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hae: [ Do Not Belittle Your OWn Legacy

KSG Council Chair Justice (Rtd.) Charles Nyachae (Center) Ag. Director General Prof. Nura Mohamed (left)
accompanied by Ag. Directors Dr. Rukiya Atikiya of Mombasa Campus and Dr. Florence Kithinji of Matuga Campus
during the meeting with staff of the two campuses.

BY EPHLINE OKOTH

: each day, what have | done? Has :

: it added to the legacy that | wish

ddressing  staff : to leave in this organization? Do
members of :not bel ittl e
Mombasa and : Justice Nyachae

Matuga Campuses :

of the Kenya
Government, Justice

KSG Council,
powerful message urging
individuals to recognize and
uphold the significance of their
legacies.

0 We

ar e al | c

deliver on our areas of expertise; :
what we are called to do is :

considered valuable. It s,
therefore, imperative that we do

it best. That is your legacy. We :
must ask ourselves, at the end of :

School of :
(Rtd) :
Charles Nyachae, Chairman of :
delivered a :

: during the meeting held on
. Saturday, April 6, 2024.
Nyachae, who formally
introduced KSG Acting Director
General, Prof. Nura Mohamed,
: to the staff, highlighted the
: inevitability of transitions within
: an institution saying that the
: significance of preserving a
.apos;ltlgedand @iRg legagy as
individuals navigates their exit.
0The concept
: extends to all members of staff,
: not solely those in senior
management

necessary to recognize

y oiu
emphasized :

roles. It is :
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Nyachae: Do Not Belittle Your own Legacy

of
Nyachae
reaffirming his

i mportance
contribution,"” Mr.
underscored,

dedication to the School's success§
as he called upon staff to remain :

steadfast in their support of both
the institution's mandate and the
Acting Director General.

Additionally, the Chair of
Council highlighted the
significance of
should feel supported and

comfortable in their roles, as this

contributes significantly to the
fulfillment of the School's
mandate. 6

Mombasa Campus, has expressed
gratitude for continued

exceptional teamwork,

coordination, and swift response
in all areas of operation and
challenges experienced at the
institution. These wonderful

qualities of the staff have been
recognized by various
: professionals in the County of

1 5 Mabasa.

Dr. Atikiya assured the Chair
of Council of their pledge to live
up to values that propel the
School for distinction; resilience,

: _ , _ : determination, and collaboration.
: KSG Council Chair Justice (Rtd) :

In his inaugural address to : OWe embrace our
staff subsequent to his : Charles Nyachae addressing the we believe in our collective
appointment as Acting Director : Staff members. E capability to effect positive
General, Prof. Mohamed equally : Mohamed committed to address : change. We are assured that
stressed the impact of staff : their concerns including : under the new leadership we will
wel fare. 0The KemeysanalSanhio profesgignal i triumph and exceed the
Government revolves around its : development where he revealed : €xpectations of —all our

people. Even with remarkable
infrastructure, our achievements
hinge on the dedication of our
personnel. Given the considerable
time we spend at our workplaces
each week, it is important that the
work environment is conducive
and engaging. While we

require time, we will implement
them progressive
Mohamed, urging for patience.

Prof. Mohamed spoke to the :

elimination of barriers that might
affect attainment of the mandate
of the School. He further
explained that safeguarding the
KSG brand would position the
School as
excellence in Africa.

oLet us

services we offer; high level,
transformative, progressive
programs and products that will
el evat e t he
Mohamed said.

Expressing pride in the staff
who continue to go beyond the
call of duty to ensure that they
deliver on their obligations, Prof.

Atikiya,
acknowledge that some changes :

a benchmark for§

make K
sought after School because of the :

sc

On her part, Dr. Rukia

Acting Director of

: possible collaboration between { St akehol ders, o

: KSG and the Higher Education
: Loans Board (HELB).
: said would help in remaining
: competitive in the job market
: through career advancements.

This he :
: this occasion to extend an invite
¢ to Matuga where she promised
: the visitors of memorable culinary
: delights
experience at the South Coast.

Acting Director of Matuga
Campus Dr. Florence Kithinji took

and a wonderful

: Ag. Director General of KSG, Prof. Nura Mohamed has a light moment with
: Mr. Gideon Wandabwa, Mr Solomon Mutuva and Ms. Ephline Okoth all of
: Mombasa Campus after the staff meeting.

Dr .



KSG Mombasa Hosts Key Conference on Regulatory Revitalization

!

-
N !

Prime Cabinet Secretary H.E Musalia Mudavadi (center), Head of Public Service Hon. Felix Koskei (right), Governor of
Mombasa County H.E Abdullswamad Sheriff Nassir (left), PS Public Service (extreme right) Mr. Amos Gathecha, PS Interior
(second left) Dr. Raymond Omolo and KSG Ag. DG Prof. Nura Mohamed (extreme left) at the consultative conference to assess
the status of the ongoing campaign to revitalize and re-energize regulatory authorities and agencies.

BY EPHLINE OKOTH April 11, 2024, was inaugurated
by the Prime Cabinet Secretary,
: H.E Dr. Musalia Mudavadi. His
: presence underscored the
significance and high-level

commitment to the aim of the

impede the execution of their
mandates. These range from
bureaucratic inefficiencies to
resource constraints, from
regulatory capture to
technological disruptions, the

n a bid to enhance
regulatory efficiency and
effectiveness in the
country, the Office of the
Chief of Staff and Head of Public
Service in the Executive Office of
the President organized an
interactive and consultative
conference to assess the status o
the ongoing campaign to revitalize
and re-energise regulatory
authorities and agencies.
The Kenya School of
Government Mombasa Campus
played host to the pivotal

Mudavadi observed.
dialogue and refocus strategy
against the backdrop of

: emerging issues that challenge
regulatory frameworks across

platform to take stock, enhance
t

to take a proactive stand in
recognizing emerging trends and
promptly addressing them to
various sectors. safeguard the wellbeing and lives
The Prime Cabinet Secretary, : of our <citi zens,
in his opening remarks, : The Cabinet Secretary
emphasized the pivotal role of : proposed measures such as
conference that brought together regulatory_podies in promoting enhanced coordination and
key stakeholders, including account_abll_lty z_:md transparency. : collaboration, capacity building of
Principal Secretaries with : Also, highlighting some of the regulatory personnel, regulatory
regulatory authorities and chal_lenges faced by regulatory : reforms, leveraging technological
agencies as well as Chairpersons bodies, he grged_ stakeholde_zr; to : advancements, and meaningful
and Chief Executive Officers of be proactive in recognizing stakeholder engagement which he
regulatory authorities and :emer_ging trends and seeking : noted as key in addressing the
agencies and other key public : Solutions. challenges.
service officers. 0Our regul at of y TheChiefofcStafeand Head of
The two-day conference, and authorities are confronted : Public Service Mr. Felix Koskei
which commenced on Thursday, with several challenges that : cited a lot of improvement in

seoeseccce

meeting. This served as a: hurdl es ar e enor

ol t i s important



KSG Mombasa Hosts Key Conference on Regulatory Revitalization

various sectors including
construction, water, environment
and roads due to the good work
of the regulatory agencies, while
also drawing attention to areas
that still require improvement.
He encouraged the agencies to
implement the law that governs
their operations in order to realize
equity, objectivity, accountability
and fairness in service delivery.
The Chairman of KSG Council

appreciated the Head of Public
Service for choosing to host the
team of important players, and
decision makers at the Kenya
School of Government. In his
appreciation of the attendees, the

that the School would continue
partnering with the Ministries,

in offering quality services.
ol al so
you find it fit to be our guests as

services that the School
both physical and in terms of
training, consultancy and policy
advisoryéo Mr
requested.

Acting Director General of
KSG, Prof. Nura Mohamed,
informed the
strategic initiatives by the School,
in collaboration, with relevant

government agencies, to:
contribute to realization of :
various Gover nme:n

response to the call for a zero :

1 /<

has :

audit regime, the School
signed a Memorandum of
Understanding (MoU) with the
Office of the Auditor General
through which various programs
will help to standardize all audit

issues. These programs will soon

: be in this institution.
often as possible to utilize the :
offers :

delegates of

: be rolled out, under the Audit
:Academy, O

sai d

He added: (‘Jln§

: the issue of unethical practices in :
: the public service, the School has :
: signed an MoU with the Ethics :
tand
: Commission (EACC) and will
: soon we will
: ethical
: professionalism
iservi
Justice (Rtd) Charles Nyachae

Anti -Corruption

be conducting :
leadership and :
in the public
ce progr a ms

Prof. Mohamed also§

: informed the meeting of an
tinitiative
: Mashinani,
training will be conducted at the

: lowest levels where services are :
delivered across the country. :
Chair of Council gave assurance :

: the
: admiration of the KSG Mombasa :
State Departments and Agencies : Campus Convention and Retreat :
: Centre where :

dubbed KSG
through which

Dr. Mudavadi, who opened
Conference, expressed§

it was hosted,

requesis aayni dn gy r goewet haarte§
| did not

y

know that there is such a good

R rfoafc.i | Niothya nde d .

r elkepgCampysefacility gorovided
an ideal setting for the
Conference, offering state-of-the-
art facilities and a conducive
environment for constructive
dialogue and networking
opportunities. Still, the Campus is
located within the Mombasa CBD

¢ which eases accessibility. The

Conference and Retreat Centre
boasts of a 400 sitting capacity
auditorium, 139 accommodation
rooms categorized as executive
suite, executive rooms, standard
suites and standard rooms. The
facility also houses a modern
kitchen and executive restaurants,
spacious seminar rooms of
various capacities.

Governor of Mombasa
County, Abdullswamad Sheriff
Nassir, was present at the

@PENINg CETeMOoNYg ht e d t o

Attendees of the Consultative conference to assess the status of the ongoing
campaign to revitalize and re -energize regulatory authorities and agencies follow

proceedings at Mombasa Campus



Empowering Spouses of Governors

BEYOND BEYOND
3% ZERO

BEYOND
ZERO

Former First Lady Ms. Margaret Kenyatta is joined by Council Chair Justice (Rtd) Charles Nyachae at the graduation of

County First

BY VIVIANNE NGUGI

ver since devolution :

was introduced in

taken on increasingly prominent
roles in the implementation of vital
social programs, including
healthcare, education,
equality, and the fight against

Ladyods

Leader ship

: hosted the inaugural five-day :
: program between April 2 -6, 2024

: Ladies
Kenya, the spouses of:
sitting governors have :

bring together County First
from Kilifi, Elgeyo
Marakwet, Migori, West Pokot,

Kakamega, Narok, Siaya, and :

: Bomet Counties.

gender:

social vices such as drug abuse:

and crime.

fully equipped to handle
the Margaret Kenyatta Institute for

in partnership with the Beyond

Transformation to provide these :

spouses with the
knowledge they need

skills and :

effective leaders and agents of§

change in their communities.

The Kenya School
Government, Mombasa Campus

by
of:

This innovative program
adopts a phased approach and is :
designed to help participants
effectively use their platforms to

advance social causes. It:

recognizes the unique leadership :
To ensure that these spouses are

the : as

complexities of their new status, § system crucial to ensuring that

: the governor

Gender and Social Development, : successful tenure. The program i

. also acknowledges their diverse :

Zero initiative, has developed the aspirations to make a difference :

Leadership Program for County : in their communities.

roles of Spouses of the Governor
the first-hand substantive

experiences a

Margaret Kenyatta Institute
serves as a conduit for bringing
transformative change in society
focusing attention on
emerging issues in gender and

social development. Since :

Program

: social

i program at
: employed participative

: Fayemi

for County

inception, the Institute has given
greater prominence to providing

: training, research and consultancy
: solutions in areas of social justice,
: empowerment,

leadership,
community outreach and more.

Experts in gender
justice, governance,
leadership facilitated the
Mombasa.

equality,
and
rich
They
and
participant -centered
approaches. Topics
included Championing

interactive
training
covered

Causes for Social Change, Legacy
: Building, Resource Mobilization,
: and Partnerships.

Her Excellency Bisi Adeleyad
facilitated a session

: sharing her experiences as First
: Lady of Ekiti State, Nigeria. She
: drew on her background as a

: of Social Development at KSG :
to be:

Gender and Development

Specialist, Policy Advocate, Social
: Change Philanthropy practitioner,
: and Feminist Activist to support
: her administration. She recognized

the diverse roles County First

Transfo



Empowering Spouses of Governors

Ladies play as change agents and :

champions of various causesi

ranging from education of
children, health issues, poverty,

closing ceremony urging the
participants to use their :
: influence to enable the:

: vulnerable to access education, :

: their legacy projects. He noted
: that a

passion-driven
development agenda is bound to
result in advocacy, mentorship,

and economic empowerment to : justice, quality healthcare, and : role modeling, and

the inclusion of women in all : help the country confront : €mpowerment, leading to

aspects of development. She i retrogressive cultural practices. : tremendous transformation in

shared the opportunites and : She applauded their : Kenya if replicated across the

challenges she experienced with participation as the first cohort : counties.

the attendees. : and urged them to continue : MKl Ag. Director Lynette
During the program, Dr. Lucy §making a difference in their Otwori highlighted how the

Mathenge of UN Women spoke
with confidence and authority,
highlighting the importance of
Gender Equality and
Empowerment of Women
(GEWE), and outlining the four

the leadership interventions that
promote women's leadership
capacity and participation
through gender response
and policies.

The Honorable Justice Njoki :
Ndung'u, SC shared her expertise
and experiences on promoting :
social reforms on Gender-Based
Violence and the strategies to :

lobby for policy engagement
under the topic Interface between
Government and Politics:
Government Operations and
Politics on Social Justice Causes.

The program emphasized the

importance of personal
proficiency, including Branding
and Image Enhancement,

Etiquette Essentials for Public
Officers. This was identified as a
critical area for positive
engagement with the diverse
target audiences County First
Ladies encounter.

H.E the former First Lady of
the Republic of Kenya, Margaret
Kenyatta presided over the

laws

: communities.

during
urged the

the

You are never:

too small to
make a

difference

~Greta Thunberg
(Environmental Activist)

BEYOND
ZERO

peiikl  BEYOND ..«»i BEYOND
) ruc . ZERO

: and
: mention to the welfare of girls.

BEYOND
ZERO

Institute since inception has been

Kenya School of Government : involved with programs designed

: Council Chairman Justice (Rtd) :
§Charles Nyachae,
: program's closing,
participants to strive to initiate
key thematic areas that contribute :
to it. She also discussed some of§

t o t ouch peop
healthcare, education, poverty
: alleviation, inclusive

development, gender parity, and
. protection of the rights of persons

with disability, as well as women
children with special

Beyond Zero plays a pivotal

role in contributing to the MKI
¢ programs.
: assured that the Council would
: continue according MKI
: necessary strategic support to
: enhance
: Institute
: probable opportunities.

Justice Nyachae
the

the success of the
programs, including

A panel participates in discussions during the Leadership Program for County
Transformation for County First Ladies



Leadership Program for National Transformation: What they said

The first cohort of the Leadership Program for National Transformation completed training on April 5, 2024. The progrea
lasted 7 weeks covering topics that focus on issues of national interest, selection of policy and strategy optionsrieawealth
tion and enhancement of global competitiveness. It was conducted through training sessions at the School, field studies
affiliated foreign institutions and preparation and preparation and presentation of policy strategy papers.

Bulletin Writers: Beth Muigai and Phyllies Muili  bring you the final series of interviews with Hon. Abdiranman Abdi
Ahmed and Ms. Milka Ngugi to gain their perspective on the intensive program and what they anticipate upon completion

the training.

Hon Abdirahman Abdi Ahmed Min-
ister of Planning Investment and Inter-:
national Corporations, Jubaland State:

N\ My inspiration to join

the Leadership:
Program for National :
Transformation was :

influenced by two main factors;
firstly, the Kenya School of
Government stands out as one of :
the most reputable government :
institutions in Africa. My prior
engagement with the School
through the Strategic Leadership :
Development Program gave me :
perspectives on various facets of :
leadership. Secondly, my position
in government requires that | am
involved in policy formulation,
and by honing these skills | aim to
craft effective policies that will
heighten the capacity and :
delivery of the public service
within Jubaland. :

This program has been a vital :
step in shaping my leadership
capabilities to create impactful :

policy development for the
benefit of my community.
Somalia is in a unique :

situation currently. It is in post - :
conflict recovery necessitating a :
comprehensive focus on national :

i reconstruction
: revitalization of our institutions. :
: This program then becomes very :
: useful for officers in the state- :
: building process as
: emphasis
: strengthening
: advancement of
: service capacity towards stability
: and effective governance.

: aimed at
: These collaborative efforts have
. allowed Somalia to draw from

: journey of
: development, which includes the
: critical review of our existing
: constitution,
: Democracy and Leadership has
: prepared me to

: meaningfully to our
: progress.

: helped me to
¢ concern

and

institutional
and
our

on

public
Moreover,

Kenya

government in
Deployment of peace-building

: troops to Somalia and hosting of
: public

servants and senior
government officials has
facilitated knowledge exchange
building capacity.

Kenya's wealth of experience,
not only transfering knowledge

: to institutions but also adapt and

apply the lessons within our
context.
Given Somalia's

institutional

the topic on
contribute

nation's

Nationalism and Patriotism
realize with
the lack of loyalty
among African leaders. We have

competent people in leadership
. as well as effective policies in

our institutions, but we have a
challenge in the implementation
of the policies. Patriotism serves
as the driving force behind the

the

it places :

the

: has :
: consistently extended support to
: Somalia, since the fall of its :
: 1993, :

implementation of these policies,
instilling in leaders a profound
sense of duty towards their
country and its people.

As | reflect on the words of
Mother Teresa: "If everyone
would sweep their doorstep, the

whole world will be clean," | am

reminded of the transformative
power of individual actions when
fueled by a collective commitment

: to the greater good. If leaders

played their role effectively, then
Africa would be transformed.

| feel transformed as a leader.
In my opinion, this program is not

: just a mere initiative, but a beacon
: of hope designed to fuel leaders
: and senior public servants, in
: every country in regards to of
: social
: spheres. | feel reenergized and
: well-furnished to create the much

economic, and political

needed change in my country.
The field visit to the LAPSSET

Corridor Program in Lamu forms
: a memorable part of this training.
ongoing :

In one of my interactions with the

: Somalia Ambassador to Kenya, |
: provided him with a brief on the

: regional transformation caused by

: LAPSSET that can be used as a
: best example providing practical

: and strategic
: realized in Somalia.

lessons can be

I cannot forget the facilitators

: who illustrated such competence
: and professionalism in
: delivery of the topics that made
i us feel
: discourse of
: developmental issues.

the

like the

key

leaders in
such
senior

As a government

official from another country, |
: chose to stay at KSG and not in
the other options | had in Nairobi.



Leadership Program for National Transformatlon What they sald

The School has offered me the best environment for:
learning being well set up with extracurricular facilities
that include the fitness centre and sporting activities, ¢
which has provided convenience and comfort. ;
My message to all leaders in Africa is to borrow lead |
from KSG. They ought to come and drink from the source
of knowledge the School has. Seven weeks is a gooc
sacrifice for the sake of the transformation of countrieSs
and consequently Africa as a whole. If they can attend
Regional Conferences and United Nations Summits, then |
it would be fair to attend the Leadership Program for

National Transformation.

,,,,,

Ms Beth Muigai |nterV|ews the Hon Abdirahman

Abdi Ahmed at the Kenya School of Government.

Ms. Milka Ngugi

Communications Officer Ms. Beth Muigai interviews Ms. Milka Ngugi,
Director Corporate Services, Kenya National Examination Council

N In my role as the
Director of Corporate

Services at the Kenya :
! pursuit of
: excellence.

National Examination
Council, I am entrusted with the
oversight of various fundamental
functions including Finance,
Human Resource Management
and Development, and General
Administration. Within the
intricate  framework of the
Ministry of Education, our
mandate is clear: to ensure
seamless functioning of our
institution while steadfastly
aligning with the strategic vision

: outlined
: particularly

by Government,
concerning
economic revitalization and the
educational

My decision to participate in

the Leadership Program for
: National :
: transcended
: obligation; it was influenced by a :
: personal need to understand the :
: complexities  of :
: leadership and what inhibits us
: from attaining our vision and set
goals.
: overflowing

Transformation

national

Despite

tank of natural

professional :

Kenya's§

resources, | have long
contemplated the gap between our
inherent potential and the reality

i we inhabit.

This program emerged as an
avenue for me to embark on a

journey of profound introspection.

It aimed to unravel the web of

challenges impeding our
advancement as a country.
Engagement with the

program's different modules and
collaborative interactions with my
fellow participants from various
backgrounds has been
enlightening. From thought -
provoking discussions revolving
around national values and
principles to insightful
explorations of policy formulation
and implementation strategies,
each session has -catalyzed
contemplation for a desire for
change.

The program's original
mandate, catering to individuals

occupying leadership positions
such as Cabinet Secretaries,
Principal Secretaries, and
influential policymakers,
underscores the importance of
inclusive leadership and

collaborative decision-making for
sustainable development.

It highlights the authority of
leaders at every level to actively



Leadership Program for National Transformation: What they said

engage in continuous
and dialogue, thereby developing
an environment conducive for

innovation, accountability, and
progress.
Looking ahead, | am :

purposefully committed to
leveraging the invaluable insights
| have gotten from this program to
spearhead
efficiency, transparency,
equity within the Kenya National
Examination
championing best
corporate governance,
management, and

learning :
: transformative change within
: the education sector and beyond. :

: not only served as a pivotal :

: journey but has also reignited a :
: sense of
determination to
initiatives aimed at :
and :
: progress. | am confident that |
Council. By :
practices in
strategic :
stakeholder :
engagement, | strive to position :
our institution as a beacon of -

excellence and an indication of :

Essentially, this program has :

milestone in my professional
purpose and:
contribute
meaningfully to Kenya's quest
for prosperity, equity, and

am ready to embark on the next :
chapter of our nation's :
transformative journey, with this 38
newfound knowledge, and the ,
spirit of resilience. !Ms. Milka Ngugi fi
: Corporate Services, KNEC

Director

Train with us

KENYA SCHOOL OF GOVERNMENT

Target Group
Individuals who are

responsible for coordination
and release of information

within the law

APRIL 22 - 26, 2024

admissions.mombasa@ksg.ac.ke

+254 412228800
#KSGMombasa

MOMBASA CAMPUS




One on One with KSG Ogopalets Manager

WA : International, Master in Arts : broader spectrum of the needs of
')S‘sﬂ&f’ : Management, Law, and Sports :
KENYA SCHOC §

: our players.
Humanities in Italy at the SDA
Empowerin¢ o

(o)

Bocconi School of Management. How do you envision the

growth and development of

Ms. Sharon Ngina of the Ogopalets girls' football?

L

some insights into his plans for the;

team.

What inspired you to become
the manager of this girls'
football team?
| wanted to ensure that we
consider the development of
individuals, especially these
young girls who look up to us as
role models. It is essential to add
value to their growth and help
them effectively navigate their

Mr. Peter QuesdTeam Manager KSG
Ogopalets FC and Head of Youth
Programs at the School

omen's football

ﬁKSQ Corporate Communication Mentorship programs  and
D oo Department interviewed the Team: meeting the basic needs during
Manager Mr. Peter Questto gain { training  can significantly

influence the development and

: success of the players.
: I am excited to see these girls not
: only excel on the national stage

: and

take opportunities

up

abroad but also, crucially, | am
: committed to supporting their

: professional

growth. It is

essential to empower them with
: skills that will serve them well

: beyond

their active football

: careers. By focusing on holistic

in Kenya has expectations. In this way, we not development, we strive  to

been gaining : only Strengtﬁen them t;ut also _nur_tu.re well -rounded

attention and ) ) : individuals who can make

support in recent years as seen: contribute to the formation of a meaningful  contributions  to
+ more resilient and self-confident

through its steady growth, with
more girls and women
participating at various levels, :
from grassroots to professional :
leagues. :
Kenya School of Government :
has taken up the promotion and
support of girls by creating a girl's
f oot ball cl ub,
which has seen significant growth
over the past year and with the
recent league standings at the:
regional levels will progress to the :
next stage in the coming season.
The team also produced top :
players who have since joint
teams in maJ:or leagues. Ms. Te_rry * horizon. While our School
Ouko who is now the Captain : administration is working
Kenya Beach Soccer has her roots: ojassly  to  alleviate these
in KSG Ogopalets. She is currently :

generation of young women.

What do you believe are the

most significant challenges
facing girls’ football today, and

how can they be addressed?
: Finances- Almost every problem
i _we face ultimately boils down tg
§°ffﬁa§1(§al cocagtrgirﬁs.a \Wheet];ne? i
: is the acquisition of suitable
gaming equipment, provision of
necessary contributions, the
solution of their social
requirements, or the provision of
suitable accommodation, the
financial aspect is on the

studylng_ for ~a Federation not yet where we want to be.
Interngtl_onale de Football ¢ Amidst our focus on excelling in
Association (FIFA) Master :

leagues, it is easy to overlook the

society on and off the field.

In your opinion, what qualities
make a successful team?

: Goal setting is essential. Without

: clear

goals, progress can be

difficult, if not impossible. By

: instilling

the importance of

§setting goals and striving to
: achieve them, we help young
: athletes chart a path to success.
§I am also passionate about

: imparting professional
: and

ethics
instilling values such as

honesty, respect, and discipline
: on and off the field. By having a
strong moral framework, they
: can pursue their profession with
: integrity and honor.

) ) : Time
issues, we recognize that we are : important aspect that | prioritize.

management is  an

In the fast-paced world of sports,
. efficient time management is a



One on One with KSG Ogopalets Manager

must for meeting commitments
and maxi mi ze
both in their sports careers and in
their personal lives.

How do you plan to leverage
your influence to create
opportunities for the team
members?

Establishing a strong resource
mobilization framework is
essential to sustain and strengthen
our efforts.  This  includes
obtaining financial support from
sponsors and companies,
creating partnerships that align
with our values and goals.

Additionally, connecting players
with  professional institutions
provides valuable opportunities
for peer-to-peer learning,
coaching, and skill development
beyond what can be provided
internally. By leveraging these
resources and networks, we can
further empower our players and
strengthen our plans for long-
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term success.

unl ocking a

on and off the pitch. By :
prioritizing  their growth as :
individuals, we lay a solid :

foundation for them to thrive
professionally. It is not just about
honing their soccer skills, but
about giving them the mindset
needed to excel in whatever they :
endeavor. :

What advice would you give to
young girls aspiring to pursue a
football career?

Women's football in Kenya has
tremendous potential and offers
opportunities beyond playing on
the field. Enrolling in courses
related to coaching, first aid or
technical know-how will not only
improve individual skills but also
help develop the sport as a whole.
If you have the passion and drive,
pursuing these paths can be very
rewarding personally and
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together

professionally. Investing in your
own development and education

women's soccer.

Parting Shot?
With good attitude, investment,

and the right platform, the

possibilities for women's soccer
are limitless. Believing in yourself
is the most important thing as it

serves as a measure of self
evaluation and instills a desire to
push boundaries. It is important

to identify your needs and

desires and direct your efforts
toward achieving them. By
adopting a proactive mindset and

utilizing available resources, we
will pave the way for the

development of women's soccer
and push it to new heights of
success and recognition.
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Public Communications Officers Workshop

Cabinet Secretary, Ministry of Information, Communication and the Digital Economy Mr. Eliud Owalo held his first
meeting with Public Communications Officers from various ministries and parastatals at KSG, Lower Kabete.

With the objective to address issues affecting general communication and how crisis communication is handled in the
country, the CS has emphasized the need to look into coordination of Communication in Government, adopting the
Whole-of-Government approach in supporting Government agenda and tackling misinformation as well as
disinformation.

Principal Secretary Broadcasting and Telecommunications Prof. Edward Kisiangani, also said that Communication
officers must be at the forefront of providing informing about government activities urging officers to develop policy
that would speak to gaps in the Communications sector across Government.



