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New Chapter, Re-birth of KAPAM

Chief of Staff and Head of Public Service Mr. Felix Koskei delivers his address at the KAPAM annual dinner that was
held at Safari Park Hotel, Nairobi on May 29, 2024.

BY PAULINE NGURUKIE

. : provide public service :
hief of Staff and : agministrators and managers :
Head of the Public i i 3 forum for engagement :
Service, Mr. Felix : 4n4 development. :
Koskel, in his : Mr. Koskei underlined the

keynote address at the Kenya:

Association for
Administration and Management
(KAPAM) annual dinner
acknowledged the
professional
promoting high standards of

professionalism and resilience in ! creating a strong and competitive

the public sector.
Themed "The

Resilient and Competitive Public
Service,"

one of the strategies to revitalize :

Public :

_role of : <5id that in order to lead Kenya :
associations in : :

Role of:
Professional Bodies in Building a

the annual dinner was :

: and strengthen the Association to

: value of KAPAM in promoting
: high standards of expertise,
: particularly in light of the current
: global economic difficulties. He

: toward sustainable development,
: KAPAM's actions are critical to

: public sector.

He said that KAPAM has
: played a part in regulating and
. preserving the
: professionalism and principles of
¢ public service as outlined in

ideals of
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New Chapter, Re-birth of KAPAM

AAPAM Secretary General
George Scott addresses attendees at
the KAPAM dinner

Kenya's Constitution, Article 232.
Addressing the
integrity, Mr. Koskei called upon
public officials and managers to

evil that is corruption. He called
for collective will to carefully
follow legal demands while
maintaining the highest levels of
proficiency.
out the

leave youth;

dividend of young people, who
bring fresh viewpoints, energy,
creativity, and
important to using a forward -
thinking approach to develop
practical and

solutions, 6 he

Mr. Amos Gathecha, Principal :
Secretary State Department for :

Public Service, said

professional

progress,
specialists,

bringing
practitioners,

social mobility and inclusivity,
allowing people
regardless of their backgrounds.

According to the

internationally to share insights :
and best practices at a global
stage. The expansion of
Association will depend on

. initiatives of members and the
: leadership of KAPAM such as
: outreach campaigns, networking
: events,
:other

§African Association for Public
t:Administration
, : Management
: George
wime + resilience  within
Prof. 5

subject of : : ;
) . for robust strategies to build

: public

use their experience to battle the { commitments.

: significant contributions in the
: area of public administration,
: Prof. Scott noted the contribution
¢ and participation of KAPAM in

The Chief of Staff did not : AAPAMO s

the :
Association must find it necessary i Program, Annual Round Table :
to leverage on the demographic : %

:0These
: the
: CRAD (SPGSY.n facitate
: interaction, :
: exchange,
long-term : devel
sia i dProf. Nura Mohamed, Acting

that
organizations such :
as KAPAM have an influence on :
society; these entities are more:
than just bureaucratic creations; :
they represent the heartbeat of :
together :

and : continuous

thought leaders who encourage : development to ; :
: performance in the execution of :
to advance : duty and the success of public :
: sector reforms. :
State :
Department boss KAPAM has the :

ability to connect professionals :

the: :

and partnering with
institutions.

Secretary General of

and
(AAPAM)  Prof.
Scott
the African
sector

public service

: operations. He acknowledged :
: several challenges that have :
: impacted public service

performance, stressing the need :
trust and deliver on

Commending KAPAM for its

activities such as the Leadership :

Conference, and publications. :

Sustainable Development :
knowledge

and
opment 6,

career:
he

Director General of the Kenya 5

: School of Government (KSG) :
. spoke to the role of KAPAM in
¢ driving reforms within the

country. It is important to
strategically utilize KAPAM to
drive the ethics and integrity
agenda in the public sector. The :
Ag. DG also encouraged :
learning and :
enhance :

The outgoing Executive :
Secretary of KAPAM and former :
Director General of KSG, Prof. :
Ludeki Chweya, praised Kenya's :
outstanding public service :
performance in Africa since 2013. :
In a lengthy presentation, he :

the :

addressed:

for :
effectiveness and efficiency in its :

and a member of
: stressed that in order to improve
the
: Association, regular interacting of
: members is vital.
: her, every member must strive for
: higher goals in an effort to take
: the Kenyan Chapter to new levels.

: Delivery Management
: Veronica Nduva, Commissioners,
pr ogr & ®enior Gavermment officials, KSG

: stated that Kenya is one of the
: continent's top performers. The
: outgoing Executive Secretary
. expressed delight
: members' dedication and their
commitment to sustain annual
: subscriptions.
¢ request each member to bring on
: 10 new members to help expand
the Association.
: KAPAM has

in KAPAM

He went on to

Currently,
810 members,
including 41 corporate members.
Salaries and Remuneration
Commissioner Dr. Leah Munyao,
KAPAM

performance of the

According to

PS Performance and

Ms.

for

Council and staff, course
participants, KAPAM members,
University and college students

progr ams: weelamglg etler attentdes at
the dinner.

About KAPAM

The Kenya Association for
Public Administration and
Management (KAPAM) was
established in 2007 as a chapter
of the African Association for
Public Administration and
Management to provide
networking and continuous
learning opportunities for public
administrators and managers.
KAPAM provides public officers
with a platform for continuous
professional development,
networking and sharing
knowledge and expertise.
Membership is open to
individuals, students,
corporations, and honorary
members and provides benefits

like regional and continental
networking and access to
publications.



‘Moments at the KAPAM Annual Dinner
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LPNT: A Time of Reflectlon

BY FAITH MUSOGA AND : . “ ] |
BRIAN MBUGUA :

he Kenya School of
Government  (KSG) :
through the support :
of European Union :
Commission in Brussels under the :
support instrument known as
Technical Assistance and:
Exchange Instrument (TAIEX),
organized an expert mission with
an aim to re vii :
Leadership Program for National S > 2 ‘ ; v g
Transformation (LPNT) in Lower : PS State Department for Public Service Mr. Amos Gathecha, KSG Ag. DG
Kabete on May 27-30, 2024. : Prof. Nura Mohamed, with EU Expert Mr. Jerome Guyon, French Embassy
During his visit to the : Representative Ms. Stella Chene and KSG management and faculty at the
¢ program review at Lower Kabete.

reflection session, the Principal :
Secretary State Department for : For the PS, it is a point of joy | The overall objective of the
Public Service, Mr. Amos : to have high level participation : expert mission was to review the
Gathecha expressed his: in this program; it serves as a : coordination, methodology and

appreciation to the cooperation of : f i rm st amp of I eqtent of thalT anddiEw on
partners, the School, the: the next cohort, | can confirm : the experience of European Union
participants and Government : enrollment of two Principal : institutions namely; Institute of

towards the realization of the : Secretaries who are interested in : Public Administration (IPA),
Leadership Program for National : delving deeper in the issues and : National Institute of Public
Transformation. Offering a brief : understanding of Government. : Service (INSP), and National
history of the program Mr. {9 Leader ship i s : Qemtre tfir cLacal CivilnServige
Gathecha explained that the result : society, without good leadership i (CNFPT).
is to have a crop of leaders that: we are lost. We need leadership : KSG Ag. Director General,
serves for the future rather than : that is dynamic and mindful of : Prof. Nura Mohamed noted that
the moment. ipeopl eds wel far € théreview ofshe prdgram should
> : , - s : be informative, objective and
: value adding with the goal of
improvement, making it better for
: the following cohorts and for the
: overall good of the Public Service
i:leadership. o0Out o
: should come the best solutions for
t:the best program i
: said Prof. Mohamed.
: The setting provided a
. platform to share best practices
: and discourse on viable
andragogical approaches to
: empower the public service. The
: EU experts provided an overview

Ms. Teresa Casserly of the Institute of Public Administration (IPA) addressing : Of their institutions providing
the attendees of the LPNT review :




LPNT: A Tlme of Reflectlon

areas to compare with the Kenyan :

public administration scene.

Ms. Teresa Casserly of the§

Institute of Public Administration,
is hopeful that from the reflection,

the team will get to answer the
great :
like? She has:
agreed that there is no perfect:
system but there are strategies that:
can be utilized to make progress in :
our systems of governance. One of§
these is through the development :
being§

what does

look

guestion;
leadership

competence approach
carried out by KSG and TAIEX. :

The Leadership Program for :
National Transformation lasts
seven weeks, with short breaks. It
covers essential themes in the field :
with emphasis on the imperative
of commitment to national
transformation as core national :
interest, selection of policy and :
strategy options for national
wealth creation and enhancement§
of global competitiveness. :

The Program is intended to :
enhance competency requirements :
for transforming a developing
nation into an industrialized and
prosperous society with high
standards of living for citizens.
Participants would comprise
senior officials from across all :
arms, agencies and levels of§
government for development.

Some of the successes of thé
Program are recorded as having a§
fruitful and beneficial pre -program
workshop that was helpful at :
seeing the big picture and defining :
all the important details. :
Participants appreciated the :
content and knowledgeable :
facilitators that were carefully
selected with a combination of :
scholarly knowledge and practical :
senior level public sector :
experience. The incorporation of§

: the

: demands of the
: increase in capacity to meet the :

: areas of consideration.
: case, there was the duration and :

Participants of the 1st cohort of the Leadership Program: Ms. Tabytha Shisia
of MMUST and Minister Abdirahman Abdi Ahmed from Jubaland.

field visits formed a
memorable part of the training
that shows how to meet the

needs of international markets.
Generally, the participants could

¢ attest to the relevance of the

program to the current situation

: in the country.

As with many projects and
programs,

hours of training that should

and not lose out due to
exigencies of duty. Delivery of

: the content would incorporate

the hybrid format in order to
include online participants at

also committed to more case

studies that included

program. This being the first

cohort, subsequent ones look :
promising in terms of
participation of international

attendees and introduction of
panel discussions.
According to Mr.

locals and :

there are always :
In this :

: : confirmed
: accommodate very senior cadres
: of officers to participate fully : Pr ogr am.
: collaborate with Kenya in terms of
: development
matters without a functioning and
: robust public administration and
: highly trained civil servants. The

: their convenience. The School

Guyon, EU Expert, what the
partners and the School have
tachieved is exci

an exciting piece of work to
generate a Capability Framework

that covers all the critical points of

: improvement for this program.

: The road map is ambitious but

: with a committed group and the
amount of expertise that has been
:displ ayed, it i s

said.

Ms. Stella Chene, the French
Embassy Representative
that France is in
support of the Leadership
OFrance

none of which

Embassy will continue to observe

: the program and support that
: which KSG has put forward in
international perspectives in the :

: terms of partnerships and
:coll aboration, 60 s
The Evaluation of the

: Leadership Program for National
: Transformation was organized in
: co-operation with Kenya School of
: Government and the European
Jerome :

ti

ai



KNHRC - KSG Sign Understanding for Human Rights Awareness

(T KENYA NATIONAL COMMISSION
& ON HUMAN RIGHTS

Bernard Mogesa, with staff from KSG and KNHRC at the MOU signing at the School in Lower Kabete.

BY ADEN OKELLO

n a significant step
towards improving
human rights at the
grassroots level, the :

Kenya School
(KSG) and the Kenya National
Human Rights Commission
(KNHRC) have signed a
Memorandum of Understanding
(MOU) aimed at fostering
collaboration in the enhancement
and implementation of human
rights education and practices.
The signing ceremony, held

on May 29, 2024 at KSG Lower :

Kabete, marks a new period of
partnership between these two
pivotal institutions. The MOU is
designed to provide a structured
framework for mutual
cooperation in promoting a
deeper understanding and
adherence to human rights across
the public service sector.

In his remarks at the
ceremony, Prof. Nura Mohamed,
Acting Director General of KSG,
emphasized the importance of
this collaboration. "This
memorandum will enhance the
understanding of human rights,
promote the development of a
culture of understanding human
rights, and institutionalize the
same in the public service. It
aligns with our mandate of
capacity building and that of
KNHRC and will help us achieve
our national agenda, particularly
the Bottom-Up Economic
Transformation Agenda," he said.

of Government :
: is  necessary
: implementation
: impact.

: KNHRC,

: sentiments,
. standing
¢ between
: "There is
: education and sensitization on :
: matters of human rights. The :
: Commission works with both
: national
: institutions, and is delighted to
: formalize this collaboration with
: KSG. We are committed to :
: working together to advance our :
: shared goals," Dr. Mogesa stated. :
: The objective of the MOU is :
: to empower the public service by
. enhancing understanding and
: respect for human rights through
: comprehensive education and :

Prof. Mohamed highlighted

: KSG's growing scope not only
: within Kenya but also across :
: Africa. He expressed confidence
: that this MOU would form a

significant part of KSG's and
KNHCROG s
of

and tangible

|l egaci eg,
effective :

Dr. Bernard Mogesa, CEO of :

echoed
noting the
collaborative efforts

need for

and international

: wakati," reflecting the ongoing
: commitment
: fundamental human rights and
: freedoms

to ensuring

are upheld and

these :
long- :

KNHRC and KSG. :
more :

istateds |

: the Commission

experienced by all individuals at
the grassroots level.

This partnership between
KSG and KNHRC represents a
significant milestone in Kenya's

journe¥_towards a more informed
i

andS Fidhts réspettil@ Tpubtic
service, setting a precedent for
future collaborations aimed at
fostering a culture of human
rights in the region.

Established through the
KNCHR Act of Parliament,
Article 59 of Constitution of
Kenya, the Kenya National
Commission on Human Rights is
an independent National Human
Rights Institution created as the
ead
promotion and protection of
human rights. One of the goals of
is to enhance

: awareness and empower the
public on human rights and
obligations, creating a fit

partnership with the School in

¢ this MoU.

KSG was also established as a

: State Corporation under the KSG

Act No. 9 of 2012. It is a Vision

: training, law and policy : 2030 flagship project that
: research, technical assistance,: sypports Government in the
: policy advisory, and public : yegjization of national agenda
: engagement and outreach : through capacity development.
: Iniiatives. : KSG programs are problem-
: The clarion call for the : goying interventions that help to
: planned period remains: : cope with present and emerging
: "Human Rights for all, at all : grganizational and performance
: times - Haki kwa wote, kila

: challenges and to improve the
:+ quality of services that are offered
: to citizens.

age



MKI, Beyond Zero

MKI, Beyond Zero and partners at Chepnyai Primary School in Sook Ward

Page 7
commemorate Day of Menstrual Health

:down barriers, advocate for
§protection and inclusion for all
:women and girls, especially from
:marginalized and  vulnerable
: communities.

: MKI &8s mandat e
:and social development is to
§advance gender equality, social
: justice, and societal transformation.
:The Instituteds
§community outreach resonated
: with its work on gender, which
§seeks to bring transformative
: change to society, by focusing on
: emerging issues in gender and

unc

pa

during the International Day of Menstrual Health celebrations social development  through
: training, capacity building and

BY VIVIANNE NGUGI . community outreach :advocacy. The  conversations

nternational Day of coordinated by the County §focused on enhancing advocacy in
Menstrual Health is * Health and Education Ministries geducating girls on menstrual
celebrated annually on in  Sook Ward, West Pokot : hygiene, dispelling myths and

The : County. Together with County :reducing stigma, as well as

28th day of May.
theme of this year's Menstrual :
Hygi ene Day 0To:

#PeriodFriendl ber
a collective effort to promote E

hygiene, and fight the sti d:  Dri i
ygiene, and fig e stigma an ! the Chepnyai Primary School in

S{)o'l]< Wgrd wa§ 8ttgr}d%d é)y the

taboo around menstruation.
The goal
celebration was to

for
localize the :

theme to address challenges that§

affect girls and the actions Kenya :

at boys from surrounding schools.

towards
Ministry

needs to make
#periodFriendlyKenya.

to information about

affordability,  poor  sanitation
facilities for good menstrual health

disposal of sanitary towels.
Margaret Kenyatta Institute for

joined Beyond Zero in celebrating :
the day by participating

. Pads for Afrlca UNICEF, Equity

of Health advocacy key messages: Population Fund (UNFPA) has

included the challenges women identified menstrual health as a

and girls face due to limited access :
: menstrual

. + undercut fundamental
menstruation, lack of access due to:
T women,

: menstruate, worsening social add A collective consensus was

and hygiene, and need for proper economic  inequalities.
ygIene, prop : resources to manage menstruatidnknowledge, support initiatives that

: as well as patterns of exclusion aﬂqoster self-care and hygiene, and

Kenya School of Government :

y : shame, undermine human dignity. together for #periodfriendlyKenyal

: Gender inequality, extreme poverty

Gender and Social Development :

iN @ : ynderscores the need to break:

: addressing teenage pregnancies.
Appreciating the participation
. of partners including Beyond Zero
: and MKI, the County First Lady,
: Scovia Chebet Kachapin,
: encouraged girls to emulate the
: determination of women leaders
SBopi@ :ucsnzently serving in the County.
county : She congratulated efforts that
s t udsappdrtd and gnentot gyirls aford
leadership that will result in more
: women occupying leadership
: positions. She said it wil be
: possible if more girls remain in
Roar $ scieool, savoad t téemage pdegnancy,
and hygieniaand are given a chance to pursue
rights fok education opportunities
girls and people whoconsistently.

db\(_}y Imqacé Geneéatlon :
ey 4 [they glqnqdeg d dlg[l}l'% el
packs for glrFs

The colorful event hosted at

overno
Chebet Kachapln
|l eader shi p,

The

United Nations

human rights

health

Insufficientmade

to empower girls with

and harmful traditions can amplify

deprivation &his ¢ stigma. o



KSG and Kenya Red Cross Unite to Support Vulnerable Communities

community

BY GLENN LUMITI

arly this year, 2024,

rainfall that caused

widespread flooding across the
. that

country. The deluge led to the
destruction of property, loss of
livelihoods, and displacement of

countless families, leaving many :

communities grappling with the
aftermath. Amid this crisis, the
Kenya School
(KSG) community rallied together

to extend a helping hand to those

in dire need within the vicinity of
their campuses.

At the forefront of these efforts

was the KSG Mombasa Campus,
where the Events Management :

tasked with
initiative to

Committee was
spearheading the

provide much -needed relief to the

flood victims. The Committee's
mandate included mobilizing

staff and participants to engage in

of Government :

: activities aimed at supporting
: those affected and collecting :

Kenya was struck by Zlqotd'bapd non-food
persistent and heavy : ©'STpution.

Committee, however,
Mombasa

plagued other

items for : glongside donations of food and

non-food
An initial assessment by the :
revealed
had not :
experienced the severe rainfall :

: community solidarity and the

and consequent flooding that : gpjrit of giving. The luncheon not

parts of the :

. country. Recognizing the relative
safety of Mombasa residents from
: the immediate effects of the
flooding, the Committee decided
: to redirect their efforts towards
: supporting
: members of the community. This
: led to a strategic partnership with

: the Kenya Red Cross Mombasa
: Branch,
: children from special schools and
senior citizens residing in alms-
: houses.

other vulnerable

focusing on aiding

The collaboration culminated

in a significant event on May 26,
: 2024, at the Aga Khan Academy
: in Mombasa. A grand luncheon
: was organized for the vulnerable
: children and senior citizens, an
: event that aimed to bring joy and

KSG Mombasa Campus staff in partnership with Red Cross Mombasa Branch : el
donated food and non-food items to aid the vulnerable members of the : Comfo.rt to 2000 individuals. The
: occasion was marked by the
: presentation of a cheque for Kshs.

: 20,000 from the KSG Mombasa

Campus to the Kenya Red Cross,

items generously
contributed by the campus staff
and course participants.

The event illustrated

only provided immediate relief

fikso fikse fikso fiksc
o) ficse fikse fiksc
W _Suso fikss fiksc fiksc
V.




KSG and Kenya Red Cross Unite to Support Vulnerable Communities

but also fostered a sense of:
belonging and support among the :
attendees. For many, it was a brief :
respite from the challenges they :
face daily, offering them hope and :
encouragement to persevere.

Dr. Rukia Atikiya, the Ag.
Director, KSG Mombasa Campus, :
expressed her gratitude to :
everyone involved in the :
initiative. 0The
support from our staff and
participants has been ;88
heartwarming. It is a testament to /’
the power of community and the :
impact we can have when we Staff Wellness Committee Mombasa Campus Chairperson Mr. Dennis Oyaro
come together for a common : and KSG faculty member Dr. Anthony Kamakia participate in collection of
cause, 60 she re ma y donations at the Campus

The Kenya Red Cross: | .,,iing ahead, KSG : As Kenya continues to recover
Mombasa County Coordinator : \;omhaca Campus plans to & from the devastating floods, the
Ms. Aisha Al Husseini also : .,,un 6 its partnership with the : actions of the KSG serve as a
lauded the partnership with KSG ¢ o\ 2 Red Cross and other : beacon of hope and a reminder of
Mombasa. She highlighted the : organizations to support those in : the strength found in unity. Their
importance of such collaborations : need. The Events Management§ efforts exemplify how local
in amplitying the reach and : -, mittee is already : institutions can play a pivotal role
effectiveness —of their: , ihgiorming future initiatives, : in  disaster response and
humanitarian effqgplSy supfo%f EhlidPe : community support, bringing
with institutions like KSG enables § from unde rpriVi le ge d E together resources and goodw|”
us to extend our SUPpOrt to More & )y oroinds  and  healthcare  to make a meaningful difference.

people in need. The generosity : drives for the elderly.
displayed by the KSG community :

has been incredible, and we are /
I mmensely gratefu

For the children and senior :
citizens who attended the :
luncheon, the event was a day of :
joy and celebration. The Aga :
Khan Academy was transformed :
into a haven of laughter and : 8 X ‘ ‘
camaraderie, with activities and e M - . d
entertainment tailored to delight : - [& &8 B Sy
the attendees. Volunteers from : SEEEEEEE ol A
both KSG and the Red Cross: ; b
ensured that everyone felt : ;e ‘

. . 9 | - SG ﬁ G
welcome and cared for, serving : K& 2 5 N
meals with smiles and engaging Mombasa Campus Ag. Director Dr. Rukia Atikiya is joined by Campus staff
in conversations that brightened : members Dennis Oyaro and Ms. Ephline Okoth as she presents Red Cross
the day for many. ¢ member with a cheque to Red Cross Mombasa as part of the donation

,



Weekly Activities Across KSG
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Deputy Minister for Economic Management at the Ministry of Finance and Development Planning of the Republic of
Liberia, Hon. Dehpur Y. Zuo, presided over the closing ceremony of a training program on Medium Term Expenditure
Framework (MTF) Planning and Budgeting. The program that was conducted at the Kenya School of Government in
Lower Kabete was attended by participants from the Republic of Liberia. Hon. Zuo was welcomed at the School by Dr.
Josephine Mwanzia, KSG Director of Academic Affairs, on behalf of Ag. Director General, Prof. Nura Mohamed.

The MTF program aims to be an important tool for integrating planning, budgeting, and performance assessment. Hon.
Zuo expressed confidence that this essential toll will be effective for the implementation of public health initiatives by
governments. The design and delivery of the program would enhance public sector efficiency in Liberia. Management
of public funds is the right of every citizen. | believe what you have learned here will be reflected in your service
delivery,d he remarked.

Dr. Mwanzia emphasized to the participants that public service is a trust bestowed upon them by the citizens, which
necessitates exceeding expectations for the benefit of
mere head knowledge. Apply it with intentionality, so that the people of Liberia can reap the benefits of their
invest ment in you, 6 she encouraged.

Kenya School of Government is this week conducted a week-long Induction Program for staff from State Department
of Public Works.

Principal Secretary State Department for Public Works
Lower Kabete in an event attended by KSG Ag. Director General Prof. Nura Mohamed, Senior officials from the State
Department and the course participants.

I n his address, PS Arumonyang6 reminded the attendees

Government and therefore they ought to conduct themselves with decorum and integrity.

Prof. Mohamed encouraged the participants that they have what it takes to work in the Department with utmost
confidence. He noted that this kind of attitude will result in high productivity, which in turn impacts the country as a
whole.

The training ended on Friday May 31, 2024.
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