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Kenya Wins at the 5th Africa Public Sector Awards
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Chief of Staff and Head of Public Service, Mr. Felix Koskei, EGH (4th right) with CEOs of State Corporations including
Prof. Nura Mohamed, KSG Director General (4th left) at the Ceremony for Conferment of the Prestigious Award for
Transformational Leadership in Public Service.

BY FAITH MUSOGA

the
Award for

glamour and professionalism.

This award was presented at :

the 5th Africa Public Sector
+ foundation for Kenya’s future

Conference and Awards

! (APSCA)

n December 10, October, 2024.

2024, a ceremony

for conferment of : acceptance speech, the Head of

Prestigious : Public Service acknowledged the

Transformational celebration that follows fruitful
Leadership in Public Service to : engagement amongst all officers;
the Chief of Staff and Head of the
Public Service Mr. Felix Koskei, :
E.G.H. at the Bomas of Kenya :

presented a seamless blend of

in Botswana in

At the conferment,

a shared vision that is propelling

higher heights.
“Even with the challenges in

emerged with resolute strategies

in his :

to significantly build a stronger :
: Ongoing and upcoming Courses

HIGHLIGHTS

NPS Strategic Plan 2023-2027 and
CSE Training Launch

ﬂ Opening of the Regional Center of

Competence

: n The impact of our food choices

: Sitonik hangs up her boots
the Kenyan Public Service to :

Kenya’s Foreign Policy at a
15 Crossroads

: the public service, officials have
: 16 Weekly Activities



TRANSFORMATIONA.
O THE CHIEF OF STAFF Al
ANISERS OF TEH 5TH AFI

AW
Head of Public Service, Mr. Felix Koskei, EGH displays his award won in :

Bostwana.

progress.” He said, adding “We

must redouble our efforts to drive :
Government Agenda to bring the
country from the yoke of poverty
to prosperity. Let us make Kenya :
social improvement.
At the Awards Ceremony,
Mohamed, KSG :

great.” He said.

Now in its 5th year, APSCA
executives, : Prof.
leaders,
and
spearhead :
transformative discussions on best

brought together
stakeholders, senior
policymakers, in public

private sector who

Africa’s economy for sustainable
development.

The theme of the 2024 awards
: centric perspective.” He said.

“Promoting Innovation for

Sustainable Development” aimed
to explore
techniques

new ideas

geared

our societies, to

sustainable future for upcoming :
: replicated across

generations.

Among the achievements that
* delivery.” said the DG.

were recorded in favor of the

and
towards :
Sustainable Development Goals in
ensure a

oy

Nairobi

: Head of Public Service was the
: joint initiative between Huduma :
Kenya and Kenya School of
Government in advancement of
the role of the public service in :
organizers of the awards rightly

Nura
Director General,

presentation on the Customer
Service Excellence program that
has been jointly developed by :
practices that will shape the future : KSG and Huduma Kenya. “The

of public service, and position :

goal of

“The program intends to

build a citizen centric public
service, one that is sensitive to
the needs of the public, hence the :
collaboration between the School
to be
Government :

and Huduma Kenya

and standardize

: Service

. sector.
: successful in convening leaders
: from across

delivered a

service :

Kenya Wins at the 5th Africa Public Sector Awards

Other recognitions that

: contributed to the Kenyan award
were from Department for Audit,
Legal and Regulatory Compliance,
Executive Office of the President;
¢ National Research Fund; Public

Commission; State

Department for Forestry and the
: National Land Commission.

The ASPC Awards began in

2018 with a key role to drive
: thought
: and development in the public

innovation

leadership,

The event has been

the continent to

: facilitate discussions on relatable
issues with regards to the growth

and sustainability. This raises the
bench mark of excellence amongst
public office holders and civil
servants.

Mr. Akin Naphtal, one of the

put it “This is your platform to tell
the world what you have been
doing. If we don’t start rewarding
you, the public will not know
what you are doing. They notice
government when it fails, but

not when it succeeds. The Africa
the program is to : Public
! transform the culture of the :
public service into one that is fit
for service guided by a customer
: resilience that deserves to be

: recognized.”

Sector Conference and
Awards serves to motivate leaders
in government through

acknowledging serving and



Sights at the 5th Africa Public Sector Conference & Awards
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NPS Strateglc Plan 2023-2027 and Customer Serv1ce Exce]lence Trammg Launch
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The President of the Republic of Kenya, H.E. William Samoei Ruto, officially launched the National Police Serv1ce (NPS)
and State Department of Correctional Services Strategic Plan 2023-2027 at the Kenya School of Government, Nairobi on
December 13, 2024.

The Strategic Plan 2023-2027 seeks to address key challenges, including limited ICT integration in policing operations,
inadequate infrastructure, and insufficient financial resources, among other pressing issues.

To strengthen capacity building within the Service, the NPS is collaborating with the Kenya School of Government
(KSG) and Huduma Kenya, as directed by the Head of Public Service, Mr. Felix Koskei. This initiative focuses on
advancing Customer Service Excellence.

Through the Customer Service Excellence Centre, KSG and Huduma Kenya will provide specialized training programs
designed to equip NPS officers with enhanced service delivery skills.

The Director General of the Kenya School of Government (KSG), Prof. Nura Mohamed, who was in attendance,
highlighted in his remarks that the five Customer Service Excellence programs launched are a direct response to His
Excellency’s call for citizen -centric service delivery. He emphasized KSG's commitment to offering courses designed to
enhance efficiency, effectiveness, and professionalism in service delivery.



Opening of the Regional Center of Competence

Regional Centre
of Competence

Digital and Al skilling in the Public Sector

The Regional Centre of Competence that is hosted at the Kenya School of Government, Lower Kabete.

BY FAITH MUSOGA

Celebratory§
ceremony for the :
Regional Centre of :
Competence for
Digital and Al Skilling was held :
on Monday, November 9, 2024 at :
the Kenya School of Government

(KSG), Lower Kabete.

Realization of the Centre has :
through
partnership of UNDP Kenya, :
Information,
Communication and the Digital :

been made possible

Ministry of

Economy, and Microsoft and :
KSG. :
Assistant Secretary-General :

and Regional Director of UNDP
Africa Ahunna Eziakonwa who :

graced the ceremony said, “The

Centre is about efficient service :
delivery across all sectors that§
aims to develop not just skills, but :
courage,
compassion, and capability, all :

also character,

anchored in dignity, integrity,

that UNDP is proud to be a part
of.”

The formation of the Centre
was indeed driven by the
recognition that Africa has faced

pace with digital technology
compared to other regions yet
digital technology is central for
change as it reshapes economies,
government, and civil society
impacting almost every aspect of
development. There have been
challenges with regards to
information and capacity in ICT
in Africa. It therefore emerged

and coordinated investment in

the continent- in
and human capacity.
This Centre is envisioned as a
multifunctional space focused on
strengthening local

ecosystems and cultivating multi-
and decency. This is a project :
: accelerate digital transformation
by enhancing the
: competencies, and capacities of
: Governments.
Kenya School of Government.
significant challenges in keeping :
: Mohamed, KSG Director General
said, “KSG is very delighted to be
ta part of
partnership. Today is a special
: day, one that we have eagerly
: been waiting for, to see the
: realization of the Centre that will
: take public servants to the next
: level of service delivery through
advancement in the digital space.
that there is need for systematic :
¢ Centers of excellence in Africa,”
the digital space capacity across
institutional :
Al Skilling will lead to a Public
: Service that is well suited for
: national transformation. A public
digital

stakeholder partnerships that will
culture,
It hosted at the

In his remarks, Prof. Nura

this wonderful

We will be a benchmark for other

he affirmed.
According to Prof. Mohamed,

servant in this case must be one



Opening of the Regional Center of Competence

The Centre is off1c1ally opened by Ms. Ahunna Eziakonwa and Prof. Nura Mohamed flanked by officials
from UNDP, Microsoft, KSG, Ministry of ICT and Digital Economy and the graduates.

inefficient practices of
delivery.

“Let us embrace the potential of :
commitment t0§
ethical:
considerations, and a shared vision :
of a better, more efficient future for :
! innovation, and capacity building. :

The Centre aims to improve
digital competencies within the :
public sector; enhance access to :
advanced technologies and thus
increase efficiency, inclusion, and :
delivery within
and promote a :
and :
embedded :

Al with a

continuous learning,

all,” he concluded.

The partners also celebrated the§
graduates of the first cohort that:
in Leading Digital:
the Public:
Sector, awarding with them with:

took part
Transformation in

certificates of completion in the:
program. :
The Centre was officially:

opened by Ms. Ahunna Eziakonwa
and Prof. Nura Mohamed flanked :
by officials from UNDP, Microsoft, :

: government;

that is fully accustomed to the now: KSG, Ministry of ICT and Digital

proven advanced digital space -:
that calls for a complete shift in the§
mindsets of those public servants:
who still want to hold onto old and:
service

: Centre's

Economy and the graduates.

Ms. Anna Nylander of the
United Nations Development
Programme (UNDP) provided an
insightful overview of the
operations and
objectives. She emphasized that

critical challenges

sustainable development,

service
culture of innovation
experimentation
within the public sector.

Also present at the ceremony :

were Mr. Emmanuel Kata Kimeu,
: Secretary - Security and Audit
Control - Ministry of ICT and
: Digital Economy, UNDP Resident
: Representative
Ngororano, and Al National Skill
: Director Microsoft Ms.
: Karanu.

the Centre is designed to address
faced by :
communities globally, focusing on

Anthony

Winnie

\ )’
\\\\ 8
Ms. Anna Nylander of UNDP
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The impact of our food choices on health and wellbeing

mood but also have long-term : lead to the buildup of plaque in
implications for the arteries, increasing the risk of
development of chronic : heart disease and stroke. On the
diseases. : other hand, consuming foods rich

Obesity and Metabolic in unsaturated fats, such as olive
Syndrome: A poor diet, high in : oil, nuts, and fatty fish, has been
refined sugars, unhealthy fats, : shown to lower cholesterol levels
and processed foods, is a major and reduce the risk of
contributor to obesity and : cardiovascular diseases.
metabolic syndrome, a cluster : Furthermore, a diet high in fiber
of conditions that include high and antioxidants helps lower
blood pressure, high blood : blood pressure and reduce
sugar, excess abdominal fat, and inflammation, further supporting
abnormal cholesterol levels. : heart health.

: These conditions increase the : Cancer Prevention: While no
Elizabeth Kilelo : risk of type 2 diabetes, : single food can prevent cancer, a
Research Assistant : cardiovascular diseases, and : healthy, balanced diet can reduce

stroke. In contrast, a diet rich in : the risk of developing certain
whole foods, including types of cancer. Foods high in
) : vegetables, fruits, lean proteins, : antioxidants, such as fruits and
ur- daily  food and healthy fats, can help : vegetables, help protect cells
choices have a ! ;intain a healthy weight and from damage that may lead to

Kenya school of Government

profound  impact :

: : reduce the risk of chronic : cancer. Fiber-rich foods,

on —our physical, conditions. : particularly from plant-based

mental, and emotional hgalth. The : Cardiovascular Health: sources, are also associated with
nutrients  and  calories W€ : Dietary choices significantly : a lower risk of colorectal cancer.
consume provide t.he 'foundauon influence cardiovascular health. : Additionally, limiting the
for the body’s functioning, : A diet high in saturated fats, consumption of red and

influencing  everything  from :
energy levels and immune :
defense to mood regulation and :
cognitive function. :

In the last edition, Ms. :
Elizabeth Kilelo focused on how :
your meals affect your physical
health, mental and emotional well :
-being. :

This week, in part two of the :
series, she delves into how food :
choices not only influence
immediate energy levels and :
mood but also have long-term :
implications for the development
of chronic diseases. :

Long-Term  Health and :
Disease Prevention:

Food choices not only affect : .
immediate energy levels and Stock Image of fresh drinking water

Trans fats, and cholesterol can : processed meats, which have




The impact of our food choices on health and wellbeing

been linked to increased cancer :

risk, can help reduce this risk.

In addition to the nutritional :
content of food, the way we eat
in health and :
wellbeing. Paying full attention to :
the experience of eating has been
linked to improved digestion, :
better emotional health, and a
healthier relationship with food. :
encourages :
awareness of hunger cues, portion
sizes, and food choices, helping :
healthier :
decisions and avoid overeating.§
The food we consume has a:
profound impact on every aspect

plays a role

Mindful

eating

individuals make

"Good nutrition :

creates health in all

areas of our :
existence. All parts

are interconnec tecf, g

- T. Colin Campbell

of our health and wellbeing. From
boosting physical vitality and
supporting mental clarity to
preventing chronic diseases, the
right food choices are integral to
living a long and healthy life. By
making informed decisions about
what we eat, embracing balanced
nutrition, and practicing mindful
eating, we can significantly
improve our quality of life and
reduce the risk of disease. A
holistic approach to food one that
incorporates both nutrition and
the joy of eating can lead to a
happier, healthier future.

Stock Image
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Sitonik hangs up her

BY TABITHA KEMUNTO

he outgoing Deputy

Director of

Hospitality at the

Kenya School of
Government Ms. Esther Sitonik
has been described as the mother
of hospitality. Ms. Sitonik, who
has dedicated 38 illustrious years
of service, progressed through
various roles from Housekeeping
to Catering, ultimately reaching
the pinnacle of her profession at
the School.

She has witnessed the
School’s transformation and has
served different Chief Executive
Officers since she joined the
School at the formative stage of
her career.

In celebrating her career and
dedication, the School
management deemed it necessary
to organize a farewell and
thanksgiving ceremony on
Wednesday, December 11, 2024.

0=t
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Staff at the Hospitality Department,

N

boots

a1

& 2 >
participate in the cake cutting

ceremony to celebrate their outgoing boss

KSG Director General Prof.
Nura Mohamed at the party
affectionately referred to Ms.
Sitonik as the “Mother of
Hospitality.” He described her as
hardworking, resilient, and a
source of hope.

“We celebrate you for the

Ms. Esther Sitonik together with her spouse Dr. Sitonik received at the

venue of the party

monumental achievements you
have made. Your legacy lives on
in the quality of services we see
today. As you begin the next
phase of your journey, we wish
you well and will continue to
draw on the mentorship you
provided,” he stated.

Prof. Mohamed took the time
to highlight the unparalleled
dedication of the departing officer
to meet the unique needs of
School «clients through
accommodation and conferencing
services.

“Under your leadership, the
hospitality department achieved
remarkable milestones, including
upgraded facilities, enhanced
professionalism among staff, and
a commitment to excellence that
established KSG as a preferred
training destination.”

Prof. Mohamed also urged the
current manager, Ms. Mugambi,
and her team to uphold the
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standards set by Ms. Sitonik and :
raise the bar even higher. He :

Sitonik hangs

encouraged staff to

teamwork and mutual support, : @

foster

emphasizing that success is a :

collective effort.
Indeed, Ms. Sitonik’s

exemplary service has not gone :
without notice. She has received :

letters of

commendation for :

successfully hosting high-level

meetings and

individuals, :

including Heads of State, Visiting
High-Level Dignitaries, Cabinet :

Chief Executive Officers of State :

National Assembly.

Dr. Rachel Ngesa, Director of
Learning and Development, at
emphasized :
celebrating one another even after
exiting service. She quoted Psalms :

Lower Kabete

92:14, saying, “They will still bear
fruit in old age,” and added that

while her term of service has
ended, her spirit and energy :
inspiration to :

remain an

/

Secretaries, Principal Secretaries, o

. dENSP ) S
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Ms. Agnes Mugambi, Head of Hospitality Department addressing staff

Corporations and Members of the during the ceremony

colleagues.

During the ceremony, Ms.
Agnes Mugambi, the Principal
Hospitality Officer, highlighted
their shared journey and what
she learnt from her former boss.
She remarked, “From where
you left, we have continued
with various projects to
strengthen our capacity to
deliver high-quality service to

Prof. Nura Mohamed, giving his speech during the event

: our clients.”

Head of Administration, Ms

Agnes Laikera, described Ms.
: Sitonik as a colleague, a friend
: and sister.

“During your tenure, you

: exhibited humility, grace, and
: kindness. Your ability to share
success with your team and your
: deep love for KSG is what set you
apart,” she said.




WORLD AIDS DAY 2024 - NAIROBI COUNTRY CHAPTER
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after participating in the 10Km Half Marathon to commemorate World AIDS Day.

BY ANNASTACIA MWOVA

he Kenya School ofé
(KSG)
has been :

Government

implementing

initiatives to mainstream HIV and :
AIDS at the work place through :
institutional :

the defined
frameworks.

The Government of Kenya
HIV and AIDs :
pandemic and a national disaster
1999. The :
Diseases :
(NSDCQ), :
formerly National AIDS Control :
Council (NACC) was formed and
mandated to provide policy and :
framework for :
coordinating
resources towards prevention and :
control of transmission of HIV :
and provision of care and support

declared the

on November 25,
National =~ Syndemic
Control Council

strategic
mobilizing  and

to infected and affected persons
in Kenya.

In this regard, the School has
a critical role to play in
supporting the Kenya
Government efforts in
addressing the HIV and AIDS
pandemic and mitigating its
impacts.

Every year on the 1Ist of
December, the international
community unites to observe
World AIDS Day. This year, the
School was represented by Ms.
Anastasia Mwova after
invitation from NSDC to
participate in the Nairobi
Country Chapter.

Kenya commemorated 40
years since the first reported
HIV case with a vibrant and
impactful World AIDS Day 2024
celebration at the Nyayo
National Stadium. The event

role of
¢ such as PEPFAR, the
Fund, and
: supporting Kenya's journey

: towards an AIDS-free future the
CS remarked, “Their

: contributions
: instrumental, but
collaboration at both global and
¢ local levels is essential to achieve

: was presided over by the Cabinet
: Secretary for Health, Dr. Deborah
Barasa, reflecting on the nation’s

: progress in combating HIV and
: issuing a renewed call to address
challenges
: achievement of ending AIDS by
: 2030.

hindering the

A key highlight of the event

: was the launch of the 10-year
HIV  Progress
: underscored Kenya’s significant
: milestones. The report revealed
that an estimated 1.378 Million
: Kenyans are living with HIV,
: with 97%
through a robust network of
: 3,752 treatment sites. Dr. Barasa
lauded
: noting that Kenya is on track to
. : , : meet the
CHRP Annastacia M. Mwova, Senior HRM Officer at the Kenya School of Government S
: targets by 2025, aiming for 95% of
: people living with HIV to know
¢ their
diagnosed to access treatment,
: and 95% of those on treatment to
achieve viral suppression.

Report which

receiving treatment

these  achievements,

UNAIDS  95-95-95

status, 95% of those

She highlighted persistent

: gaps, particularly in reducing
new infections among children
: and youth and integrating HIV
: care with other health services.
“We have made great strides; we

¢ cannot afford to be complacent.
: Persistent inequalities must be
addressed  to
: progress,” she emphasized.

sustain  our

critical
partners
Global
UNAIDS in

Acknowledging the
international

been
sustained

have



WORLD AIDS DAY 2024 - NAIROBI COUNTRY CHAPTER

our shared vision.”

Principal Secretary for Medical
Services, Mr. Harry K. Kimtai, :
! and
“Promoting the Health and Well - :

reinforced this year’s theme,

Being of Men and Boys.” While
celebrating Kenya’s success in

controlling the epidemic, he noted
: reflection of Kenya's :
achievements over the past four :
decades while issuing a rallying : World AIDS Day Half Marathon,
: call for sustained action. Dr. dubbed “It's a Race Against
Barasa stated the importance of :
unity, innovation, and human :

¢ health threat by 2030.

that the 16,752 new HIV infections

recorded in 2023, 39% being
adolescents aged 15-24, :
illustrating the vulnerabilities

faced by young people. “This

underscores the triple threat of :
rights in achieving Kenya's goal @
: of ending AIDS as a public health :
: threat by 2030. “Ending AIDS is
not just achievable; it is cost-
: effective. The actions we take now
whether we
overcome this challenge or face :
greater hurdles in the future,” she

: HIV & AIDS mainstreaming
reflection, :
forward-

new HIV infections, unintended
pregnancies, and gender-based
violence,” he said.

Mr. Kimtai stressed the
importance of targeted strategies
for men and boys, who, despite
representing only 35% of people

living with HIV in Kenya, account :
for nearly half of AIDS-related said.
deaths. “Their health and well =~ - :

: celebration,

being are critical to achieving our
national and global HIV goals,”
he asserted.

National Syndemic Diseases :

Control Council (NSDCC)

Chairman, Geoffrey Gitu, stressed

the marathon’s symbolic
importance. “This event sends a

powerful message of unity and :
determination to achieve an AIDS

-free Kenya by 2030,” he said

highlighting the need to engage :
men and boys in addressing
challenges, :
abuse, :

and

broader health
including  substance
unintended  pregnancies,
gender-based violence.

Dr. Ruth Laibon-Masha, CEO
of the NSDCC, presented sobering :

statistics, revealing Kenya’s

national HIV prevalence rate of
3.3% rises to 18.7% among people :
Despite :
progress, 2023 saw 20,478 AIDS-

who  inject  drugs.

¢ will

: related deaths, including 2,607 :
children aged 0-14. Dr. Masha :
called for targeted interventions :
inequities to§
: sustain momentum in the fight :
: against HIV.
:  The 2024 World AIDS Day :

celebration served as a powerful :
: 2030.

addressing

determine

Blending
and a

: strategies,

looking call to action, this year’s
commemoration reaffirmed
Kenya’s unwavering
commitment to an AIDS-free
future.  Through  innovative
inclusivity, and
collective determination, Kenya is
poised to realize this vision by

The event also featured the
Time.” The marathon advocated
for ending AIDS as a public

Having participated in the 10

¢ kilometer half marathon, Ms.

Mwova takes this opportunity to
thank the School Management,
for the nomination to attend this
eye opening event which will go
a long way in implementing the

initiatives in the School.

Stock Image



Kenya s Foreign Policy at a Crossroads

Dr. Joseph Muita Ndung'u, Deputy Director Research, Consultancy and
Advisory Services at the Kenya School of Government.

BY DR. J. MUITA NDUNG'U

enya’s revised
foreign

global landscape. The draft,

which broadens the scope to eight :
diplomatic pillars, seeks to align
: regional
emphasizes tactical negotiations :
at the expense of addressing
: realm of security, prioritizing
: peace
material
remain :

the country’s international
engagements

Economic
Agenda (BETA).

critical flaw:
diplomacy with
discipline of
relations. This

policy :
demonstrates a :
commendable :
ambition to adapt to the evolving
: tonavigate complex international

with domestic
priorities under the Bottom-Up :
Transformation :
However, this
initiative is undermined by a :
the conflation of :

the broader
international :
oversight risks :
reducing the intricate dynamics of
foreign policy to a series of short- :
term, transactional engagements,
ultimately undermining the depth :

and sustainability of Kenya's
: global strategies.

Kenya has
coherence and
relying on an overly narrow lens

challenges. In peace and security,
while active, Kenya’s role in
processes

deeper, systemic issues.
Persistent challenges such as
weak state institutions and
geopolitical pressures
unaddressed, limiting the
sustainability of peace initiatives.
Similarly, diaspora diplomacy,
while laudably focused on the
economic
Kenyans abroad, has failed to
incorporate broader strategies

: that
: migration trends, advocate for
: labor rights,
political inclusion of diaspora
: communities
: and
frameworks. Climate diplomacy
: provides
: example. Kenya has positioned
itself as a leader in environmental
: advocacy. Yet, its efforts have
frequently

: leveraging
: institutions such as the United
Nations Environment Program
: (UNEP) to tackle critical global
: issues
inequities
: mechanisms. By prioritizing short
-term diplomatic successes over
¢ strategic,
: approaches,
perpetuating the shortcomings
: that have historically hindered its
: foreign policy ambitions.

historically
struggled with foreign policy :
adaptability, :
focusing solely on diplomatic
: engagements without addressing
: the
: embedded in
often :

engage with global

or enhance the

in both domestic
international governance

another illustrative

fallen short in
international

like climate finance

and adaptation

system-wide
Kenya risks

This conflation of diplomacy
and international relations
presents significant risks. For
instance, in global governance,

structural inequities
international
institutions undermines Kenya’s

aspirations for a more equitable

global order. Similarly, in the

diplomacy over the
strengthening of
systemic power leaves Kenya

vulnerable to persistent regional
¢ instability. Economic diplomacy,
: while laudably focused on trade
agreements
contributions of :

and partnerships,
often neglects the broader

¢ international relations dynamics
: that shape global markets, such



Kenya’s Foreign Policy at a Crossroads

as geopolitical tensions, supply
chain disruptions, and the rapid
evolution of digital economies.

To build a coherent and
effective foreign policy, Kenya
must explicitly distinguish
between diplomacy and
internationsal relations while
creating a framework that
integrates the two seamlessly.
First, the country needs to adopt a
robust international relations
framework to inform and guide
its diplomatic priorities. For
example, Kenya's push for
regional integration through the
African Continental Free Trade
Area (AfCFTA) must be informed
by a nuanced understanding of
global trade dynamics, digital
innovation, and the principles of
equitable economic development.

Equally essential is capacity-
building within Kenya’s
diplomatic corps. Diplomats must
receive comprehensive training in
international relations theories
and practices, equipping them to
navigate the complexities of
foreign affairs and balance tactical
negotiations with broader
strategic considerations.

Multi-stakeholder engagement
should also become a central
feature of Kenya’s foreign policy,
incorporating the perspectives
and resources of civil society,
international organizations, and
private sector actors to enrich its
global strategies. Policy coherence
must be prioritized to ensure that
pillars such as climate diplomacy
and science, technology, and
innovation diplomacy are
grounded in robust international

ecccccccee
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relations strategies. Leveraging
Kenya’s academic and policy

institutions to strengthen research
and analysis capacities
provide the evidence-based

insights needed to anticipate and :

can ;

address emerging global trends. :

Additionally, Kenya’s geopolitical :

position offers significant
opportunities to champion
structural reforms within regional
organizations like the East
African Community (EAC) and
the African Union (AU),
cementing its leadership in
regional and continental affairs.

Public awareness is another
critical component. Educating
citizens about the distinctions
between diplomacy and
international relations can foster a
more informed national dialogue
on Kenya'’s global role and build

broader support for a more
sophisticated and strategic
foreign policy.
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Kenya’s revised foreign policy
represents a step forward in
adapting to global changes and
aligning international
engagement with domestic
priorities. However, its current
approach risks addressing
symptoms rather than systemic
causes. By clearly distinguishing
between diplomacy and
international relations,
integrating strategic frameworks,
and fostering multi-stakeholder
collaboration, Kenya can build a
foreign policy that meets
immediate objectives while
positioning itself as a leader in
the global arena. This nuanced
approach will enable Kenya not
only to respond to the challenges
of the present but also to
establish a foundation for
enduring leadership in an
interconnected

increasingly
world.
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KSG at Public Service PC Signing
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The Chairperson of KSG Council, Justice (Rtd.) Charles Nyachae, Council Member Ms. Gatwiri Kirimi, and
the Director General of KSG Prof. Nura Mohamed joined leaders at Harambee House on Monday, December
9,2024 in the signing of Performance Contracts for the Financial Year 2024 /2025 between Hon. Justin
Muturi, Cabinet Secretary for the Ministry of Public Service and Human Capital Development, and the
Chairpersons of the Boards of Agencies under his Ministry.

Also present was the Principal Secretary State Department of Public Service, Mr Amos Gathecha.
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Staff from the Hospitality Department at KSG Lower Lower Kabete, led by Head of Department, Ms. Agnes Mugambi,
participate in a team-building exercise on 11th December 2024.

All departments are required and encouraged to conduct team building activities for synergy, productivity and a
moment of unwinding.



Weekly Activities across our Campuses
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On Jamhuri Day, the Embu Choir captivated the Governor, H.E. Cecily Mbarire and her team with lively and entertaining per-
formances at a breakfast held at the Campus.

-

A public debate, themed "Security for Sustainable Development in Coastal Kenya: Collaborative Strategies for Stability
and Growth," was held today at KSG Mombasa Campus. The event was officially opened by Mr. Mohamed Hassan,
HSC, County Commissioner Mombasa. The forum brought together key stakeholders to deliberate on innovative
approaches to enhancing security as a foundation for sustainable development in the coastal region, highlighting the
importance of collaborative efforts for regional stability and growth.



BOOK YOUR SLOT
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JANUARY PROGRAMS

~ Senior Management Course
- Date: Jan 6 - 31, 2025 | Duration: 4 Weeks

Supervisory Skills Development Course
Date: Jan. 13 - 24, 2025 | Duration: 2 Weeks

Retirement Planning
Date: Jan. 27- 31, 2025 | Duration: 1 Week

Strategic Leadership Development Program
Date: Jan 20 — Feb 28, 2025 | Duration: 6 Weeks

O®0Oo0



Page 20

Leadership Lesson

When placed in command, take charge.

A good leader doesn’t wait for others to tell them what to
do; they assess the situation, make informed decisions, and
take action.

Norman Schwarzkopf

Howve your savy

_g-' Jared Mugambi

KSG stands out of the crowd. In all the above it scores 100+1. Kudos.

5h Like Reply

Humowr Word of the Week

Students Behavior ~1 Thessalonians 5:11

. 4' I Therefore
3 }_g gets over encourage one
TR w9 another and build
each other up, just
When Result .
et as in fact you are

T doing.

(61
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Baringo Campus

Diploma in Public Administration (cohort 2) 30th September - 20th December, 2024

Public Procurement and Contract Management Course for Practitioners 9th-20th December, 2024

Embu Campus

Diploma in Public Administration (Ministry of Interior) 30th September - 30th December, 2024
Diploma in Social Work No. DSW 44 /23 6th March - 7th March, 2025
The National Treasury 16th - 20th December, 2024
National Counter Terrorism Centre 16th - 19th December, 2024
Matuga Campus
Strategic Leadership Development Program No. 448/2024 14th October - 20th December, 2024
Senior Management Course Online No.131/2024 14th October - 20th December, 2024
Diploma in Public Administration No. 2/2024 30th September, 2024 - 20th December, 2024
Supervisory Skills Development Course No. 21/2024 25th November - 20th December, 2024

Mombasa Campus

Diploma in Public Administration 20th May - 28th November,2024
Diploma in Public Administration 30th September 2024 - March,2025
Parliament of Kenya the senate Workshop 7th - 17th December,2024
Seventh day Adventist Workshop 13th -15th December,2024
Faith Evangelistic Ministry 12th - 17th December,2024
Corporate Governance Program -IPOA 16th-20th December, 2024
Kwale Water and Sewerage 17th-18th December, 2024

Lower Kabete

Diploma in Public Administration (Ministry of Interior - SMI) 30th September - 20th December, 2024
Social Protection Policy and Legislation-(NDMA) 16th-20th December, 2024
Corporate Governance Program -Independent Policing Oversight Authority 16th-20th December, 2024
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GET IN TOUCH WITH US

Kenya School of Government
P.O Box 23030-00604, Lower Kabete, Nairobi-Kenya
Telephone: +254-20-2043339/2043344 /2375340
Website: www.ksg.ac.ke
Email: directorgeneral@ksg.ac.ke
Admissions: info@ksg.ac.ke

e-Learning and Development Institute
P.O Box 30627 - 00100 Nairobi, Kenya
Tel: +254-20-3535873 /4 / +254-728-606991
Email: director.eldi@ksg.ac.ke
Admissions: info.eldi@ksg.ac.ke

Baringo Campus Matuga Campus
P.O Box 91, Kabarnet-Kenya P.O Box 31-80406, Matuga
Mobile: 0709252900 Cell: 0770 770 021
Email: director.baringo@ksg.ac.ke Email: director.matuga@ksg.ac.ke
admission.baringo@ksg.ac.ke admissions.matuga@ksg.ac.ke

Embu Campus Mombasa Campus
P.O Box 402-60100, Embu-Kenya P.O Box 84027-80100, Mombasa

Tel: +254-(068) 231824 /2231866 /2231364 Tel: +254-743 178109/ 758 825085
Cell: 0792718171 '

Email: director.embu@ksg.ac.ke
admissions.embu@ksg.ac.ke

CENTRES OF EXCELLENCE/ INSTITUTES

E-mail: director.mombasa@ksg.ac.ke
admissions.mombasa@ksg.ac.ke

e Centre for Public Service Values, Ethics and Integrity e e-Learning Development Institute

e Centre for Public Finance and Audit ) )

e Centre for Leadership and Public Policy ¢ Security Management Institute

o  Centre for Advanced Training and Con.sultancy Services e Margaret Kenyatta Institute for Gender
e  Centre for Research and Advisory Services and Social Development

o  Centre for Environmental Governance and Climate Change
o  Centre for Customer Service Excellence

We welcome your feedback
communications@ksg.ac.ke @KSGKenya @ 0 O Kenya School of Government

e Institute for Devolution Studies
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