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KSG Council members led by Council Chair, Justice (Rtd.) Charles Nyachae (seated centre) after a meeting with

Management and

School.
BY FAITH MUSOGA

n April 19, 2024, :

Justice  (Rtd.) :

Charles Nyachae, :

Chair of the @
Council of the Kenya School of :
Government, held his maiden
meeting with the staff members at
Lower Kabete. The Chair in his
address pointed out that KSG
holds a historical significance as a :
premier institution of training
known for the work that has gone
on across the campuses, where:
many have received training that
has helped shape public policy,
drive national development, and

elevate the standards of:

St af f

: competence and integrity within
: the public sphere.

i since his appointment and as he :
: takes on the challenge to lead :
: the School in the capacity of :
: Chairman of Council, Nyachae :

gas he
: father,

: in his early years of service. He

tand

of Lower

ol am delight:e
with you today, and | hope we :
will have more occasions for
i nteraction aftegr

It has been three months :

speaks fondly of the institution :
reminisced about his :
the late Hon. Simeon
Nyachae attending courses here :

attended administrative courses

t he Di str i

Kabete.

This was t he
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Nyachae: History will record your contribution

significantly contributed to his
success in his administration
assignments and appointments.
During his interaction with
the staff based in Lower Kabete,

he expressed his deep admiration
: Migitand, s Ezekielr Owupor, :
: Stephen Situma and Prof. Daniel :
: Tarus. :
uniqueness and carry out our :
calling as we seek to raise the :

for t he School
reputation must continue. We
must bring to the table our

bar, 6 he tol d st:
responsibility; history will record
your contributdi

On the change of guard at the :
Justice (Rtd) Nyachae: :
O0Th e appriationofas his appoirtment  :
: to lead the School He offered his :

School,
di scl osed,

undergoing a transition of

leadership, and transitions are not
easy, neither are they a bad thing :
as they bring fresh ideas and
newness. | urge you to give your :

unequivocal support to the
appointed Ag. Director General,
Prof. Nura Mohamed, for the
we transform

work that the former Director

5 staff
: said Justice (Rtd) Nyachae.

: accompanied
: members Ms. Gatwiri Kirimi, Dr.

Prof.
0 inexditel atbobt ehe Eouhciofirst

and the

Chairman Was§
by Council :

The

Rose Ngugi, Ms. Linette§

At the meeting, the Ag. :
Director General of the Kenya : :
8chdol. of @Gdveromerht KSE), :
Nura Mohamed, was E
meeting with the staff of Lower :
Kabete. Conveying his:

unwavering commitment to :
seeing the School become the:
primary capacity -building arm

of the African Union.

In  his remarks, he:

acknowledged the need for the
: School to be selfsustaining, and :
eventual success of this School as:
t he:
He went ahead to praise the

expressed his determination to :
dénetate isofficiéne revenue eto D
make it a going concern. :

These are indeed big dreams§

security and remuneration for the
staff, as this is a motivating factor
for productivity in any
organization.

His challenge to the staff:
0Bonuses ar e a
surplus that we make, and
therefore, we must generate
enough revenue to have the
surplus to guarantee bonuses, and
: athis means that we must work
harder than ever before to get
where we desire

Giving a vote of thanks at the
end of the meeting was Ms.
Elizabeth Owino, faculty member
at Lower Kabete, who
acknowledged the attendance and
participation of Council,
Management, and staff and the
collective contribution that
everyone gives to the School
brings about commitment to
setrvice, integrity, and excellence.

In her note, she spoke about
the power of collaboration among
t he School

council members, directors,

General, Prof. Ludeki Chweya, : and a huge vision & but the Ag. : faculty, and staff come together,
has put in for the School from : Director General is up to the : we create a harmonious
where he built on the works of his : charge. :ecosystem that f
predecessors. i O0You believed: i rShensptly sunmarized the

0They have donieppdinted i me Agarl:blrectori meeting: OAs we
and it cannot b eGenrerah slewil,L ot $et gdue:dlet us remember our shared
the Chair. :down, 06 h e sai d,; puspgse:i g empowene public

KSG Council has a lot on its

plate to ensure that the School :
: regards to finances, staff, and:

. infrastructure to make KSG the 5
i ssue : gvorldpclags drandyifedgsgrves to:

offers the best without

compromising standards.
0Several

brought to the attention of the

Council some touching on staff,

matters that Council and its
various committees are :
addressing positively and

satisfactorily for the good of all

will put in place strategies that
grow plenty of resources in :

b e, 6 he said.
A passionate boss about hisE

§team and team performance,§
: Prof.

Mohamed pledged that :

: together with the Council, they *

would look into the welfare of

servants,
and drive positive change.
Together, we can build a stronger
Kenya. o6

enhance governance,

S 6: hhe ostaff, a marticalarly hon | j@, 6
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Council meets staff at Lower Kabete
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Right: Prof. Nura Mohamed, Ag. Director General
with other Council members at the meeting.

AR ! <0 2. . % z £ R NN S e b it S sty g

Council members (Justice (Rtd.) Nyachae and Ms. Gatwiri Kirimi) lead the School in a tree planting campaign dubbed
#KSG Goes Green. The Campaign kicks off to support of the Presidential directive to increase green cover and to
commemorate the month of Earth which happens to be April.




173 Offlcers Graduate from Blended Inductlon

e

Graduation ceremony

person in Baringo. The graduates were honored to have Mr. Peter Wanijohi,
Department for Correctional Services, Dr. Christine Obondi,

of the probation

of ficers
Secretary of Administration at the State
Regional Probation Director, South Rift, Ms. Lydia Ngatia,

t hat

Director HRMD at the Correctional Service, Ms. Felicina Ndwiga, Director at Probations, Hiltler Ogenche and Dr. John Bii,

Director, Baringo Campus.
BY VENUS BARTENA

ne

probation
have

phase of the blended Induction

Baringo Campus from March 4,
2024.

recruited probation
through online
based

learning, work -
projects,

coaching, and weeklong in-person :
of a :
collaborative effort between the : Issues affectlng SOCIety'
Kenya School of Government and :

for :
under :
which Probation and Aftercare :

training. It is a result

the State
Correctional

Department
Services,

hundred and§
seventy-three (173):

officers
graduated :
from an intensive one-and-a-half-
month course held at the Kenya :
School of Government. This group :
of officers is the first cohort to :
complete the in-person training :
: invested

Program, which took place at KSG . S : :
: rehabilitation of officers:

webinars, :
: to address other pressingpersonal

: employees.

: Services (PACS) operates.

The second cohort of the in
person learning program is :
scheduled to take place at KSG:
Baringo from next week April 22,
2024. By the end of the training :
initiative, three hundred and
fifty -seven (357) newly recruited

probation officers will have been
prepared to take up their roles in
probation and aftercare services
across the country.

During the opening ceremony
of the in-person training, on
Monday, April 15, 2024, at
Baringo Campus, the Principal

: Secretary, State Department for

Government has

in the§

: Correctional Services, Dr. Salome
: Beacco, emphasized the necessity

of induction training in civil

: service. She stated that it is a

The program is designed fo : hooked to drugs and other introducing

strengthen the capacity of newly substance usage resource%ﬁ
officers : :

: that could have been usedShe

compulsory course for all public
officers and an avenue for
new staff to
overnment and its processes for
ective integration into service.
also disclosed that the

: government was keen on the

growth of the

The program was jointly

delivered by the faculty of KSG

Dr. John Bii -KSG Baringo and practitioners from the
Campus Director : Probation practice through
: structured electronic  learning

have -bee



173 Officers Graduate from Blended Induction

sessions,

person training. The overall goal
was to instill the hallmarks of
service delivery and acquaint the
trainees with the government
policies that govern their work as
well as that of their organization.
The Constitution, Probation of
Offenders Act Cap 64,
Community Service Orders Act

No. 10 of 1998, Prison Act Cap 90, :
Children's Act No. 8 of 2001, and :
the Crime Procedure Code (CPC), :
: dedication and relentless pursuit
: of excellence.

Representing the PS, Mr. Peter : :
: always act in the best interest of :
: society as their actions have a :
: profound
Services, hinted at plans by :
: His advice went further that the
. officers must
: potential
: compromise their operations and

among other laws, policies, and
regulations were emphasized.

Wanijohi, Secretary of
Administration at the State
Department for  Correctional

government to train probation
officers in other programs to help
them handle the daily demands
of their responsibilities. Mr.
Wanjohi emphasized the pivotal
role of objectivity in the officers'
responsibilities, underscoring the
ripple effect of their decisions not
only on individuals but also on
communities and the nation at
large.

The Induction Program stems
from collaboration between the

Kenya School of Government and :
Department  for :
Services that was :

the  State
Correctional
initiated in 2019, aimed to lay the
foundation for a comprehensive
training program tailored to the
unique demands of probation
practice. Operating within the

framework, the Probation and :
Aftercare Service (PACS) :
endeavors to  fortify  the

capabilities of its new recruits,
envisioning a society

work-based :
assignments, coaching, and in

and freedom from crime.
KSG Baringo

respect,
and peace

is not merely bestowed but
earned through unwavering

According to Dr. Bii one must

influence on the
people and their surroundings.

the
can

aware of

pitfalls  that

: substance usage,

: families,
: society as a whole. He explained
tolerance, :

into the :
hooked

: senior
: including
: Probation and After Care Service,

! Ms.
: HRMD  at
: Service,
: Director at

. service delivery. One such pitfall,
Campus :
: Director Dr. John Bii expounded :
: on the program's advent from a :
concerted effort point of view, an
: intervention seeking to integrate
: values of
: equality,
: public service at all levels, but :
: especially at the point of entry
: into service. He went on to

remind the officers that success
: society.

he said, is overindulgence and
which have
debilitating effects on individuals,

organizations,  and

that the government has invested
in the rehabilitation of officers
to drugs and other

: substance usage resources that
: could have been used to address

other pressing issues affecting
The event was graced by
government officials,

the Secretary of

Dr. Christine Obondi, Regional
Probation Director, South RIift,
Lydia Ngatia, Director
the  Correctional
Felicina Ndwiga,
Probations, Hiltler

Ms.

Ogenche among other guests.

Dr. John Bii, Director Baringo Campus delivers his address at the graduation.
characterized by justice, safety, :



Page 6

Police to Benefit from Middle Management Program

BY GLENN LUMITI

ombasa Campus:
was a buzz of:
activity  this
week as the 47th:
cohort of the Police Officers:
Middle Management Course
commenced. This initiative, which
has been a cornerstone of:
professional development since its
inception in 1992, continues to:
shape the future of policing in :
Kenya. :

Thirty Chief Inspectors from —

across the nation have been: Ms. Wilkister Vera, Coast Deputy Regional Commander pens her signature on the

selected for this rigorous three- . visitors book. Together with her are: Dr. Rukia Atikiya, Ag. Director, Mombasa

. + Campus and members of staff.
month program. The opening :
ceremony, held on April 18, 2024,§

was officiated by Ms. Wilkister 1992, the police have polished: encouragement, and even moral
Vera, Coast Deputy Regional: theijr skills through this training : grounding, not just within your

Commander. Dr. Rukia Atikiya, that arms you with the families but also within society as

Acting Director of the Mombasa : confidence, guidance,:a Wwhol e, 6 she stat:

Campus, and her team, including : Drawing upon her own
Ag. Deputy Director Mrs. Cecilia : D axperi .
T : p : . : periences, she delineated the

Mageto, Ag. Hea_d of Training Mr. : oMaintain a ! four archetypes of learners, urging
Isaiah  Omondi, and faculty : healthy work -life : each participant to embody the
member Mr. Bob Gichana, were : ] : spirit of dedication and resilience.
also present. : balance Ca” home : 0ln every classrool

Ms. Vera, in her keynote§ in the mornmg or types of learners: those who don't

address, highlighted the care, those who are unsure, those

significance of durmg breaks and h: iwhio are merely tourists, and the
i's not an ordin ﬁ iInform them about OSenous learners. We must stay

she decl ared. : hfatssed and appreciate this chance

oT
trained countless dignitaries i your SCthUle ThIS :to |l earn, 6 she add:¢

courses  ranging  from midglle keeps them i The Deputy Regional
management to senior: i : Commissioner articulated the
managgment _ and S”ateg'c§ Informed and transformative impact of capacity
Ie;d.ersh}p plr?nnflng. E\;]eryone |)|/<Ol(Jj : ensures peace Of : development for officers, and the
admire in the force has walked : :

: i rpf n lugnce, iy has 'on
through these halls. |It's a: mi n d f or : ap(%g ny %5:’“)?] r?oféssmnal
tremendous honor trajectories but also personal

Ms. Wilkister Vera, Coast

Emphasizing the significance of : Deputy Regional Commander.

t he cour s e, Ms .

tgrowt h. o Cont i
:c development is very important for



Police to Benefit from Middle Management Program

your productivity and as such . studying under the CBC :complex landscape of law
stagnation i s n o:tcurracylung, p ttéaghes 6 mes ‘hemforcement with acumen and
said. something new every day. This : integrity.

She offered practical advice on :
managing personal well-being
during the
healthy work -life balance; call :
home in the morning or during : Dr. Atikiya elaborated on the
breaks, and inform them about : curriculum, explaining that it

added.

your schedule. This keeps them§ delves deeper than the basics.:
:goargy swith btteey onotd only  the
: weight of responsibility but also

informed and ensures peace of: 0 Thi s program

mind for ever yon ggrapmigghyeu asrwglergunded
Dr. Rukia Atikiya, the Campus : Managers. It_ bun.ds your
expertise in financial

Director, expressed her delight at :
welcoming the officers : y

oWe're thrilled §tm8tter§1%n9rgoreyou
after a six-year hiatus. You have :

since 1992," she conveyed. : beyond the rudiments of

Every learning experience is an : management, delvmg. Into t.he
financial

opportunity to refine your skills intricacies  of
and share experiences with:
colleagues. New knowledge can : _
come from anywhere, even from cultivate - well -rounded

the younger geneércgptat?leonm.c

A section of the thirty Chief Inspectors from across the nation who are attending the
rigorous three-month Middle Management program at the Mombasa Campus. The

program began on April 18, 2024.

: management course is crucial :

: because it allows you to fine- : taining transcends the confines of

progriddfe ladefin RincRlpsy she
: extending
: personal fulfilment and societal
impact. As participants embark on

back : Management, procurement, legal :

her §e The ethos of the Police Officers
The three-month program, as

been a constant presence her6: elucidated by Dr. Rukia, extends
: mission of KSGii to nurture a

: cadre of leaders imbued with the
ivalues of
: management, procurement, and :
legal considerations. It seeks to§
leaders :

ngvkg@tings (}r}g

: indelible mark on the landscape of
law enforcement in Kenya.

Indeed, the significance of this

professional
into the

development,
realms of

this transformative journey, they

the promise of progress and
positive change within their
communities.

Middle Management Course
resonates deeply with the broader

integrity,
professionalism, and service to the
nation. As the 47th cohort takes its
place in this storied tradition, they
do so with a sense of purpose and
determination, poised to leave an

In the corridors of the Campus,

amidst the exchange of ideas and
: the camaraderie of learning, the
seeds of transformation are sown.
. Each participant, a beacon of hope
: and
: testament to the enduring spirit of
service and sacrifice that defines
: the
enforcement. And as they embark
: on this journey of discovery and
growth, it is hoped that they carry
: with
: aspirations of a nationfi united in

resilience, stands as a

noble profession of law

them the collective

: the pursuit of justice, security, and
: the common good.
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Efficiency, InterAgency harmony for SMI BSMC Cohort |

BY BETH MUIGAI
he

Government (KSG)
security and

through curricular development

and rollout. This has been done :
successfully over many cohorts :

through support and collaboration
with Government and
development partners.

This week, SMI has graduated
the second cohort of the BorderEf

Security and Control Program in :
an event presided over by the :
General Manager of Security :
Services at Kenya Airports :
Authority IAP Joseph Okumu.

IAP Okumu could not the over 5 Institute.
-emphasize the significant role of :
officers at Points of Entry and EXIt Ministry for Interior Hon.
in response to the challenges faced Kindiki Kithure who spoke
in security and safety matters : during the first -ever Border :
while they manned borders. ! Management Conference that :
Impressed by the program for : was held in Nairobi saying,
its weight on excellence, efficiency, : 9 Keny a' s
and interagency harmony to : security is not merely about :

guarantee the safe passage of
goods and services across borders.
oBorder safety
complex. It requires dismantling
of silo mentality and embracing of

: regionally. Inter -agency :
inter-agency harmony. Setting : cooperation is essential for :
aside personal egos and: syuccess in
collaborating effectively to : Regional Advisor Export
safeguard borders will facilitate : Control and Related Border

uninterrupted legitimate trade,
thereby fostering economic :
growth, 6 he said:

International Organization for
Migration Deputy Head of
Missions and Head of Programs :
Mr. Faiza Sharif noticed that the :
program is a testament to the:
Government o f
commitment to creating
multiagency collaboration to
achieve border security. He:
reiterated Cabinet Secretary§

Security:
Management Institute :
(SMI) is one of the:
discipline -specific :
delivery units that have been :
established at the Kenya School of:
to address:
safety matters :

: With them is Mr.

Cooperatlon,
. setting aside institutional egos to

Kenya Airports Authonty IAP Joseph Okumu (Left) awards a certificate to a
participant upon completion of the Border Security and Control Program.

safeguarding her national
interests but fostering Regional :

ﬁC@dberati@)rQ Nahd Ptomoting
: economic prosperity locally and

urged

Communication,
the position of

include
highlighting

;on oing dialogue to establish

etivey ac®lisaboration:
which entails

facilitate working
Coordination, involving

together;
the

Humphrey Mokaya, Director,

. successful

i knowledge

Security Management

pooling of strengths towards
coordination; and
Collaboration, actively engaging
in joint planning and execution.

Director SMI Mr. Humphrey

c ommi t mblokaya stressed the rebed rfor the

officers to cascade the acquired
to empower their
colleagues at their workstations,

.t hereby amplifying
; impact.
He acknowledged the

symbiotic relationship between

bord e BSMPRamndahg &enyarCoordihated
; Border Management offered by
: : the Institute in that BSMP enriches
: Security Assistance (EXBS) US:
Embassy Kenya, Mr. Scott Ross:
: parti ci pat enryrlevel trainindy eecorhmMended s "
: to achieve successful harmony :
: for border coordination. These

the delivery of KBPMP.
The week-long program is an

for frontline border officers

: stationed at various Ports of Entry
: and Exit
: cohort comprised officers from
: among others Kenya Revenue
: Authority, Kenya Ports Authority,

: Kenya Plant Health Inspectorate
: Service,
: Authority.

(POEs). The second

and Kenya Airports



Left: Mr. Humphrey Mokaya, SMI Director receives Chief Guest, General Manager of Security Services at Kenya
Airports Authority IAP Joseph Okumu, together Mr. Scott Ross of the US Embassy in Kenya.

Ms . Rachel Waweru of Border Management Secretariat and
Mr. Faiza Sharif award certificates to the participants at the graduation ceremony.

Partners, facilitators and participants at the end of the weeklong training that took place at Lower Kabete. The
training took place from April 15 8 19, 2024.



