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T 
he President of the 

Republic of Kenya, 

H.E. Dr. William 

R u t o ,  t o d a y 

commissioned two UNDP -

sponsored projects at Konza 

Technopolis: the Regional Centre 

of Competence for Digital and AI 

Skilling and Timbuktoo.  

The Afr ica Centre of 

Competence for Digital and AI 

Skilling is a flagship project 

hosted by the Kenya School of 

Government (KSG), Lower 

Kabete, aimed at accelerating 

inclusive digital transformation 

and revolutionizing service 

delivery in public service across 

Africa. This aligns with Kenya's 

National Digital Master Plan 

2022-2032, which envisions a 

globally competitive digital 

e c o n o m y ,  f o c u s i n g  o n 

infrastructure, digital services, 

skills, and innovation. The 

Centre targets to train 300,000 

public servants over the next 

three years. 

Timbuktoo, on the other hand, 

is a GreenTech Hub focused on 

empowering startups to address 

climate challenges through 

Africa -led solutions in renewable 

energy and sustainability. It will 

be located at Konza Technopolis. 

The GreenTech Hub will work 

towards developing a diverse, 

blended pipeline of bankable 
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green projects to unlock green 

investment opportunities at scale. 

During the launch, President 

Ruto highlighted the immense 

value of digital transformation 

adding that the digitization of 

gove rnment  se rv i ces  has 

significantly streamlined public 

serv ice del ivery,  reduced 

corruption, and enhanced 

transparency. 

The President reaffirmed his 

commitment to leveraging 

sustainable, groundbreaking, 

and human-centered technology 

to address the challenges facing 

the country. He outlined plans 

for two key initiatives with 

transformative potential: the 

establishment of a Digital Hub in 

each Ward and a Centre of 

Excellence in every County. These 

centers will empower local 

communities, enhance access to 

technology, and eliminate barriers 

to accessing government services. 

President Ruto stressed that his 

government is dedicated to 

driving change by incorporating 

innovative technology into public 

service delivery. òThe goal is to 

enhance governance through 

smarter, more efficient public 

servicesó he said. 

He also discussed the countryõs 

ambition to establish its own 

digital data centers, which will 

ensure greater digital access on a 

global scale. òBy leveraging 

technology, Kenya aims to tap into 

the growing green economy, 

positioning itself as a leader in 

sustainable developmentó he 

added. 

The President acknowleged 

that the Digital Hubs and Centres 

for Competence complement each 

other, focusing on increasing 

access,  a f fordabi l i ty ,  and 

sustainability and representing a 

significant milestone in Kenyaõs 

journey toward full digital 

transformation.  

Dr. Margaret Ndungõu, Cabinet 

Secretary for the Ministry of 

Information, Communications, 

and the Digital Economy, 

addressed Africa's economic 

challenges, emphasizing the 

Continent's role in contributing to 

sustainable solut ions. She 

President William Ruto acknowledges KSG Director General, Prof. Nura 
Mohamed and other dignitaries as he arrives at Konza Technopolis at the 
launch of the two UNDP Sponsored projects.  

First of its Kind: Regional Center of Competence Launched 

Delegates follow proceedings at the launch.  
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First of its Kind: Regional Center of Competence Launched 
underscored the importance of 

tackling global issues to secure a 

sustainable future for Africa.  

Recognizing Africa as a 

youthful continent, Dr. Ndungõu 

highlighted the government's 

commitment to gender equality, 

with a focus on ensuring equal 

opportunities for both men and 

women. She cited the "Ajira Digital 

Program," which aims to empower 

youth and women by delivering 

impactful digital solutions.  

òThis initiative marks a 

significant step toward a 

sustainable future for Africa, 

a d d r e s s i n g  p r e s s i n g 

environmental concerns while 

s imu l taneous ly  p romot ing 

economic opportunities. The 

sustainable technology measures 

in place are poised to offer 

solutions, harnessing the power of 

technology as a transformative 

driveró she added. 

Mr. Antony Ngororano, 

UNDP Country Director, spoke 

to the importance of harnessing 

the power of technology to 

unlock Africa's immense 

potential  for innovation; 

technology can accelerate socio-

economic opportunities for all, 

driving inclusive growth and 

deve lopment  across  the 

continent. 

H e  a c k n o w l e d g e d 

government's efforts, stating that 

this exciting journey toward 

progress and transformation is 

made possible by commitment 

for technological advancement 

and creating an enabling 

environment for innovation.  

Professor Nura Mohamed, 

Director General, Kenya School 

of Government, who was among 

the dignitaries in attendance 

looks forward to a time when the 

Public Service will fully 

understand the role of AI in 

shap ing the  fu ture  o f 

Government operations.  

The School has the capacity 

to operate the Centre that will 

provide training programs on 

Digital and AI Skilling and is 

committed to providing the 

environment suitable for 

learning, networking and 

growth.  

B y  e m p o w e r i n g  t h e 

workforce with the knowledge 

and skills to navigate this 

evolving landscape, Investing in 

training, capacity -building, and 

knowledge -sharing initiatives is 

essential to cultivating a new 

generation of leaders who are 

equipped to address the 

multifaceted challenges of 

governance in the 21st century.  

 

 

 

The team from the Kenya School of Government with Anna Nylander and Patrick Wanambisi from UNDP.  



T 
he Director General of  the 
Kenya School of  Government 
(KSG), Prof. Nura Mohamed, 

recently met the new Director of  the 
National Counter-Terrorism Centre 
(NCTC), Mr. Kibiego Kigen.  
The visit aimed to strengthen the 
existing partnership between the two 
institutions and explore new avenues 
for collaboration. Accompanying the 
Director General was Mr. Humphrey 
Mokaya, Director of  the KSG Security 
Management Institute (SMI). 
During the meeting, Mr. Kibiego 
Kigen expressed gratitude for the 
longstanding partnership between 
NCTC and KSG. He highlighted the 
successful implementation of  several 
capacity-building programs addressing 
violent extremism and terrorism, 
which were jointly developed and 
delivered by the two institutions. The 
Director commended the contribution 
of  the School in shaping the 
knowledge, skills, and attitudes of  
public servants across Kenya, citing 

the Diploma in Public Administration 
as a leading example. 
Further, Mr. Kibiego emphasized the 
significance of  community-based 
interventions in countering violent 
extremism and radicalization. He 
called for collaboration between KSG 
and NCTC to develop and implement 
such initiatives at the grassroots level, 
involving community leaders, women, 
and youth groups. 
Prof. Nura Mohamed congratulated 
Mr. Kibiego on his appointment and 
reiterated KSGõs commitment to 
strengthening the partnership. He 
highlighted the success of  the four-
year collaboration between the two 
institutions, which has resulted in the 
development and roll out of  
innovative curricula, training materials, 
and capacity-building programs for 
officers in the national and county 
governments. 
Prof. Mohamed also underscored the 
importance of the upcoming òUnder-
the-Trees Series Program,ó through 
which the School aims to empower 
community leaders, including chiefs, 

assistant chiefs, village elders, nyumba 
kumi officials, women, and youth 
leaders and galvanize their leadership 
potential. This program aligns with 
NCTCõs focus on grassroots 
interventions and has the potential to 
significantly impact national security 
in the country. 
òThe focus on local level solutions has 
the potential to interdict radicalization 
at the grassroots, thereby enhancing 
national security and creating a 
conducive environment for economic 
development. We are committed as a 
School to nurture partnership through 
enhanced local-level capacity building 
interventions,ó Prof. Mohamed 
stressed. 
The leaders agreed to expedite the 
review and rollout of  the National 
Critical Infrastructure Program in 
2025, further solidifying their 
commitment to enhancing national 
security and resilience. 

KSG and NCTC Bosses Pledge Strengthened Partnership 
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BY SYLVAN ODIDI, SMI  

Officials from KSG and NCTC: Dr. Peter Cheboi, Mr. Kenneth Rono, KSG Director General- Prof. Nura Mohamed, 
Director NCTC - Mr. Kibiego Kigen, Ms. Mary Omari, and Mr. Humphrey Mokaya - Director SMI.  



Page 5 

 

World Disability Day Celebrations  

T he International Day of Persons with Disabilities (IDPD) was held at the Kenya School of 
Government (KSG) with the theme "Amplifying the Leadership of Persons with Disabilities 
for an Inclusive and Sustainable Future." This day, which is celebrated on December 3rd every 

year, honors the rights, accomplishments, and difficulties faced by people with disabilities.  
 
Prominent experts, such as Hon. Dennita Ghatti (Gender and Disability Rights Expert) and Ms. Judy 
Gathoni (Office of the Registrar of Political Parties), participated in a panel on inclusive government 
and offered their perspectives on enabling leadership among people with disabilities.  
 
KSG Director General Prof. Nura Mohamed stressed throughout his remarks that people with 
disabilities can be successful managers and leaders. He urged attendees to have confidence in their 
skills and take advantage of chances, saying, "Inclusive leadership is vital to a sustainable future 



 

KSG Matuga Ag. Dr. Florence Kithinji together with Mr. Frendrick Muchiri, Pest Control Products Board CEO (center) 
alongside new recruits Officers in Matuga Campus.  

K 
SG Matuga had the 
privilege of hosting the 
Induction Program for 

Newly Hired Staff of the Pest 
Control Products Board (PCPB), 
an event that accentuated the 
significance of preparing recruits 
for the responsibility they carry in 
safeguarding public health and 
the environment.  

The event was graced by Mr. 
Fredrick Muchiri, CEO of PCPB, 
who is keen on professionalism, 
growth, and the profound impact 
of the work of officials in public 
service. 

The Pest Control Products 
Board (PCPB), established under 
the Pest Control Products Act, 
Cap 346, Laws of Kenya, is 
responsible for regulating the 
importation, manufacture, and 
use of pest control products. As 
Kenyaõs primary agency for pest 

Induction Program for PCPB New Recruits:  

control regulation, PCPB is 
tasked with ensuring the safe use 
of these products, minimizing 
environmental contamination, 
and protecting public health.  

With a vision to be a world -
class regulatory agency for pest 
control products, the Boardõs 
mission is clear: to provide 
efficient regulatory services 
while ensuring that only safe, 
effective, and environmentally 
responsible products reach the 
market. From overseeing the 
registration of pesticides to 
ensuring their safe use and 
disposal, PCPBõs mandate 
touches every aspect of pest 
control, ultimately influencing 
public health, environmental 
sustainability, and agricultural 
productivity across the country.  

The decis ion to take 
employees through early 
training is not just a procedural 

step but a strategic one. As Mr. 
Muchiri, CEO of PCPB, remarked, 
òYour work directly impacts the 
health and safety of Kenyans, 
which makes it critical that you 
are prepared from the outset; to 
be empowering with the tools to 
navigate the complexities of your 
roles.ó 
The Boardõs mandate to 

regulate and monitor pest control 
products means that every 
employee, from the technical team 
to administrative staff, contribute 
to the processes are not only 
efficient but also transparent and 
safe. With objectives like reducing 
environmental risks, ensuring safe 
pesticide use, and maintaining 
high standards of quality control, 
PCPBõs work demands that all 
staff members are not only well -
versed in the technical aspects of 
their roles but also align with the 
organizationõs core values of 
integrity, professionalism, and 

BY KEFFAS MUTETHIA  
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Laying the Groundwork for Public Service Excellence  
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accountability.  
This is where early induction 

training proves invaluable. Dr. 
Florence Kithinji, Acting Director 
of KSG Matuga, rightly puts it that 
this foundational training helps 
recruits meet the Board's high 
standards right from the start. òIn 
public service, we must start with 
the end in mind,ó She said. òBy 
focusing on your career legacy 
early, you align your growth with 
the broader goals of the institution 
you serve.ó 

Why Early Training is Essential 
for Public Service Excellence 

Training new recruits early 
ensures that they not only 
understand the technicalities of 
pest control regulation but also 
internalize the ethical and 
professional values that define 
public service. For PCPB, this early 
training is also about nurturing a 
sense of responsibility, reinforcing 
the importance of ethical decision-
making, and empowering them to 
become active contributors to 
public health and environmental 
safety. 

As Mr. Muchiri pointed out, the 
impact of the work carried out at 
PCPB has a direct effect on the 
environment, human health, and 
even Kenyaõs agricultural sector. It 
is anticipated that the induction 
program will also embed a deeper 
s e n s e  o f  p u r p o s e  a n d 
professionalism. 

Moreover, training early allows 
recruits to adapt quickly to the 
challenges of the public sector. 
F rom un de rs t a n d in g  t h e 
complexit ies of regulatory 
frameworks to implementing best 

practices in pesticide use, the 
recruits are better prepared to 
handle the diverse tasks expected 
of them. 

Building a Strong Foundation 
for Future Success 

As the new recruits prepared 
to embark on their careers at 
PCPB, it is hoped that they have 
left the Induction Program not 
just with technical knowledge, but 
with a renewed sense of purpose 
and commitment to the core 
values that define public service 
excellence.  

In public service, success is 
built on trust, and for the recruits 
at PCPB, that trust is cultivated 
through early training, a clear 
understanding of mandate, and a 
commitment to lifelong learning. 
As Dr. Kithinji rightly put it, 
òThink of your exit from the start. 
Have a clear set of values that 
guide you every day, and you will 
leave a legacy of excellence.ó 

Pest Control Products Board (PCPB), new recruits during there Induction 
Course in Matuga Campus. 

Induction Program for PCPB New Recruits:  
Laying the Groundwork for Public Service Excellence  

òYour work 
directly impacts the 
health and safety of 

Kenyans, which 
makes it critical 

that you are 
prepared from the 

outset; to be 
empowering with 

the tools to 
navigate the 

complexities of 
your roles.ó 

 
Mr. Fredrick Muchiri,  
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J ane Ingasia Givondo is a 
l o n g - s e r v i n g  a n d 
dedicated staff of the 

Kenya School of Government 
Lower Kabete. She began her 
journey at the School in 2004, as 
a casual worker in the 
Housekeeping Department. A 

Meet Jane Ingasia Givondo:  A Dedicated Staff Member of the School  

year later, in 2005, Janeõs 
dedication was recognized when 
s h e  r e c e i v e d  a  f o rm a l 
a p p o i n t m e n t  t o  t h e 
Administration Department as a 
groundskeeper. 

For the past 24 years, Jane has 
been a steadfast presence at KSG, 
ensuring the School compound is 
clean and well-maintained. She 
describes her work as enjoyable 
and takes pride in her 
punctuality and commitment to 
her duties. 

Indeed, Jane has remained 
resilient, refusing to let obstacles 
hinder her performance. Her 
unwavering dedication has set a 
standard for excellence and 

perseverance in public service. 
She offers valuable advice to 

young people aspiring to join the 
public sector: to remain dedicated 
and avoid being selective about 
the kind of work they undertake. 
Her story is a testament to the 
rewards of hard work, resilience, 
and an unwavering sense of duty. 

IOM and KSG Prepare for Partnership  

Ms. Jane Ingasia Givondo  

Delegates from  IOM paid a courtesy visit to the 
Director General of KSG Prof. Nura 
Mohammed to reflect on how the two 
institutions can enter into a long -term 
collaboration for about 3 years.  
IOM Kenya and KSG have had partnerships in 
several programs that have been run by the 
Security Management Institute (SMI).  
Also present at the meeting was Mr. Humphrey 
Mokaya, the Director of (SMI) and Dr. Prisca 
Oluoch, Director of Linkages and Collaboration.  


