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Change of Guard: Prof Nura takes over from Chweya

WEEKLY

Bulletin

Left Prof. Nura Mohamed Acting Director General of the Kenya School of Government takes over from Prof. Ludeki
Chweya (Right) who served the School for the 10 years since April 2014.

BY FAITH MUSOGA AND
DOUGLAS MOCHAMA

he Cabinet
Secretary, Ministry
of Public Service,
Performance, and
Delivery Management, Hon.
Moses Kuria, has appointed Prof.
Nura Mohamed to serve as the
acting Director General of the
Kenya School of Government,
with effect from Monday, April 1,
2024.
He takes over from Prof.
Ludeki Chweya, who has served
as the Director General of the

School for the past ten vyears,

: since  April
: Mohamed
§and experienced finance expert§
: with over 25 years in finance,
: audit, and planning. He holds a
: Doctor of
: Economics
: University of :
: Economics, China, a Master of :
: Business Administration (MBA)
§in Finance, and a Bachelor of§
: Commerce in Finance from the :
: University of Nairobi. :
The new DG is not new to the
: public service,
distinguished contributions in his
: previous tour of duty key among
: them

: finance,

2014.
is a highly qualified

Philosophy in
from

Finance and

having made

strategic leadership in
administration, human
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Change of Guard: Prof. Nura takes over from Chweya

resources,
both the public and private

sectors. Having been the Director :

Finance and Administration at

the School, Prof. Mohamed, has

undertaken special
assignments
including serving as a member of

presidential

the panel for the selection of

nominees for appointment to the
position of Chairperson of the

Public Service Commission of

Kenya.
On the international sphere,

he is a member of a team of§

experts that the

management

developed
and

guide, and human resource
planning guide for the
implementation of the African
Charter on Values and Principles
of Public Administration, a
program of Conference of African
Ministers of Public Service
(CAMPS) sponsored by
United Nations Development
Program (UNDP).

In a circular dated Tuesday,
April 2, 2024, the Chairperson
KSG Council Justice (Rtd.)
Charles Nyachae requested that
the School fraternity accord the
new DG support and cooperation

as he takes up the mantle to steer :

the School in the effective
delivery of its national mandate
of capacity building for the public
service.

Justice Nyachae expressed§

confidence that Prof. Mohamed
would steer the School to the next
level of development, given his

vast experience as a consultant,

researcher, and adviser
areas of finance,
public policy, and organizational
transformation.

and governance in :

successfully, :

leadership :
guide, performance management :

the :

in the :
economics,

« 'CAMPS

: Prof. Ludeki Chweya, former and first Director General Kenya School of

: Government.

Mohamedds
: Prof. Ludeki Chweya is credited
: for successfully steering
: School transition to become what
it is today by improving internal

: processes towards

: realize its mandate.
Prof. Chweya
: instrumental in bolstering staff
: morale through promotions and
: recruitment for all cadres and to
see five hundred-strong, highly
: competent human
: comprising academic
administrative staff. Being part

: of the Council of the School also
: meant that he supported policies :

§that facilitate development of
: KSG.

: plant, and
: modernized

equipment, and
infrastructure in

revitalizing :
: the capacity of the School to§

was :

resource :
and :

During his tenure, the School
: substantially increased its land, :

pr e édverng €anpud fo accommodate
: the expanded scope of KSG. Some
the : of the notable facilities that were

: constructed during

this time

i ncl ude Mo mbrodeand s
Conference Centre, the
Convention Centre at Lower

Kabete, the Cottages in Baringo,
Embuds b aker

Administration block and the on -

going conference facility at
Matuga.

Prof. Chweya was at the core
of development and continuous
review of new programs, and
expanding the reach to handle
national and international
assignments and also installation
of centres of excellence and
institutes to cope with present
and emerging organizational and
performance challenges,
improving the quality of services
that are offered to citizens.

y
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The former Director General, : The appointment of Prof. §government relies heavily on the
Prof. Chweya, extended his { Mohamed is a pivotal moment :Kenya School of
congratulatory message to Prof. : for the Kenya School of §capacity development obligation.
Mohamed as he heads the new: Government. The School is set to : The School is responsible for
docket. o0l exte n glaymy choueiad t rolew iins hhe s ensuring a 21stcentury public
to our new leadership as they : development of the country, §service that can invigorate and
embark on their journey to steer : specifically in the :articulate government plans for
the School towards greater : implementation of the Fourth :the entire workforce in all
heights with continuous positive i Medium Term (MTP IV) of the : ministries.
touch on public service and Kenya Vision 2030 and the : With Prof. Mohamed at the
society. 6 He al:isBottempUpes E@ochorhiicsé helm, KSG is poised to continue
gratitude to the Ministry, : Transformation Agenda (BETA) : leading the way in shaping the
Council, faculty and all staff for i Plan. To realize the aspirations of : future of the country.
their support during his tenure. " these national instruments, the *

Moments with our Directors

=
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Ag. Director General Kenya School of Government, Prof. Nura Mohamed (seated centre) with staff members after the

Performance Contract signing that happened last year.
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Left: Former Director General, Prof. Ludeki Chweya with the KSG Choir at the Mombasa Show last year, 2023. Right:
Prof. Chweya and Prof. Nura Mohamed welcome Mr. Ekwee Ethuro at the School at a past event.



KSG and GIMPA Join Forces

“Driving Investment and I
The Ghana-Kenya Expe;

Theme:

Kenya School of Government. Ag. Director General Prof. Nura Mohamed with Prof. Samuel Bonsu of GIMPA at the
signing of the MoU between KSG and GIMPA.

BY FAITH MUSOGA

and Public Administration

(GIMPA) in the area of capacity
development in the Public Service. 3

The MoU together with six (6) :
others have been signed durlng
the State visit

His Excellency William Samoe|§
Ruto to Ghana where he was:
Ghanaian :
counterpart President Nana Akufo

received by his

-Addo.

Presiding the signing of the§
documents was the 2nd Kenya—§
Permanent:
Cooperation :
where Kenya remains committed :
to strengthening ties with Ghana
across various fields. The meeting§
was co-chaired by Prime Cabinet :

Ghana Joint
Commission for

Secretary H.E Dr. Musalia:
Mudavadi and Hon. Ayorkor :
Botchwey, Minister for Foreign :

Affairs and Regional Integration of :

éGhana. Prof.
: Ag. Director

he Kenya School of:
Government  (KSG) :
has entered mtog
collaboration  with :

Ghana Institute of Management§

Nura Mohamed,
General
Kenya School

align with the

:in charge of
of the :
of Government§
and Dr. Prisca Oluoch, Director

Linkages and
Collaborations were also present
at this meeting.

The Memorandum of

Understanding (MoU) that was on
The MoU seeks to : een K
: and GIMPA seeks to align with
: the

April 3, 2024, signed between KSG

expanding cooperation

expanding cooperatior beween the two nations for
between the two I’]atIOI’ISShared prosperity in line with the

'‘African Agenda, 2063; The Africa

]fOI’ é@ﬁrﬁg &gospﬁgté’ ”11 We ant'. The institutions plan to

line with the 'African
Agenda, 2063; The

institutions plan to
capacitate the AU
through their public

mutual national
development,
proficiency and
integrity among public :
servants.

: Ag. Director General,
A, _ : Mohamed and Prof.
Institutions, promoting :

: capacitate the AU through their
: public
: mutual

Africa We Want'. The :

: public servants.

institutions, promoting
national development,
proficiency and integrity among

The MoU was signed by KSG
Prof. Nura
Samwel
Bonsu of GIMPA.

The ratified documents are in

: the areas of trade, manufacturing,
science and technology, tourism,
: education,

governance and

defence. Under the education

: cluster, KSG and GIMPA have a
¢ significant
§transformation through capacity

role to influence



KSG and GIMPA Join Forces

development of all officers - across :

all cadres.

Jeanes School, 100 years ago, thé
now
Government has stood out

responding to requirements of :develop the public
national development and : @dministrative system, to
economic growth with regards to : Provide civil  servants  with
training, research, consultancy : administrative and professional :
and engagement with §competence, and to plan and :

communities
programs in Kenya,

Since the formation of the :

Kenya School of :

in

through outreach
regionally

and now has a global reach across :
continents. In fact, KSG is set to :

be

Government in the near future.

Institute  of
Public Administration (GIMPA)

the Africa School of

Established in 1961, the Ghana :
Management and

: provide :
! Government. The two are also

started as a joint Ghana:

: Government /United Nations

(UN) special fund project and
was originally named the

Institute of Public

: Administration. It was set up to

: administer national, regional and
: local services.

KSG06s mandat e
GIMPA would greatly benefit

from the MoU as they are similar
tin :

their functions to offer
programs to public officials and
policy advisory to

members of the African
Management Development
Management Institute Network
(AMDIN), an association liable
for exchanging knowledge and
sharing of best practices with like
-minded institutions with a
common vision in the areas of
capacity building in the public
service.

The Kenya School of

Government is indeed honored to
be part of the bilateral relations

! sbetwleen t Ghana and fKenya to

positively impact the African
Continent through  exchange of
information and expertise, joint
research, conferencing, co
publishing of research articles
and any other areas of interest.

The Inter-ministerial meeting delegates co-chaired by Kenya's Prime Cabinet Secretary H.E Dr. Musalia Mudavadi and

Ghanaos

Mi ni ster

of

Foreighn

A f f Ayorkos Boteahwey. IR @G D n A Y .

Mohamed and Director in charge of Linkages and Collaborations Dr. Prisca Oluoch were part of the delegation.
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County First Ladies at the Kenya School of Government , Mombasa Campus

BY GLENN LUMITI

enya's County First
Ladies converged at
Sarova Whitesands
in Mombasa

County for the momentous
opening ceremony of the
inaugural Leadership Program

for County Social Transformation.
This week-long program, hosted
by the Kenya School of
Government Mombasa, serves as
a platform for discussing and
formulating strategies that should
drive positive social change at the
local level.

The Margaret Kenyatta
Institute (MKI), an institution
established by KSG Council in
April 2021 with a focus on social
and economic transformation of
society, was instrumental in
organizing this forum. The
program is further bolstered by

collaborative effort with the
Beyond Zero Initiative.
The opening ceremony

withessed the presence of Chief
Guest, the First Lady of Migori
County, Dr. Agnes Ochilo, whose
impassioned address resonated

: leadership, she urged for more :
: influence through training and
guidance on spouses of senators, :
: MPs,
: counties, and as the School does§
: SO, give consideration to the i conty Social Transformation is a
: diverse needs of this extensive :
: demographic in its curriculum

: development.

According to
Ochilo knowledge must
affirming,
we
in our counties,

in all 47 :

and MCAs

A powerful message of unity

Her Excellency, :

the wealth of

learning and growth.
presence

introspection

: milestone event.
: growing recognition of the crucial
: role County First Ladies can play

: : in shaping a brighter future for
. and collaboration was passed : ping 9

through a speech delivered on :
: behalf of
: Margaret Kenyatta, former First
: Lady of Kenya. In her speech she : gffect of positive change across
: emphasized the significance of :
: the gathering,
collective experience that would
: serve as a springboard for :
: mutual
:oYour

County First Ladies Gather for Leadership on Social Transformation

: demanding schedule is deeply
. appreciated. We are hopeful that
: this program will attract more

: leaders in future as we continue

:to roll it out,o6
: The program promises to
breathe life into a previously
: developed toolkit designed to
: empower social advocates.
: Esteemed speakers, both
: physically present and those

: participating virtually, will share
: their
insights, enriching the program
: with practical
: ultimate goal, as expressed by
: Mrs. Kenyatta, is for the County

: First Ladies to emerge from this
iprogram
: empowered

_ . i journey
: with the essence of practical :

: implementation.
: Dr.
: translate to action,
:OWhatever

: implemented
: even if it is just implementing in

personal stories and

experience. The

0 i
to continue their
towards effecting
change. 0

The emphasis on
serves as a
The

powerful undercurrent.

I & Gofodtam Mtendstto pr&vfile space

¢ for participants to consider the

: : : legacies they aspire to leave
: one area, to change the life of : |, hiy _ This journey, coupled
rone mother or 0negilfllekcHandd of knowledge
:  Recognizing the impact of @ 54 pest practices, holds
: the School in matters of :

immense potential to empower

: these County First Ladies to
: become

social
their

agents of
transformation  within

. respective communities.

The Leadership Program for
It signifies a
them

Kenya. By empowering

¢ with the tools and nurturing
: collaboration, this program has
. the potential to create a ripple

. the nation. We look forward to

have these influential women

: embark on a collaborative effort
. to drive social change at the local

: level.
rge re

amidst your

S

ntegr a



County First Ladies Pictorial
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o the heart

Ag. Directors; Dr. Rukia Atikya of Mombasa Campus and Ms. Lynette Otwori of Margaret Kenyatta Institute of Gender
and Soci al Devel opment, welcome Hon. Justice Njoki Ndung:¢
are Ms. Jane Kiragu of Beyond Zero Initiative and Ms. Jane Mwangi of KSG .

Attendees and facilitators
participate in the inaugural

Leadership Program for County
Social Transformation that took
place in Mombasa. KSG hosted
the week-long program providing

a platform for discussing and
formulating strategies that should

drive positive social change at the
local level.



Conviction, the catalyst for organizational growth
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Mr. Elema Halake, Chief Executive Officer of IPOA presents a certificate of :
completion to a participant of Cohort 408/2024. Looking on is Dr. Josephine
Mwanzia, Director Academic Affairs at the School.

BY BETH MUIGAI

rategic Leadership
Development Program

Lower Kabete has concluded
training today, Friday, April 5,
2024.

Speaking at the graduation
ceremony of the training Chief

: prevailed upon _the graduating Jun 07 2024 in Embu, May 6 to
: class to uphold integrity as they : June 14 2024 in Mombasa and

Halake, recognized the role of : nayigate their leadership roles.

§c‘)There i s an ei'Z(?Zidt@aﬂngobM&ée of

of the Independent Policing
Authority (IPOA) Mr. Elema

leadership in different settings o
whether it be in a family or an
organization. Leadership must
exhibit reliability and resilience.
According to Mr. Halake one
must have personal conviction in
leadership in order to be
impactful, influential and
inspirational even amidst

KENYA scHooL OF GOVERNMENT

{ V MKsG JiksG

change, one will have to disrupt : o Wh at
tthe status quo.: g@koH |'smrﬁ)of" 6frHul::h
: change, you will have to upset :
. people and interrupt the normal

ohort 408/ 2024 : flow of things. Leadership has a :

onducted at KSG : price to it, which sometimes goes :
: as high as putting your Ilfe on :
ithe line, ¢ © Achidvdmibl S 1t galk " dha

: guestion is, are you ready tO pay
. the price to S .e e tﬂﬁ"‘e” %SXI cohorts are

: goals, vision and the values of

_& §organizations. We can call it
versig : greed, corruption, or selfishness,
e

: which continue to ail our
:organizations and
: she remarked. Dr. Mwanzia

: noted that in such instances,

: people tend to cower from
istanding for what
something is being done by the

: majority, then there is fear of

: doing the right thing. People fall

: to stand boldly for what is right.

¢ This means that we are yet to see
ireturns on charact
: By this, she explains that

: while training grows an

: individual and develops their

: character, the same does not

: always reflect in the work places

ma

: dependent on the number of

: people it has, but on the

. leadership in place. Value driven,

: virtuous and ethical leadership
rantees an or

realizatlon of its

KSG Director Academic @ gcheqyled for May 20 to June 28

Matuga and May 13 to June 21

chall enging seftings. 0True Dr. Josephine Mwanzia,

leaders transcend obstacles and:

drive meaningful change through

Director Academic Affairs
of the School at the closing

unwavering co mméi t ment, 6 he ceremony of the Strategic

remarked.

He stated that there is a cost§
to leadership because to see:

Leadership Development
Program.



