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KSG spreads Its tentacles to Kisumu County
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Governor of Kisumu County H.E Prof. Anyang Nyong'o with the delegation from the Kenya School of Government led
by Justice (Rtd.) Charles Nyachae and Ag. Director General, Prof. Nura Mohamed meet at his Kisumu office. Together

with them are officials from County Government of Kisumu.

he Kenya School of:

Government (KSG) :
Council and :
Management, led by :

Council Chairperson Justice (Rtd)
Charles Nyachae, paid a courtesy :

call to the Governor of Kisumu
County, H. E.
Nyongdo, EGH,

Council member Ezekiel Owuor

and the Director General of the :
of Government, :

Kenya School
Prof. Nura Mohamed, EBS.

The high-level meeting discussed : :
: KSG was envisioned in the :
: Kenya Vision 2030 blueprint.

collaboration in
training areas,

potential
specialized

including the digitalization of
government  services,

on region-specific issues,

Governor for his efforts in
developing reform plans and an

and
when

Planning

National Development

skills :
enhancement for the entire public :
service in the County, research :
and :
consultancy services to help the :
: County meet the
pP: rc{gamands forrchizemmserg@s. :
c qustice (Rig)r Nyaghase praised the
May 16, 2024. During the visit, the :
Chairman was accompanied by :
: economic recovery strategy for :
the country. This was especially
notable during his tenure as the :
: Minister  of :

increasing :
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KSG spreads Its tentacles to Kisumu County

Prof. Anyang Nyong'o with Prof. Nura Mohamed during the visit to the
Kisumu County. Looking on is Mr. Ezekiel Owuor.

The Chairman reassured
Governor of
dedication to offering training,

consulting, research-based advice, :
and outreach programs to boost :
a b i:1Gounty is teady td proceed with
effectively :
¢ and has nominated a team to :
highlig h twerki atonggde Stbeh oSehod ? Financial Accounting, and Result-
{ representative. This te‘?‘m would : Based Monitoring and Evaluation,
act as a task force to implement :

the This partnership

School of§ significantly enhance the response

capacity : >
P y: urban areas and cities

: County and LREB. It would also
. drive

. . local and international partners.
The Lake Region Economic Bloc: P

(LREB) is one of the six economic :
Blocs in Kenya, comprising 14§
counties around Lake Victoria :
and its environs. Its objective is
to leverage economies of scale:
and shared resources to grow the :

the Countyos
its promises and
provide services to the people.
He al so
significant expansion in Africa,

noting that it has entered into
: the partnership between
: County Government of Kisumu
: and

Memoranda of Understanding
with more than 24 African
countries. Additionally, the

School aims to transform into the
. development

Africa School
showcasing
enhancing

of Government,
governance

beyond.
Prof. Mohamed assured

prepared to resume discussions§
on the partnership, particularly
about a specialized center forf
Digitalization, Governance, and :
Policy Evidence-Based Research:
focused on the expansive Lake
Region and beyond.

This proposed center is poised to

the :

: (LREB)

its commitment to :
and :
leadership not only in Kenya but :

the
Governor that the School is well- :

and
countries.

the proposal for collaboration

the Kenya
Government on a
plan for the
County, which would benefit the
Lake Region Economic Bloc.

economy and livelihood of the
people.
In this regard, the School aims to

empower LREB to drive social : :
and economic transformation. :

; This vision can become a reality
:through
: network and collaborations with
: other
: (COG) members.

The Constitution of Kenya 2010
: paved the way for a new era with
the establishment of a devolved
: system of Government in 2013.
: However,
own unique set of challenges. One
: of the most crucial challenges was
: the demand for
county structures, systems, and
: human capacity on various fronts.
: The School eagerly embraced this
challenge.

i KSG plays

benefit the 14 counties within the developing and

KS G bake Regios aEtdnanmict Bloc

neighboring 5 constitutional requirements, such

i as the PFM Act. These programs
The Governor confirmed that the : cover a wide range of topics:

e

t he

Council of Governors

this shift brought its

efficiency of

a vital role in

implementing

help
different

: training
counties

programs  to
meet

IfHuction for all new officers,

: career progression courses, IFMIS,

Public Finance Management,

among others.
is poised to

to the demand for services in
in the

increased support from

Compiled by
Douglas Mochama
&
Elizabeth Ngava

Goverl



Tralnlng IS for all' Kuria teIIs HR Directors

CS Ministry of Public Service Performance and Dellvery Management Hon.

Moses Kuria addresses Ministry Human Resource Directors and Deputy
¢ you

Directors during the workshop held at KSG Lower Kabete

BY BETH MUIGAI . offers customized programs for

: all cadres, so that all members of :

abinet Secretary : st af f ar e

Ministry —of Public : Highlighting the role of training,
Service, Performance : he |ikening an untrained public
and Delivery : servant to someone given a gun :

Management Hon Moses Kuria : i
has urged Directors and Deputy :
Directors of Human Resource
Management and Development
in ministries to utilize Kenya
School of Government training
programs and ensure staff from : 3scend t o
their ministries are trained. This : Hon. Kuria directed the HR

message was conveyed during a : heads to provide a training audit

t hout proper

: public servant who has not
received training is like handing
: a person a gun without teaching

y \,:;‘,‘ \ e .
- e :
\M Lar il o PN
:

:

{i Gogernmentc t i

them how to use it. It is a recipe
: for chaos, the country can easily :

attempts to engage the Public
Service Commission to make
some of the courses offered at the
School compulsory for
promoti on
will be tabling a Cabinet Memo
to make compulsory courses like
Strategic Leadership
Development Program, Senior
Management Course and the
Leadership Program for National
Transformation and others that
are meant for promotional
purposes. Others like the
Induction Program should be
made compulsory for any civil
servant upon entering the
service, because how else will
they know what is required of
in the position you are
expected t o
asked.

Hon. Kuria challenged the School

a de qu & tteihciease its aptakeeotidigitized

courses since the move to make
the courses mandatory will see a
surge in participants from across
on. 0A

Principal Secretary State
Department for Public Service,
Mr. Amos Gathecha, expressed
his vision for a civil service that is

efficient, proactive, and citizen-

anar c hycengic. For him, it is important to

implement strategies, including

training, to achieve this vision.

workshop held at the School in ! tg KSG to facilitate the : "We must cultivate a responsive
Lower Kabete, organized by the : development  of Personal : civil service that caters to the
State Department for Public : pevel opment P ar sneedso $fu thai titizén gMr.
Service. : a Personal Development Plan : Gathecha stated. "This requires
Inhis address, CS Kuria } il allow the School to identify : all civil servants to share a
emphasized the significance of : the specific training needs of : common vision and receive
continuous training saying that it : each individual, thus : guidance from a one source, such
fortifies the vision of an : contributing to the enhancement : as standardized training
organization and that of the : of the public service. Thisis why ¢ programs.” He highlighted

government ~as & whole. :the School exists, to offer the : training as a crucial element in
oTraining shoul d nixe neSdedNtiaihidy U® evéry 5 fostering cultural change within

and not just to finish budgets at public

servant
the end of a calendar year. KSG : pjsclosing his continued

: rthe tclvile service u enabling it Go
: evolve in

accordance  with

purposes

perfo



Training Is for all! Kuria tells Mlnlstry HR

demands.

KSG Ag. Director General Prof.
Nura Mohamed committed to
ensuring the programs offered at
the School address the needs of:
the public service through
development of transformative
programs that empower the
public service and revision of the
existing ones. 0
to ensuring that the public
service receives the necessary
training to become
transformative and effective. The
School is open and ready to train
everyone, across all cadres and
job group. This is home for all : KSG Ag. DG Prof. Nura Mohamed receives CS Moses Kuria at the School of the
public servants across : Ministries HRM/D Directors and Deputy Directors workshop. Present is PS
Government , 6 t he:Mr. Amos Gathecha and HR Secretary Ms, Mary Maungu

He also disclosed the plan to
engage with other schools of
government across Africa to
encourage sharing of best

institution when it comes to Management  Ms.  Quresha
transforming  Africa through Ahmed, Ag. Director General
empowering public servants : Huduma Centre Secretariat Mr.
practices as the School looks into 3 @€ T 0Ss the cont i:nvuganbi Njeli éands Setrétary
becoming Africa School of : AlSO present at this meeting : Human Resource Management
Government . o1 n : Weee the, Exeeutive Diggctor : Ms. Mary Maungu.

years KSG will be the goto Institute of Human Resource :

CS Moses Kuria, PS Amos Gathecha, KSG Ag. DG Prof. Nura Mohamed, Huduma Centre Ag. DG Mugambl Njeru, HR
Secretary Ms. Mary Maungu, IHRM Executive Director CHRP Qureshi Ahmed and Ministry Directors and Deputy
Directors of Human Resource Management and Development



A Green Endeavor: Unity and Envwonmental Stewardship

Head of Strategic Planning and Performance Unit,
addresses attendees at the tree planting event at Emurua Dikkir Technical :

Ms. Angela Mukiri

Institute. She is also the President of KOICA Alumni Kenya Chapter (KAKC).

BY SHARON NGINA

enya
Government
in collaboration with
KOICA Alumni
Kenya Chapter (KAKC),

Emurua Dikirr Technical Institute
in Narok County on May 11, 2024.

the President of Kenya His
Excellency Dr. William Ruto to set

Tree Growing Day in recognition

change and the threat to national :

and : their commitment. "Each tree we :

: plant today signifies a step :
: towards a greener,
: future for

§future generations,"
than 9900 seedlings. In:

response to the urgency of the:

security, public  safety,
ecological sustainability in Kenya.

For this tree planting exercise,
KAKC members together with
other partners were able to plant
more

Kenya :

climate crisis the Kenya Alumni

: Chapter has started sustainable :
School  of:

(KSG)

endeavors, including backing the

Emurua Dikkir Constituency, an

Strategic  Planning

At this event, Ms. Mukiri

£ th i tocts of climat expressed her gratitude for all
o' the exisling etiects ot clmale sy, took part as well as the :

: livelihoods in the areas that they

local community for showing

our children and

pledging to monitor the growth

of the trees, "Planting trees is just *

to get to :
: initiative and the Korean citizens.

: capacity
is also the President of:
: KOICA Kenya Alumni Chapter.
aside May 10, 2024 as a National:

: environmental
: leadership programs, exchange of
: information and expertise through

: study visits that should

healthier

she said :

 the beginning; it is equally vital

Sthat we nurture them until they
: reach maturity. |
: promise to
oversee the progress."

have made a
regularly visit and

The President of KAKC added

: her voice to the importance of
: empowering
: through

: especially for the leaders at the
grassroots level. This has an impact
:on community and is a phase
: toward
Government agenda with regards
: to enhance
: implement
§agricu|ture practices and build
: resilience
effects of climate change.

the
capacity

community
building

the realization of

sustainability,
climate -smart

against the adverse

About KAKC:

The KOICA Alumni Kenya

: Chapter was founded in 2008 with
: an enroliment of more than 1800
: members. The organization seeks

:to promote
Kenya Government agenda to :

: plant 15 billion trees.

lasting connections

: among the beneficiaries of Korea
: International Cooperation Agency
KSG had a delegation that :

i ~ : traversed counties
Red Cross Society, Narok Republic:

CIub,_and other stake_holders, tookg area operation for the Chake§
part in a tree planting event at : Conservancy. The team was led :
: by Ms. Angela Mukiri, Head of
: the
This followed the directive of :

Capacity Improvement and
Advancement for Tomorrow

KSG has been a beneficiary of

: this program and hopes for more

: collaboration

and : interest such as curriculum and

: Performance Unit at the School. :
: She

through areas of

development,
governance and

cause

transformation and enhanced

operate in.



A Green Endeavor: Tree Plantlng in Narok County
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Promoting Innovation and Collaboratlon

Kwale County Deputy Governor H.E. Chirema Kombo arrives at Matuga
Campus. He was received by the Campus Ag. Director, Dr. Florence Kithiniji.

BY VICTOR WAHOME

he closing ceremony :

of the Induction of
Kwale County
Municipality Board,

held on Wednesday, May 15, 2024
at Kenya School of Government :
marked a :

Matuga Campus,
significant moment in the quest
for better
region. Led by H.E Deputy
Governor Chirema Kombo and
Acting Director of the Campus
Dr. Florence Kithinji, the
ceremony brought together
leaders from Kwale, Lungalunga,
Diani, and Kinango
municipalities. The event spoke to
innovative approaches and
financial independence in
fostering development within
municipalities.

During his address at the
ceremony, Deputy Governor
Chirema Kombo articulated a
clear vision for the future of

governance in the :

: demand

solutions,
. requirement for
collaborate with stakeholders,
: leverage
: explore unconventional avenues :
: for resource mobilization. He i
: envisions a
: municipalities
: obstacles and thrive in the face:

governance in Kwale County
municipalities. According to

him, there is a pressing need for :
adopt a:
proactive approach to tackling :
chaHenges§

board leaders to
the complex

confronting their respective

areas. Rather than resorting to§
: conventional methods, he urged :
leaders to embrace creativity in :
: their decision-making processes. :
: the :
: importance of innovation, the :
: Deputy Governor
: the

In emphasizing
highlighted
dynamic
stressing

technology,

future

nature of :
: contemporary challenges, which :
equally dynamic :
the
leaders to :

and :

where :
overcome :

of adversity.

Moreover, he urged the

: leaders to prioritize inclusivity

: and equity in their governance
: strategies taking into account the
many needs and goals of the
: community. There should be
: programs
. strengthen marginalized groups
: and
: cohesiveness.

and policies that

encourage social

In issuing a resounding call to

: action, Deputy Governor Kombo
temphasized,
: succumb to the draw of personal
: enrichment
: service. We hold a sacred trust to
: serve the greater good." adding,
obl

0 We

through public

:00ur sense of
¢ communities has to be reignited."
In response to Deputy

: Governor Kombo's impassioned
: call for

action, leaders from
Kwale, Lungalunga, Diani, and
Kinango municipalities stepped
forward with earnest
commitments to uplift their
communities. These pledges were
not mere rhetoric but tangible
expressions of dedication to
improving the lives of their
constituents.

One of the focal points of their
promises was the advancement of
infrastructure development. By
investing in infrastructure, they
aimed to lay the groundwork for
sustainable development and
prosperity in their respective
areas. Additionally, the leaders
emphasized the importance of
social welfare programs aimed at
addressing the needs of
vulnerable groups within their
communities. From healthcare
initiatives to education and social
assistance programs, these are a
pledge for inclusivity and social



