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Principal Secretary of the State Department for Public Service, Mr. Amos Gathecha, with management and staff of the School
together with the attendees of the KSG Alumni Association, after a consultative meeting held at the School on August 22,
2024.

BY SHARON NGINA AND DAVID

experiences as alumni and members :
MUTURI

of the Public Ser:
enya School of : added. :
Government  Alumni According to the PS, those who :
Association has today, : have attended Induction programs :
Friday, August 23, : at the School have illustrated : n Congratulations! KSG Alumni

Congratulations to a KS
Alumni

2024, the Association organized a : distinction in their work and their
hybrid consultative meeting at the understanding of the Public Service : President Ruto at KSG
School in Lower Kabete that was : more than those who have been in :

officiated by Principal Secretary, : the private sector and have to catch :
State Department for Public Service, : up with the ethos and workings of : n Setting the stage for
Mr. Amos Gathecha who is also an : the public sector. transformation

almunus of the School having Of the Association, Mr. Gathecha :

undertaken  Advanced  Public : has encouraged members to see the: nEnha_ncing Diversity —and
Administration program. : bigger picture and reflect on: ways Inclusion

0The Kenya S ¢ toopoditively injljence the society; Family Fun Day Eve:
Government bears the responsibility : creating synergies around Sensitizing the Youth

of ensuring that the Public Service is : competencies gained from KSG
perpetually endowed with programs; codes that will hold

competencies necessary for the ;: members accountable to the shared
realization of the transformation : aspirations; and recognition of
vision, and it has indeed stayed the : members who have demonstrated

course, 60 he said, :pergsindang legacy colored with

Building Resilience in Tough
15 e
Times

Upcoming Courses

rt

0Today mar ks a 1t posiive gnpactc i ou s : c
occasion for us to assemble here to : As i f reading t Ky Con@gss mi nd,
consult and dialogue on how we Director General of the Kenya :

could make use of our shared

School of Government expressed his



GAIu

PS Amos Gathecha arrives at the School for the Alumni Association meeting. With
him are Director Academic Affairs, Dr. Josephine Mwanzia, Ag. DFA, Dr. Tom
Wanyama, Director Learning and Development, Dr. Rachel. Ngesa and Government,
Lower Kabete, and Director Linkages and Collaboration; Dr. P.risca Oluoch.

pleasure at what the School is doing
in churning a strategic vision and :

direction for the future of our public
service which is beckoning for :
change. oOYou presse

bond shared by you and the School, a :

bond built on shared experiences, :
common goals, and collective :
commi t ment to exce:I

The DG confirmed that the School :
has big plans for the Alumni
Association which includes
establishing a Hall of Fame of those :
who have exemplified remarkable f
performance. Additionally, there will :
be an awards ceremony for the
alumni in various categories of :
community impact, leadership and :
innovation amongst many other. The :
Association will also be involved in
major activities of Corporate Social :
Responsibility.

0The strength of
its people, and today, as always, we
are committed to investing in our
mo st valuabl e
said.

Dr. Nicholas Letting, Chief
Executive Officer of the Kenya :
Accountants and Secretaries National :
Examination Board, who is the :
interim Chairperson said that part of :
the responsibility of the Association is
to give back to the School and the :
society at large which they have done :

from time to time. He remembered :

ass:et

the lessons from

the Strategic :

Leadership Development Program :

which include managing self,
managing others
puc aduty ts changeithie peeception di
the public about Government
workers, that we are
knowledgeable, and rich in
dxpenence, ,andowle e€an daivedthe
best services, 6 h
It was interesting and
encouraging to hear the perceptions
of some of the alumni; Prof. John
Manda, a veterinarian by profession
expressed that through the lessons
he received from the Senior
Management Course; he happened
to have most improved faculty
member. To him, the best teachings
from the School were on the value
of formalizing leadership and
management. Currently attending
the: r  rSaategio n  [Leadesshipi
Development Program, he hopes to
attain even more knowledge.
,For Mro doshda Onybne, aldn@i
of the Accounting Officers Program,
sai d, olntegrity
this country; integrity in all levels of
Government that will only be
practiced by us. If we practice
integrity, the ec
Dr. Rachel Ngesa, Director :
Learning and Development at
Lower Kabete acknowledged the
critical role of the School partnering
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with the alumni for the national and
global mandate of socio-economic
transformation. 0 We
more public engagement, public
lectures and CSR activities together.

We also look forward to your
feedback on what we
she said.

The Kenya School of Government
Alumni Association has a bright
future filled with brilliant plans. One
of these plans is a premeditated
initiative to fundraise for Corporate
Social Responsibilities  activities;
scholarship for young people starting
in Public Service. Moreover, the
Association strives to coordinate
Mentorship programs, the annual
Leaders  Conference, leadership
seminars and a launch of the KSG
Alumni website to be linked with the

agn phaindveldsiie. VT leerfuyure is Aluntnil 1 s

3 The Association will provide a
platform  that includes a
significant pool of experts for
allocating government positions,
and growth through service, and
trafihge d .
This forum will be a place to
share ideas, hold each other
accountable, transfer knowledge,
and deliberate on ways to
improve KSG. It will serve as a
community of practice, offering
mentorship and coaching
programs;
The Alumni Forum will also
feature a Hall of Fame to honor
the outstanding achievements of
individuals in public service.
Additionally, the forum will
introduce the KSG Alumni
Impact Award, which will
feature various categories-
Professional Excellence category;
theVSothinunity imbdct callefopyW
for impactful initiatives in the
community; the Leadership
category; and the Young Alumni
R 0 AWardsVbr! ybungd profedsiorfals
making a positive impact in their
workplaces.
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Moments: Alumni Association Meeting
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YA SCHOOL OF GOVERNMENT
Empowering the Public Service
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PURPOSE AND OBJECTIVES OF

HALL OF FAME

1. Recognition - HOF
outstanding achievements
alumni to acknowledge
inspire pride within the
community.

» Outcome: Increased visibils
achievements and strengthene:
the association.

+ Benefit: Enhanced motivation and pride among
alumni and current members.
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Congratulations to a KSG Alumni

Kenya School of Government

Empowering the Public Service

CCongratulariond!

Council, Management and Staff of the Kenya School

of Government is proud to be associated with one
of our alumni-
Kenya’s Attorney-General Dorcas Odour.

Congratulations on your appointment.
We wish you a successful tenure in this fulfilling
role. God bless you!

DO =0 www.ksg.ac.ke

BY FAITH MUSOGA

n February 22,
2024, the Kenya

School of

Government
(KSG) launched the newly
developed Leadership
Program for National
Transformation (LPNT).
LPNT and its design,
emphasizes its potential to

harness the diverse strengths
and abilities of all African
nations; each African country
possesses unique strengths
and capabilities that, when

shared, can enhance the
collective effort in confronting
challenges across the

continent. Kenya leads as it is
the country offering this
program through the Kenya
School of Government.

Many leaders starting with
the Principal Secretary for
State Department for Public
Service Mr. Amos Gathecha,

are passionately appealing for
governments to consider the
role of training in addressing
issues of governance that
usually impacts the nation.
LPNT shape minds of public
officials to value knowledge,
respect technical expertise for
strategic  planning, ensure
practical implementation,
cultivate skills for adept task

execution, and promote
professional integrity,
ultimately fostering public

trust and institutional pride.
The Program aims to cultivate
a citizen-centric attitude and
promote professional
objectivity.

The program roles out for
seven weeks with a component
of an international field study
incorporated where
participants will visit other
Schools of Government of
selected host countries.

The program covers units

Dorcas Oduor, SC, EBS, OGW
Attorney- General of the Republic of Kenya

such Evol
Political Economy,
Democracy, Leadership and
Development, Social and
Economic Transformation,
Nationalism and Patriotism,
Leadership, Values and
Development, Global and
Domestic Financial Markets,
Population and Development,
Internal and External Trade
Relations and Agricultural
Transformation.

About Dorcas Oduor - the
new Attorney General of the
Republic of Kenya:

The newly appointed
Attorney General was one of
the course participants who
formed the first cohort in the
Leadership  Program  for
National Transformation. The
School is proud to have
taught Ms. Dorcas Oduor
prior to her appointment as
one of the highest officials in
Kenya.
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H.E. Willlam Ruto at KSG

The President of Kenya, H.E. William Ruto, met with Regional Commissioners, County Commissioners, and
Deputy County Commissioners at the Kenya School of Government, Lower Kabete. The President engaged
the officers on the efficient implementation of various government interventions and pledged to support
and facilitate them in offering leadership in their respective jurisdictions to help unlock Kenya's potential
and move the country forward. He was accompanied by his Deputy, H.E. Rigathi Gachagua.

KSG Council Chairperson, Justice (Rtd.) Charles Nyachae, and Director General,Prof. Nura Mohamed,
received them at the School. Hon. Kithure Kindiki ,Cabinet Secretary for Interior and Administration of
National Government and Raymond Omollo PS for the State Department of Internal Security and National
Administration were in attendance.
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https://www.facebook.com/profile.php?id=61563822410096&__cft__%5b0%5d=AZVKHt5uQuISuD_OheztCFUMSK1IYQIAZ7H6zmJry86IQvOFkbzWhf3mIaLzltQ3Aya6hjfuv2-rn0H8WS-saF9AO_hjakTlQlqL4DbQfyuFfJL6WwtYhHPb9D9952-zDhWOKCd0GpXw6zuNSsWEu6TU4BeCoepdai-lIT5j1NgPvP6OgBaDNcbhZRhhC

Setting the Stage for Transformative Public Service Governance

Head of Governance and Public Service Reforms, Mrs. Mary Kimonye, is :

received at the School Mombasa Campus by the Director Academic Affairs, : ~'™~="
: significance of

P
.

Dr. Josephine Mwanzia(center) and the Ag. Campus Director Rukia Atikiya.

BY GLENN LUMITI

: public service,

was officially

: launched by Mrs. Mary Kimonye,

enya's public service :
is set to experience a§
boost in integrity :
and ethical conduct :
through a partnership between the :
Kenya School of Government :
(KSG), the Office of the Head of :
Public Service, and the Ethics and:

Anti -Corruption Commission

(EACC). Together, they are:
developing comprehensive :
curricula  on  Public  Service :

Governance, Ethics, and Integrity.
This initiative, formalized during

Service Reforms, Mr.
Mohamud Ahmed, Deputy Chief
Executive Officer of the EACC,
and Dr. Josephine Mwanzia,
Director of Academic Affairs at
KSG. The event brought together

common goal: to build a robust
public service that can withstand
the challenges of corruption and
inefficiency.

In her opening remarks, Ms.

”ﬁ;"" ! efficiency.
: Kimonye, these core values are
essential for a public service that
: can effectively transition political
regimes while maintaining its
: mandate to serve the Kenyan
people impartially.

: highlighted the crucial
: public

tachi
: socic-economic and political goals.
: She pointed out that the Kenya

According to Ms.

OThi s program h

§conceived as a culture change
: initiative, aimed at transforming

: the attitudes and behaviors of
: public servants. We are focused on
: three primary objectives: ensuring
the independence and stability of
: the public service, preserving its
: neutrality,
. efficiency.
: benchmarks against which the
: success of this program will be

and
These

enhancing its
are the

§measured,é she st af
Ms. Kimonye further
: underscored the historical

the workshop

: participants, referring to them as
it he
: transformative change within the
Head of Governance and Public
Abdi :

6seed pl ant e

public service. 0T

down in history as the pioneers

: who laid the foundation for a new
: era in public service governance in
:Kenya, o
: participants to commit fully to the
program.

senior officials, educators, and :
: ethics experts, all united by a :

s he decl &

Dr .
Director

Josephine Mwa
of Academic Affairs,
role of
institutions  in

ng t he

service

evi nat

a workshop at K:S\Gdy sKimanygenemphasized the School of Government has been
Campus, represents a crucial§ importance of this initiative in : entrusted with the responsibility
advancement in the ongoing fight : the broader context of public : of ensuring adherence to ethical
against corruption and the service reform. She articulated standards and preventing
promotion of  accountability : the Head of Public Service's : corruption within the public
within Kenya's public institutions.  : vision for a public sector service.

The workshop, a gathering of characterized by independence,: o0 The public servi

minds from various sectors of :

stability, neutrality, and

: enabler of national development.



Setting the Stage for Transformative Public Service Governance
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Mr. Abdi Mohamud Ahmed, Deputy Chief Executive Officer of the EACC, received at the School by Dr.
Josephine Mwanzia, Director of Academic Affairs at KSG (Centre)and Dr. Rukia Atikiya, Acting Director of
KSG's Mombasa Campus

Our role at the Kenya School of | stabilizing the public service, i corruption. Despite  numerous
Govermnment is to develop imaking it firt f AHestsy apd, Poseculpns. e
programs that equip public : Mwanzia added. acknowledged that ~ corruption
servants with the right mindsets, : Mr. Abdi, provided a candid ; fémains a pervasive problem in
behaviors, and skills needed to : assessment of the challenges Kenya. However, he expressed
fulfill their mandates effectively. :faced in the fight against; OPtimism that the collaboration
This workshop is an opportunity :
to reflect on how well the public :
service has lived up to this :
expectation and to identify gaps
that need to be addressed through :
our governance, ethics, and
integrity prograt

explained. :
She also spoke about the need§
for a dOwhol e 0 Tl

approach to ensure that all arms of :
the government work in unison to :
achieve the desired outcomes.:
0The Head of Public Service plays :
a vital role in holding the public
sector together, ensuring cohesion :
and synergy in our operations.

Yot s

Our task here is to innovate : nir apdi Mohamud Ahmed Deputy Chief Executive Offlcer of the

solutions that are not only : pacc speaking to Workshop participants at the Campus

sustainable but also capable of§



Setting the Stage for Transformative Public Service Governance

between the EACC, KSG, and the:
Office of the Head of Public :
lead to a:

Service  could
breakthrough.

0 We have
have charged individuals,

mad e

that a different

a few committed individuals to
bring about
Mr. Abdi remarked.

He emphasized the importance :
of collaboration among the three :

institutions, noting that while each

has its specific responsibilities,§
they are all part of the same:
government and must work
together to achieve their common
goal.

Dr. Rukia Atikiya, Acting
Director of KSG's Mombasa :
Campus, welcomed the :

participants to the workshop and
success of the initiative.
acknowledged the heavy
workload that lay ahead but was
optimistic that the team would
rise to the occasion.

0 We reali ze

our clinics. Although this week

may be demanding, |

are here to work together to

but :

corruption persists. This indicates
approach is :
needed. The people in this room :
have the potential to make a§
significant difference. It only takes :

me ari

ensure that we achieve our goals, :

: and | believe that we are capable
: Governance, Ethics, and Integrity

. take

n a efiorts of K&G, the EACC, and the

: Office of the Head of Public

the :

: era of accountability and ethical
: governance in Kenya.

of ensuring the Head of Public
: Service
. seeing a corruption-f r e e

realizes his dream of :

Dr. Atikiya said.

She also highlighted

ésignificance of the workshop,
expressed her confidence in the:
She:

stating that the team would go

: on record as the group that :
¢ worked
: scenes to make things happen. :
: OThis is a crucial moment in our
: history, and we are here to make

t hiea @bjfe¢etieves, of s :hcammitraent showingb the leaders
: and participants at this workshop,

! just an event; it represents the : there is hope that Kenya is on the

confident that we will manage. We :

tirelessly behind the

The workshop is more than

: beginning of a transformative

Dr. Rukia Atikiya,
Acting Director of
KSG's Mombasa
Campus at the
workshop

journey for
As the curricula on Public Service

shape, the collaborative
Service are set to usher in a new

The success of this initiative

: will be measured by the ability of
. the public service to

remain

: independent, neutral, and efficient
Din its

operations. With the

: path to building a public service

: that is not only corruption -free but
also a model of integrity and good

. governance.

As the program unfolds, all

eyes will be on the Kenya School
: of Government,
: Anti -Corruption Commission, and

the Office of the Head of Public
: Service to see how their efforts
will reshape the future of public

: service in Kenya.

the Ethics and

Kenyad:
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BY BETHSHEBA BOSIBORI

ultural diversity is a

Approach t

o

s initiatives

Enhanci

ng

to advance

: understanding and utilization of
: diversity and inclusion principles.

: These modules center

on the

: value of diversity and inclusivity
: in the public sector, the laws that

: support

itt, and strategies for

fostering an inclusive workplace.
: The goal of these courses is to
: equip public servants with the
: knowledge and skills needed to
: advance an inclusive workplace.

: KSG guarantees

that public

servants are knowledgeable about

: establishing

and preserving

File: Photo environments where all workers
: are treated with equal respect and

encouraging inclusivity, § worth.
: enhancing service delivery, : Kenya's public service
§stimulating innovation, and landscape is significantly
: making sure that public : influenced by its great ethnic and

vital component in

every thriving

society. 3
increasingly interconnected
world, embracing cultural

diversity has become a strategical
advantage proven to increase the :
overall effectiveness of any space. :

The existence and coexistence:
of multiple cultural groups
within a society is referred to as :
cultural diversity. This refers to
the wvariations in characteristics :
within a given setting. Racial and
ethnic background, gender, age, :
religion and Dbelief
disability, socioeconomic status, :
cultural backgrounds,
educational backgrounds, place :
of origin, work experience and
skills, and political convictions :
are a few examples of these:
distinctions. :

Inclusive and progressive :
spaces are often considered better§
for several reasons. An efficient :
public service improves the :
guality of governance by

systems, :

: institutions more fully represent

: whole people,

sinclusivity

on
: address issues of minority rights
: in governance, ethnic diversity,
: and the inclusion of individuals
: with  disabilities,
fexami

: in the public sector.

and qatgrqta yhg geeds of the :

The Kenya School of
Government is leading the way
in bringing about transformative  :
change in Kenyag@
by advocating for diversity and
as essential

components of efficient

: governance. We are dedicated to :
: creating a public sector

that :

: embodies the broad spectrum of :
: national diversity. With an eye

training programs that

this article
nes KSGG6s
enhance diversity and inclusion

KSG incorporates lessons on :
diversity and inclusion into the
core curriculum for a range of
training courses. It develops and
implements specific training

: within the public sector,
. encourages the
: individuals from various ethnic

regional diversity. KSG proudly

recognizes and celebrates the

: diverse cultures of its workforce,

the public sector, and the nation

: as a whole. By offering training
: that emphasizes the importance of

representing diverse communities
KSG
recruitment of

and regional backgrounds.
Inclusion ensures that each region
in the country receives equal

¢ opportunity for development and

: that public policies and services
are more representative of and
: responsive to the needs of the
: entire population.

Making sure that our policies

: tand procedures are inclusive and
: equitable
i on our

requires intentionality
part. Designing and
implementing impactful public

: policies that take into account the
demands of diverse groups is a
. topic covered frequently in KSG

* courses. This includes instruction

Diversity



