March, 2025

Senior Management Course No. 202/2025 (Online)

Strategic Leadership Development Program No. 458/2025 (Online)
Senior Management Course No. 202/2025 (Online)

Strategic Leadership Development Program No. 458/2025 (Online)
Strategic Leadership Development Programme No.464/2025
Kenya Fisheries Workshop

20th January-14th March, 2025
20th January-28th March, 2025
20th January-14th March, 2025
20th January-28th March, 2025
24th February-4th April ,2025
3rd-6th March,2025
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Embu Campus

Senior Management Course No. 230/2025

Senior Management Course No. 231/2025

Strategic Leadership Development Program No. 459/2025
Senior Management Course No0.229/2025

Strategic Leadership Development Program No. 459/2025
Management Course for Office Administrators Online-State Department for Lands
Mukiria TTI's Review of the HR instruments workshop
Office of the Auditor General ‘s Pre-Planning Meeting
Strategic Leadership Development Program No. 465/2025
Senior Management Course No. 233 /2025

Management Skills Course

Skills Enhancement Course

Transformative Leadership Course

Capacity Building For County Climate Change- Danida Fellowship Centre

17th February —11th March, 2025
17th February- 11th March, 2025
17th February — 25th April, 2025

27th January - 21st March, 2025
20th January - 4th April, 2025
27th January - 21st March, 2025
24th February- 1st March, 2025
27th February — 1st March, 2025
3rd March - 11th April, 2025
3rd - 28th March, 2025

3rd - 28th March, 2025

3rd - 28th March, 2025

3rd - 7th March, 2025

3rd - 7th March, 2025

Mombasa Campus

Strategic Leadership Development Program No. 457/2025
Senior Management Course No. 194/2025

Supervisory Skills Development Course No. 59/2025
Diploma in Public Administration

Strategic Leadership Development Program No. 460/2025
Senior Management Course No/195/2025

Young Leaders Development Program

Conduct of Minutes and Minute Writing

Records Management Course

Retirement Planning

Workshop -Kenya Revenue Authority

Workshop-Global Students Integrity Centre

Executive Office of the President

Workshop-The National Treasury

17th February —25th April, 2025
17th February —11th April, 2025

17th February —14th March, 2025
30th September 2024 - March,2025
3rd February — 14th March, 2025

3rd - 28th March,2025
3rd - 7th March,2025
3rd - 7th March,2025
2rd - 28th March,2025
3rd - 7th March 2025
3rd - 7th March, 2025
4th - 6th March,2025
3rd - 4th March,2025
3rd - 7th March ,2025
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GET IN TOUCH WITH US

Kenya School of Government
P.O Box 23030-00604, Lower Kabete, Nairobi-Kenya
Telephone: +254-20-2043339/2043344 /2375340
Website: www.ksg.ac.ke
Email: directorgeneral@ksg.ac.ke
Admissions: info@ksg.ac.ke

e-Learning and Development Institute
P.O Box 30627 - 00100 Nairobi, Kenya
Tel: +254-20-3535873 /4 / +254-728-606991
Email: director.eldi@ksg.ac.ke
Admissions: info.eldi@ksg.ac.ke

Baringo Campus Matuga Campus
P.O Box 91, Kabarnet-Kenya P.O Box 31-80406, Matuga
Mobile: 0709252900 Cell: 0770 770 021
Email: director.baringo@ksg.ac.ke Email: director.matuga@ksg.ac.ke
admission.baringo@ksg.ac.ke admissions.matuga@ksg.ac.ke

Embu Campus Mombasa Campus
P.O Box 402-60100, Embu-Kenya P.O Box 84027-80100, Mombasa

Tel: +254-(068) 231824 /2231866 /2231364 Tel: +254-743 178109/ 758 825085
Cell: 0792718171 '

Email: director.embu@ksg.ac.ke
admissions.embu@ksg.ac.ke

CENTRES OF EXCELLENCE/ INSTITUTES

E-mail: director.mombasa@ksg.ac.ke
admissions.mombasa@ksg.ac.ke

e Centre for Public Service Values, Ethics and Integrity e e-Learning Development Institute

e Centre for Public Finance and Audit ) )

e Centre for Leadership and Public Policy ¢ Security Management Institute

»  Centre for Advanced Training and Consultancy Services e Institute for Gender and Social Develop-
e  Centre for Research and Advisory Services ment

o  Centre for Environmental Governance and Climate Change
o  Centre for Customer Service Excellence

We welcome your feedback
@ communications@ksg.ac.ke @KSGKenya @ 0 o Kenya School of Government

e Institute for Devolution Studies
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